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Retiree Medical Premiums

How much will you spend
on health care during retirement?

If you retire Projected cost of
today at: retiree medical premiums™*:

$368,000

eeeeenn$294,000
Age 65 ......$199,000

*These projections are based on current average PEBB-sponsored retiree medical premium amounts for public retirees in Washington. The basic
assumptions are: (1) employee and spouse retire at age 55, 60, or 65 and live to age 84: (2) both parties enroll in a PEBB-sponsored retiree
medical plan ($1,125/month current average); (3) reduced PEBB retiree medical premium at age 65 for both parties after becoming eligible for
Medicare ($351/month current average); and (4) annual inflation of 5% for PEBB retiree medical premiums.
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How will you pay for it?

Common money sources during retirement:

- 457
- 403(b) Other

- IRA savings
-HSA

- Pension

- Social
Security

VEBA
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What is the VEBA MEP?

Health Reimbursement Arrangement

* “Account-based” group health plan
* Funded by employer

* Tax-free money for future healthcare costs
* Reimburses expenses after you retire*
* Often called “VEBA”

o Assets held in a voluntary employees’
beneficiary association (VEBA) trust

account, you will not be eligible to file claims to that account for expenses you incur while re-employed.
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“Win-win" Tax Advantage

: 1 0 0 Departmant of the Troaasury Irnternnal Ravenue Service
4 U.S. Individual Income Tax
For the year Jan, 1-Doc, 31, 2007, or othor 1ax year

Labe' V'ﬁm—x—r:«; namea and initial

ne ‘,"!,’.f(, —= ul
: Ha Yoursell
Exemptions b Spouse
¢ Dependents
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Key Benefits

You...

...Cadn use your account anytime
(after becoming claims-eligible)

...do not have to be covered under a
high-deductible health plan (HDHP)

...choose your investments
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Key Benefits

Your...

...unused balance carries over
(no annual “use-it-or-lose-it”)

...legal spouse and qualified

dependents are covered
(even if you pass away)

Save Tax. Keep More. TRUST




Getting Money In

(Contributions)

Compensable unused sick leave cash-out
contributions at retirement

* No individual choice; all employee
group members defined as eligible
must participate per IRS rules
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Save Tax. Keep More.

WITHOUT VEBA: WITH VEBA:
25%
Federal 7.65%
income FICA
tax . _|,_7_7

You keep

You keep 67% 100%

Tax-free — better than tax-deferred.

velha
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Investment Options

Which option is right for you?

Are you Ocat'on A: B Pre-mixed portfolios
comfortable | przor;eixa  Professionally managed
making your ]

own

:j“;’g::g:\igt ol i1 N:H ° Individual asset classes

I LEiEVelI[JNi8 ¢ Build your own portfolio
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Getting Money Out
(Claims)

Expenses Premiums

covered? e Deductibles e Medical,

e You e Copays dental, vision
 Legal spouse e Prescriptions * Long:term care
e Qualified e Medicare plans

dependent(s)

NOTE: Premiums deducted pre-tax by an employer through a Section 125 cafeteria plan are not
eligible for reimbursement.
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Automatic Premium Reimbursements

AUTO DIRECT
DEDUCT DEPOSIT

from pension
check or bank
account

from VEBA to
bank account

v Set up an automatic premium reimbursement online after
logging in at veba.org, or submit an Automatic Premium
Reimbursement form

v Provides reimbursement to participants for qualified
premiums only

v No direct payments to insurance companies or providers
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Coordination of Benefits

UGN - Are you making or
Savings

el receiving contributions
(HSA) to an HSA?
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Premium Tax Credit

If you are considering
purchasing insurance
coverage through a
marketplace

exchange

www.irs.gov/uac/The-Premium-Tax-Credit > .
;Ié;IeRI;remium Tax Credit %I,S ﬁ;;‘ﬁ‘i,g;‘;’,gnﬁnde,

HealthCare.gov

, /( Health Insurance Marketplace

veba

Save Tax. Keep More. e T




Online (electronic) Services

Direct deposit e-Communication AEs e Gkl

Submission
4 L 4 L 4
24-hour account Faster, more Quarterly Online after
access convenient than e-statement logging in
paper checks notices; 8
_ . Participant News HRAgo mobile app
Sign-up when you 3
enroll or online _ .
EOB notices Debit Card
. (summer 2015)

Sign-up when you
enroll or online

veba.org
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VEBA Trust Snapshot

°* Non-profit, tax-exempt
o Createdin 1984
o Managed by board of trustees

* $250 million in assets
* 50,000 participants; 400+ employers

° Plan administrative fees
o $1.50 per month* (if claims-eligible), plus
o 1.25% (+/-) annualized, asset-based
o Expenses include: claims processing, account administration,
local service, printing, postage, consulting, legal, auditing

°* HRAs are health plans—not retirement plans

*This is a monthly per-participant fee for claims-eligible participants; the fee is $1.25 for non-claims-eligible participants.
To the extent permitted or required by law, certain fees, taxes or other assessments payable to the federal government
under health care reform may also be deducted from participant accounts.

velha
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Service Providers

Board of
Trustees
/// \\\.
. veba
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Customer Care Center

* Located in Spokane
* Participant questions
o Claims

o Automatic premium
reimbursements

o Account activity
o Address changes
o Etc.

Save Tax. Keep More. \/6 ba




New Employer Services

* Enhanced Participant Enroliment Process
o Online enrollment — skip the paper!
o Track employees who have not enrolled

* Contribution Reports
o Use HRMS
o Other options available
o Past contribution reports available
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Deposits

Total Assets

Unapplied Deposits

$0.00

Quick Links

Create a Contribution Report
View Deposit Activity

View Reports

Contributions

Online Employer Portal

$210,338.60

as of 04/23/2015

Most Recent Contribution Report

$1 06-1 9 Details

Enter Participant Eligibility Data
Process Participant Status Change

View Participant Roster

Deposits Participants

Accounts

Resources

Welcome!

Your VEBA Plan's claims processing and
administration are now back in the Northwest.
If you need assistance, contact the new employer
help desk at employercare@veba.org or
1-888-828-4953.

Participant Statistics

Total Participant Roster

42

‘¢ Total Enrolled
42

Total Not Enrolled

0

Reports

2

A/

Enrolled in Last 30 Days
0

- Unallocated Contributions

Resources
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Online Employer Portal

* Participants

Home Contributions Deposits Participants Reports Accounts Resources

Actions (@ Participant Statistics
Enter Participant Eligibility Data Total Participant Roster Total Enrolled Total Not Enrolled
2 42 2 42 0
Upload a Participant Eligibility File

Process a Participant Status Change

Participant Roster

Employment Status All % Participant Number
Enrollment Status All $ Last Name
25 2| Rows Per Page
Last Name * First Name ¢ Date of Birth ¢ Participant Number + Enrollment Date ¢ Separation Date :

No participants found matching your search criteria.
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Online Employer Portal

* Online Enrollment — Participant Eligibility Data

Enter Participant Eligibility Information

Required fields are marked with an asterisk (*).

Participant Information Plan / Employment Information
First Name* Effective Date (@

Middle Initial

Last Name*

Date of Birth* mm/dd/yyyy

SSN*

E-Mail Address
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Online Employer Portal

* Online Enrollment — Participant Eligibility Data

Upload a Participant Eligibility File

5 Select File

File Selected
Upload Progress

Processing

Cancel
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No-enroliment Process

Funds returned to employer after 90 days

e Single check with roster; no more multiple
checks within a given month

Monthly email reminder if employer has
one or more no-enrollments more than

30 days old

e No more multiple email notifications within a
given month
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No-enroliment Process

VEBA Trust cannot indefinitely hold contributions for
retirees who have not enrolled

Returned funds should not be paid to retirees who
‘ refuse to enroll

e Doing so could affect tax-exempt status of contributions
for all other retirees/participants

‘ All members of a participating employee group
defined as eligible must participate, per IRS rules
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New Participant Services

* Updated Online Participant Portal
o Better navigation and more user friendly

* Online and Mobile App Claims
o Enter claims directly into the system
o Track claims as they are processed W veba

* Mobile App (HRAgo) “enn

o For iPhone users (Android version coming soon) som

o Take photos of receipts; submit claims from |
smartphone

o Keep track of account on the go

* Debit Card

o Optional service available summer 2015
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Improved Customer Service

° Customer care (and claims processing) back in the

Northwest
o Team of specially-trained HRA customer care
representatives
o Dedicated exclusively to HRA customer service

°* Empowered to resolve matters over the phone
Reprocess claims

Correct data on reports

Make real-time account changes
Resolve issues

®)
®)
0]
0]
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