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the classification in the last six (6) years. An employee’s name will remain 
on the layoff list for three (3) years from the effective date of their layoff. 

B. When a vacancy occurs within a college/district and where there are names 
on a layoff list for that classification, the Employer will fill the position with 
the most senior employee who has the skills and abilities to perform the 
duties of the position to be filled in accordance with Article 4, Hiring and 
Appointments.  

C. Removal from Layoff Lists 
When an employee is appointed from a layoff list, the employee’s name will 
be removed from that job classification’s layoff list, as well as from all other 
layoff lists at the same of lower salary range as the position to which they 
were appointed. An employee will be removed from the appropriate job 
classification layoff list if they waive the appointment to a position three (3) 
times. In addition, an employee will have her name removed from all layoff 
lists upon retirement, resignation or discharge from the Employer. 

35.14 Project Employment 
A. Permanent project employees have layoff rights. Options will be determined 

using the procedure outlined in Sections 35.8 and 35.9, above. 

B. Permanent classified employees who left regular classified positions to 
accept project employment without a break in service have layoff rights 
within the university or college/district in which they held permanent 
classified status. The employee’s return rights will be to the job 
classification they last held permanent status in prior to accepting project 
employment using the procedures in Sections 35.8 and 35.9, above. 

TENTATIVE AGREEMENT REACHED  

Dated September 11, 2018 

For the Employer  For the Union 
   

/s/  /s/ 

John Vencill, Labor Negotiator  Amy Spiegel, Director of Negotiations 

TENTATIVE AGREEMENT ONLY 
This tentative agreement will only become final if it is first determined to be financially feasible 

by OFM and subsequently funded by the Legislature in the 2019-2021 budgets.
























































































































































	Title Page
	Table of Contents
	Preamble
	Article 1 Union Recognition
	Article 2 Non-Discrimination
	Article 3 Bid System
	3.1 Applicability
	3.2 Definitions
	3.3 Components of a Bid
	3.4 Submittal and Withdrawal of Bids
	3.5 New Positions or Reallocated Positions
	3.6 Vacancy
	3.7 Awarding a Bid
	3.8 Commitment Following an Award or Refusal of a Bid
	3.10 Reassignment from a Bid Position
	3.11 Washington State Lottery
	3.12 Department of Agriculture – Grain Inspection Program
	3.13 Washington State Patrol – Fingerprint Technicians, Leads and Supervisors

	Article 4 Hiring and Appointments
	4.1 Filling Positions
	4.2 Recruitment and Application Process
	4.3 Movement – Permanent Employees
	4.4 Permanent Status
	4.5 Types of Appointment
	4.6 Review Periods
	4.7 Internal Movement Within Department of Corrections Only

	Article 5 Performance Evaluation
	5.1 Objective
	5.2 Evaluation Process

	Article 6 Hours of Work
	6.1 Definitions
	6.2 Determination
	6.3 Overtime-Eligible Employees (Excluding Law Enforcement Employees)
	6.4 Overtime-Eligible Law Enforcement Employee Work Schedules
	6.5 Overtime-Eligible Unpaid Meal Periods
	6.6 Overtime-Eligible Paid Meal Periods for Straight Shift Schedules
	6.7 Overtime-Eligible Rest Periods
	6.8 Positive Time Reporting – Overtime-Eligible Employees
	6.9 Overtime-Exempt Employees
	6.10 Military Department – Emergency Management Division
	6.11 Department of Transportation – Maintenance Bargaining Unit – Winter Shift and Contingency Schedules
	6.12 Department of Fish and Wildlife – Construction and Maintenance
	6.13 Department of Agriculture – Grain Inspection Program
	6.14 Department of Transportation – Commercial Driver’s License (CDL) Required Positions
	6.15 Shift Exchange – Department of Corrections – Work Release Facilities (WR) and Military Department – Youth Academy
	6.16 Department of Ecology – Spill Response Team
	6.17 Shift Exchange—Department of Social and Health Services—Eastern and Western State Hospitals
	6.18 Department of Transportation – Emergency Schedule Change

	Article 7 Overtime
	7.1 Definitions
	7.2 Overtime-Eligibility and Compensation
	7.3  Overtime Computation
	7.4 General Provisions
	7.5 Compensatory Time for Overtime-Eligible Employees
	7.6 Department of Agriculture – Grain Inspection Program
	7.7 Department of Transportation (DOT)
	7.8 Department of Corrections, Department of Social and Health Services and Department of Veterans Affairs Institutions
	7.9 Department of Corrections Work Release Facilities (WR) – Voluntary Overtime
	7.10 Department of Social and Health Services – Institutions and State Operated Living Alternative (SOLA)
	7.11 Washington State Patrol

	Article 8 Training and Employee Development
	8.3 Master Agreement Training
	8.4 Tuition Reimbursement
	8.5 Education and Training Requests
	8.6 Training Records
	8.7 Apprenticeship Programs
	8.8 Developmental Job Assignments
	8.9 Parks and Recreation Commission
	8.10 Department of Licensing – Driver Services Hearings and Interview Unit
	8.11 Workplace Safety Training

	Article 9 Licensure and Certification
	Article 10 Holidays
	10.1 Paid Holidays
	10.2 Holiday Rules
	10.3 Personal Holidays

	Article 11 Vacation Leave
	11.2 Vacation Leave Credits
	11.3 Vacation Leave Accrual
	11.4 Vacation Leave Accrual Rate Schedule
	11.5 Vacation Scheduling for 24/7 Operations (Excluding the School for the Blind, Center for Childhood Deafness and Hearing Loss; and Department of Corrections)
	11.6 Department of Corrections Work Release Facilities – Vacation Scheduling
	11.7 Vacation Scheduling for All Employees
	11.8 Family Care
	11.9 Military Family Leave
	11.10 Domestic Violence Leave
	11.11 Vacation Cancellation – Employer Initiated
	11.12 Vacation Leave Maximum
	11.13 Separation

	Article 12 Sick Leave
	12.1 Sick Leave Accrual
	12.2 Sick Leave Use
	12.3 Use of Compensatory Time, Exchange Time, Vacation Leave, Personal Leave Day or Personal Holiday for Sick Leave Purposes
	12.4 Restoration of Vacation Leave
	12.5 Sick Leave Reporting, Certification and Verification
	12.6 Carry Forward and Transfer
	12.7 Sick Leave Annual Cash Out
	12.8 Sick Leave Cash Out for Retirement or Death
	12.9 Reemployment

	Article 13 Voluntary Employees’ Beneficiary Association
	Article 14 Shared Leave
	Article 15 Family and Medical Leave – Pregnancy Disability Leave
	15.10 Parental Leave
	15.11 Pregnancy Disability Leave
	15.13 Washington Family Medical Leave Act (WFLA) effective until December 31, 2019
	15.14 Washington Family and Medical Leave Program effective January 1, 2020

	Article 16 Severe Inclement Weather and Natural Disaster Leave
	Article 17 Miscellaneous Paid Leaves
	17.2 Examinations/Interviews
	17.3 Employee Assistance Program
	17.4 Jury Duty
	17.5 Witness/Subpoena
	17.6 Life-Giving Procedures
	17.7 Bereavement Leave
	17.8 Military Leave
	17.9 Personal Leave

	Article 18 Leave Without Pay
	18.3 Limitations
	18.4 Returning Employee Rights
	18.5 Military Leave
	18.6 Educational Leave
	18.7 Sabbatical
	18.8 Child and Elder Care Emergencies
	18.9 Seasonal Career Employment
	18.10 Governmental Service Leave
	18.11 Citizen Volunteer or Community Service Leave
	18.12 Formal Collective Bargaining Leave
	18.13 Volunteer Firefighting Leave
	18.14 Military Family Leave
	18.15 Domestic Violence Leave
	18.16 Holidays for a Reason of Faith or Conscience
	18.17 Requests – Approval and Denial

	Article 19 Work-Related Injury or Illness
	19.1 Compensable Work-Related Injury or Illness Leave
	19.2 Assault Benefits
	19.3 Return-to-Work
	19.4 General Provisions
	19.5 Return to Work for Parks and Recreation Commission – Park Rangers

	Article 20 Safety and Health
	20.8 Ergonomic Assessments
	20.9 Air Quality Assessments
	20.10 Department of Corrections

	Article 21 Uniforms, Tools and Equipment
	21.1 Uniforms
	21.2 Tools and Equipment
	21.3 Taxability
	21.4 Department of Corrections – Firearms Training and Ammunition
	21.5 Safety Footwear

	Article 22 Drugs, and Alcohol and Marijuana Free Workplace Excluding DOC Employees
	22.1 All Employees (Except Department of Corrections)
	22.2 Department of Corrections Employees
	22.1 Drug and Alcohol Free Workplace
	22.5 Voluntary Request for Assistance
	22.6 Reasonable Suspicion Testing – All Employees
	22.3 All Employees – Voluntary Request for Assistance

	Article 23 Travel
	Article 24 Meals
	24.3 Department of Corrections – Work Release Facilities

	Article 25 Commute Trip Reduction and Parking
	25.5 All Employees with a King, Pierce or Snohomish County Duty Stations

	Article 26 Housing
	26.2 Parks and Recreation Commission

	Article 27 Discipline
	27.5 Investigatory Interviews
	27.6 Alternative Assignments
	27.7 Pre-Disciplinary Meetings
	27.10 Department of Corrections

	Article 28 Privacy and Off-Duty Conduct
	28.4 Reporting of Off-Duty Conduct

	Article 29 Grievance Procedure
	29.2 Terms and Requirements
	29.3 Filing and Processing
	29.4 Successor Clause

	Article 30 Employee Assistance Program
	Article 31 Personnel Files
	31.5 Supervisory Files
	31.6 Removal of Documents

	Article 32 Reasonable Accommodation and Disability Separation
	32.1 Reasonable Accommodation
	32.2 Disability Separation

	Article 33 Seniority
	33.1 Definition
	33.2 Ties
	33.3 Seniority List

	Article 34 Layoff and Recall
	34.1 Definition
	34.3 Basis for Layoff
	34.4 Voluntary Layoff, Leave without Pay or Reduction in Hours
	34.5 Non-Permanent and Probationary Employees
	34.6 Temporary Reduction of Work Hours or Layoff – Employer Option
	34.7 Layoff Units
	34.8 Skills and Abilities
	34.9 Formal Options
	34.10 Informal Options
	34.11 Notification for the Union
	34.12 Notification to Employees With Permanent Status
	34.13 Salary
	34.14 Transition Review Period
	34.15 Recall
	34.16 General Government Transition Pool Program
	34.17 Project Employment
	34.18 Seasonal Career Employment

	Article 35 Management Rights
	Article 36 Employee Rights
	36.1 Employee Liability
	36.2 Personal Property Reimbursement
	36.3 Duty Station
	36.4 Use of Volunteers and Student Workers
	36.5 Right to Representation
	36.6 Attendance at Meetings
	36.7 Workload (Department of Corrections Only)
	36.8 Workload

	Article 37 Union-Management Communication Committees
	37.1 Purpose
	37.2 Committees
	37.3 Participation and Process
	37.4 Scope of Authority

	Article 38 Mandatory Subjects
	Article 39 Union Activities
	39.1 Staff Representatives
	39.2 Union Stewards
	39.3 Use of State Facilities, Resources and Equipment
	39.4 Information Requests
	39.5 Agency Policies
	39.6 Bulletin Boards and Newsstands
	39.7 Distribution of Material
	39.8 WFSE Council President and Vice-President
	39.9 Time Off for Union Activities
	39.10 Temporary Employment with the Union
	39.11 Access To New Employees Orientation
	39.12 Demand to Bargain – Release Time and Travel
	39.13 2019 – 2021 Master Agreement Negotiations

	Article 40 Union Dues Deduction and Status Reports
	40.1 Notification to Employees
	40.2 Deduction Authorization
	40.3 Union Dues
	40.4 Voluntary Deductions
	40.5 Status Reports
	40.6  Revocation
	40.7  Indemnification

	Article 41 Classification
	41.1 Classification Plan Revisions
	41.2 Position Description Updates
	41.3 Position Review
	41.4 Effect of Reallocation
	41.5 Salary Impact of Reallocation

	Article 42 Compensation
	42.1 “GS”General Service Pay Range Assignments
	42.2 “GS1” Pay Range Assignments Recruitment or Retention – Compression or Inversion – Inequities
	42.3 “N1” Pay Range Assignments Recruitment or Rentention – Compression or Inversion -- Inequities
	42.4 “CC” Pay Range Assignments
	42.5 “IT” Professional Structure Pay Range Assignments
	42.6 Recruitment or Retention – Compression or Inversion – Higher Level Duties and Responsibilities – Inequities
	42.76 Pay for Performing the Duties of a Higher Classification
	42.87 Establishing Salaries for New Employees and New Classifications
	42.98 Periodic Increases
	42.109 Salary Assignment Upon Promotion
	42.110 Salary Adjustments
	42.121 Demotion
	42.132 Transfer
	42.143 Reassignment
	42.154 Reversion
	42.165 Elevation
	42.176 Part-Time Employment
	42.187 Callback
	42.198 Shift Premium
	42.1920 Shift Premium for Registered Nurses and Related Classes
	42.210 King County Premium Pay
	42.22 Supplemental Shift Premium for Nurses
	42.231 Split Shift
	42.242 Standby
	42.253 Relocation Compensation
	42.264 Labor & Industries Risk Class 7200/7201
	42.27 Salary Overpayment Recovery
	42.285 Assignment Pay/Special Pay Provisions
	42.296 Dependent Care Salary Reduction Plan
	42.3027 Pre-tax Health Care Premiums
	42.3128 Medical/Dental Expense Account
	42.3229 Voluntary Separation Incentives – Voluntary Retirement Incentives
	42.330 Special Commitment Center (DSHS)
	42.34 Fire Duty Compensation – Department of Social and Health Services (DSHS)
	42.351 Fire Duty Compensation – Department of Natural Resources (DNR)
	42.362 Spill Response Team – Department of Ecology
	42.373 Emergency/Disaster Operations Compensation

	Article 43 Health Care Benefits Amounts
	43.43 Wellness
	43.5 Medical Flexible Spending Arrangement

	Article 44 Tobacco Free Workplace
	44.1 Applicability

	Article 45 Contracting
	45.5 Shared Services

	Article 46 Presumption of Resignation
	46.1 Unauthorized Absence
	46.2 Notice of Separation
	46.3 Petition for Reinstatement
	46.4 Grievability

	Article 47 Workplace Behavior
	Article 48 Childcare Center – Lakeland Village
	Article 49 Strikes and Lockouts
	Article 50 Agency Specific Bargaining
	50.1 Supplemental Bargaining (Except for the Department of Corrections)

	Article 510 Entire Agreement
	Article 521 Savings Clause
	Article 532 Distribution of Agreement
	52.2 All Employees (excluding Department of Ecology Employees)Distribution of Printed Agreements for 24/7 Operations
	52.3 Department of Ecology Employees Only

	Article 543 Term of Agreement

	Appendices
	Appendix A Bargaining Units Represented by the Washington Federation of State Employees
	Appendix B Job Classes within an Agency With Inherent Need for Flexibility, in Accordance with Article 6.3 A.2
	Appendix C Grievance Procedure
	Appendix DC Layoff Units
	Appendix ED Local Level Union-Management Communication Committees
	Appendix FE General Service Salary Schedule
	Appendix GF General Service Salary Schedule
	Appendix H General Service Salary Range Salary Schedule
	Appendix IG Twelve Fourteen Dollars an Hour Minimum Wage
	Appendix JH Compression and Inversion Adjustments for  Twelve Fourteen dollars an hour minimum wage
	Appendix KI “GS1” Range Salary Schedule
	Appendix J “GS1” Range Salary Schedule  Effective July 1, 2020 through June 2021
	Appendix LK “N1” Range Salary Schedule
	Appendix L “N1” Range Salary Schedule  Effective July 1, 2020 through  June 30, 2021
	Appendix M “Community Corrections (CC)” Range Salary Schedule
	Appendix N “Community Corrections (CC)” Range Salary Schedule
	Appendix O “Community Corrections (CC)” Range Salary Schedule
	Appendix PO Assignment Pay
	Appendix QP Special Pay Ranges and Notes
	Appendix RQ Wild Fire Suppression and Other Emergency Duties
	Appendix SR Job Classifications – Twelve Month Probationary Period
	Appendix TS Classification Specific Salary Adjustments and New Job Classifications
	Appendix T New Classifications Associated with the Information Technology (IT) Professional Structure
	Appendix U “IT” Range Salary Schedule
	Appendix V “IT” Range Salary Schedule

	MOUs
	1.Memorandum of Understanding  Between The State of Washington and Washington Federation of State Employees
	2.Memorandum of Understanding  Between The State of Washington and Washington Federation of State Employees
	3.Memorandum of Understanding between the State of Washington and Washington Federation of State Employees
	4.Memorandum of Understanding between the State of Washington Office of financial management/labor relations section (OFM/LRS) and Washington Federation of State Employees (WFSE)
	Memorandum of Understanding Between The State of Washington and Washington Federation of State Employees
	Memorandum of Understanding Between The State of Washington and Washington Federation of State Employees
	Memorandum of Understanding Agency Specific Bargaining Supplemental Bargaining  (Except for the Department of Corrections)
	Memorandum of Understanding between the State of Washington and Washington Federation of State Employees
	Memorandum of Understanding between the State of Washington and Washington Federation of State Employees
	Memorandum of Understanding Between The State of Washington  and Washington Federation of State Employees
	Memorandum of Understanding Between The State of Washington  and Washington Federation of State Employees
	Memorandum of Understanding Between The State of Washington  and
	Memorandum of Understanding Between The State of Washington  and The Washington Federation of State Employees
	Memorandum of Understanding Between The State of Washington  and Washington Federation of State Employees
	5.Department of Agriculture
	6.Department of Enterprise Services
	7.MEMORANDUM OF UNDERSTANDING BETWEEN THE STATE OF WASHINGTON AND WASHINGTON FEDERATION OF STATE EMPLOYEES
	8.Memorandum of Understanding between the State of Washington The Department of Corrections and Washington Federation of State Employees
	9.Memorandum of Understanding between the State of Washington The Department of Corrections and Washington Federation of State Employees
	10.Department of Transportation Work Apparel
	11.Department of Transportation
	12.Memorandum of Understanding Between The State of Washington  and
	13.Memorandum of Understanding Between the State of Washington Department of Social and Health Services and Washington Federation of State Employees
	14.Memorandum of Understanding Between The State of Washington and Washington Federation of State Employees
	15. MOU - DSHS
	16.Memorandum of Understanding Between The Washington State Employment Security Department  and The Washington Federation of State Employees
	17.Parks and Recreation Commission
	18.Memorandum of Understanding Among The Washington Federation of State Employees and The State of Washington, Office of Financial Management Labor Relations Section and The Washington State Patrol
	Department of Agriculture
	Department of Corrections Employees Only Article 22 Drug and Alcohol Free Workplace
	Department of Ecology OSHA HAZWOPER
	Department of Ecology Transportation Workers’ Identification cards (TWIC)
	Parks and Recreation Commission
	Memorandum of Understanding Parks and Recreation Commission Firefighting
	Department of Social and Health Services DSHS Licensed Practical Nurses And Psychiatric Security Nurses Tuition Reimbursement
	Memorandum of Understanding between the State of Washington The Department of Corrections and Washington Federation of State Employees




