Director’s Meeting Agenda
State Human Resources
Office of Financial Management

Meeting Date:

Thursday, November 14, 2024

Meeting Time: 8:30 a.m.
Hosted By: State Human Resources
Office of Financial Management
Special Notice: This meeting is available via ZOOM (web) with a call-in option. This event is

open to the public and may be photographed, videotaped, webcasted, or
otherwise recorded. By participating in this event, you are agreeing your
image--and anything you say or submit--may be posted indefinitely on one
of OFM's publicly available sites.

Audio Conferencing Only:  To join this public meeting, please click on the following link or use the call-

Call-In Option:

Exhibits:

in option below. We will have closed captioning available.

Zoom Meeting Launch link.
Meeting ID: 818 8933 6350
Passcode: 171240

One Tap Mobile:

+12532050468, 818893363504, *171240# US
+12532158782, 81889336350#, *171240# US (Tacoma)

Dial by your location
+1-253-205-0468 US
+1-253-215-8782 US (Tacoma)
+1-669-900-9128 US (San Jose)
+1-719-359-4580 US
+1-346-248-7799 US (Houston)
+1-669-444-9171 US
+1-312-626-6799 US (Chicago)
+1-360-209-5623 US
+1-386-347-5053 US
+1-507-473-4847 US
+1-564-217-2000 US
+1-646-558-8656 US (New York)
+1-646-931-3860 US
+1-689-278-1000 US
+1-301-715-8592 US (Washington DC)
+1-305-224-1968 US
+1-309-205-3325 US

Find your local number: https://ofm-wa-gov.zoom.us/u/kC5J9yz|6

The Exempt, Classification, Compensation and Rules items on the following
pages have been submitted to staff for study and presentation to the State
Human Resources Director at a quarterly scheduled public meeting.

Section A: Previous Minutes Approval

August 8, 2024

Section B: Exempt Compensation

Item 1
Item 2
Item 3
Item 4
Item 5
Item 6

B0378 Director of Strategy and Performance — LNl .......ccovueverieneninenenieneeieienienieniennens B1-B2
B0380 Chief POLICY OffiCer - LNI ....ccuieiieieceeeeeeeteeeee ettt eesae e s be e e e eeeens B3
BO479 Tribal LIQiSON-AGR....c.cuiiiiieiiieieiitesieecteeste st sresstessaesste e st e e sseessaessseesssassseassnesssaesseans B4
B1462 Deputy Assistant Director for Strategic Operations, DLS - HCA .......cccccecveveevuennnene B5-B6
B1465 Special Assistant for Prescription Drug Program - HCA ........ccoovvieneivenieeneeniennene B7-B8

B1540 Deputy Assistant Director for Medicaid Programs Division - HCA.........cccccueuee.e. B9-B10


https://ofm-wa-gov.zoom.us/j/81889336350?pwd=TzYzY05oL3FrSW5UTnBEeEk5ODVVQT09
https://ofm-wa-gov.zoom.us/u/kC5J9yzI6

Item 7

Item 8

Item 9

Item 10
Item 11
Item 12
Item 13
Item 14
Item 15
Item 16
Item 17
Item 18
Item 19
Item 20
Item 21
Item 22
Item 23
Item 24
Item 25
Item 26
Item 27
Item 28
Item 29
Item 30
Item 31
Item 32
Item 33

Item 34

Item 35

Item 36

Item 37

B1554 Chief Legal Officer — HCA .....ooiiiiieierenienteeetet ettt ettt B11-B12

B1556 Deputy Chief Legal Officer — HCA....couoviriririeieteteeeeeeseeeeeet et B13-B14
B1608 Director, Systems Development and Operations, TIA-DSHS.......cccccevvervennen. B15-B16
B1609 Director, Contract and Vendor Management, TIA - DSHS.......cccccocveverirenceeniennnn. B17-B18
B1611 Director, Platform Innovation, TIA=DSHS .......oooviiiiiiiiieeieeeeeceeireeecenreeeenns B19-B20
B1657 Office Chief, Program Integrity, Perform. & Advance., APS/ALTSA - DSHS........ B21-B22
B1674 Chief Product Officer —= DSHS.....c.oooieieeieeeeceeeeeeeeee sttt B23-B24
B1798 Chief Information Security Officer = DSHS.......cooverieieeeceeeeeeeeeee e B25-B26
B1815 Director, Project and Portfolio Management, TIA- DSHS ......cccoceveviveneneniene. B27-B28
B2121 Chief Data and Analytics Officer, TIA=DSHS ......cooiiriierieceeeeeceecre e B29-B30
B2640 Executive Director — Public Works Board.........cceecueveeverieneenienieneeneneeseenieennes B31-B32
B2692 Director of Marketing and Communications - EWH........c.ccccovvevvienieenennenceenennne. B33-B34
B3111 Deputy Executive DireCtor — UTC...uvieivieenieeeiieeeiieesiteesieeesieeesveeesneessvaessanes B35-B36
B3352 Assistant Director, Accountability Bureau — CITC ....ccccevviiriiiniienieenienieeneeseenn B37-B38
B3353 Assistant Director, Training Bureau - CITC .....coiiiiiriiniieeeeeeeeeee e B39-B40
B3815 HumMan RESOUICES DIr€@CLON ...cc.eovueruiiiiiiienitiitcieeteiecrertet et B41-B42
B3941 Staff Attorney - OMWBE .......cooiiiiiierieeierteseeiee ettt et sae s saeesaessees B43-B44
B5210 Assistant Director SPecCial Programs.......ccceceeiererrienieneniieneenesseeseessesseeseessessessens B45
B5431 Chief Information Officer - DSB ........ocveieeieeeeeceeeee ettt B46-B47
B5911 ECO Network Coordinator — PSP ...ttt sene e B48-B49
B5957 Puget Sound Recovery STrategist........covevverirriieiieneinieneereeieeeeseeiesee e B50-B51
B6080 Chief Criminal Investigator/Administrator ........cccceeveevevcieneineniieneeneseeseesieenes B52-B53
B7035 Deputy Director, Administrative Services - DCYF......cccoecveevieniieenieenieenreesveeneen B54-B55
B8131 Enterprise Portfolio Management Office Director — HCA ......cccecvevvevercveneennennnnn B56-B57
B8161 Assist. Director for Finance, Health Care Purchasing, & Informatics - HCA ....... B58-B59
B8900 Special Assistant for Quality and Employee Involvement .........ccceeveveecieneeneenennen. B60
Corrections, Department of - Multiple Abolishments........c.ccceeeeviercieeeececieceeeeeeeeee B61

a) B6400 Administrative Assistant - Corrections
b) B6411 Community Corrections Progs Adm - DOC
Labor and Industries, Department of - Multiple Abolishments.........cccccveeveevienviecceennenee. B62
a) B0381 Program Manager, Retrospective Rating, LNI
b) B0383 Consultation Program Manager
c) B0407 Citizens Relations Manager, LNI
Office of the Governor — Multiple AboliShmMents..........cccveevieiiieiiecieceeececceee s B63
a) B8010 Undergraduate Intern 1
b) B8020 Undergraduate Intern 2
c) B8030 Executive Fellow 1
d) B8040 Executive Fellow 2
Social and Health Services, Department of - Multiple Abolishments ..........cccccuvenenee. B64-B65
B1630 Administrative Services Division Director
B1636 Chief, Division Support & Evaluation, Division of Behavioral Health & Recovery
B1644 Vocational Rehabilitation Regional Administrator
B1740 Assistant Director, Media Relations - DSHS
B1791 Research and Data Analysis Chief
B1804 Chief, IT Systems Development, Economic Services Division (ESA) - DSHS
B1807 Director, Information Technology Solutions, ESA - DSHS
B2010 Mental Health Division Director (MED)
B2442 Chief, Finance
B2445 Chief, Office of Administrative Resources
Washington Technology Solutions - Multiple Abolishments........cc.cooeeveviniiniinnnienienenns B66
a) B9619IT Operations & Support Team Manager - WATECH
b) B9631 Enterprise Solution Architect - WATECH
c) B9634 Senior Strategist, Electronic Media & Digital Content - WATECH

a
b

D™ O 0
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Section C: Classification - None



Section D: Compensation
Item 38  WFSE IAA Shadow Classes - Department of Corrections Only |Permanent Adoption|........... D1
a) 350D Corrections Specialist 3 - DOC WFSE
b) 350F Corrections Specialist 4 - WFSE
[tem 39  V-Range Salary SCheAULE .......co.eouiriiieeee ettt st D2-D3

Section E: Rule Amendments
Rule 1:  Expanded Family Member Definition........ccceecieieieiiiieciiecceeceeieecee ettt E1-E7

Website Information
This publication and other State Human Resources Director’s meeting related information is available at
https://ofm.wa.gov/state-human-resources/hr-meetings/directors-meetings.

Proposal Package Submittals
All proposal packages should be routed to your assigned classification analyst. Classification and
compensation email address classandcomp@ofm.wa.gov.

Meeting Coordinator
For question and concerns, contact the Meeting Coordinator at mailto:classandcomp@ofm.wa.gov.

Individuals with Disabilities
If you are a person with a disability and require accommodation for attendance, contact the Meeting
Coordinator no later than the first Thursday of the month.

Alternate Publication Formats
This publication will be made available in alternate formats upon request.

What is a Revision

When changes occur to an exhibit after the original Director's meeting agenda has been posted to the State
HR website, a revised exhibit is created which reflects the most up-to-date information proposed for
adoption. The revised exhibit appears in a separate Revised Agenda that will be available on the day of the
meeting.



https://ofm.wa.gov/state-human-resources/hr-meetings/directors-meetings
mailto:classandcomp@ofm.wa.gov
mailto:classandcomp@ofm.wa.gov

Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 1
Agency C&C Specialist
Department of Labor and Industries Cindy Wulff

O Abolishment O Establishment

Director’s Meeting Action(s) - select all that apply
Exemption Change [ Substantial Scope Change

[0 Adding Position(s)
O Remove Position(s)

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply
0 Band Change
(J Salary Exception

[J Minor Scope Change
O Title Change

Current Code/Title
B0378 Director of Strategy and Performance -
L&l

Current EMS Band/Rate
EMS Band IV ($95,832 - $165,120)

RCW 41.06.070 (1)(v) “In an agency with fifty or
more employees: Deputy agency heads,
assistant director, or division directors”.

Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and Proposed RCW Exemption number and
description description

RCW 41.06.070 (1)(v) “In each agency with
fifty or more employees: ...or division

directors...”.

Scope

The Director of Strategy and Performance reports to the Deputy Director of Strategy and
Finance of the Department of Labor and Industries and advises the executive leadership on
crucial issues, initiatives and planning that is central to the agency achieving its goals and
mission. This exempt class is responsible for the development and implementation of
initiatives in support of the agency’s strategic plan, portfolio management, performance
measures, leadership and organizational development, and risk assessment. Manages the
Change Readiness, Business Transformation, Organizational Change Management, and
Strategy programs and their agency wide transformation activities.

Explanation

This exempt class was established at the August 8, 2024, Director’s Meeting with an incorrect
RCW definition. This action is housekeeping in nature to correct the definition of RCW
41.06.070(1)(v) from “In an agency with fifty or more employees: Deputy agency heads,
assistant director, or division directors....” to “In each agency with fifty or more employees:

...or division directors...”.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

No fiscal impact related to this action.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 2/14/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator
80148586 At-Will

Total Number of Approved Position(s)
1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 2

Agency
Department of Labor and Industries

C&C Specialist
Meiklynn Flannery

Director’s Meeting Action(s) - select all that apply
[0 Abolishment [ Establishment Exemption Change [ Substantial Scope Change

RCW 41.06.070(3): Governor’s Pool - “...one
involving directing and controlling program
operations of an agency or a major
administrative division thereof...”

Current Code/Title Current EMS Band/Rate

B0380 Chief Policy Officer - LNI EMS Band IV ($95,832 - $165,120)
Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and Proposed RCW Exemption number and
description description

RCW 41.06.070(1)(v)... “The provisions of this

chapter do not apply to...in an agency with fifty

or more employees...and not more than three
rincipal policy assistants...”.

Scope

Reporting to the Assistant Director for Insurance Services, manages the legislative, policy,
and rulemaking processes for the Insurance Services division. Ensures division strategy is
translated into mission critical functions, and oversees the Legal Services program. Evaluates
legal decisions and recommends policy and/or program changes to executive leadership.

Explanation

This is a request from the Department of Labor and Industries to change the RCW Exemption
to RCW 41.06.070(1)(v)... “The provisions of this chapter do not apply to... In each agency with
fifty or more employees...and not more than three principal policy assistants...”. This exempt
class is one of three principal policy assistants. Currently the exemption for this class is under
RCW 41.06.070(3) - Governor’s Pool. This exemption change to RCW 41.06.070(1)(v) is a more

appropriate exemption for this class.

State HR staff supports the agency’s request for an exemption change from RCW 41.06.070(3)
Governor’s Pool to RCW 41.06.070(1)(v). There is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Policy 7/1/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator Total Number of Approved Position(s)
80148586 At-Will 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 3
Agency C&C Specialist
Department of Agriculture Marty Graf

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B0479 Tribal Liaison-AGR EMS Band I ($68,940-$126,528)

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A 41.06.070(3) Governor’s Pool “...one involving
substantial responsibility for the formulation
of basic agency or executive policy...”

Scope

Reporting to the Director, the Tribal Liaison is the first point of contact for tribal governments.
This exempt class provides strategic guidance and consultation to agency leadership while
working to maintain and improve intergovernmental relations, develop protocols, create
engagement opportunities, and build deep relationships with Tribal nations. The Tribal
Liaison develops and implements tribal policies and protocols by advising the Leadership
team and all agency programs in government-to-government affairs and agency
responsibilities to tribal treaty rights within the department.

Explanation

The Department of Agriculture is requesting the establishment of an exempt class, Tribal
Liaison, at the EMS Band Il level under RCW 41.06.070(3) Governor’s Pool “...one involving
substantial responsibility for the formulation of basic agency or executive policy...”

State HR reviewed the position description dated September 16, 2024, and evaluated this
class with a JVAC of C2W-630, which meets the EMS Band I level.

A Fiscal Impact Statement was submitted and OFM Budget confirmed the agency can absorb
the cost of this action.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date
11/14/2024 11/15/2024
Management Type Date of Exempt Position Description on
Policy File

9/16/2024
EEOC Code Current Number of Approved Position(s)
42 Professionals N/A
Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 4
Agency C&C Specialist
Health Care Authority Barb Ursini

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Current Code/Title Current EMS Band/Rate
N/A N/A
Proposed Code/Title Proposed EMS Band/Rate

B1462 Deputy Assistant Director for Strategic  [EMS Band 11 (§79,944 - $142,512)
Operations, DLS - HCA
Current RCW Exemption number and Proposed RCW Exemption number and
description N/A description

RCW 41.06.070(3) Governor’s Pool:
“...involving directing and controlling
program operations of an agency or a major
administrative division...”

Scope

Reporting to the Chief Legal Officer, the Deputy Assistant Director for Strategic Operations,
Division of Legal Service, is responsible for executive level direction of multiple sections and
programs within the DLS, including the Office of Rules and Publications and the Enterprise
Risk Management Office. It ensures strategic oversight and implementation of various
initiatives providing operational leadership and direction in support of DLS and the agency.
The position manages DLS’s portfolio of projects, including employer of choice activities,
strategic planning, agency-wide management of the ADA compliance program, and
administration of DLS’s legislative and bill analysis processes. It provides project leadership
for implementation of the OneWashington project, and develops, organizes, and leads
various agency-wide strategic projects on behalf of the Chief Legal Officer.

Explanation

The Health Care Authority requests to establish a Deputy Assistant Director for Strategic
Operations, DLS - HCA, due to the pace and growth of the HCA programs which has stretched
the Chief Legal Officer’s capacity thin, so creation of this exempt class is necessary to build
internal capacity to support HCA’s new programs and initiatives.

The Deputy Assistant Director for Strategic Operations, DLS - HCA reports directly to the Chief
Legal Officer and provides strategic operational support to all DLS’ programs on behalf of and
in coordination with the CLO.

Currently, this work is being performed by a WMS position. Upon adoption, this WMS job class
would be abolished.

This exempt class is appropriate for RCW 41.06.070(3) Governor’s Pool: “...involving directing
and controlling program operations of an agency or a major administrative division...”

State HR staff and the agency evaluated the position description and materials provided with
a JVAC of C3X - 768, which places this exempt class within EMS Band lll.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

OFM Budget has reviewed their fiscal impact statement and verified the agency can absorb all

costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 7/31/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 5
Agency C&C Specialist
Washington State Health Care Authority Mindy Portschy

Director’s Meeting Action(s) - select all that apply
Abolishment [0 Establishment [0 Exemption Change [0 Substantial Scope Change

Current Code/Title Current EMS Band/Rate
B1465 Special Assistant for Prescription Drug  [EMS Medical Band ($173,796 - $349,860)
Program - HCA

Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and Proposed RCW Exemption number and
description description

RCW 41.05.021(1) State Health Care Authority: |N/A
“... The director may employ ... special
assistants as may be needed to administer the
authority...”

Scope

The Special Assistant for the Prescription Drug Program reports to the Medical Director for the
Health Care Authority (HCA). The position provides executive leadership and public health
strategies that improve health outcomes for 1.6 million Washington State residents, promote
cost savings, mitigate risks, and increase productivity and quality of care for the HCA’s
programs and policies. This position is the HCA clinical expert for the Prescription Drug
Program, serves as part of the HCA Executive Leadership Team, and represents the HCA in
communications with legislative committees and staff, the Washington Pharmacy and
Therapeutics Committee, special interest groups, health care executives of large health care
organizations, and senior management of other agencies. The position is responsible for
management oversight, structuring, procurement, and administration of the Medicaid
provider feedback report program intended to improve patient outcomes without affecting
the quality of care. The position manages federal and state grants exceeding $2 million
dollars per biennium and the Drug Effectiveness Review project contract budget of $180,000
per biennium.

Explanation

State Human Resources staff initiated a review of the EMS class titled Special Assistant for
Prescription Drug Program - HCA as it was identified in a review of unused exempt class codes
without a position assigned for at least two years. Based on this review, the Washington State
Health Care Authority is requesting abolishment as they are no longer using it. This exempt
class has not had a position assigned to it since May 16, 2016.

State Human Resources staff confirmed there are no positions assigned to this exempt class
and support abolishing the Special Assistant for Prescription Drug Program - HCA, as
requested.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

A Fiscal Impact Statement was not required as there is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 2003

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator Total Number of Approved Position(s)
80148586 At-Will N/A

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 6
Agency C&C Specialist
Health Care Authority Shelby Sheldon

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply

[0 Adding Position(s) 0 Band Change [J Minor Scope Change
[0 Remove Position(s) (J Salary Exception O Title Change
Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B1540 Deputy Assistant Director for Medicaid [EMS Band 11 (579,944 - $142,512)
Programs Division - HCA

Current RCW Exemption number and Proposed RCW Exemption number and
description description
N/A RCW 41.06.070(3) Governor’s Pool...”involving

directing and controlling program operations
of an agency or major administrative
division...”

Scope

The Deputy Assistant Director for Medicaid Programs Division reports to the Assistant Director
for MPD and is integral to the division’s executive leadership team. This exempt class assists
the Assistant Director in managing the priorities of the division; provides leadership in the
development and monitoring of program performance accountability, data analysis, and
research and reporting; and has substantial responsibilities in legislative relations, public
information and the preparation and administration of the division budget. It leads the
Business Operations section that is responsible for the agency’s Language Access program, a
team of Operations Specialists who provide process improvement, change management, and
project management services to the division, and directs the division’s Medicaid
Transformation Waiver work. This exempt class provides leadership, coaching, organizational
support, and strategic direction to the division and makes decisions on division resources,
project management, strategic planning and performance measurement.

Explanation

Health Care Authority is requesting to establish a Deputy Assistant Director for Medicaid
Programs Division. This request is in response to the significant changes and growth with this
position.

This position is exempt from civil service in accordance with RCW 41.06.070(3)”...involving
directing and controlling program operations of an agency or major administrative
division...”.

State HR and the agency evaluated this exempt class at C3X-768, which meets the EMS Band
1l level.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

OFM Budget has reviewed the fiscal impact statement and verified the agency can absorb all

costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 8/26/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator
80148587 At-Will Governor's Pool

Total Number of Approved Position(s)
1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 7
Agency C&C Specialist
Health Care Authority Shelby Sheldon

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply

[0 Adding Position(s) 0 Band Change [J Minor Scope Change

[0 Remove Position(s) (J Salary Exception O Title Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B1554 Chief Legal Officer - HCA EMS Band IV ($95,832 - $165,120)

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A RCW 41.06.070(1)(v) “In each agency with fifty
of more employees... division directors...”.

Scope

The Chief Legal Officer reports to the Administrative Services Director and is a member of the
Executive Leadership Team. This exempt class is the appointing authority over the Division
for Legal Services and is the key advisor to the Health Care Authority Director and other
members of the Executive Leadership Team related to legal services and litigation
management; enterprise risk management; agency contracting; procurement and
acquisitions; public disclosure, privacy, HIPAA, and general records management; internal
control; WAC development and regulatory reform; compliance with Executive Ethics law;
administration of the Washington State Plan; Medicaid provider billing instructions and
publications; all hearings and appeals from all agency programs by public employees and
retirees, clients, providers, or citizens; and other non-employment-related dispute and
complaint resolution activities. This exempt class serves as the liaison between external
federal and state oversight and compliance agencies related to legal compliance of agency
programs and provides essential leadership and vision on how to best address the strategic
legal resource needs of the agency.

Explanation

Health Care Authority is requesting to establish a Chief Legal Officer. This request is in
response to the total footprint of this position growing significantly, including the expansion
of HCA’s contracting operations from a five-person team to its current 38-person team, and
expansion of the division to a total of 94 staff.

This position is exempt from civil service in accordance with RCW 41.06.070(1)(v) “In each
agency with fifty of more employees... division directors... “.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

State HR and the agency evaluated this exempt class at D5Y-1136, which meets the EMS Band

IV level.

OFM Budget has reviewed the fiscal impact statement and verified the agency can absorb all

costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 7/30/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator Total Number of Approved Position(s)
80148586 At-Will 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 8
Agency C&C Specialist
Health Care Authority Shelby Sheldon

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply

[0 Adding Position(s) 0 Band Change [J Minor Scope Change

[0 Remove Position(s) (J Salary Exception O Title Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B1556 Deputy Chief Legal Officer - HCA EMS Band 111 ($79,944 - $142 512)

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A RCW 41.06.070(3) Governor’s Pool...”involving
directing and controlling program operations of
an agency or major administrative division...”

Scope

The Deputy Chief Legal Officer provides executive-level direction and legal/policy support on
behalf of the Chief Legal Officer to program areas including Public Employees Benefits Board,
School Employees Benefits Board, Behavioral Health/Involuntary Commitment, Medicaid,
Children’s Health Insurance Program, and a variety of state-funded only programs such as
Apple Health Expansion. This exempt class has delegated signature authority for settlement
agreements on behalf of the Health Care Authority Director and is the Director’s designee, as
assigned by the Chief Legal Officer, to manage, conduct, and decide disputes and appeals
that arise outside of the state’s Administrative Procedures Act (e.g. Medicaid rates appeals,
contract dispute appeals, etc.), public records disputes, and disputes related to HCA’s ADA
anti-discrimination program. This exempt class provides guidance and support to the
Director, Deputy Director, Administrative Services Director, Medicaid Director, PEBB/SEBB
Director, Behavioral Health Director, Chief Medical Director, and other members of the
executive leadership team on legal and risk management matters affecting the agency.

Explanation

Health Care Authority is requesting to establish a Deputy Chief Legal Officer. This request is in
response to the Chief Legal Officer exempt class expanding significantly over the last few
years as HCA continues to grow and requiring the creation of the Deputy Chief Legal Officer,
which will be delegated responsibility to manage, conduct and decide dispute and appeals
that would otherwise be heard and adjudicated by the CLO. The pace and growth of HCA
programs has stretched the CLO’s capacity thin, so creating this position is necessary to build
internal capacity to support HCA’s new programs and initiatives.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

This position is exempt from civil service in accordance with RCW 41.06.070(3) Governor’s
Pool...”involving directing and controlling program operations of an agency or major

administrative division...”

State HR and the agency evaluated this exempt class at C4X-800, which meets the EMS Band

I level.

OFM Budget has reviewed the fiscal impact statement and verified the agency can absorb all

costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 7/30/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 9
Agency C&C Specialist
Department of Social and Health Services Chelsea Lee

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Current Code/Title Current EMS Band/Rate
N/A N/A
Proposed Code/Title Proposed EMS Band/Rate

B1608 Director, Systems Development and EMS Band IV ($95,832 - $165,120)
Operations, TIA - DSHS

Current RCW Exemption number and Proposed RCW Exemption number and
description description
N/A RCW 41.06.070 (3) Governor’s Pool: “...senior

experts in enterprise information technology
infrastructure, engineering, or systems...”

Scope

Reporting to the Deputy Chief Information Officer for Solution Acceleration, this exempt class
provides vision and leadership for developing and implementing IT initiatives in support of IT
applications for all administrations within the agency. The Director has significant authority
for policy development, implementation, and interpretation within program area, including
the design and delivery of IT applications affecting a substantial number of citizens. This
exempt class is the senior expert regarding IT applications supporting public assistance
programs, providing strategic direction for statewide IT programs, policy and practice.

Explanation

The Department of Social and Health Services is requesting to establish a Director, Systems
Development and Operations within DSHS’ Technology Innovation Administration. Thisisin
response to the agency’s changing business needs and a major reorganization where prior to
2022, IT staff were embedded in each of the five administrations that existed at the time. In
2022, DSHS realigned IT staff into a single administration focused on creating the
organization and is in the process of creating unified teams to provide enterprise services
rather than isolated and federated services.

This exempt class is exempt from civil service in accordance with RCW 41.06.070(3)
Governor’s Pool as itis a: “...senior expert in enterprise information technology infrastructure,
engineering, or systems...”.

State HR staff supports this request and after reviewing the position description and
organizational chart, the agency and SHR evaluated this exempt class with a JVAC rating of
C5Y - 948, which meets the EMS Band IV level.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

A Fiscal Impact Statement was submitted and approved October 9, 2024, by OFM Budget,
confirming the agency can absorb all costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 8/27/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator
80148587 At-Will Governor's Pool

Total Number of Approved Position(s)
1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 10
Agency C&C Specialist
Department of Social and Health Services Chelsea Lee

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B1609 Director, Contract and Vendor EMS Band IV ($95,832 - $165,120)

Management, TIA - DSHS

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A RCW 41.06.070 (3) Governor’s Pool: “...senior
experts in enterprise information technology
infrastructure, engineering, or systems...”

Scope

Reporting to the Deputy Chief Information Officer for Solutions Acceleration, this exempt
class is responsible for the comprehensive oversight of IT contract and vendor management
staff and is responsible for the development and execution of associated principles,
guidelines, and procedures. Key responsibilities include ensuring strict adherence to
contractual obligations, overseeing vendor performance management, and creation,
monitoring and reporting on service level agreements and key performance indicators. The
Director identifies and manages contract and vendor-related risks, the implementation of
cost-saving initiatives, and the supervision of IT procurement processes. This exempt class
safeguards organizational interests and advances the strategic objectives of DSHS through
effective contract and vendor management.

Explanation

The Department of Social and Health Services is requesting to establish a Director, Contract
and Vendor Management within DSHS’ Technology Innovation Administration. Thisis in
response to the agency’s changing business needs and a major reorganization where prior to
2022, IT staff were embedded in each of the five administrations that existed at the time. In
2022, DSHS realigned IT staff into a single administration focused on creating the
organization and is in the process of creating unified teams to provide enterprise services
rather than isolated and federated services.

This exempt class is exempt from civil service in accordance with RCW 41.06.070(3)
Governor’s Pool as itis a: “...senior expert in enterprise information technology infrastructure,
engineering, or systems...”.

State HR staff supports this request and after reviewing the position description and
organizational chart, the agency and SHR evaluated this exempt class with a JVAC rating of
C5Y - 948, which meets the EMS Band IV level.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

A Fiscal Impact Statement was submitted and approved October 9, 2024, by OFM Budget,
confirming the agency can absorb all costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 8/27/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator
80148587 At-Will Governor's Pool

Total Number of Approved Position(s)
1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 11
Agency C&C Specialist
Department of Social and Health Services Chelsea Lee

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B1611 Director, Platform Innovation, TIA - EMS Band IV ($95,832 - $165,120)

DSHS

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A RCW 41.06.070 (3) Governor’s Pool: “...senior
experts in enterprise information technology
infrastructure, engineering, or systems...”

Scope

Reporting to the Deputy Chief Information Officer for Enterprise Platforms, this exempt class
oversees senior managers who are responsible for cloud platforms, identity and access
management, process automation, Workday and HR management, and other enterprise-wide
technology platforms. The Director maintains a strategic view that integrates these
platforms, even under strong constraints or when the required outcomes are novel to the
state. This exempt class is the senior executive responsible for multiple technical platforms
used across the agency and has final approval authority for multiple areas of technology
modernization that provides the foundation that delivers services to millions of Washington
residents.

Explanation

The Department of Social and Health Services is requesting to establish a Director, Platform
Innovation within DSHS’ Technology Innovation Administration. This is in response to the
agency’s changing business needs and a major reorganization where prior to 2022, IT staff
were embedded in each of the five administrations that existed at the time. In 2022, DSHS
realigned IT staff into a single administration focused on creating the organization and isin
the process of creating unified teams to provide enterprise services rather than isolated and
federated services.

This exempt class is exempt from civil service in accordance with RCW 41.06.070(3)
Governor’s Pool as itis a: “...senior expert in enterprise information technology infrastructure,
engineering, or systems...”.

State HR staff supports this request and after reviewing the position description and
organizational chart, the agency and SHR evaluated this exempt class with a JVAC rating of
C5Y - 948, which meets the EMS Band IV level.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024

B19



Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

A Fiscal Impact Statement was submitted and approved September 4, 2024, by OFM Budget,
confirming the agency can absorb all costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 8/28/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator
80148587 At-Will Governor's Pool

Total Number of Approved Position(s)
1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 12

Agency C&C Specialist

Department of Social and Health Services Mindy Portschy

Director’s Meeting Action(s) - select all that apply

0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply

[0 Adding Position(s) 0 Band Change [J Minor Scope Change

[0 Remove Position(s) (J Salary Exception O Title Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B1657 Office Chief, Program Integrity, EMS Band 111 ($79,944 - $142,512)

Performance and Advancement, APS/ALTSA -

DSHS

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A Governor’s Pool, 41.06.070 (3) “. . . directing
and controlling program operations of an
agency or a major administrative division. . .

Scope

Reporting to the Deputy Director of the Adult Protective Services Division, the Office Chief
manages and oversees the Office of Program Integrity, Performance and Advancement and is
accountable for the division’s program integrity and quality improvement initiatives,
workforce development activities, projects, grants, contracts and outreach and engagement
activities, which support the entire division and staff statewide. This exempt class serves
broadly as a decision-maker on the executive leadership team to include substantial review
of division-wide quality improvement operations and policies, input and review of division
with trainings, and regular decision-making regarding programmatic direction.

The position in this exempt class identifies short- and long-term planning opportunities for
performance improvement by ensuring improved quality improvement measures, improving
statewide consistency, performance measure outcomes, with the goal of consistency,
accountability, and risk reduction.

Explanation

The Department of Social and Health Services requests the establishment of this exempt
class to support the overall organizational infrastructure and continuous growth of the
division. Roles within workforce development and quality improvement will be reassigned to
this proposed exempt class, which will oversee several units, including program integrity,
grants, outreach and engagement, contract development and monitoring, and organizational
development.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

The Office Chief, PIPA, meets establishment under Governor’s Pool 41.06.070 (3), as it is “...
directing and controlling program operations of an agency or a major administrative division.
.. ”. This exempt class is responsible for development, management and implementation of
statewide program integrity and quality improvement efforts, related policies, procedures,
outreach and workforce development. Further, State HR and the agency evaluated this
exempt class with a JVAC of C3X - 768, which is within EMS Band III.

OFM Budget has reviewed and approved the fiscal impact statement provided by the agency
stating they can absorb all costs associated with this establishment.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 7/12/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 13
Agency C&C Specialist
Department of Social and Health Services Angie Strozyk

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply

[0 Adding Position(s) 0 Band Change [J Minor Scope Change

[0 Remove Position(s) (J Salary Exception O Title Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B1674 Chief Product Officer - DSHS EMS Band IV ($95,832 - $165,120)

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A RCW 41.06.070(3) Governor’s Pool “In addition
to the exemptions specifically provided by this
chapter...is a senior expert in enterprise
information technology infrastructure,
engineering, or systems...”

Scope

The Chief Product Officer - DSHS reports to the Assistant Secretary/Chief Technology
Innovation Officer. This exempt class is a member of the Technology Innovation
Administration Executive Team and is a critical strategic leader for TIA. The CPO provides
strategic guidance, defines the technology product roadmap and provides high-level
coordination of TIA initiatives and projects. The CPO collaborates with DSHS leadership and
staff across all administrations, the Governor’s Office, the Legislature, Office of Financial
Management, Coalition State Agency Leadership, External Vendor Partners, and Technology
Industry Representatives to resolve, make recommendations, and make decisions on
complex issues, products and projects.

Explanation

The Department of Social and Health Services, Technology Innovation Administration is
requesting to establish this exempt class under the exemption of RCW 41.06.070(3)
Governor’s Pool as it meets the criteria of a senior expert in enterprise information
technology infrastructure, engineering, or systems.

This request is in response to the agency’s changing business needs and a major re-
organization. Prior to 2022, DSHS Information Technology consisted of a small IT
organization at the agency level with IT staff embedded in each of the five administrations
that existed at that time. In 2022, DSHS consolidated all IT professionals into the Technology
Innovation Administration, realigning staff into a single administration.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

The CPO will consolidate and centralize program management, portfolio management, and

business analysts into this organization. The CPO will lead the broader product organization
that will be the front end of the IT processes working with other administrations and partner
agencies in identifying the agency priorities and the solutions.

The JVAC evaluation resulted in a score of D4Y-1012, which places the work performed by the
CPOin EMS Band IV. OFM Budget has reviewed the Fiscal Impact Statement provided by the
agency and identified they can absorb all costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 8/21/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 14

Agency C&C Specialist

Department of Social and Health Services Angie Strozyk

Director’s Meeting Action(s) - select all that apply

0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply

[0 Adding Position(s) 0 Band Change [J Minor Scope Change
[0 Remove Position(s) (J Salary Exception O Title Change
Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B1798 Chief Information Security Officer-  |EMS Band IV (595,832 - $165,120)
DSHS

Current RCW Exemption number and Proposed RCW Exemption number and
description description
N/A Governor’s Pool RCW 41.06.070(3) “In addition

to the exemptions specifically provided by this
chapter...is a senior expert in enterprise
information technology infrastructure,
engineering, or systems...”

Scope

The Chief Information Security Officer reports to the Deputy Assistant Secretary/Chief
Technology Operations Officer and directly oversees an organization of IT Security
professionals, managers and supervisors. The CISO manages all IT Security staff, and policy
and process for the DSHS enterprise, including but not limited to IT security, disaster
recovery, disaster recovery compliance and corrective action planning for programs within
DSHS. The CISO directs the activities of the IT Security/Disaster Recovery staff to guide
compliance with state and agency policy, standards, and best practice.

Explanation

The Department of Social and Health Services is requesting to establish this exempt class to
provide statewide leadership and manage all IT Security professionals. The CISO will move all
IT Security teams from across multiple federated IT organizations into a single IT Security
focused organization for the entire agency.

This request is in response to the agency’s changing business needs and a major re-
organization. Prior to 2022, DSHS Information Technology consisted of a small IT
organization at the agency level with IT staff embedded in each of the five administrations
that existed at that time. In 2022, DSHS consolidated all IT professionals into the Technology
Innovation Administration, realigning staff into a single administration.

State HR staff reviewed this exempt class, and it meets the criteria to be exempted under
Governor’s Pool RCW 41.06.070(3) “In addition to the exemptions specifically provided by this
chapter...is a senior expert in enterprise information technology infrastructure, engineering,
or systems...”.

Director’s Meeting Agenda
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

The JVAC evaluation resulted in a score of C5Y - 948, which places the work performed by the
CISO in EMS Band IV. OFM Budget has reviewed the Fiscal Impact Statement provided by the
agency and identified they can absorb all costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 8/7/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 15
Agency C&C Specialist
Department of Social and Health Services Barb Ursini

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B1815 Director, Project and Portfolio EMS Band IV ($95,832 - $165,120)

Management, TIA - DSHS

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A RCW 41.06.070(3) - Governor’s Pool
“...directing and controlling program
operations of ...a major administrative
division...”

Scope

The Director, Project and Portfolio Management reports to the Chief Product Officer and
develops, interprets, and applies the Department of Social and Health Services and state
mandates for statewide programs that support Information Technology project management
programs. The Director ensures the DSHS IT Project Management Program is, and remains, in
compliance with state policy and standards and that the department uses industry best
practice within its programs. The DPPM has significant authority for policy development,
implementation, and interpretation within IT portfolio management ensuring standard
practices are consistent, predictable, current and enforced.

This class provides crucial assessment, review, and guidance for project management
methodologies and practice considerations to ensure projects and initiatives align with
agency IT goals, policies and objectives. The Director collaborates with agency and IT
leadership and is a critical member of the Chief Product Officer’s leadership team and
participates in organizational and work structure conversations for the Technology
Innovation Administration.

Explanation

The Department of Social and Health Services requests to establish an exempt class Director,
Project and Portfolio Management - TIA - DSHS, due to restructuring of the Technology
Innovation Administration to create unified teams of IT professionals which provide
enterprise services. Once implemented, the restructured TIA would have more capacity to
take on additional IT projects without increasing FTEs, improve the quality of solutions and
services, and reduce the time to deliver efficient solutions.

Once approved, DSHS plans to abolish an existing vacant ITPS position to provide the bulk of
funding for the proposed DPPM.

Director’s Meeting Agenda
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

This exempt class is appropriate for the Governor’s Pool as it is responsible for . .. directing
and controlling program operations of ...a major administrative division...”

State HR staff and the agency evaluated the position description and materials provided with
a JVAC of C5Y-948, which places this exempt class within EMS Band IV.

OFM Budget has reviewed the agency’s fiscal impact statement and verified they can absorb

all costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 8/20/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 16

Agency C&C Specialist

Department of Social and Health Services David Kelley

Director’s Meeting Action(s) - select all that apply

0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B2121 Chief Data and Analytics Officer, TIA- [EMS Band IV

DSHS ($95,832 - $165,120)

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A RCW 41.16.070(3) Governor’s Pool “...a senior
expert in enterprise IT infrastructure...”

Scope

The Chief Data and Analytics Officer reports to the Deputy Chief Technology Officer and as a
member of the Technology Innovation Administration (TIA) executive leadership team, this
class ensures the alignment of data and analytics strategies and the overall agency strategy.
The CDAO serves as the organization’s most senior expert on data and analytics market and
technology trends, policy positions and customer needs. This exempt class provides strategic
direction and operational leadership for the DSHS enterprise data and analytics. Specifically,
the CDAO is responsible for data governance, the development of data strategy, accurate,
relevant and timely data analytics, and data analytics contractor oversight. This exempt class
collaborates with external data providers, purchasers, other DSHS administrations, other
state agencies, vendors and other stakeholders. The CDAO oversees the data needs of the
agency’s support programs including assistance for low-income families, healthcare services,
and support for individuals with disabilities, impacting approximately 3 million vulnerable
adults, families, children and seniors annually.

Explanation

The Department of Social and Health Services is requesting the establishment of exempt
class Chief Data and Analytics Officer, TIA - DSHS to address the agency’s changing business
needs and a major re-organization of the IT workforce at DSHS designed to streamline IT
services to provide more capacity to take on additional IT projects without increasing FTEs,
improve the quality of service, and create efficiency in delivering solutions.

This class is exempt from civil service rules in accordance with RCW 41.06.070(3) Governor’s
Pool “...a senior expert in enterprise IT infrastructure...”.

State HR and the agency evaluated this exempt class at D4Y-1012, which meets the EMS Band
IV level.

Director’s Meeting Agenda
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

A Fiscal Impact Statement was submitted and approved October 9, 2024 by OFM Budget,
confirming the agency can absorb any costs associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 8/16/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator
80148587 At-Will Governor's Pool

Total Number of Approved Position(s)
1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024

B30




Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 17
Agency C&C Specialist
Department of Commerce Cindy Wulff

Director’s Meeting Action(s) - select all that apply
Abolishment [0 Establishment [ Exemption Change [0 Substantial Scope Change

Current Code/Title Current EMS Band/Rate

B2640 Executive Director - Public Works Board [EMS Band Il ($79,944 - $142,512)
Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and Proposed RCW Exemption number and
description description

RCW 41.06.070 (3) Governor’s Pool “...involving [N/A

directing and controlling program operations of

an agency...”

Scope

Manages the Community Investments unit representing 17 programs which consists of five
Public Works Board programs--commonly known as the Public Works Trust Fund (PWTF), four
Community Economic Revitalization Board (CERB) programs, seven active and one in
development Community Development Block Grant programs, three Bond Cap Allocation
programs, and the Municipal Research Council. The two Boards and the Municipal Research
Council are all Governor-appointed Boards/Councils. Manages through four program
managers with a total staff of 18.5 providing community investment services.

Explanation

State Human Resources staff initiated a review of the EMS class titled Executive Director -
Public Works Board as it was identified in a review of unused exempt class codes without a
position assigned for at least two years. Based on this review, Department of Commerce is
requesting the abolishment of EMS class titled Executive Director - Public Works Board as
they are no longer needing it. This exempt class was established May 11, 1977, due to RCW
42.155.030 and has not had a position assigned since March 31, 2015.

State Human Resources staff confirmed there is no position assigned to this exempt class and
supports abolishing B2640 Executive Director - Public Works Board, as requested.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024

B31



Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

A Fiscal Impact Statement was not required as there is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 6/23/2008

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool N/A

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 18
Agency C&C Specialist
Eastern Washington State Historical Society Crystal Mungarro

Director’s Meeting Action(s) - select all that apply
Abolishment [0 Establishment [ Exemption Change [0 Substantial Scope Change

Current Code/Title Current EMS Band/Rate
B2692 - Director of Marketing and EMS Band I ($68,940-$126,528)
Communications

Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and Proposed RCW Exemption number and
description description

41.06.070 (3) - Governor’s Pool “...exemption N/A

requested is one involving substantial

responsibility for the formulation of basic agency

or executive policy...”

Scope

Reporting to the Director, is a senior level management position responsible for the
development and implementation of a strategic marketing and communications plan for the
Society. Oversees all marketing and external relations activities; Marketing and external
relations includes coordinating audience development with other programmatic areas of the
museum, public relations, advertising, visitor services, special events, and rentals. Develops
and implements agency-wide communications policies and procedures; serves as an advisor
to the Director on all communications, public relations and media relations activities.

Explanation

State Human Resources staff conducted a review of exempt class codes without positions
assigned or used for at least two years. Exempt class B2692, Director of Marketing and
Communications, was identified in the review and has been vacant since 5/1/2015. Based on
this review, the Eastern Washington State Historical Society is requesting the abolishment of
this EMS class as it is no longer needed.

State Human Resources staff confirmed there are no positions assigned to this exempt class
and supports the request to abolish.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

A Fiscal Impact Statement is not required as there is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date
11/14/2024 11/15/2024
Management Type Date of Exempt Position Description on
Management File

10/31/2011
EEOC Code Current Number of Approved Position(s)
41 Officials & Administrators 1
Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool N/A

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 19
Agency C&C Specialist
Utilities and Transportation Commission Crystal Mungarro

Director’s Meeting Action(s) - select all that apply
Abolishment [0 Establishment [ Exemption Change [0 Substantial Scope Change

Current Code/Title Current EMS Band/Rate

B3111 - Deputy Executive Director - UTC EMS Band IV ($95,832-$165,120)
Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and description  [Proposed RCW Exemption number
41.06.070(1)(v) “In each agency with fifty or more and description
employees...division directors...who report directly |N/A

to the agency head...”

Scope

Reporting to the Executive Director, the Deputy Executive Director is responsible for the
commission's day-to-day operations and its administrative functions, planning, and agency
performance management and improvement activities. Responsibilities include advising the
commissioners and Executive Director on matters related to safety, transportation licensing,
and consumer protection; supervising the five division directors; leading development and
implementation of agency operational and administrative strategic objectives; participating
with division directors and commissioners in developing agency regulatory goals and
legislative initiatives; and serving as appointing authority. The position acts for the Executive
Director in his absence.

Explanation

State Human Resources staff conducted a review of exempt class codes without positions
assigned or used for at least two years. Exempt class B3111, Deputy Executive Director - UTC,
was identified in the review and has never been filled. Based on this review, the Utilities and
Transportation Commission is requesting the abolishment of this EMS class, as it is no longer
needed.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

State Human Resources staff confirmed there are no positions assigned to this exempt class

and supports the request to abolish.

A Fiscal Impact Statement is not required as there is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management N/A

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool N/A

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 20

Agency C&C Specialist

Criminal Justice Training Commission Marty Graf

Director’s Meeting Action(s) - select all that apply

O Abolishment [ Establishment Exemption Change [ Substantial Scope Change
Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply
[0 Adding Position(s) 0 Band Change [J Minor Scope Change

[0 Remove Position(s) (J Salary Exception O Title Change

Current Code/Title Current EMS Band/Rate

B3352 Assistant Director, Accountability EMS Band IV ($95,832 - $165,120)

Bureau - CJTC

Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and Proposed RCW Exemption number and
description description

RCW 41.06.70(1)(v) “In each agency with fifty orRCW 41.06.070(1)(v) “In each agency with fifty
more employees...assistant directors or or more employees...assistant directors or
division directors...” division directors...”

Scope

Reporting to the Deputy Director, the Assistant Director, Accountability Bureau carries out the
mission of the agency by overseeing the Gender Based Violence Division as well as Policy &
Accreditation, Curriculum Development, Instructor Development, Instructor Certification,
and Audit & Evaluation programs. This exempt class supervises the creation of model policy
and procedure as well as the creation of training to be followed by Washington State Criminal
Justice Training Commission staff, all law enforcement agencies and prosecutors’ offices
throughout the state of Washington in critical public safety areas through oversight of the
Policy & Accreditation Unit. This exempt class will ensure the training developed is legally
defensible and scientifically valid through oversight of the Audit & Evaluation Unit.

Explanation

The establishment of this exempt class was approved at the August 8, 2024, Director’s
Meeting with an incorrect RCW listed. At establishment, the RCW cited was missing the zero
before the seven. This action is to correct the RCW listed from 41.06.70(1)(v) to
41.06.070(1)(v).

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

A Fiscal Impact Statement is not required for this action.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 4/29/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator
80148586 At-Will

Total Number of Approved Position(s)
1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 21
Agency C&C Specialist
Criminal Justice Training Commission Marty Graf

O Abolishment O Establishment

Director’s Meeting Action(s) - select all that apply
Exemption Change [ Substantial Scope Change

[0 Adding Position(s)
O Remove Position(s)

0 Band Change

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply

(J Salary Exception

[J Minor Scope Change
O Title Change

Current Code/Title
B3353 Assistant Director, Training Bureau -
CJTC

Current EMS Band/Rate
EMS Band IV ($95,832 - $165,120)

RCW 41.06.70(1)(v) “In each agency with fifty or
more employees...assistant directors or
division directors...”

Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and Proposed RCW Exemption number and
description description

RCW 41.06.070(1)(v) “In each agency with fifty
or more employees...assistant directors or

division directors...”

Scope

Reporting to the Deputy Director, this exempt class is a member of the agency Executive
Team and will oversee the execution of statewide basic, advanced, skills-based, leadership
and other law enforcement training with an emphasis on proper decision making, legal and
ethical standards. This exempt class ensures that all Criminal Justice Training Commission
training aligns with the needs of the public, is of a high quality, and ensures delivery of this
training is done in a manner that builds public trust. It is responsible for ensuring trainers are
kept up to date with federal and state laws, policy, and curriculum changes. This exempt
class represents the agency to the full Commission, the media, the legislature, and to the
people of the State and acts on behalf of the Executive Director and Deputy Director in their

absence.

Explanation

The establishment of this exempt class was approved at the August 8, 2024, Director’s
Meeting with an incorrect RCW listed. At establishment, the RCW cited was missing the zero
before the seven. This action is to correct the RCW listed from 41.06.70(1)(v) to

41.06.070(1)(v).

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

A Fiscal Impact Statement is not required for this action.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 4/29/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator
80148586 At-Will

Total Number of Approved Position(s)
1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 22
Agency C&C Specialist
Washington State Investment Board Mindy Portschy

Director’s Meeting Action(s) - select all that apply
Abolishment [0 Establishment [ Exemption Change [0 Substantial Scope Change

Current Code/Title Current EMS Band/Rate

B3815 Human Resources Director EMS Band 111 ($79,944 - $142,512)
Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and description [Proposed RCW Exemption number and
RCW 41.06.070 (1)(u): “Executive assistants for description
personnel administration...” N/A

Scope

Reporting to the Deputy Director, this position serves as the agency’s Human Resources
Director and is responsible for providing senior staff support in the areas of staff development
and training, personnel administration, labor and employee relations, ethics and code of
conduct compliance, and risk management. Responsible for the consistent application of
state personnel rules, agency policies, and state and federal employment laws. Manages the
agency’s recruitment services, training and employee development activities, recognition
program, performance development planning and evaluations program, and the agency’s
performance confirmation program. Advises the agency’s executive managers, division
managers, and supervisors on personnel practices. Manages a biennial salary survey for
Investment Officer positions and provides input to Executive Management prior to action by
the Board. Major decision making responsibilities include recruitment and selection
processes, position allocations, and serving as a member of the agency’s JVAC (Job Value
Assessment Chart) Committee and the Performance Based Practices Committee.

Explanation

State Human Resources staff initiated the review of the EMS class titled Human Resources
Director as it was identified in review of unused exempt class codes without any positions
assigned for at least two years. Based on this review, the Washington State Investment Board
is requesting the abolishment of EMS class titled Human Resources Director as the exempt
class has not had a position assigned since September, 2017. The position previously
assigned to this exempt class had been assigned to another exempt class code.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

State Human Resources staff confirmed there are no positions assigned to this exempt class
and support abolishing the Human Resources Director, as requested.

A Fiscal Impact Statement is not required as there is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 3/6/2013

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator Total Number of Approved Position(s)
80148586 At-Will N/A

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 23

Agency C&C Specialist
Office of Minority and Women’s Business Cindy Wulff
Enterprises

Director’s Meeting Action(s) - select all that apply
Abolishment [0 Establishment [ Exemption Change [0 Substantial Scope Change

Current Code/Title Current EMS Band/Rate

B3941 Staff Attorney - OMWBE EMS Band 111 ($79,944 - $142 512)
Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and Proposed RCW Exemption number and
description description

RCW 41.06.070(3) Governor’s Pool- N/A

“...exemption requested is one involving

substantial responsibility for the formulation of

basic agency or executive policy...”

Scope

Reporting to the Director, this position serves as the in-house legal counsel for the agency
and has primary responsibility for legal, regulatory, contracting, procurement, policy,
procedures, and ethics issues for the agency related to the agency’s business functions and
strategic initiatives. The position performs legal research, analysis, and writing of legal
memoranda, policies, and procedures in a variety of substantive areas, including
administrative law, rulemaking, policy, procurement and contracting, records and retention
laws, public disclosure, employment law, risk management, and ethics. The position assists
the Director and Ad Hoc Advisory Committee with research, issue and dispute resolution, risk
analysis and termination of certifications. This position is a member of the agency’s senior
management team.

Explanation

State Human Resources staff initiated a review of the EMS class titled Staff Attorney - OMWBE
as it was identified in a review of unused exempt class codes without a position assigned for
at least two years. Based on this review, the Office of Minority and Women’s Business
Enterprises is requesting the abolishment of this EMS class as they are not going to use the
exempt class. This exempt class was established November 9, 2012, and has never had a
position assigned to it.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

State Human Resources staff confirmed there are no positions assigned to this exempt class
and support abolishing the Staff Attorney - OMWBE, as requested.

A Fiscal Impact Statement was not required as there is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Policy N/A

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor's Pool N/A

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 24
Agency C&C Specialist
Department of Revenue Julie Moultine

Director’s Meeting Action(s) - select all that apply
Abolishment [0 Establishment [ Exemption Change [0 Substantial Scope Change

Current Code/Title Current EMS Band/Rate

B5210 Assistant Director Special Programs EMS Band IV ($95,832 - $165,096)
Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and Proposed RCW Exemption number and
description description

41.06.070(1)(v) “In each agency with fifty or N/A

more employees: Deputy agency heads,

assistant directors...”

Scope

Under the direction of the Deputy Director, Operations, manages the statewide Miscellaneous
Tax and Unclaimed Property programs within the Department of Revenue. Responsible to
develop, implement and manage policy relating to assigned programs.

Explanation

State Human Resources staff initiated a review of the EMS class titled Assistant Director
Special Programs as it was identified in a review of unused exempt class codes without a
position assigned for at least two years. Based on this review, the Department of Revenue is
requesting abolishment as they are no longer using it. SHR is unable to determine when the
position was established as there is no position description in the file, no scope or history in
CCJobs. There is a document in the file from January 1, 1992, approving a salary adjustment
with a scope that was used in this exhibit. A check in HRMS revealed a JVAC score of D4Y-1012
and has not had a position assigned to it since November 19, 2019.

State Human Resources staff confirmed there are no positions assigned to this exempt class
and support abolishing the Assistant Director Special Programs, as requested.

A Fiscal Impact Statement was not required as there is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management N/A

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator Total Number of Approved Position(s)
80148586 At-Will N/A

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 25
Agency C&C Specialist
Department of Services for the Blind Marty Graf

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply

[0 Adding Position(s) 0 Band Change [J Minor Scope Change

[0 Remove Position(s) (J Salary Exception O Title Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B5431 Chief Information Officer - DSB EMS Band 111 ($79,944-$142,512)

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A Agency enabling statute - RCW 74.18.050 “The
director may appoint such personnel as
necessary... who are assigned substantial
responsibility... directing and controlling a
major administrative division...”

Scope

Reporting to the Executive Director, the Chief Information Officer serves on the executive
management team participating in the development of the agency’s mission, strategic plan,
and initiatives. This exempt class provides leadership and oversight of agency IT services,
infrastructure, and digital accessibility. The CIO has authority over agency IT resources and is
responsible for the delivery of IT services to support the agency’s business needs and
customers. This exempt class leads in the strategy, planning, implementation, and
integration of all information systems and manages key relationships with business partners
and internal stakeholders.

Explanation

The Department of Services for the Blind is requesting the establishment of an exempt class,
Chief Information Officer, at the EMS Band Ill level under the agency’s enabling statute RCW
74.18.050 “The director and other personnel who are assigned substantial responsibility for
formulating agency policy or directing and controlling a major administrative division,
together with their confidential secretaries, up to a maximum of six persons, shall be exempt
from the provisions of chapter 41.06 RCW.”

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

State HR reviewed the position description dated August 21, 2024, and evaluated this class
with a JVAC of C3X-768, which meets the EMS Band Ill level.

A Fiscal Impact Statement was submitted and OFM Budget confirmed the agency can absorb

the cost of this action.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 8/21/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator Total Number of Approved Position(s)
80148586 At-Will 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 26
Agency C&C Specialist
Puget Sound Partnership Cindy Wulff

Director’s Meeting Action(s) - select all that apply
Abolishment [0 Establishment [ Exemption Change [0 Substantial Scope Change

Current Code/Title Current EMS Band/Rate
B5911 ECO Network Coordinator - PSP EMS Band | ($52,236 - $106,548)
Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and description [Proposed RCW Exemption number and
RCW 41.06.098 “...the provisions of this chapter description

shall not apply in the Puget Sound N/A

partnership...and to all professional staff.”

Scope

Reporting to the Regional Stewardship Program Manager, the ECO Network Coordinator is
the principal liaison and agency representative with a major network developed and
maintained by the agency - ECO Net (Education, Communication and Outreach Network). The
position administers the network and its sub

structures and coordinates its 470 participating organizations. As such, the position
communicates and negotiates on behalf of the Puget Sound Partnership. This position directs
resources, assists in the development and management of grant programs, and provides
technical assistance, training opportunities, and leadership at the regional level for the ECO
Net. This position develops strategies for the development, deployment and advancement of
the ECO Net and provides substantive input to the next level of management on policy and
strategy issues for the overall Stewardship Program. This position administers up to $2
million in grants to partner agencies (federal funds), and up to $500,000 in consultant
contracts (federal funds).

Explanation

State Human Resources staff initiated a review of the EMS class titled ECO Network
Coordinator - PSP as it was identified in a review of unused exempt class codes without a
position assigned for at least two years. Based on this review, the Puget Sound Partnership is
requesting the abolishment of this EMS class as they are no longer using it. This exempt class
was established May 10,2012, and has been vacant since October 20, 2021.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

State Human Resources staff confirmed there are no positions assigned to this exempt class
and support abolishing the ECO Network Coordinator - PSP, as requested.

A Fiscal Impact Statement was not required as there is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
N/A N/A

EEOC Code Current Number of Approved Position(s)

42 Professionals 1

Workforce Indicator Total Number of Approved Position(s)
80148586 At-Will N/A

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 27
Agency C&C Specialist
Puget Sound Partnership Julie Moultine

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B5957 Puget Sound Recovery Strategist EMS Band | ($52,236 - $106,548)

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A PSP’s enabling statute - RCW 41.06.098
“...the provisions of this chapter shall not
apply in the Puget Sound partnership to the
executive director, to one confidential
secretary, and to all professional staff.”

Scope

Reporting to the Puget Sound Recovery Integration Manager, the Puget Sound Recovery
Strategist is responsible for representing the agency in external venues and functions to
influence the work of partners (local, state, federal, tribal and businesses) and elicit input on
agency priorities, policies and programs as well as regionwide ecosystem recovery systems
overall. The Puget Sound Recovery Strategist is also responsible for promoting the potential
of local recovery partners to advance local priority work for ecosystem recovery by working
towards supporting process improvements and applying targeted support working with local,
tribal and regional partners.

Explanation

The Puget Sound Partnership submitted an updated position description, dated October 2,
2023, on July 25, 2024, for position number 71034745/2043 within EMS B5900, Ecosystem
Recovery Coordinator. This position is one of six approved positions within EMS B5900. State
Human Resources noticed the job title on the position description was changed from
Ecosystem Recovery Coordinator to Puget Sound Recovery Specialist. Upon inquiry with the
PSP, SHR found that in 2023 the agency had taken three of the six positions (71032218/2021,
71011969/2032 and 71034745/2043) within exempt class B5900 and made significant changes
to them and they no longer fit within the scope of B5900. PSP explained this action was driven
by an organizational restructuring in the External Programs Division to accommodate the
division’s increase in size, scope, workload, need for specific support from regional partners
and job satisfaction. This creates the need for a new exempt classification for the Puget
Sound Recovery Strategist.

State HR staff supports the agency’s request to establish exempt class, B5957 Puget Sound
Recovery Strategist - PSP at the EMS Band | level with a total of three positions. Staff have
reviewed all three position descriptions for the Puget Sound Recovery Strategist - PSP and
rated it with a JVAC score of A1W-422, which meets EMS Band | level.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Afiscal impact statement was submitted, however, there is no cost associated with this
establishment as it is cost neutral due to moving three (of six) approved positions from
B5900.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 November 15, 2024

Management Type Date of Exempt Position Description on File
Consultant 10/2/2023

EEOC Code Current Number of Approved Position(s)

42 Professionals N/A

Workforce Indicator Total Number of Approved Position(s)
80148586 At-Will 3

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 28
Agency C&C Specialist
Office of the Attorney General Mindy Portschy

Director’s Meeting Action(s) - select all that apply
Abolishment [0 Establishment [ Exemption Change [0 Substantial Scope Change

Current Code/Title Current EMS Band/Rate
B6080 Chief Criminal Investigator/Administrator Range 73

Proposed Code/Title Proposed EMS Band/Rate
N/A N/A

Current RCW Exemption number and description [Proposed RCW Exemption number and
RCW 41.06.070 (3) Governors Pool: “...one involving |description

directing and controlling program operations of an |N/A

agency or a major administrative division thereof...”

Scope

Reporting to the Division Chief of the Criminal Justice Division, a senior Assistant Attorney
General, administers all facets of investigation and trial preparation for all statewide, multi-
county and local criminal investigations and prosecutions undertaken by the Criminal Justice
Division; and administers the Homicide Investigation Tracking System (HITS), which is
responsible for collecting, analyzing and disseminating murder and sexual assault
investigative information submitted by all law enforcement agencies in Washington State and
the Pacific Northwest. Plans, manages and directs statewide, multi-county or local criminal
Investigations and prosecutions referred to the Attorney General, including investigations of
violent crime, official misconduct, governmental corruption and white collar crime. In
addition, the position administers the Supervision Management & Recidivist Tracking
(SMART) system and supervises the Child Abduction and Homicide Study. The Chief Criminal
Investigator Administrator supervises and directs the work of the HITS unit, the investigators
of the Sexually Violent Predator Unit (SVP) and the Criminal Litigation Unit. On occasion the
Chief Criminal Investigator Administrator will also be called upon to personally investigate
criminal matters. These matters may involve virtually any crime, including government
corruption and misconduct.

Explanation

State Human Resources staff initiated a review of the EMS class titled Chief Criminal
Investigator/Administrator as it was identified in a review of unused exempt class codes
without a position assigned for at least two years. Based on this review, the Office of the
Attorney General is requesting abolishment as they are no longer using it. This exempt class
was originally established in 1993 and has not had a position assigned to it since June 30,
2015.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

State Human Resources staff confirmed there are no positions assigned to this exempt class
and support abolishing the Chief Criminal Investigator/Administrator, as requested.

A Fiscal Impact Statement is not required as there is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date

Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management None on file

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor’s Pool N/A

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 29

Agency C&C Specialist

Department of Children, Youth and Families  [David Kelley

Director’s Meeting Action(s) - select all that apply

0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply

[0 Adding Position(s) 0 Band Change [J Minor Scope Change

[0 Remove Position(s) (J Salary Exception O Title Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B7035 Deputy Director, Administrative Services [EMS Band IV

- DCYF ($95,832 - $165,120)

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A RCW 41.06.070(3) - Governor’s Pool
“...directing and controlling program
operations of an agency or a major
administrative division...”

Scope

The Deputy Director, Administrative Services reports directly to the Director, Administrative
Services of the Department of Children, Youth, and Families, and is responsible for providing
leadership, strategic direction, and decision-making within the Policies and Rules Office,
Background Checks, Employee Supports, Provider Supports, and the Service Access and Civil
Rights programs of the Administrative Services Division.

This exempt class supports critical strategic guidance and consultation to executive
management in supporting the DCYF workforce in the areas of background checks, crisis
response and peer support, emergency management and safety, policies and rules, provider
supports, and service access and civil rights.

This exempt class is accountable for the design and implementation of policies and services
that support the operations of DCYF to ensure children and families are safe, focuses on
strengthening families, children, and communities, while also promoting the safety, well-
being, and permanency of all children.

Explanation
The Department of Children, Youth, and Families is requesting the establishment of exempt

class Deputy Director, Administrative Services - DCYF to address agency need for strategic
direction and decision making within the Policies and Rules Office within DCYF.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

This class is exempt from civil service rules in accordance with RCW 41.06.070(3) - Governor’s
Pool “...directing and controlling program operations of an agency or a major administrative
division...”

State HR and the agency evaluated this exempt class at D4X-976, which meets the EMS Band
IV level.

A Fiscal Impact Statement was submitted and approved May 28, 2024, by OFM Budget,
confirming the agency can absorb any costs associated with this request. The agency
identified that they do not intend to increase the salary of the intended appointed incumbent
at establishment as they are currently within WMS Band 4, and the salary will remain asiit is
(with the 7/1/2024 3% general wage adjustment). The agency will be abolishing the WMS job
class.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 2/28/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator Total Number of Approved Position(s)
80148587 At-Will Governor’s Pool 1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 30
Agency C&C Specialist
Health Care Authority David Kelley

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Administrative Action(s) resulting from Director’s Meeting Action(s) - select all that apply

[0 Adding Position(s) 0 Band Change [J Minor Scope Change

[0 Remove Position(s) (J Salary Exception O Title Change

Current Code/Title Current EMS Band/Rate

N/A N/A

Proposed Code/Title Proposed EMS Band/Rate

B8131 Enterprise Portfolio Management Office EMS Band IV

Director - HCA ($95,832 - $165,120)

Current RCW Exemption number and Proposed RCW Exemption number and

description description

N/A RCW 41.05.021(1) “...director may employ...
such assistant directors...as may be needed to
administer the authority, who shall be exempt
from chapter 41.06...”

Scope

The Enterprise Portfolio Management Office (EPMO) Director is responsible for the overall
coordination and oversight of the Health and Human Services (HHS) Coalition portfolio of
information technology programs and projects that span all HHS Coalition agencies. This
exempt class directs portfolio management, governance, communications, contract and
vendor management, and other core portfolio office functions to maintain the highly
complex, cross-agency portfolio of HHS Coalition projects, governed by the HHS Coalition.
This class is the senior technical expert and managerial executive responsible for directing
and controlling the critical development, implementation, and operationalization of the HHS
Coalition governance program and leads interagency and external activities essential to the
implementation and management of HHS Coalition enterprise governance. The work of this
class directly affects the management of the HHS Coalition design, development, and
implementation (DDI) and maintenance and operations (M&O) by ensuring integrated
enterprise-level coordination of the programs and projects that comprise the HHS Coalition
portfolio.

Explanation

Washington State Health Care Authority is requesting the establishment of exempt class
Enterprise Portfolio Management Office Director - HCA to address agency need to provide
senior technical expertise and leadership for the Health and Human Services Coalition
governance program within HCA.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

This class is exempt from civil service rules in accordance with RCW 41.05.021(1) “...director
may employ... such assistant directors...as may be needed to administer the authority, who

shall be exempt from chapter 41.06...".

Washington State Health Care Authority’s preliminary JVAC score for this position is D5Y-
1136, EMS Band IV. State HR evaluated this exempt class at D4Y-1012, which meets the EMS

Band IV level.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 5/15/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator
80148586 At-Will

Total Number of Approved Position(s)
1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 31
Agency C&C Specialist
Health Care Authority Angie Strozyk

Director’s Meeting Action(s) - select all that apply
0 Abolishment Establishment [ Exemption Change ([ Substantial Scope Change

Current Code/Title Current EMS Band/Rate
N/A N/A
Proposed Code/Title Proposed EMS Band/Rate

B8161 Assistant Director for Finance, Health [EMS BandV ($116,364 - $189,096)
Care Purchasing, and Informatics - HCA

Current RCW Exemption number and Proposed RCW Exemption number and
description description
N/A Agency enabling statute - RCW 41.05.021(1):

“The director may employ...such assistant
directors... as may be needed to administer the
authority...”

Scope

The Assistant Director for Finance, Health Care Purchasing and Informatics - HCA reports
directly to the agency Director, is a member of the agency senior leadership team and is the
executive expert in health care finance, health care purchasing, and financial informatics.
Responsible for ensuring the agency’s health care purchasing and budget allocations
strategically align with the state’s goals for high-quality and low-cost health care. Directly
impacts the state’s general fund expenditures and balance sheet. Works closely with the
Office of State Treasurer staff and bond investors regarding the state’s debt issuances and
requires specific entries on the state’s financial statements. Decisions and negotiations for
the PEBB and SEBB programs directly impact all state agencies through the PEBB funding
rate, all K-12 school districts through the SEBB funding rate, multiple private health insurance
organizations, and health care providers throughout Washington.

Explanation

This is a request from HCA to establish the Assistant Director for Finance, Health Care
Purchasing and Informatics - HCA. This request is a result of significant growth within the
agency, including doubling in staff size and the addition of several programs. Upon the
establishment of this exempt class, B8160 Assistant Director for Financial Services will be
retitled to the Chief Financial Officer, who will report to B8161.

This exempt class meets the requirements of RCW 41.05.021(1) “The director may
employ...such assistant directors...as may be needed to administer the authority...”, as itis
an assistant director who reports to the agency head.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

State HR staff evaluated this class with a JVAC rating of E5Y-1410 which is within EMS Band V.
OFM Budget has approved the fiscal impact statement and state the agency can absorb the

cost associated with this action.

This information is entered into Human Resources Management System and CC Jobs.

Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management 6/17/2024

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators N/A

Workforce Indicator
80148586 At-Will

Total Number of Approved Position(s)
1

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 32
Agency C&C Specialist
Department of Health Crystal Mungarro

Director’s Meeting Action(s) - select all that apply
Abolishment [0 Establishment [ Exemption Change [0 Substantial Scope Change

Current Code/Title Current EMS Band/Rate
B8900 - Special Assistant for Quality & Employee EMS Band 11 ($62,328-$114,396)
Involvement

Proposed Code/Title Proposed EMS Band/Rate

N/A N/A

Current RCW Exemption number and description Proposed RCW Exemption number
41.06.070(1)(v) “In each agency with fifty or more and description
employees...division directors...who report directly to [N/A

the agency head...”

Scope

As special assistant to the Director for the Quality and Employee Involvement, plans,
organizes, and conducts major management, organizational, and operational activities to
implement strategic programs in support of Labor and Industries’ primary focus to
continuously improve quality to customers and foster employee involvement to achieve
agency goals. Develops and implements multi-level quality programs, measuring results with
reliability and validity, and coordinates activities for maximizing the use of technical,
financial, and human resources through the Quality Initiative process.

Explanation

State Human Resources staff conducted a review of exempt class codes without positions
assigned or used for at least two years. Exempt class B8900, Special Assistant for Quality &
Employee Involvement, was identified in the review and has been vacant since 11/16/2015.
Based on this review, the Department of Health is requesting the abolishment of this EMS
class, asitis no longer needed.

State Human Resources staff confirmed there are no positions assigned to this exempt class
and supports the request to abolish.

A Fiscal Impact Statement is not required as there is no cost associated with this request.

This information is entered into Human Resources Management System and CC Jobs.
Director’s Meeting Date Effective Date

11/14/2024 11/15/2024

Management Type Date of Exempt Position Description on File
Management N/A

EEOC Code Current Number of Approved Position(s)

41 Officials & Administrators 1

Workforce Indicator Total Number of Approved Position(s)
80148586 At-Will N/A

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 33
Agency Analyst
Department of Corrections Crystal Mungarro
Action
Abolishment
Exempt Number of
“B” Current Approved
Code Current Title Salary Band RCW Exemption |Positions
a. . . . RCW 41.06.071 1
B6400 ég;?g;'tsigﬁ;ﬂve Assistant - 50 Department of
corrections
b. . . RCW 41.06.071 1
B6411 g?y;nkgrﬁy CD%rEchons EMS Band IV [Department of
g corrections

Explanation

State Human Resources staff initiated a review of the EMS classes titled Administrative
Assistant - Corrections and Community Corrections Progs Adm - DOC, as they were identified
in a review of unused exempt class codes without a position assigned for at least two years.
Based on this review, the Department of Corrections is requesting the abolishment of these
EMS classes as they are no longer needed.

o Exempt class B6400 was established 7/01/1981 and no position was ever assigned to
it.

o Exempt class B6411 was established 9/14/2001 and no position was ever assigned to
it.

State Human Resources staff confirmed there are no positions assigned to these exempt
classes and supports abolishing these two exempt classes, as requested.

A Fiscal Impact Statement was not required as there is no cost associated with this request.

This information is entered into the

Human Resources Management System (HRMS) and CC Jobs.
Director’s Meeting Date Effective Date
11/14/2024 11/15/2024

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 34
Agency Analyst
Department of Labor and Industries Cindy Wulff
Action
Abolishment
Exempt Current Number of
“B” Salary Approved
Code Current Title Band RCW Exemption [Positions
3. |5o381 Program Manager, EMS Band |RCW 41.06.070(3) 1
Retrospective Rating, L&l Il Governor’s Pool
b. Consultation Program RCW 41.06.070(3) |1
B0383 Manager. 62 Governor’s Pool
C. Citizens Relations Manager, RCW 41.06.070(3) |1
B0407 L&I 20 Governor’s Pool

Explanation

State Human Resources staff initiated a review of the EMS classes titled Program Manager,
Retrospective Rating, L&l, Consultation Program Manager, and Citizens Relations Manager,
L&l as they were identified in a review of unused exempt class codes without a position
assigned for at least two years. Based on this review, the Department of Labor and Industries
is requesting the abolishment of these EMS classes as they are no longer needed.

e Exempt class B0381 was established 11/11/1993 and has been vacant since 9/15/2020.

e Exempt class B0383 was established 11/11/1993 and has been vacant since
1/12/2010.

e Exempt class B0407 was established 9/10/1993 and no position was ever assigned to
it.

State Human Resources staff confirmed there are no positions assigned to these exempt
classes and supports abolishing these three exempt classes, as requested.

A Fiscal Impact Statement was not required as there is no cost associated with this request.

This information is entered into the

Human Resources Management System (HRMS) and CC Jobs.
Director’s Meeting Date Effective Date
11/14/2024 11/15/2024

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 35

Agency nalyst

Office of the Governor Mindy Portschy
Action

Abolishment

Exempt Number of
“B” Current Approved
Code Current Title Salary Band [RCW Exemption Positions
43.06.410, State internship
program - Governor’s

a) [B8010 |Undergraduate Intern 1[19E duties. 1
43.06.410, State internship
program - Governor’s

b) [B8020 |Undergraduate Intern 2 25E duties. 1
43.06.410, State internship
program - Governor’s

c) |B8030 Executive Fellow 1 37 duties. 1
43.06.410, State internship
program - Governor’s

d) |B8040  [Executive Fellow 2 41 duties. 1

Explanation

State Human Resources conducted a review of exempt class codes without positions
assigned or used for at least two years. Staff reached out to the Human Resources staff of the
Office of Financial Management and they confirmed the above exempt classes are no longer
needed for the agency and requested abolishment. State HR staff confirmed there are no
current positions assigned to the above exempt job class codes and support abolishment.

A Fiscal Impact Statement is not required as there are no costs associated with the above
actions.

This information is entered into the

Human Resources Management System (HRMS) and CC Jobs.
Director’s Meeting Date Effective Date
11/14/2024 11/15/2024

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 36
Agency nalyst
Department of Social and Health Services Mindy Portschy
Action
Abolishment
Exempt Number of
“B” Current RCW Approved
Code Current Title Salary Band [Exemption Positions
Administrative Services Division
a) |B1630  |Director EMS Band Ill {41.06.070(1)(v) |1
Chief, Division Support &
Evaluation, Division of Behavioral 41.06.070 (3)
b) |B1636 [Health & Recovery EMS Band lll |Governor’s Pool |1
Vocational Rehabilitation Regional 41.06.070 (3)
c) |B1644  |Administrator EMS Band Il |Governor’s Pool |1
41.06.070 (3)
Assistant Director, Media Governor’s
d) |B1740 |Relations - DSHS EMSBand Il |Pool 1
41.06.070 (3)
e) [B1791 |Research and Data Analysis Chief |[EMS Band Il [Governor’s Pool |1
Chief, IT Systems Development,
Economic Services Division (ESA) - 41.06.070 (3)
f) |B1804 |DSHS EMS Band lll [Governor’s Pool 1
41.06.076, DSHS
Director, Information Technology Enabling
g) |B1807* [Solutions, ESA - DSHS EMS Band IV _[Statute 1
Mental Health Division Director  |[EMS Medical
h) [B2010  |(MED) Band 41.06.070(1)(v) |1
41.06.070 (3)
i) |B2442 |Chief, Finance EMS Band Il |Governor’s Pool |1
Chief, Office of Administrative 41.06.070 (3)
i) |B2445* |Resources EMS Band lll |Governor’s Pool |1
Explanation

State Human Resources conducted a review of exempt class codes without positions
assigned or used for at least two years. Staff reached out to the Department of Social and
Health Services and they confirmed, due to business needs, the above exempt classes are no
longer needed for the agency and requested abolishment. State HR staff confirmed there are
no positions assigned to the above exempt job class codes and support abolishment.

*The agency had requested OFM State HR abolish exempt job class B1807, Director,
Information Technology Solutions, ESA - DSHS and B2445, Chief, Office of Administrative
Services as the agency is no longer using these exempt classes. State HR staff supports the
request to abolish these additional EMS job classes as requested. State HR staff has
confirmed the positions assigned are vacant.

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

A Fiscal Impact Statement is not required as there are no costs associated with the above
actions.

This information is entered into the

Human Resources Management System (HRMS) and CC Jobs.
Director’s Meeting Date Effective Date
11/14/2024 11/15/2024

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section B: Exempt Compensation
Positions in this listing are under the State Human Resources Director for the setting of salaries
and fringe benefits but are otherwise exempt from civil service.

Item 37
Agency nalyst
Washington Technology Solutions Mindy Portschy
Action
Abolishment
Exempt Number of
“B” Current Approved
Code Current Title Salary Band |RCW Exemption Positions
a. IT Operations &
B9619  [Support Team EMS Band Ill [*RCW 41.06.070(1)aa 1
Manager - WATECH
b. Enterprise Solution *RCW 41.06.070(1)aa 4
B963L  |architect - WATECH [FMSBandll
C. Senior Strategist, *RCW 41.06.070(1)aa 1
Electronic Media &
B9634 Digital Content - EMS Band Il
WATECH
Explanation

State Human Resources conducted a review of exempt class codes without positions
assigned or used for at least two years. Staff reached out to Washington Technology
Solutions and they confirmed, due to business needs, the above exempt classes are no longer
needed for the agency and requested abolishment. State HR staff confirmed there are no
positions assigned to the above exempt job class codes and support abolishment.

*RCW 41.06.070(1)aa Officers and employees of Washington technology solutions created in
RCW 43.105.006 that perform the following functions or duties: Systems integration; data
center engineering and management; network systems engineering and management;

information technology contracting; information technology customer relations

management; and network and systems security;

A Fiscal Impact Statement is not required as there are no costs associated with the above

actions.

This information is entered into the
Human Resources Management System (HRMS) and CC Jobs.

11/14/2024

Director’s Meeting Date

Effective Date
11/15/2024

Director’s Meeting Agenda
Exempt Compensation
November 14, 2024
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Section C: Classification

No classification items for this meeting.

Director’s Meeting Agenda
Classification
November 14, 2024
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Section D: Compensation

Washington Federation of State Employees IAA Shadow Classes
Department of Corrections Only

Permanent Adoption

Item 38

Action Analyst

Base Range Salary Adjustments Mindy Portschy

Item Proposed

e o g)a;: Job Title glaj'r‘reent Salary [Salary Range

number g

a 350D |[CORRECTIONS SPECIALIST 3-DOC 59 No Change
WFSE

b 350F CORRECTIONS SPECIALIST 4 - WFSE |63 No Change

Explanation

The proposed salary range establishments of these shadow classes are a result of Washington
Federation of State Employees Department of Corrections Memorandum of Understanding

dated 7/17/2024.

Both of these job classifications were presented at the November 13,2023 State Human
Resources Director’s meeting with an effective date of July 1, 2024, however, per the
referenced MOU, is being corrected to reflect January 1, 2024.

This item was presented as an emergency item on August 8, 2024 and is coming back for
permanent adoption at the November 14, 2024 meeting.

For Office of Financial Management, State Human Resources use only.
This information is entered into the Human Resources Management System (HRMS)

and CC Jobs.
Director’s Meeting Date Effective Date
11/14/2024 11/15/2024

Director’s Meeting Agenda
Compensation
November 14, 2024
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Section D: Compensation

Item 39
Requester (Agency/HE Institution) Analyst
State School for the Blind (SFB) Mindy Portschy

and
Washington State Center for Deaf and Hard of
Hearing Youth (CDHY)
Action
V-Range Salary Schedule
(Certificated Teaching Salary Rate Adjustment)

The 2024-2025 Certificated Teaching Salary rate adjustment on the following page is
proposed for Adoption with an effective date of September 1, 2024.

By statute RCW 72.40.028, Washington State Center for Childhood Deafness and Hearing Loss
and the School for the Blind are required to set their salaries according to “...Salaries of all
certificated employees shall be based on the statewide average salary set forth in RCW
28A.150.410, adjusted by the regionalization factor that applies to the school district in which
the program or facility is located.”

Please contact Mindy Portschy at 360-790-1384 or Mindy.Portschy@ofm.wa.gov if you have
any questions.

Internal Use Only
Director’s Meeting Date Effective Date
11/14/2024 9/1/2024

Director’s Meeting Agenda
Compensation
November 14, 2024
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Section D: Compensation

Item 39 continued

2024-2025 VSD#37 Certificated Teaching Salary Rates - 180 days
Effective September 1, 2024
Annual dollars are rounded to whole dollar.

I RANGE WEARS

0 1 2 3 4 5 3 7 8 s 10 1 12 13 14 15 16
BA+0 (annual) § 56,486 557,248 $57,872 558,718 $59,451 560,207 $60,385 562,350 564,249 564,349 564,349 564,349 564,349 564,349 564,349 $64,349 564,349
Monthly (12 mo/yr) S 470720 [§ 477063 |5 483104 |5 489317 [§ 495427 |§ 5017.27 |5 508208 [§ 519580 [§ 536241 |§ 536241 |$ 536241 |5 536241 [§ 536241 |5 536241 [$ 5362415 536241 |§ 536241
Daily (120 days/yr) 5 31381 | § 31804 S 322075 32621 % 33028 [ § 33448 338815 346396 35749 [ $ 35749 |5 3574s s 35749 (5 35749 |$ 35749 | a3s7aes|§ 35749 |5 asvas
Hourly (1440 hrsjyr) | 5 3923 |5 3976 |§ 4026 (5 40785 4129 |5 41815  4235]5 43305 4463 |5 4469 [§ 4469 |5 4469 |5 44695 4469 |5 4469 [ 4469 [§ 4469
BA+15 (annual) $58,014 558,793 $59,534 560,294 $61,097 561,860 $62,602 563,992 566,080 568,245 568,245 568,245 568,245 568,245 568,245 $68,245 568,245
Monthly (12 mo/yr) S 4F3449 |5 4899395 496118 |5 50245235 509141 [§ 5155015 521680 % 5332695 550664 | S 568708 |$ S5EET.08 |5 568708 [§ 568708 |5 S5E87.08 [§ 5687.08 |5 5687.08 |§ 5,687.08
Daily (120 days/yr) 5 32230 | § 32663 S5 330755 33497 | § 33943 [ § 34367 S 34779 |$ 35551 6 36701 | $ 37944 |5 37914 |5 37944 [§ 37934 $ 37914 |5 3714 [§ 37944 [§ 37914
Hourly (1440 hrsjyr) |3 4029 |5 4083 |$ 41345 41875 4243 |5 42965 43475  4444|5 4583 (5 4739 |5  av3s|§ 4739 |5  4v39 |8 4va3s s 4739 |$ 4739 |s  4va3s
BA+30 (annual) $59,593 560,396 $61,152 561,932 $62,743 563,521 $64,320 565,732 567,862 570,115 572,334 572,334 572,334 572,394 572,394 $72,394 572,334
Monthly (12 mo/yr) S 496611 |§ 5032995 509599 |5 516098 [§ 522855 |§ 5293.45|5 535993 |5 547769 |§ 565519 | § 584289 |$ 603283 |5 603283 [§ 603283 | S 603283 |5 6,032.83 |5 603283 |§ 603283
Daily (120 days/yr) 5 33107 | § 33553 5 33973 [§ 34407 S 34857 | § 35290 S 35733 | § 36548 6 37701 | § 38953 |5 40215 |5 40219 [ 5 402195 40219 |5 40219 [ § 40219 [§ 40219
Hourly (1440 hrsjyr) | 5 4138 |5 4194|§ 42475 43015 4357 |5 44115  a467|S  4s5e5|S  4713 |5  4ses s so27|§  so27 s so2r|s  seav|s  so2r (s soar|s  soav
[Ba+ 45 (annual) $61,178 562,049 $62,933 563,768 $64,645 565,530 $66,426 567,955 570,269 572,609 575,067 577,598 580,047 580,047 580,047 $80,047 580,047
[Menthly (12 majyr) S 509815 [§ 5170745 524445 |5 531402 )5 5387.04 [ 5460.84 |5 553551 |5 s5.662.88 [ § 585577 | S 605072 |$ 625562 |5 646647 |5 667059 | S 6,670.59 [§ 6670.59 |5 667059 |§ 667059
|Daily (180 days/yr) 5 33988 | §  34472[ 5 34963 (5 354276 35934 [§ 36406 S 36903 % 377536 39038 [ § 40338 [§ 41704 |5 431105 444715 444715 44471(§ 444T1[5  44aT1
|Hourly (1330 hrsfyr) |5 4248 |5 4309]$ 43705 44285 4489 |5 45515 4613 |5  4719|5 48805  sS042 [  5213|§ 5389 |5 5559 5559 S 5559 |$ 5559 [§ 5559
BA+90 (annual) $67,723 568,477 $69,233 569,954 $70,705 571,472 $72,256 573,726 576,038 578,375 580,836 583,364 585,996 588,718 591,520 $93,901 595,779
Monthly (12 mo/yr) S 564361 |§ 5706445 576944 |5 582950 (5 589206 [ 5956.01|5 602134 |5 6143795 633650 | § 653129 |$ 6736355 694704 [§ 706636 | S 7,393.21 [$ 7.626.70 |5 782512 |§ 798162
Daily (120 days/yr) 5 37624 | § 38043 | S 38463 5 38863 | § 39280 | § 39707 S 40142 | 40959 [ § 42243 [ § 43542 |5 44903 |5 46314 [§ 47776 | $ 49288 | S s50845|§ 52167 |5 5321
Hourly (1440 hrsjyr) | 5 4703 |5 4755|% 48085 48585 49105 49635  s5018|S  s5120| 5 52805 5443 [§  sea4|§ 5789 |5 59725 6161 |S 6356 (S 65215 6651
MA +0 (annual) $67,723 568,477 $69,233 569,954 $70,705 571,472 $72,256 573,726 576,038 578,375 580,836 583,364 585,996 588,718 591,520 $93,901 595,779
Monthly (12 mo/yr) S 564361 |5 5706445 576944 |5 582950 [§ 589206 |§ 5956.01|5 602134 |5 6143795 633650 | § 653129 |$ 6736355 6,947.04 [§ T,066.36 | S 7,393.21 [§ 7,626.70 |5 782512 |§ 798162
Daily (120 days/yr) 5 37624 | § 380435 34635 38863 |5 39280 [§ 39707 S 401425 40959 [ § 42243 [§ 43542 |5 44903 |5 46314 [ 5 47776 S 40288 |5 sS0845|§  s2167 (5  s3;an
Hourly (1440 hrsjyr) | S 47035  4755[%  4sos[s 48585  4sa0 |5  4se3[s  soa8|s  sio0|§  s2ep|§ 54435 sea4|§  s57E9 S 59728 6161 |S 6356($ e521[6 6651
MA +45* (annual) $72,807 573,612 $74,356 575,061 $75,847 576,595 $77,355 578,898 581,283 583,743 586,273 588,924 591,644 594,428 597,413 99,946 5101944
Monthly (12 mo/yr) S 606723 |§ 6134375 619633 |5 625510 [§ 632060 |§ 6,382.91 |5 644625 |5 657484 [§ 677360 | S 697858 |$ 718943 [§ 741032 [§ 7,.636.99 | S 7.869.02 [$ 8117725 8,328.84 |§ 849538
Daily (120 days/yr) 5 40448 [ 40896 5 413035 41701 S 42137 |$ 425535 42975 § 43832 |5 45157 5 46524 [ S 47930 S 49402 | § 50913 [§ 52460 [ S 541185 55526 | 5 566.36
Hourly (1440 hrsjyr) | § 5056 |5 s112|§ 5164 [5  5213|§  s267 |5  s5319[§  s372|§ 54795  se4s5|§ 58155 s9s1|§ 61755 63645 6558 |5  6765($ es4l[s 7079
MA + 30 (annual) $76,085 576,867 $77,645 578,433 $79,244 580,058 $80,834 582,476 584,530 87,578 590,234 592,962 595,806 598,714  5101,738]  $104.381]  $106,470
Monthly (12 mo/yr) S 634039 |§ 6405555 647045 |5 653612 [§ 660370 |§ 667154 |5 673618 |§ 687298 |§ 7,08254 |§ 729845 |$ 751946 |5 7.746.82 |§ 7,983.86 | § 822618 |$ 8478.17 |5 869844 |§ 887249
Daily (120 days/yr) 5 42269 [ 427.04| § 43136 |5 43574 5 44025 | § 44477 S 44908 [§ 45820 5 47217 |5 48654 [ S 50130 $ 51645 |§ 53226 | 54841 | S 565215 57980 [ § 59150
Hourly (1440 hrsjyr) | 5 5284 |5 5338 |§ 53925 54475 5503 |5 55605 5643 |S  57.27| 5  53.02|§ 6082 | 6266 |5 6456 |5 6653 |5 6855 |S 7065 |$ 7249 [§ 7384

"MA + 45 pay line: Current Employees on BA+135 will be grandfathered at MA+45. Employees hired after September 4, 2018 with BA+135 will be placed at BA+90.

Substitute Teachers: 51%6.00 daily (4 or more hours per day)
5112.00 half day (less than 4 hours per day)

State of Washington, Office of Financial Management
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Section E: Rule Amendments

Item #1 - Expanded Family Member Definition

Staff note: Engrossed Substitute Senate Bill (ESSB 5793), Chapter 356, Laws of 2024, passed
during the 2024 legislative session, effective January 1, 2025. Section 1 of this bill amends
RCW 49.46.210(1)(b)(iii) to clarify an employee is authorized to use paid sick leave when the
employee’s place of business or an employee’s child’s school or place of care has been closed
by order of a public official for any health-related reason or after the declaration of an
emergency by a local or state government or agency, or federal government. Section 1 also
amends RCW 49.46.210(2) to expand the definition of a family member to include any
individual who regularly resides in the employee’s home or where the relationship creates an
expectation the employee cares for the person and that individual depends on the employee
for care, except it does not include an individual who simply resides in the same home with
no expectation the employee cares for the individual. The definition of a child was also
expanded to include a child’s spouse or child’s registered domestic partner.

A policy decision was made to expand the definition of a family member for all sick leave
reasons provided in WAC 357-31-130, not just limiting to ones included in RCW 49.46.210, and
also apply these changes to both overtime-eligible and overtime-exempt employees to allow
for equal treatment of all employees.

Staff is proposing to:

e Amend WAC 357-01-072 to expand the definition of child for the purpose of using
accrued sick leave under WAC 357-31-130 to include a child’s spouse or child’s
registered domestic partner.

e Amend WAC 357-01-172 to expand the definition of family member for the purpose of
using accrued sick leave under WAC 357-31-130 to include any individual who
regularly resides in the employee's home or where the relationship creates an
expectation that the employee care for the person, and that individual depends on the
employee for care. Family member does not include an individual who simply resides
in the same home with no expectation that the employee cares for the individual for
the purposes of WAC 357-31-130.

e Amend WAC 357-31-130(5) to align with the changes made to RCW 49.46.210(1)(b)(iii).

Staff is proposing a January 1, 2025, permanent effective date.

AMENDATORY SECTION

WAC 357-01-072 Child.

A biological, adopted, foster child, stepchild, legal ward, or a child of a person standing in loco
parentis, a child of a legal guardian, or a child of a de facto parent, regardless of age or
dependency status. For the purpose of using accrued sick leave under WAC 357-31-130, child
also includes a child's spouse or child's registered domestic partner.
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AMENDATORY SECTION

WAC 357-01-172 Family members.

(1) Individuals considered to be members of the family are parent, sibling, parent-in-law,
spouse, registered domestic partner, grandparent, grandchild, minor/dependent child, and
child.

(2) For the purpose of domestic violence, sexual assault, or stalking provisions within Title
357 WAC, in addition to subsection (1) of this section, family member also includes a domestic
partner as defined in RCW 26.60.020 or a person with whom the employee has a dating
relationship as defined in RCW 49.76.020.

(3) For the purpose of using accrued sick leave under WAC 357-31-130, in addition to
subsection (1) of this section family member also includes any individual who regularly
resides in the employee's home or where the relationship creates an expectation that the
employee care for the person, and that individual depends on the employee for care. Family
member does not include an individual who simply resides in the same home with no
expectation that the employee cares for the individual.

AMENDATORY SECTION

WAC 357-31-130 When must an employer allow an employee to use their accrued sick
leave?

The employer may require medical verification or certification of the reason for sick leave use
in accordance with the employer's leave policy and in compliance with chapter 296-128
WAC.

Employers must allow the use of accrued sick leave under the following conditions:

(1) An employee's mental or physical illness, disability, injury or health condition that has
incapacitated the employee from performing required duties; to accommodate the
employee's need for medical diagnosis, care or treatment of a mental or physicalillness,
injury or health condition; or an employee's need for preventive medical care.

(2) By reason of exposure of the employee to a contagious disease when the employee's
presence at work would jeopardize the health of others.

(3) When a high-risk employee seeks an accommodation to protect themselves from the risk
of exposure to an infectious or contagious disease and the employer determines no other
accommodation is reasonable besides the use of leave.

(4) To allow an employee to provide care for a child who has been exposed to a contagious
disease and is required to quarantine; or when a household or family member needs
additional care, not covered by subsection (6) of this section, who has been exposed to a
contagious disease and is required to quarantine.

(5) When the employee's place of business has been closed by order of a public official for any
health-related reason, or when an employee's child's school or place of care has been closed
for such health-related reason, or after the declaration of an emergency by a local or state
government or agency, or by the federal government.

(6) To allow an employee to provide care for a family member with a mental or physical
illness, injury or health condition; care of a family member who needs medical diagnosis, care
or treatment of a mental or physicaliillness, injury or health condition; or care for a family
member who needs preventive medical care.

(7) For family care emergencies per WAC 357-31-290, 357-31-295, 357-31-300 and 357-31-305.
(8) When an employee is required to be absent from work to care for members of the
employee's household or relatives of the employee or relatives of the employee's
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Section E: Rule Amendments

spouse/registered domestic partner who experience an illness or injury, not including
situations covered by subsection (6) of this section.

(a) The employer must approve up to five days of accumulated sick leave each occurrence.
Employers may approve more than five days.

(b) For purposes of this subsection, "relatives" is limited to spouse, registered domestic
partner, child, grandchild, grandparent or parent.

(9) When requested as a supplemental benefit while receiving a partial wage replacement for
paid family and/or medical leave under Title 50A RCW as provided in WAC 357-31-248. Leave
taken under this subsection may be subject to verification that the employee has been
approved to receive benefits for paid family and/or medical leave under Title 50A RCW.

(10) If the employee or the employee's family member, as defined in chapter 357-01 WAC, is a
victim of domestic violence, sexual assault or stalking as defined in RCW 49.76.020. An
employer may require the request for leave under this section be supported by verification in
accordance with WAC 357-31-730.

(11) In accordance with WAC 357-31-373, for an employee to be with a spouse or registered
domestic partner who is a member of the armed forces of the United States, National Guard,
or reserves after the military spouse or registered domestic partner has been notified of an
impending call or order to active duty, before deployment, or when the military spouse or
registered domestic partner is on leave from deployment.

(12) When an employee requests to use sick leave for the purpose of parental leave to bond
with a newborn, adoptive or foster child for a period up to 18 weeks. Sick leave for this
purpose must be taken during the first year following the child's birth or placement.

(13) If the employee requests to use sick leave when granted a temporary leave of absence for
legislative service in accordance with WAC 357-31-374(2).

REFERENCE ONLY

RCW49.46.210 Paid sick leave—Authorized purposes—Limitations. (Effective January 1,
2025.)

(1) Beginning January 1, 2018, except as provided in RCW 49.46.180, every employer shall
provide each of its employees paid sick leave as follows:

(a) An employee shall accrue at least one hour of paid sick leave for every forty hours worked
as an employee. An employer may provide paid sick leave in advance of accrual provided that
such front-loading meets or exceeds the requirements of this section for accrual, use, and
carryover of paid sick leave.

(b) An employee is authorized to use paid sick leave for the following reasons:

(i) An absence resulting from an employee's mental or physical illness, injury, or health
condition; to accommodate the employee's need for medical diagnosis, care, or treatment of
a mental or physical illness, injury, or health condition; or an employee's need for preventive
medical care;

(ii) To allow the employee to provide care for a family member with a mental or physical
illness, injury, or health condition; care of a family member who needs medical diagnosis,
care, or treatment of a mental or physical illness, injury, or health condition; or care for a
family member who needs preventive medical care; and

(iii) When the employee's place of business has been closed by order of a public official for
any health-related reason, or when an employee's child's school or place of care has been
closed for such a health-related reason or after the declaration of an emergency by a local or
state government or agency, or by the federal government.

(c) An employee is authorized to use paid sick leave for absences that qualify for leave under
the domestic violence leave act, chapter49.76 RCW.

(d) An employee is entitled to use accrued paid sick leave beginning on the ninetieth calendar
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day after the commencement of his or her employment.

(e) Employers are not prevented from providing more generous paid sick leave policies or
permitting use of paid sick leave for additional purposes.

(f) An employer may require employees to give reasonable notice of an absence from work, so
long as such notice does not interfere with an employee's lawful use of paid sick leave.

(g) For absences exceeding three days, an employer may require verification that an
employee's use of paid sick leave is for an authorized purpose. If an employer requires
verification, verification must be provided to the employer within a reasonable time period
during or after the leave. An employer's requirements for verification may not result in an
unreasonable burden or expense on the employee and may not exceed privacy or verification
requirements otherwise established by law.

(h) An employer may not require, as a condition of an employee taking paid sick leave, that
the employee search for or find a replacement worker to cover the hours during which the
employee is on paid sick leave.

(i) For each hour of paid sick leave used, an employee shall be paid the greater of the
minimum hourly wage rate established in this chapter or his or her normal hourly
compensation. The employer is responsible for providing regular notification to employees
about the amount of paid sick leave available to the employee.

(j) Except as provided in (1) of this subsection, accrued and unused paid sick leave carries over
to the following year, but an employer is not required to allow an employee to carry over paid
sick leave in excess of 40 hours.

(k) Except as provided in (l) of this subsection, an employer is not required to provide
financial or other reimbursement for accrued and unused paid sick leave to any employee
upon the employee's termination, resignation, retirement, or other separation from
employment. When there is a separation from employment and the employee is rehired
within 12 months of separation by the same employer, whether at the same or a different
business location of the employer, previously accrued unused paid sick leave shall be
reinstated and the previous period of employment shall be counted for purposes of
determining the employee's eligibility to use paid sick leave under (d) of this subsection. For
purposes of this subsection (1)(k), "previously accrued and unused paid sick leave" does not
include sick leave paid out to a construction worker under (l) of this subsection.

(1)(i) A construction industry employer must pay a construction worker, who has not met the
90th day eligibility under (d) of this subsection at the time of separation, the balance of the
worker's accrued and unused paid sick leave at the end of the established pay period
following the worker's separation pursuant to RCW 49.48.010(2).

(ii) The definitions in this subsection (1)(l)(ii) apply throughout this subsection (1)(l) unless the
context clearly requires otherwise.

(A) "Construction worker" means a worker who performed service, maintenance, or
construction work on a jobsite, in the field or in a fabrication shop using the tools of the
worker's trade or craft.

(B) "Construction industry employer" means an employer in the industry described in North
American industry classification system industry code 23, except for residential building
construction code 2361.

(2) The definitions in this subsection apply throughout this section, except for subsection (5)
of this section:

(a) "Family member" means a child, grandchild, grandparent, parent, sibling, or spouse of an
employee, and also includes any individual who regularly resides in the employee's home or
where the relationship creates an expectation that the employee care for the person, and that
individual depends on the employee for care. "Family member" includes any individual who
regularly resides in the employee's home, except that it does not include an individual who
simply resides in the same home with no expectation that the employee care for the
individual.
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(b) "Child" means a biological, adopted, or foster child, a stepchild, a child's spouse, or a child
to whom the employee stands in loco parentis, is a legal guardian, or is a de facto parent,
regardless of age or dependency status.

(c) "Grandchild" means a child of the employee's child.

(d) "Grandparent" means a parent of the employee's parent.

(e) "Parent" means the biological, adoptive, de facto, or foster parent, stepparent, or legal
guardian of an employee or the employee's spouse, or an individual who stood in loco
parentis to an employee when the employee was a child.

(f) "Spouse" means a husband or wife, as the case may be, or state registered domestic
partner.

(3) An employer may not adopt or enforce any policy that counts the use of paid sick leave
time as an absence that may lead to or result in discipline against the employee.

(4) An employer may not discriminate or retaliate against an employee for his or her exercise
of any rights under this chapter including the use of paid sick leave.

(5)(a) The definitions in this subsection apply to this subsection:

(i) "Average hourly compensation" means a driver's compensation during passenger platform
time from, or facilitated by, the transportation network company, during the 365 days
immediately prior to the day that paid sick time is used, divided by the total hours of
passenger platform time worked by the driver on that transportation network company's
driver platform during that period. "Average hourly compensation" does not include tips.

(ii) "Driver," "driver platform," "passenger platform time," and "transportation network
company" have the meanings provided in RCW 49.46.300.

(iii) "Earned paid sick time" is the time provided by a transportation network company to a
driver as calculated under this subsection. For each hour of earned paid sick time used by a
driver, the transportation network company shall compensate the driver at a rate equal to
the driver's average hourly compensation.

(iv) For purposes of drivers, the following definitions apply:

(A) "Family member" means a child, grandchild, grandparent, parent, sibling, or spouse of a
driver, and also includes any individual who regularly resides in the driver's home or where
the relationship creates an expectation that the driver care for the person, and that individual
depends on the driver for care. "Family member" includes any individual who regularly
resides in the driver's home, except that it does not include an individual who simply resides
in the same home with no expectation that the driver care for the individual.

(B) "Child" means a biological, adopted, or foster child, a stepchild, a child's spouse, or a
child to whom the driver stands in loco parentis, is a legal guardian, or is a de facto parent,
regardless of age or dependency status.

(C) "Grandchild" means a child of the driver's child.

(D) "Grandparent" means a parent of the driver's parent.

(E) "Parent" means the biological, adoptive, de facto, or foster parent, stepparent, or legal
guardian of a driver or the driver's spouse, or an individual who stood in loco parentis to a
driver when the driver was a child.

(F) "Spouse" means a husband or wife, as the case may be, or state registered domestic
partner.

(b) Beginning January 1, 2023, a transportation network company must provide to each
driver operating on its driver platform compensation for earned paid sick time as required by
this subsection and subject to the provisions of this subsection. A driver shall accrue one hour
of earned paid sick time for every 40 hours of passenger platform time worked.

(c) Adriver is entitled to use accrued earned paid sick time upon recording 90 hours of
passenger platform time on the transportation network company's driver platform.

(d) For each hour of earned paid sick time used, a driver shall be paid the driver's average
hourly compensation.

(e) A transportation network company shall establish an accessible system for drivers to
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request and use earned paid sick time. The system must be available to drivers via
smartphone application and online web portal.

(f) Adriver may carry over up to 40 hours of unused earned paid sick time to the next calendar
year. If a driver carries over unused earned paid sick time to the following year, accrual of
earned paid sick time in the subsequent year must be in addition to the hours accrued in the
previous year and carried over.

(g) Adriver is entitled to use accrued earned paid sick time if the driver has used the
transportation network company's platform as a driver within 90 calendar days preceding the
driver's request to use earned paid sick time.

(h) Adriver is entitled to use earned paid sick time for the following reasons:

(i) An absence resulting from the driver's mental or physical illness, injury, or health
condition; to accommodate the driver's need for medical diagnosis, care, or treatment of a
mental or physical illness, injury, or health condition; or an employee's need for preventive
medical care;

(ii) To allow the driver to provide care for a family member with a mental or physical illness,
injury, or health condition; care of a family member who needs medical diagnosis, care, or
treatment of a mental or physicalillness, injury, or health condition; or care for a family
member who needs preventive medical care;

(iii) When the driver's child's school or place of care has been closed by order of a public
official for any health-related reason or has been closed after the declaration of an
emergency by a local or state government or agency, or by the federal government;

(iv) For absences for which an employee would be entitled for leave under RCW 49.76.030;
and

(v) During a deactivation or other status that prevents the driver from performing network
services on the transportation network company's platform, unless the deactivation or status
is due to a verified allegation of sexual assault or physical assault perpetrated by the driver.
(i) If a driver does not record any passenger platform time in a transportation network
company's driver platform for 365 or more consecutive days, any unused earned paid sick
time accrued up to that point with that transportation network company is no longer valid or
recognized.

(j) Drivers may use accrued days of earned paid sick time in increments of a minimum of four
or more hours. Drivers are entitled to request four or more hours of earned paid sick time for
immediate use, including consecutive days of use. Drivers are not entitled to use more than
eight hours of earned paid sick time within a single calendar day.

(k) A transportation network company shall compensate a driver for requested hours or days
of earned paid sick time no later than 14 calendar days or the next regularly scheduled date of
compensation following the requested hours or days of earned paid sick time.

(1) Atransportation network company shall not request or require reasonable verification of a
driver's qualifying illness except as would be permitted to be requested of an employee under
subsection (1)(g) of this section. If a transportation network company requires verification
pursuant to this subsection, the transportation network company must compensate the
driver for the requested hours or days of earned paid sick time no later than the driver's next
regularly scheduled date of compensation after satisfactory verification is provided.

(m) If a driver accepts an offer of prearranged services for compensation from a
transportation network company during the four-hour period or periods for which the driver
requested earned paid sick time, a transportation network company may determine that the
driver did not use earned paid sick time for an authorized purpose.

(n) A transportation network company shall provide each driver with:

(i) Written notification of the current rate of average hourly compensation while a passenger
is in the vehicle during the most recent calendar month for use of earned paid sick time;

(ii) An updated amount of accrued earned paid sick time since the last notification;

(iii) Reduced earned paid sick time since the last notification;
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(iv) Any unused earned paid sick time available for use; and

(v) Any amount that the transportation network company may subtract from the driver's
compensation for earned paid sick time. The transportation network company shall provide
this information to the driver no less than monthly. The transportation network company
may choose a reasonable system for providing this notification, including but not limited to: A
pay stub; a weekly summary of compensation information; or an online system where drivers
can access their own earned paid sick time information. A transportation network company is
not required to provide this information to a driver if the driver has not worked any days since
the last notification.

(o) A transportation network company may not adopt or enforce any policy that counts the
use of earned paid sick time as an absence that may lead to or result in any action that
adversely affects the driver's use of the transportation network.

(p) A transportation network company may not take any action against a driver that adversely
affects the driver's use of the transportation network due to his or her exercise of any rights
under this subsection including the use of earned paid sick time.

(q) The department may adopt rules to implement this subsection.

[2024 ¢ 35651;2024 ¢c3951;2023 ¢ 267 51;2022¢28156;2019¢2365s3;2017 c 2 s 5(Initiative
Measure No. 1433, approved November 8, 2016).]
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