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Benefits of an Inclusive Workforce

* Enhanced creativity and innovation
°* Improved decision-making

°* Enhance employer value proposition
° Broader talent pool

* Increased employee engagement

* Adaptability and flexibility

* Knowledge transfer and mentoring

°* Employee retention
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Fundamental Laws for Recruitment & Hiring

Title VIl of the Civil Rights Act of 1964 is a federal law in the United States that prohibits employment discrimination based on race, color, religion, sex, and national origin.

The Age Discrimination in Employment Act (ADEA) is a federal law in the United States that prohibits employment discrimination against individuals who are 40 years of
age or older.

The Americans with Disabilities Act (ADA) is a federal law in the United States that prohibits discrimination against individuals with disabilities in all areas of public life,
including employment, transportation, and public accommodations.

The Pregnancy Discrimination Act (PDA) prohibits discrimination against employees and job applicants on the basis of pregnancy, childbirth, or related medical conditions.

The Uniformed Services Employment and Reemployment Rights Act (USERRA) is a federal law in the United States that protects the employment and reemployment rights
of individuals who serve in the military.

The Genetic Information Nondiscrimination Act (GINA) prohibits the use of genetic information in employment, restricts employers from requesting, requiring, or
purchasing genetic information, and strictly limits the disclosure of genetic information.

The Equal Pay Act (EPA) of 1963 This federal law prohibits pay discrimination on the basis of sex. It requires that men and women be paid equally for performing
substantially similar work, with the same level of skill, effort, and responsibility, under similar working conditions.

The Washington Fair Chance Act to protect job applicants with a criminal record so they may fairly compete for job opportunities for which they are otherwise qualified.
Covered employers may not advertise job openings in a way that excludes people with criminal records from applying.
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https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://www.eeoc.gov/statutes/age-discrimination-employment-act-1967
https://www.ada.gov/law-and-regs/ada/
https://www.eeoc.gov/statutes/pregnancy-discrimination-act-1978
https://www.dol.gov/agencies/vets/programs/userra/USERRA-Pocket-Guide
https://www.eeoc.gov/statutes/genetic-information-nondiscrimination-act-2008
https://www.eeoc.gov/statutes/equal-pay-act-1963
https://app.leg.wa.gov/RCW/default.aspx?cite=49.94

I WA State Agency Executive Orders

® FExecutive Order 19-01 — Veteran & Military Family Transition & Readiness Support.

® FExecutive Order 22-02 - Achieving Equity In Washington State Government.

® FExecutive Order 16-07 — Building a Modern Work Environment.

® FExecutive Order 22-04 — Implementing the WA State Pro-Equity Anti-Racism (PEAR) Plan & Playbook.

® FExecutive Order 23-01 — Reaffirming the Interagency Committee of State Employed Women.

® FExecutive Order 21-01 — Affirming WA State Business Resource Groups.

® FExecutive Order 13-02 — Improving Employment Opportunities & Outcomes for People with Disabilities in

State Employment
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https://governor.wa.gov/sites/default/files/exe_order/19-01_VeteranAndMilitaryFamily%20.pdf
https://governor.wa.gov/sites/default/files/exe_order/22-02%20-%20Equity%20in%20State%20Government%20%28tmp%29.pdf
https://governor.wa.gov/sites/default/files/exe_order/eo_16-07.pdf
https://governor.wa.gov/sites/default/files/exe_order/22-04%20-%20Implementing%20PEAR%20%28tmp%29.pdf
https://governor.wa.gov/sites/default/files/exe_order/23-01%20-%20Reaffirming%20Interagency%20Committee%20of%20State%20Employed%20Women%20%28tmp%29.pdf
https://governor.wa.gov/sites/default/files/exe_order/eo_21-01.pdf
https://governor.wa.gov/sites/default/files/exe_order/eo_13-02.pdf

Business Resource Groups

e Blacks United in Leadership and Diversity (BUILD) exists to improve the experiences of current and future black state employees, by
increasing representation in leadership positions and giving voice and perspective in policy discussions.

e Disability Inclusion Network (DIN) exists to promote universal access and create an environment where people with disabilities can fully
participate in all aspects of the workplace. Executive Order 13-02 drove the creation of this group.

e |latino Leadership Network (LLN) exists to connect and inspire the Latino state service workforce and leaders, improving the experience of
current Latino state employees by increasing professional development opportunities and encouraging the community to become future
members of the state service workforce.

e Rainbow Alliance & Inclusion Network (RAIN) exists to help the state to create safe and inclusive workplaces for employees and customers
who are members of the LGBTQ+ community. The creation of the group supports the requirements outlined in Directive 16-11.

e Veterans Employee Resource Group (VERG) exists to help integrate the experience, skills, and knowledge that veterans and military spouses
bring to the state government workforce. Executive Order 19-01 directed OFM to work with agencies to establish this group.

e Washington Immigrant Network (WIN) exists to expand opportunities for immigrants who are current or future state employees while
educating the workforce and state agencies of the value of a diverse workforce.

® Hawaiians, Asians, and Pacific Islanders Promoting an Empowerment Network (HAPPEN) mission is to improve lives by increasing ANHPI
representation in leadership and general state employment and advocating for policies that promote anti-racism, equity, inclusion, diversity,
and belonging in the workplace.
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https://www.buildwa.org/
https://din.wa.gov/
https://www.cha.wa.gov/latino-leadership-network-1
https://lgbtq.wa.gov/rain
https://www.dva.wa.gov/councils-committees/washington-veterans-employee-resource-group-verg
https://www.washingtonimmigrantnetwork.org/
https://dahp.wa.gov/HAPPEN

The Status of the Workforce

* 34.2% of Washington’s labor force are people of color.

* In fiscal year 2023, 43% of state government applicants were ethnically
diverse.

* Infiscal year 2023, 23% of hires were ethnically diverse.

* Look at your agency staff diversity.

OFM 9/4/2024 6



Sltate Lottery Cormmission
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Diversity by Agenc
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‘/ 34.2% of the State of Dept of Enterprise Services

Liguar and Cannabla Baard 229%

Washington’s labor force are People rermelenETedndony S

Dept of Child Youth & Families
Of CO lo r I:lepartment of Corrections
v Does your agency workforce reflect

the people you Se rve? Dept of Labor & Industries
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Before you start, ask...

* What does diversity look like in your agency?

* What is the diversity like in the team, unit, or division?

* Does the job class you’re recruiting for lack representation?
* Where have you not posted jobs?

* What is your agency diversity recruitment plan?

* Where have you NOT conducted outreach?

OFM 9/4/2024 8



Start with a Hiring Manager Meeting:

|deal candidate profile
Key words

Team culture
Management style
Remote/Hybrid

Future projects

Work environment
Professional development
Perfect day

Work schedule

Career path

Dress code

OFM 9/4/2024
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I Don’t do this!

Expect that content in your job posting will
attract more diverse applicants.

Going to the same job fair and expecting
different results.

Use fake diversity stock photos.

* Expect groups or associations to do your
bidding.

OFM 9/4/2024 10




Do this!

» Search the applicant tracking system

 Referrals from new hires or references

* Be present in underrepresented communities

» Connect with statewide organizations or associations
» Talk to passive candidates

 Share recruiter intelligence with your peers

OFM 9/4/2024 11



I Search your applicant tracking system

e R Use existing

Report Builder - Report Manager ;:_:v;g;oe{ SOM—YOLV\IQ Y@PDYtS !

—re ' _
Report Name Report Type Created By Created Date Updated Date Report Actlon
Sourcing - Dominguez g, AR
Veteran ﬁBSI:Ejuf}“n Job (State HR), ‘”‘S: 1*0055,1 181‘:9 ;g;;d View | Edit | Delete | Subscriotions | Keys
Applicants Jose |
Sourcing Eligible m
h Dominguez o

List By Applicant with o) 11/9/2021 8/13/2024 = G
Classification  |Eligible Lists ‘Sli‘;'em)' 12:02:57 PM | 10:4417 AM Yiew | Edu | Delete | Subserotions | Kevs
Code

‘ Dominguez - o -
Applicants by  |Applicant with Job il b 112/2022 8/12/2024 o i e
Requisition = |Application ‘S"",f,_”g" 80917PM | 54657 PM Miew | £dit | Delete | Subscrpdons| Keys

. EAYELS
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I Referrals from new hires or references

MultiCare £3 NON-PROFIT ORG.
MultiCare Health System
F.O. Box 5299

Tacoma, WA 98415-0293

U.5. POSTAGE
PAID

TACOMA, WA
PERMIT NO. 233

REFER. SCORE! REPEALT.

MULTICARE EMPLOYEE REFERRAL PROGRAM

Have a friend, previous classmate or co-worker you think would be a great
addition to MultiCare? Give them this card. On the back, we've included reasons
to work at MultiCare and instructions on how to apply. Learn more about
MultiCare's employee referral program and ways you can score at:
multicare.org/employee-referral-program

WHY CHOOSE MULTICARE? HOW TO APPLY

oy leE bl ol GO TO OURWEBSITE [t
HEALTH CARE FOR THE BETTER Use:the QR cude o o 10 5
[ &

jobs.multi X
* Locally based and governed Jobs-multicare.org

* A 130-year history of innovation 5)“‘” me
BROWSE JOBS
' WE INVEST IN Once on our website, go to the job search page. You can
PEOPLE, NOT PROFITS narrow your search by location, specialty, and more. Don't see
the right job for you? Join our Talent Network to be notified
+ Competitive pay & benefits when a job is posted that fits your areas of interest.

+ Tuition reimbursement & continuing education
+ $20K RN loan payback program

COMPLETE AN APPLICATION
WE'LL GIVE Once you find a job you would like to apply for, complete our

online application.
YOU OPTIONS

. . NOTE: If you were referred by a current MultiCare employee, include their
* Fulltime, part-time or on-call schedules name where instructed on the application. If their name is not included,
* Many locations and specialties to choose from they will not be eligible for on employee referral program bonus.

OFM 9/4/2024




MultiCare £3

I Recruitment Flyer

RN OR Opportunities
At Covington Medical Center |

Are you looking to join a tight-knit and highly collaborative TAKE THE FIRST STEP

team? The Operating Room at Covington Medical Center
is hiring day shift RNs to support surgical services offered

to the South King County community. If you have at least APPLY ON LI N E
one year of recent OR experience and are looking to join

a mission-driven organization, we want to hear from you! From our careers website, click
/ the link below or select the
About the Unit: following drop down options:
¢ 3 ORs (Currently expanding to 5 ORs total)
e 3-13 average daily number of cases Category: Nursing - RN Staff
¢ 1:1 patient ratio Entity: Covington Medical Center
’ « Positive/supportive culture with respect, teamwork Search Box: “Operating Room”

and collaboration

Benefits & Incentives:

¢ Up to $5k sign-on bonus Ve cURIENT O

¢ Up to $10k relocation bonus

¢ $20k student loan forgiveness Questions?

¢ Tuition reimbursement and education opportunities Contact our recruiter:

¢ Competitive pay and generous PTO

« Comprehensive benefits package Jose Dominguez

« Join a team of other highly skilled engaged nurses jdominguez@multicare.org

253-403-1512
Carv me Learn more and apply at jobs.multicare.org
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Be Present in Underrepresented Communities

Association for Asian Studies (" ‘\H;;E;Ew,gummwmwf
TRI-CITIES é 7 AAS uﬁ@"/‘mf
() DIVERSITY 4 Black

ANNUAL CONFERENCE LEADNEERSS?'"P
UMMNMIT SEATTLE, WA GO

@ K33k Yoion Buidingpiud) L o

was
THEME:

" :
Tl i L ScANTHE ;%?

NAADAC 2024

NORTHWEST REGIONAL CONFERENCE

ON INDIGENOUS PEOPLES
- | -
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I Diversity Recruiting Resources List

Diversity recruiting resources

Contact information

Links listed on t
SHRplanning@ofm.wa.gov

S page ar

intended for resource purposes and do not constitute an
endorsement by the Office of Financial Management.

This list of organizations will help recruiters reach out to diverse candidates. Many of these organizations have local chapters. Many of these
websites have job boards, event calendars for virtual or local career events, employment assistance services, conference information, program

services, current events, and other educational content. Talent acquisition relies on personal cont: Use this list to network with diverse

organizations.

Asian American Associations LGETQ+ Associations

Association of | eshian, Gay, Bisexual Transgender Addiction

Professionals

Asian American [ Pacific Islander Nurses Association, Inc.

Asian American Architects/Engineers Association

Asian American Journalist Association Association of LGBTQ+ Journalists

Association of L GBTQ+ Psychiatrists
GLAAD

Health Professionals Advancing LGBTQ« Equality (GLMA}

Asian American Psychological Association

Asian American Real Estate Association of America (AREAA)

Asian/Pacific American Librarians Association

Association of Asian American Investment Managers

International Association of LGBTA+ Judges

Center for Asian American Media

International Lesbian, Gay. Bi Trans, and Intersex Law Association

Chinese American Librarians Assaociation

Japanese American Citizens League

Mational Center for | eshian Rights

Korean American Scientists and Engineers

National Education Association Lesbian, Ga
Korean Women's Association Queers Caucus

National Asian American Pacific Islander Mental Health Association

y of Black Engineers

Mational Asian Pacific American Bar Association

National Association of Asian American Professionals - s 20 A
OCA - Asian Pacific American Advocates : vational S CCIE‘U' of Black MBA's

Society of Asian Scientists and Engineers

al

National Society of Black Physicists

Black Associations National Urban League
U.S. News & World Report - HBCU - Best Colleges

US Black Engineer

AFRO - The Black Media Authority

Association of Black Psychologists

Black Career Women's Network

Black Data Processing Associates
Black Enterprise
Black EQE Journal

OFM 9/4/2024 16



https://ofm.wa.gov/state-human-resources/workforce-diversity-equity-and-inclusion/diversity-equity-and-inclusion-resources/diversity-recruiting-resources

79 results Clear Filters
School Name ~

School Name

Historically Black Colleges and Universities X

Location ~

City, State or ZIP

Rankings @ A

Historically Black C... »

Tuition and Fees ~

{ F====e=( ]

<$5,000 - $50,000+

Spelman College
Atlanta, GA

#1 in Historically Black Colleges and Universities
% % % % W 5reviews @

Founded in 1881 as the Atlanta Baptist Female Seminary, Spelman College is the
oldest historically Black college for women in America. Located just five minutes
READ MORE »

() Add To compare

" View il 12 photos . .
Howard University
Vashington, DC

#2 in Historically Black Colleges and Universities
% % % % v 43 reviews @

Howard University is a historically black college located in Washington, D.C. Despite

ban ng dents are permitted to bring cars to campus — though freshmen

News Best HBCU’s in the U.S.

SORT BY: Rankings (high to low)

Tuition And Fees

$30,058

Undergraduate Enroliment

2,374 (tal 2022)

SAT, GPA AND MORE
& Unlock with
Compass

Tuition And Fees

$33,344

Undergraduate Enroliment

9,809 (fail 2022)

SAT, GPA AND MORE

8 Unlock with

OFM 9/4/2024



I U.S. News Best HBCU'’s - Filters

Clear Filters = 98501 X  Historically Black Colleges and Universities X

70 resulis SORT BY: Distance (near fo far)
Area of Study: Computer and Information Sciences and Support Services X

<55,000 - $50,000+

Enrollment A

I Y W"ey College Tuition And Fees

e A $12,500

Marshall, TX !
0-14,000+
s - J
#59 in Historically Black Colleges and Universities Unaergreduzte Enroliment
o 698 (fal12022)

Acceptance Rate A % % % % % 1review @

—~ —~ SAT, GPA AND MORE

(e ) Founded in 1873, Wiley College is a private institution. Wiley College offers a & Unlock with

) ) Greek system, where 1 percent of the student body is involved in a sorority and

<10% - 90%+ READ MORE » Compass

Computer and Info... «

T I

OFM 9/4/2024 18




Wiley University Career Services

Jeremy Hodge

Executive Director of Career Services
Career Services

(903) 923-1671

REGISTER WITH US:

CAREER SERVICES NEWSLETTER

THE ADVOCATE

CONDUCT YOUR JOB SEARCH

EMPLOYMENT WEBSITES

OFM 9/4/2024 19


https://www.wileyc.edu/students/career-services

I Linkedin Compan

COLLEGE

WILEY BD.

3 . 5K ers - 3K

iley University

e Oniska & 1 other school alum work here

&= O

Home About Posts Jobs Alumni

About

Wiley University is a 4-year, liberal arts, historically black institution home to a diverse community of
scholars, debaters, activists, athletes and more. Here, Wileyites are nurtured, challenged, galvanized and
primed for a life of leadership and service. We offer an intellectually-charged environment wher ... see
more

vy Page

OFM 9/4/2024
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I Diversity Recruiting Resources

* Post a job on association career page

Asian American Associations

Asian American [ Pacific Islander Nurses Association, Inc.

Asian American Architects/Engineers Association

Asian American Jeurnalist Association

* Check the events and local chapters

Asian American Psychological Association

Asian American Real Estate Association of America (AREAA)

Asian/Pacific American Librarians Association

e Search on Linkedin

Association of Asian American Investment Managers

Center for Asian American Media

Chinese American Librarians Association

Japanese American Citizens League Companies Jobs Schools Courses Events Products sSen
Korean American Scientists and Engineers

Korean Women's Association

Mational Asian American Pacific |slander Mental Health Association

Mational Asian Pacific American Bar Association G TOUPS

Mational Asscciation of Asian American Professionals

DCA = Asian Pacific American Advocates

MNational Association of Asian American -
NAMP . Join
Professionals (NAAAP)

9K members

Society of Asian Scientists and Engineers

his is the official LinkedIn group of NAAAP (Naticnal Association
of Asian American Professionals or Morth Ame 1 Associati

Black Associations

See all group results
AFRO - The Black Media Authaority

Association of Black Psychologists

OFM 9/4/2024


https://ofm.wa.gov/state-human-resources/workforce-diversity-equity-and-inclusion/diversity-equity-and-inclusion-resources/diversity-recruiting-resources

Other Places to find Candidates

« WorkSource Resume Bank * Open social media sites

 Linkedin Recruiter Lite * Google (Boolean)

* Indeed.com resume * WARN - Worker Adjustment
subscription and Retraining Notification

* Facebook * Layoff Trackers

« X * Directories - Yellow Pages,

« Zoominfo Yelp, etc.

OFM 9/4/2024
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I WorkSource Resume Bank

. . . WORKSource
 Minimal filters
Candidates Your account Help
b Search resumes | Manage candidates | Saved searches
L] L]
° NOjOb title Talent search
-~ s[j Search results {1-20 of 1000 Candidates) Too few results? | Too many resulis?
olders.
Browse Candidates (50 Pages)
. . . S i
e Within commute distance B e HE s e 8
w Source
(@) WorkSource candidates o = Viewed Resume updated 5 months ago Add to folder
: R —— 3 Experience 359 yrs Block candidate
Monster candidates ‘Wenatchee, WA | Associate degree Authorization VS Authorized Vimw p—
- Desired Salary 0-25 LR L
. — ) Maintenance Director, Bonaventure Senior Living Relocation ‘Won't Relocate
eywords = nice to have —
Top Skills Experience candidates
» Years of experience @Mechanical, Electrical and 1.2yrs
Plumbing {MEP)
» Location @Plumbing S.7yrs
Ellens! y @Maintenance - Plumbing 3.9yrs
° ° Within 3 50 mie radius
* Resumes updated = within o o s gm0
b Skills/Keywords SUNNYSIDE, WA | Associate degree Experience 147 yrs Block candidate
Mice to hawe: Authorization US Authorized View candidate
Slumk n'g . Desired Salary 0 - 80,000 e
MAINTENAMCE TECHMICIAN, Grandview School District Relocation Won't Relocate
i R Source WorkSource
l I l O n S » Language proficiency Top Skills Experience candidates
@Plumbing 12.3 yrs
¢ Resumes updated Mainl Plumbi 1.2
ey p— @Maintenance - Plumbing 2yrs
Cuality Management 123 yrs
m O St SRR Bhaw Resume updated 5 days ago Add to folder
-\‘ ‘akima_ VWA | High School or equivalent i:r::‘;'ﬁl;afie‘o“ 5'28;3 m orizad Block candidate
» Advanced search
J Desired Salary  0-25 View candidate
Custodian, Facility Maintenance Relocation ‘Won't Relocale
\ i C Source WorkSource
Save this search | New Search Top Skills Experience candidates
@Plumbing T.9yrs
@Maintenance - Plumbing T.9yrs
Elacticib 443
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https://secure.esd.wa.gov/home/WorkSourceWA/Employer/Account?status=0&language=en

I Sourcing on People Finder

UFIND.NAME

‘O,
L/ QPeOpIeF'nder PEOPLE SEARCH ENGINE FAQ TOP PROFILES
’..

PeopIeF'nder PEQOPLE SEARCH ENGINE FAQ TOP PROFILES Veterans AND Olympia

N/
Free People Search Engine % UFINDNAME

veterans AND Olympia

Google Search Results: Veterans AND Olympia

Allresults | linkedin = github quora facebook twitter ufindname youtube ftiktok pinterest —instagram flickr

About 5,680,000 results (0.25 seconds)

¢ Peo p le Se a rC h d i reCtO ry Washington State Department of Veterans Affairs

www dva wa gowv »
SE, PO Box 41150, Olympia, WA 98504-1150 1-800-562-2308. DISCLAIMER The Washington State Department of Veterans Affairs (WDVA), including the State Veterans ..

PY Test key WO rd S Disabled American Veterans Washington Chapter #41 | Olympia WA
www.facebook.com » dav4linolympia

We rely on volunteers and donations to carry out our mission of helping veterans and their families. Donated items can be brought to our office at 3535 Martin ...

Labeled facebook

OFM 9/4/2024 24



https://ufind.name/

I Sourcing on Facebook

Ellensburg & Kittitas County Works!

Private - 7.4K members [
y B Kittitas County, WA. This page is about getting a job! Matching willing workers with open
POSITIONS) \ P positions. Not only in Ellensburg — all of Kittitas county. This page is not to promote...

(Plumber/Pipefitter/Steamfitter)

5 ¢ 2 Eburg Job & Employee Search
' %ﬂ

e Salary: $72,552 - $84,192 annually X | oyl
plus the awesome CWU benefits ) ! BN ublic - 2.4K members - 8 posts a month e
; ‘ : F ~ T ® 7 This group is meant to help connect Ellensburg residents to more job opportunities and
» Screening Begins: Immediately and | " more employer opportunities!

open until filled

Ellensburg Connect

Private - 10K members - 10+ posts a day Join
A group for the Ellensburg community to come together! Please note we do not allow

any political posts/hate speech Not affiliated with "ellensburg connected not

e Job Type: Full-time

¢ Location: Ellensburg, Washington

For complete information
and to apply online at
careers.cwu.edu, please

scan this QR Code PR T ‘ See more

 Groups | Marketplace | Posts | Fan/ Business Page
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Allison Kruse = 1st cee
o o o Global Employer Brand Leader at Baxter | This is where you can do your best w.
P In nLin In el
Can you spot 4 mistakes in this graphic? Quiz Question

If so, and you are #0penToWork, click on the job description below.

You might love this newly available #EmployerBranding job! <<"Real Point
- 5 Full-time, contract, and remote for now. Later in the yean will go hybrid between
Washington State Health Care Authority i i 2 =
HCA remote and at the global HQ in Deerfield, L= Brief Job Description
3.9K followers
8he @
Please let me know if you have an stions, and feel free to share with others who
might be interested!==—""__Contact and Referral Request
#EBJobs #EmployerBrand #TalentBrand #TalentBranding #RecruitmentMarketing
#ContentWriting #canvadesign #Canvalove #EBJob
https://Inkd.in/ecCPyu8 \\f’,lobLink

HELLO THERE,

CANVA
AFFICIONADO

YOU'RE SKILLS
ARE NEEDED

The Health Care Authority is hiring a Legal Assistant 3 in the Division of Legal
Services. This position performs administrative duties in support of a team...

Graphic Design Quiz

Legal Assistant 3 (LA3/DLS)

;C,E""“E"I obs.com « 3 min read

(5 Like @ Comment (— Share 1 Send
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I Justice Map

Justice Map: Visualize race and income for your community and country.

ISearch N Go| | Advanced Mode | lI ?
Layers: 2020 | 2010 | ‘American Indian | Asian | Black | Hispanic | Multi-Racial | Nonwhite | White | Plurality | Income Base Map
o— H 3
Map Satellite OpenStreetMap Winnipeo Bl ri
i o : !

Vancouver®
o

P— 7 ¥
- T %A _Montreal
2 -7 L Mont
"[ = . .
R .56 " y N ‘ | Toronto F
(/ g | SETTS
E =
4
@ 3
) Grays Harbor C... x
9 h
ashin "
ﬁ American Indian 5.1%
Asian 1.4%
A - Black 1.4%
meri x » ARGRIN Hispanic 10.4%
- 0.2% L
0-02% ar Islander 02%
02-
0.35% p <) i o : Multi-Racial 9.0%
0.35- " $]é§ : i} EBaid M 5 Nonwhite 245%
0.5% Q= = L " White 75.5%
05- B, - 4 :
0.75% et SB[ B : r’oDu(atlon - ,657ii:16_
075-1% CALIFORNIA R el onville weome 90 232008
B 15% SONORA & [ 8 Automatic Demographics: [
s ; CHIHUAHUA\f U
4 { f Keyboard shortcuts | Map data ©2024 Google, INEGI | Terms
Wi5-25% B
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https://www.justicemap.org/

Hispanic Serving Institutions of Higher Learning

State or jurisdiction and institution

Washington
Big Bend Community College
Columbia Basin College
Heritage TUniversity
Walla Walla Community College
Wenatchee WValley College
Yakima Valley College

Level and
controliy 1l

o W e e

Enrollment,

fall 2022

Degrees awarded to Hisg

students, 2021-22

Total, all
enroll-
menth 2, 3%

1,736
§,192

853
2,662
2,529
3,279

0.5,

citizens and permanent residents only

Totall3h

1,735
6,183

852
2,654
2,528
3,268

Hizpanich3h

826
2,848
617
767
1,142
2,005

PFercent
Hizpanich4h

a7.
46.
T
28.
)
6l.

(10 % DY Y O Eoi e i

Hispanic
under—
graduate

826
2,848
602
767
1,142
2,005

Hispanic
posthac—
calaur-
eate

15

]

Ls=0o-
ciate's

181
535

138
281
3gs

Bache-

lor's

54
152

=10

Master's

20

=]
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I Heritage University

DHeritage
e g€

ADMISSIONS ACADEMIC PATHS STUDENTLIFE OURCOMMUNITY LOCATIONS

University

PRESIDENTIAL SEARCH FRULIIE

APPLY  CONTACT

Career Services

University Home >  Student Resources >  Career Services

Contact Us
Student

Resources

Career Services

Monday - Friday
8:00 AM - 8:00 PM

Student Resources Overview

Phone: (509) 865-0411

Academic Advising . . .
Email: careerservices@heritage.edu
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https://heritage.edu/student-resources/career-services/

Basic Boolean Sourcing

* Use Keywords and Boolean operators: AND, OR, NOT, “quotes”, and
(parenthesis)

 Create syntax to find professional candidate names, qualifications, and
contact information

 X-Ray search allows you to search sites for information

 Find information to help you find candidates (conferences,
memberships, attendee lists, directories, etc.)

 Test variations of a search string for different results

 Natural language, search images, find documents, and associations

OFM 9/4/2024
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Keywords

| Job titles
Skills
Certifications
Licenses
Degrees

| Companies
DEI terms
Trades
Industries

| lcons
Tech Schools
Employee Resource Groups

Phrases or natural language

Colleges
Associations
: Awards

i City
i State

| County

Country

i Languages

i Social media

. Zipcode

| Area code

~ Accomplishments
i Hobbies

Military branch
Veteran status
Conferences

. Events

i Nonprofits
Volunteerism

| Clubs

Hashtags

| LinkedIn groups

i Resume

CcV

| Boards/Committees
Employment status

OFM 9/4/2024
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Basic Boolean Operators

Keywords Words relevant to job Skills Certifications Job Titles

AND Nurse ANDER HRAND SPHR Mechanic AND Diesel

OR | ResumeORCV CPAORAccountant BSW | MSW

NOT -job -apply -sample -submit -example -post

“ ! exact keywords or phrase  “human resources” “Tacoma, WA” “java
engineer”

( ) group parts of complex expressions
(RN OR Nurse OR “Registered Nurse”) AND (Hospital OR Clinic OR ER)

Filetype Type of document you are seeking .pdf .doc .xlsx
Site Website you are x-raying  site:website.com
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I Boolean Search String Examples

® site:zoominfo.com accountant AND Yakima c
&

® gassociation plumbing services site:org "local chapters”

® Diversity associations in "washington state”

® site:www.linkedin.com/in/ (RN OR ADN OR “registered nurse”) “Olympia,
washington”

® site:www.facebook.com "plumber" "ellensburg, wa"

® clectricians labor unions in washington

e |ayoffs AND "washington state" 2024
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https://www.google.com/search?q=site:zoominfo.com+accountant+AND+yakima&sca_esv=eb2743fa5ff9c074&sca_upv=1&rlz=1C1GCEO_enUS1069US1069&ei=HhfOZrywIrWDm9cP8Mji4QQ&start=10&sa=N&sstk=Aagrsugdj0g0jIeeE4ghmvu5fuwD5DNcawhS2hr7gnZw5lX70VXdOssuugpRMLFvUthdcE6jHcicpaOdgTLY9Q1GRNmgJksEUidaBA&ved=2ahUKEwi8t5iC45WIAxW1weYEHXCkOEwQ8tMDegQICBAE&biw=1576&bih=849&dpr=1
https://www.google.com/search?q=association+plumbing+services+site%3Aorg+%22local+chapters%22&num=100&sca_esv=0fe395fae313f6fd&sca_upv=1&ei=BB9iZqa9K5Du0PEPkcekqAU&ved=0ahUKEwimz7au68eGAxUQNzQIHZEjCVUQ4dUDCBE&uact=5&oq=association+plumbing+services+site%3Aorg+%22local+chapters%22&gs_lp=Egxnd3Mtd2l6LXNlcnAiN2Fzc29jaWF0aW9uIHBsdW1iaW5nIHNlcnZpY2VzIHNpdGU6b3JnICJsb2NhbCBjaGFwdGVycyJInRVQ4gdYrxFwAXgAkAEAmAFToAF_qgEBMrgBA8gBAPgBAZgCAKACAJgDAOIDBRIBMSBAiAYBkgcAoAda&sclient=gws-wiz-serp
https://www.google.com/search?q=diversity+associations+in+%22washington+state%22&num=100&sca_esv=eb2743fa5ff9c074&sca_upv=1&ei=2RXOZvfdO72B0PEP76_IwQc&ved=0ahUKEwi3rrXn4ZWIAxW9ADQIHe8XMngQ4dUDCA8&uact=5&oq=diversity+associations+in+%22washington+state%22&gs_lp=Egxnd3Mtd2l6LXNlcnAiLGRpdmVyc2l0eSBhc3NvY2lhdGlvbnMgaW4gIndhc2hpbmd0b24gc3RhdGUiMgUQIRigATIFECEYoAEyBRAhGKABMgUQIRigATIFECEYoAFIm0FQlhVYoz5wBHgBkAEAmAGLAaAB3w2qAQQxNS41uAEDyAEA-AEBmAIYoAKkDsICChAAGLADGNYEGEfCAgYQABgWGB7CAggQABgWGB4YD8ICCxAAGIAEGIYDGIoFwgIIEAAYgAQYogTCAgUQIRirApgDAIgGAZAGCJIHBDE5LjWgB7NU&sclient=gws-wiz-serp
https://www.google.com/search?q=site%3Awww.linkedin.com%2Fin%2F+%28RN+OR+ADN+OR+%E2%80%9Cregistered+nurse%E2%80%9D%29+%E2%80%9COlympia%2C+washington%E2%80%9C%0D%0A&num=100&sca_esv=eb2743fa5ff9c074&sca_upv=1&ei=GhbOZvqLNMjI0PEPkcuxoAE&ved=0ahUKEwj6gK2G4pWIAxVIJDQIHZFlDBQQ4dUDCA8&uact=5&oq=site%3Awww.linkedin.com%2Fin%2F+%28RN+OR+ADN+OR+%E2%80%9Cregistered+nurse%E2%80%9D%29+%E2%80%9COlympia%2C+washington%E2%80%9C%0D%0A&gs_lp=Egxnd3Mtd2l6LXNlcnAiWnNpdGU6d3d3LmxpbmtlZGluLmNvbS9pbi8gKFJOIE9SIEFETiBPUiDigJxyZWdpc3RlcmVkIG51cnNl4oCdKSDigJxPbHltcGlhLCB3YXNoaW5ndG9u4oCcCkgAUABYAHAAeAGQAQCYAQCgAQCqAQC4AQPIAQD4AQL4AQGYAgCgAgCYAwCSBwCgBwA&sclient=gws-wiz-serp
https://www.google.com/search?q=site%3Awww.facebook.com+%22plumber%22+%22ellensburg%2C+wa%22&num=100&sca_esv=d6f3a8cef97b345f&sca_upv=1&ei=tflhZqTKJZvh0PEPso606AY&ved=0ahUKEwjk-I3kx8eGAxWbMDQIHTIHDW0Q4dUDCBE&uact=5&oq=site%3Awww.facebook.com+%22plumber%22+%22ellensburg%2C+wa%22&gs_lp=Egxnd3Mtd2l6LXNlcnAiMHNpdGU6d3d3LmZhY2Vib29rLmNvbSAicGx1bWJlciIgImVsbGVuc2J1cmcsIHdhIkiSFFD3CFibEHABeACQAQCYASagAUyqAQEyuAEDyAEA-AEBmAIAoAIAmAMAiAYBkgcAoAda&sclient=gws-wiz-serp
https://www.google.com/search?q=electricians+labor+unions+in+washington&sca_esv=e9f63d1510c948fb&rlz=1C1GCEO_enUS1069US1069&ei=cBrOZqPoGfW80PEPv4qU2AE&ved=0ahUKEwij4LeX5pWIAxV1HjQIHT8FBRsQ4dUDCA8&oq=electricians+labor+unions+in+washington&gs_lp=Egxnd3Mtd2l6LXNlcnAiJ2VsZWN0cmljaWFucyBsYWJvciB1bmlvbnMgaW4gd2FzaGluZ3RvbjIEEAAYRzIEEAAYRzIEEAAYRzIEEAAYRzIEEAAYRzIEEAAYRzIEEAAYRzIEEAAYR0jqLFDRCFjRCHABeAKQAQCYAQCgAQCqAQC4AQzIAQD4AQGYAgKgAgnCAgoQABiwAxjWBBhHmAMA4gMFEgExIECIBgGQBgiSBwEyoAcA&sclient=gws-wiz-serp
https://www.google.com/search?q=layoffs+AND+%22washington+state%22+2024&lr=&newwindow=1&sca_esv=567693071&hl=en&biw=1493&bih=912&tbs=qdr%3Ay&tbm=nws&sxsrf=ACQVn0-krhsqgYvXrDsbGoEGbD6j46RL8w%3A1706920139211&ei=y4i9ZcK9DJfC0PEPhfSV4AE&ved=0ahUKEwiCz7qE9Y2EAxUXITQIHQV6BRwQ4dUDCA0&oq=layoffs+AND+%22washington+state%22+2024&gs_lp=Egxnd3Mtd2l6LW5ld3MiI2xheW9mZnMgQU5EICJ3YXNoaW5ndG9uIHN0YXRlIiAyMDI0SABQAFgAcAB4AJABAJgBAKABAKoBALgBDMgBAA&sclient=gws-wiz-news

I Alternative Candidate Sources

|| Search |

Layoff Trackers

Layofif

L “Date e https://www.trueup.io/layoffs
Synchronous Seattle
LLC dba First . 8/5/2024 |65 Layoff Permanent | 8/5/2024 .
Mode S - * https://parachutelist.com/
gg?ig;:;;n Bellevue Q/24/2024 |96 Closure |Permanent | 7/29/2024
T . : b / [tech-layoffs/
vomesroun (K09 | T o |vermanent | rraraons https://news.crunchbase.com/startups/tech-layoffs
artners LLC County
Providence
|‘5r1izf:lriigll-(ljian:cer Spokane |9/7/2024 |50 Closure | Permanent | 7/9/2024 ° httDSZ//WWW.Wa rntracker.com/#faq
McKinley Port
Paper Acles 8/25/2024 | 120 Layoff Permanent | 6/25/2024
Company
fﬂ'gaghG'ass Seattle | 7/1/2024 |244 Layoff  |Temporary |6/17/2024
ggfﬁg‘grlme Auburn | 6/28/2024 |2 Layoff | Temporary | 6/12/2024
Amazon Tukwila 8/1/2024 |172 Closure |Permanent | 5/31/2024

IO % |uancower | 9/3/2026 150 |iayoft | armanent |5/23/202 * Google these companies and search news about layoffs

New Columbia

Fruit Packers, |Yakima 8/16/2024 | 216 Closure |Permanent | 5/31/2024
LLC

Expedia, Inc. |Seattle 8/1/2024 |36 Layoff Permanent | 5/29/2024
Sgﬁ'olﬂfalth Seattle 7/17/2024 |51 Layoff | Permanent | 5/24/2024
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https://www.trueup.io/layoffs
https://parachutelist.com/
https://news.crunchbase.com/startups/tech-layoffs/
https://www.warntracker.com/#faq
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For more information

Contact:

Jose Dominguez| Workforce Research & Policy Analyst Scan the QR code to visit

State HR | Workforce Strategies ofm.wa.gov or find us on
social media.

jose.dominguez@ofm.wa.gov

WASHINGTON STATE

OFM!'?

Office of Financial Management



http://ofm.wa.gov/
https://www.instagram.com/washgov?fbclid=IwY2xjawD9UvZleHRuA2FlbQIxMAABHZ89fpJMMUNHIk_FXxgGY0W1RCV158J016SiUeJ-_erF8PhGbSl1sKB84Q_aem_Sx7-LrdyUMoHQW9sjzVD9w
https://www.facebook.com/profile.php?id=61562291397206
https://www.linkedin.com/company/82285406/admin/feed/posts/
mailto:jose.dominguez@ofm.wa.gov
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