
Biennial Collective Bargaining/Budget cycle timeline
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Implemented 
July 1 (odd 

years)



* Bargaining details May-September



Economic Considerations

There are various caveats and decisions points that factor into ultimate approval and funding of the targeted 
compensation adjustments and economic items. 

1) C&C provides final recommendations to SHR leadership (May) 
2) Economic Revenue Forecast released (June) 
3) CB negotiations, union proposals, etc. (June-Sept) 
4) OFM Director determines financial feasibility (Oct)
5) Inclusion within the Governor’s budget (Dec) 
6) Legislative session (Jan-April)
7) Inclusion within the legislative enacted budget (end of session Apr-June)
8) Adopted at OFM State HR Director’s Meeting (May-June)
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