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Presenter Notes
Presentation Notes
David/Kaity
Introduction
Hello. I’m David Kelley/Kaity Casarez from OFM State HR. I am here to kick off our legislative presentation.




Introduction
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• Session January 8th – March 7th

• SHR sent an enacted bill reports on April 1, 2024

Presenter Notes
Presentation Notes
David/Kaity: 
Legislative session began January 8th and ended on March 7th. The Governor has either sign a bill or veto a bill since the session ended and SHR sent the enacted bill reports on April 1. 







Employment
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• Civil Service: SSB 6157

• State Employee Degree Requirements: HB 2216

• Definition of Veteran: 2SHB 2014
• HRMS data definitions revisions will be needed and coordinated 

through the Statewide HRMS Data Stewards.

• Agencies will likely need to re-survey employees to see if any are 
newly eligible for the preference.

• Employers will likely need to modify layoff procedures and exam 
preference.

• Rules has begun rulemaking process for the definition of veteran and 
brought this item forward at April’s rule review meeting

Presenter Notes
Presentation Notes
David/Kaity – Our first category is Employment.

R&A reports out SSB 6157:Civil Service:– Rules & Appeals – (Katie L): 

SSB 6157 passed during the 2024 legislative session effective June 6, 2024. This bill requires that in all competitive examinations, the agency head within the hiring organization has discretion to add a max of 15% to the passing mark based on a sliding scale for qualifications including being proficient in one or more languages; two or more years of professional or volunteer experience, domestic violence counseling, mental or behavioral healthcare, homelessness programs, or other social services professions; and those with an associates of arts or science degree or higher. The civil service competitive examination preference is separate from veterans preference scoring, therefore there is the potential to receive scoring preference in both categories. The Rules team in in the beginning stages of the rulemaking process to amend Title 357 WAC to incorporate competitive examination preference. It should be noted that until the updated rules are adopted, state law (language in bill that passed) prevails. We wll be logging all question and ask that if you have any questions during or after this meeting please send them to SHRLeg@ofm.wa.gov.

David/Kaity; The next bill is HB 2216 – State Employee Degree Requirements – Class & Comp (Chelsea Lee)
Substitute house bill 2216 was signed into law with an effective date of June 6, 2024.  This amends RCW 41.06.157 by specifying the classification must not require a two-year or four-year college degree as the only way to demonstrate qualifications for the role unless that degree is required by law for an employee to perform the essential functions of a classification.  
It will be up to each agency/institution to determine what is actually required for each classification/job posting based on agency/institution needs of the position.  With removing degree requirements as the only way to meet qualifications, this will allow us as a state to identify multiple pathways for applicants to demonstrate they have the skills and competencies to do the job and will also help expand applicant pools while still adhering to the standards necessary to do the job well.

David/Kaity; The next bill is 2SHB 2014 - Definition of Veteran: HR Analytics (Angie H.) – Data definitions revisions will be needed, agencies will likely need to re-survey employees who meet the new criteria, employers will likely need to modify layoff procedures and exam preference. AMH
Katie L- *Rules doesn’t necessarily need to speak but would like the community to be aware that we have begun rulemaking process for the definition of veteran and brought this item forward at April’s rule review meeting




Payroll and Benefits

• Vacation Leave Accrual: HB 2246

• Student loans/PSLF: HB 1950
• Paid Sick Leave: ESSB 5793
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Presenter Notes
Presentation Notes
David/Kaity - Our next category is Payroll and Benefits. 

HB 2246 – Vacation Leave Accrual – 
R&A (Katie L.) - House bill 2246 (Chapter 151, 2024 Laws) passed during the 2024 legislative session, with an effective date of June 6, 2024. Section 1 of this bill amends RCW 43.01.040 to increase the annual cap on the accrual of unused vacation leave from 240 hours to 280 hours. Section 2 of this bill amends RCW 43.01.044 to increase the amount of unused vacation leave that can be deferred above the maximum from 240 hours to 280 hours. We have begun the process of rule amendments and brought these to the April 9th rules meeting yesterday for stakeholder feedback. We want to highlight to the community that until the updated rules are adopted, state law (language in bill that passed) prevails. If an employee’s anniversary date falls AFTER the effective date of the bill (June 6, 2024), the language in the RCW (280 hrs..) overrides the current rule language (240 hrs..). 
LR (Tanya Aho/Jenny Sheehan) – Currently in the process of drafting MOUs for current CBAs. 

(Kaity C.) - Student loans/PSLF: HB 1950. House Bill 1950 (Chapter 2, 2024 Laws) passed this session, and is effective June 6, 2024. This bill was OFM-requested legislation that adjusted some of the administrative requirements for state agencies and their duties as qualifying employers for the Public Service Loan Forgiveness program. The overall goal of this legislation was to bring our state requirements in alignment with federal rule and process changes that have been made to the program over the past few years. As a result of this bill, agencies will no longer need to provide manual pdf versions of forms for separated or previously certified employees, who can now use the federal online help tool to certify employment. Instead, separated employees must receive PSLF awareness materials and information on submitting certification requests. In addition, one year after the last certification date, agencies should remind previously certified employees to resubmit their PSLF forms for employment certification. OFM State HR is working on updating our current guidance to reflect the changes made in the bill and are in communication with agency contacts responsible for PSLF form processing. We will also be hosting an HR Lunch and Learn in July to discuss PSLF further. 

ESSB 5793 (Jenny/Tanya) – Concerning paid sick leave – This bill amends RCW 49.46 adding ability to use sick leave: When the employee's place of business has been closed by order of a public official for any health-related reason, or when an employee's child's school or place of care has been closed for such a health-related reason or due to weather or a public emergency.  This bill expands definition of family member to include any individual who regularly resides in the employee’s home or where the relationship creates an expectation that the employee care for the person, and that individual depends on the employee for care. "Family member" includes any individual who regularly resides in the employee's home, except that it does not include an individual who simply resides in the same home with no expectation that the employee care for the individual.  The substitute requires the Department of Labor and Industries to develop materials and conduct outreach to inform individuals and businesses about the new provisions of the act. Moves the effective date to January 1, 2025. Both of these bills are still active.

Katie L- *There are rule impacts from ESSB5793 that the rules team will begin work on shorty. Effective date of this bill is January 1, 2025- more to come.





Enterprise HR System Impacts

• Technology Governance: SHB 1947
• Updates WaTech legal agency name from Consolidated Technology 

Services (CTS) to Washington Technical Solutions (WTS) in HRMS.
• This agency name change will likely be noticed in any historical 

reporting, trending surveys and dashboards.

• Vacation Leave Accrual: HB 2246
• Leave accrual will be extended in HRMS from 240 to 280.
• Updates in work and anticipate in production by May 30th for the June 

6th effective date.
• OFM Service News communication will be released notifying agencies 

when live in production.

• State Employee Degree Requirements: HB 2216
• State HR is currently reviewing HRMS functionality for data capture and 

reporting on positions with work requiring degrees. Will provide 
guidance for best practices in capturing data and reporting.

• Anticipate future data requests on positions that require a degree and if 
the incumbents have the required education.
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Presenter Notes
Presentation Notes
David/Kaity - Our final category this afternoon is Enterprise HR System Impacts.  HR Analytics – Angie H. 

Technology Governance: SHB 1947  - This agency name change will likely be noticed in any historical reporting, trending surveys and dashboards. AMH
State Employee Degree Requirements: HB 2216  -  Anticipate future data requests on positions that require a degree and if the incumbents have the required education.  State HR assessing best process for capturing the data in HRMS and making it reportable. AMH
Vacation Leave Accrual: HB 2246 


	



Closing

• SHR sent HR Managers and LegComm members a survey 
link to solicit feedback on future legislative 
communication efforts between the HR community and 
SHR on April 1, and wanted to remind the community 
responses are due by April 12.

• Thank you, and we look forward to the 2025 session. 
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Presenter Notes
Presentation Notes
David/Kaity:
We sent HR Managers and LegComm members a survey link to solicit feedback on future legislative communication efforts between the HR community and SHR on April 1, and wanted to remind the community responses are due by April 12. We would like to thank you for your time today, and we look forward to the 2025 session.



OFM
OFFICE OF FINANCIAL MANAGEMENT

Please direct any 
questions to:

OFM SHR Leg Team
SHRLeg@ofm.wa.gov

Presenter Notes
Presentation Notes
If you have any questions, please send them to the State HR Legislative Inbox at SHRLeg@ofm.wa.gov

Thank you.
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