
AMENDATORY SECTION (Amending WSR 20-06-009, filed 2/20/20, effective 
3/30/20)

WAC 357-16-017  When must an employer ((provide)) disclose the 
salary range or management band, other compensation and a description 
of benefits for a position?  In accordance with RCW 49.58.110, an em-
ployer must ((provide)) disclose the salary range or management band 
in the following circumstances:

(1) ((Upon request of an individual for employment after an em-
ployer has initially offered the individual the position)) In each job 
posting which includes a general description of all the benefits and 
other compensation; and

(2) Upon request of a current employee who is offered an appoint-
ment to another position.

((If no salary range or management band exists, an employer must 
provide the minimum wage set by the employer prior to posting the po-
sition or appointing an employee to another position.))

(3) For the purposes of this section:
(a) "Employer" also includes those employers with fewer than 

((fifteen)) 15 employees;
(b) "Salary range" includes Step M; and
(c) "Management band" is the most reasonable and genuinely expec-

ted range that an agency has identified within their salary adminis-
tration policy for Washington management services.

AMENDATORY SECTION (Amending WSR 20-06-009, filed 2/20/20, effective 
3/30/20)

WAC 357-16-220  May an employer confirm an individual's wage or 
salary history?  In accordance with RCW 49.58.100, an employer may 
confirm an individual's wage or salary history if:

(1) The individual has voluntarily disclosed their wage or salary 
history; or

(2) After the employer has negotiated an offer and made an offer 
of employment including compensation to the individual. Negotiation 
includes an offer of employment with compensation by the employer and 
acceptance of the offer by the applicant.

For the purposes of this section "employer" also includes those 
employers with fewer than ((fifteen)) 15 employees.
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