
AMENDATORY SECTION (Amending WSR 19-11-136, filed 5/22/19, effective 
7/1/19)

WAC 357-58-175  ((Can)) May an employer authorize lump sum vaca-
tion leave and/or accelerate vacation leave accrual rates to support 
the recruitment and/or retention of an employee or candidate for a WMS 
position?  In addition to the vacation leave accruals as provided in 
WAC 357-31-165, an employer may authorize ((additional)) lump sum va-
cation leave and/or accelerate vacation leave accrual rates as follows 
to support the recruitment and/or retention of an employee or candi-
date for a specific WMS position:

(1) Employers may authorize an accelerated accrual rate for an 
employee or candidate. The WMS employee would remain at the acceler-
ated accrual rate until the WMS employee's anniversary date caught up 
to the accrual rate amount in accordance with WAC 357-31-165; and/or

(2) Employers may authorize a lump sum accrual of up to 
((eighty)) 80 hours of vacation leave for the employee or candidate.

Vacation leave accrued under this section must be used in accord-
ance with the leave provisions of chapter 357-31 WAC.

AMENDATORY SECTION (Amending WSR 19-11-136, filed 5/22/19, effective 
7/1/19)

WAC 357-58-180  Must an agency have a policy regarding authoriza-
tion of additional vacation leave to support the recruitment ((of a)) 
and/or retention of an employee or candidate ((or the retention of an 
employee)) for a WMS position?  In order to authorize additional vaca-
tion leave for the recruitment and/or retention of ((a candidate or)) 
an employee or a candidate for a WMS position, an agency must have a 
written policy that:

(1) Identifies the reasons for which the employer may authorize 
additional vacation leave; and

(2) Requires that lump sum vacation leave accruals only be gran-
ted after services have been rendered in accordance with express con-
ditions established by the employer.

AMENDATORY SECTION (Amending WSR 19-11-136, filed 5/22/19, effective 
7/1/19)

WAC 357-58-210  When may a WMS employee transfer to a WGS posi-
tion and vice versa?  A permanent employee may transfer from a WMS po-
sition to a WGS position if the employee's salary is within the salary 
range of the WGS position.

A permanent employee may transfer from a WGS position to a WMS 
position if the employee's salary is within the ((management band)) 
same salary standard and/or same evaluation points assigned to the WMS 
position.
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AMENDATORY SECTION (Amending WSR 05-12-071, filed 5/27/05, effective 
7/1/05)

WAC 357-58-470  How does an employer determine an employee's em-
ployment retention rating?  The employer determines an employee's em-
ployment retention rating using seniority as calculated in WAC 
357-46-055. ((Employers with performance management confirmation may 
consider properly documented performance in addition to seniority. If 
performance is not considered, an employee's employment retention rat-
ing is equal to the employee's seniority.))

AMENDATORY SECTION(Amending WSR 12-04-016, filed 1/24/12, effective 
2/24/12)

WAC 357-58-554  What is a WMS employee's status during temporary 
layoff?  (1) The following applies during a temporary layoff:

(a) An employee's anniversary date, seniority, or unbroken serv-
ice date is not adjusted for periods of time spent on temporary lay-
off;

(b) An employee's vacation and sick leave accruals will not be 
impacted by periods of time spent on temporary layoff;

(c) An employee's holiday compensation will not be impacted by 
periods of time spent on temporary layoff; and

(d) The duration of an employee's review period shall not be ex-
tended for periods of time spent on temporary layoff.

(2) A WMS employee who is temporarily laid off is not entitled 
to:

(a) Layoff rights, including the ability to bump any other posi-
tion or be placed on the employer's internal or statewide layoff list;

(b) Payment for their vacation leave balance; and
(c) Use of their accrued vacation leave for hours the employee is 

not scheduled to work if the temporary layoff was due to lack of 
funds. ((The only exception is that during the 2009-2011 fiscal bien-
nium if an employee's monthly full-time equivalent base salary is two 
thousand five hundred dollars or less and the employee's agency enacts 
a temporary layoff as described in chapter 32, Laws of 2010, the em-
ployee can use accrued vacation leave during the period of temporary 
layoff.))

(3) If the temporary layoff was not due to lack of funds, an em-
ployer may allow a WMS employee to use accrued vacation leave in lieu 
of temporary layoff.
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