AMENDATORY SECTION (Amending WSR 22-12-076, filed 5/27/22, effective
7/1/22)

WAC 357-31-325 When must an employer grant leave with pay for
other miscellaneous reasons? Leave with pay must be granted to an em-
ployee in accordance with WAC 357-31-320 and for the following rea-
sons:

(1) To allow an employee to receive assessment from the employee
assistance program.

(2) When an employee is scheduled to take an examination or par-
ticipate in an interview for a position with a state employer during
scheduled work hours.

(a) Employers may limit the number of occurrences or the total
amount of paid leave that will be granted to an employee to partici-
pate in an interview or take an examination during scheduled work
hours.

(b) Employers may deny an employee's request to participate in an
interview or take an examination during scheduled work hours based
upon operational necessity.

(3) When an employee 1is required to appear during working hours
for a physical examination to determine physical fitness for military
service.

(4) To allow a general government employee to take paid leave,
not to exceed 30 days in a two-year period to participate in life-giv-
ing procedures, such as medical procedures, including testing, sam-
pling, or donation of organs, tissues, and other body components for
the purpose of donation, without compensation. For this subsection
blood or plasma donations are not considered life-giving procedures.

(a) General government employers may take operational necessity
into account and require the employee to provide reasonable advance
notice.

(b) Employees must provide written proof from an accredited medi-
cal institution, physician, or other medical professional that the em-
ployee will or has participated in a life-giving procedure.

(5) To allow ((e—gereral—<goverament)) an employee to take a rea-
sonable amount of leave with pay ((fer—the—employee)) to travel and
receive ( (each—deose—orboosterof CcOVIPb—319—-raceine)) the Centers for
Disease Control and Prevention (CDC) recommended vaccine(s) during a
declared state of emergency due to a pandemic if the vaccine is not
offered at the workplace. An employer may authorize leave in excess of
one day in extraordinary circumstances, such as to accommodate travel
where the ((waeeine—3+s)) CDC recommended vaccines are unavailable lo-

cally. The employer may require that the request for leave be suppor-
ted by documentation, which may include proof of the wvaccination.

( (Fhis—subsectionno—tonger—applties—ifstate—or federal—Jtaw—otherwise

AMENDATORY SECTION (Amending WSR 22-12-076, filed 5/27/22, effective
7/1/22)

WAC 357-31-326 When may an employer grant leave with pay? (1) A
general government employer may grant leave with pay for an employee
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but not limited to,

to perform civil duties as a volunteer including,

firefighting,

Leave

donating blood.

or

efforts,

search and rescue
A higher education employer may grant leave with pay for an

(2)
employee to perform civil duties as a volunteer including,

granted to participate in blood and plasma donations must not exceed
limited to,

five days in a two-year period.

but not

participating in

Leave granted to partici-

pate in life-giving procedures must not exceed five days in a two-year

period.

search and rescue efforts,

firefighting,

or donating blood.

life-giving procedures,

leave with pay equiv-

alent to one regular workshift may be allowed for the purpose of rest

In the department of natural resources,

(3)

and recuperation after 10 consecutive calendar days performing emer-

defined in RCW 38.52.010.

The employer may grant one additional day of leave with pay for rest

gency work under an incident command system,

and recuperation after 21 consecutive calendar days performing emer-

gency work under an incident command system.
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