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project by sharing the SurveyMonkey link with agencies, promoting the survey,
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agencies with the link, with the exception of institutions of higher education.
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For more information, contact Hayley Hohman at Hayley.Hohman@ofm.wa.gov.
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Timeline

2020
Expanded demographic and engagement
questions.

2019
Dashboard created.

2018
Job class questions added.

2017
Agency stakeholders' feedback improves the
survey.

2015
Added Employer of Choice questions.

2013
Created agency reports.

2012
The Statewide Exit Survey is deployed via
SurveyMonkey for the first time.

Data collection for
SFY2019 is in progress.
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Response rate based on participating agencies (agencies

with at least one exit survey response).
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To improve your response rates, contact OFM and share the
survey link with departing employees.

In general, the expected
response rate for an exit
survey is about 20%. But, we
can do better!
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