Director’s Meeting Minutes
Office of Financial Management, State Human Resources Division
February 12,2026

Opening

The State Human Resources Director’s meeting was called to order at 8:30 a.m. on Thursday, February 12,
2026. The session was via the ZOOM platform with a call-in option. The results of this meeting are
summarized below. All items were adopted as printed on the Director’s meeting agenda unless otherwise
noted below.

Present

State Human Resources Division Staff:

* Mia Navarro, Acting Chief Human Resources Officer, Office of Financial Management
* Mindy Portschy, Senior Classification and Compensation Specialist, Office of Financial Management
* Brandy Chinn, Rules Manager, Office of Financial Management

Logistics and Information

This publication and related materials are available on the Internet at the following web address:
https://ofm.wa.gov/hr-resources/meetings/directors-meetings/

Comments and suggestions regarding the meeting process, related publications, and requests for alternate
formats are welcomed and may be forwarded to:

State Human Resources Division Email classandcomp@ofm.wa.gov
Office of Financial Management Fax (360) 507-9258

1500 Jefferson Street SE

PO Box 47500

Olympia, Washington 98504

Requests for historic Director’s meeting publications and recordings, may be directed to (360) 890-1588 or
classandcomp@ofm.wa.gov.
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Introduction

Mia Navarro, Acting Chief Human Resources Officer, State Human Resources: Mia Navarro, Acting Chief
Human Resources Officer, State Human Resources, Office of Financial Management, chaired the meeting.

The meeting was open to the public and held using a Zoom platform and was recorded. Those participating
in the meeting agreed to any image selected to share and anything voiced or submitted, would be posted
indefinitely on one of the Office of Financial Management’s publicly available sites. Those who did not wish
to be recorded were instructed to use the chat feature in Zoom.

The rules items presentations and comments were summarized for consideration by the OFM Director. A
letter was generated outlining the decisions for the proposed rule amendments.

Section A: Previous Minutes Approval

Mindy Portschy, Senior Classification and Compensation Specialist, State Human Resources: The first item

for business was the adoption of the November 13,2025 Director’s meeting minutes. Staff recommended
final adoption of the minutes as presented, with an effective date of February 13, 2026.

Section B: Exempt Compensation

Mindy Portschy, Senior Classification and Compensation Specialist, State Human Resources: Exempt
compensation items 1 through 12 were considered for adoption. State Human Resources staff
recommended adoption as presented with an effective date of February 13, 2026

Item 1 B0886 Deputy Assistant Director, Programs and Services - DOL

Item 2 B0O890 Director, Government Relations & Constituent Affairs - DOL
Item 3 B0959 Deputy Assistant Director, Business Administration - DOL
Item 4 B1633 Director, Strategic Planning and Quality Compliance Monitoring, DDA - DSHS
Item 5 B2559 Director of Tribal Relations - COM

Item 6 B2566 Government Affairs & Policy Assistant Director- COM

Item 7 B3521 Diversity, Equity and Inclusion Administrator - PARKS

Item 8 B3540 Public Affairs Director - PARKS

Item 9 B4161 Deputy Assistant Secretary - DOT/WSF

Item 10 B4182 Interstate Bridge Replacement Program Administrator - DOT
Item 11 B4848 Senior Economist - ERFC

Item 12 B6313 Reentry Center Senior Administrator - DOC

Mia Navarro, Acting Chief Human Resources Officer, State Human Resources: Hearing no comments, items
1 through 12 were adopted as presented, with an effective date of February 13, 2026.

Section C: Classification

Mindy Portschy, Senior Classification and Compensation Specialist, State Human Resources: Classification
items 13 through 15 were found in Section C of the agenda. State Human Resources staff proposed adoption
of these for consideration as presented with an effective date of February 13, 2026.

e Item 13 Office of Financial Management
o 456B Regulatory Analyst 2
o 456C Regulatory Analyst 3
e Item 14 University of Washington, 315A Pathologist Assistant
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e |tem 15 University of Washington, 315B Pathologist Assistant Lead

Mia Navarro, Acting Chief Human Resources Officer, State Human Resources: Hearing no comments, items
13 through 15 were adopted as presented, with an effective date of February 13, 2026.

Section D: Compensation

Mindy Portschy, Senior Classification and Compensation Specialist, State Human Resources: Compensation
items 16 through 17 were found in section D of the agenda.

Mindy Portschy, Senior Classification and Compensation Specialist, State Human Resources: Item 16 was
the University of Washington special pay establishment request for the following:

e Item 16, University of Washington Health Care Special Pay Request
o 315A Pathologist Assistant
o 315B Pathologist Assistant Lead

State Human Resources staff proposed permanent adoption with an effective date of February 16,2026

Mia Navarro, Acting Chief Human Resources Officer, State Human Resources: Hearing no comments,
compensation item 16 was adopted as presented with an effective date of February 16, 2026.

Mindy Portschy, Senior Classification and Compensation Specialist, State Human Resources: Item 17 was a
University of Washington special pay revision to increase callback pay from the minimum of two hours to
the minimum three hours. State Human Resources staff proposed adoption with an effective date of
February 16, 2026.

e Item 17, University of Washington Special Pay Request
o Increase Callback Pay

Mia Navarro, Acting Chief Human Resources Officer, State Human Resources: Hearing no comments,
compensation item 17 was adopted as presented with an effective date of February 16, 2026.

Section E: Rule Amendments

Brandy Chinn, Rules Manager, State Human Resources: Proposed two rule items for permanent adoption.

Rule item 1 - Gender-Neutral Language Clean-up

Staff proposed to amend Title 357 of the Washington Administrative Code to remove gender-identifying
pronouns and reflect gender-neutral references. Additionally, staff also proposed several housekeeping
amendments.

Staff proposed a May 1, 2026, permanent effective date.
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Rule item 2 - Salary Determination Policy

WAC 357-28-030 requires employers to develop a written salary determination policy that is subject to the
director’s approval. The Rules Team, in partnership with members of the Classification and Compensation
team at OFM State Human Resources, conducted a review of the compensation rules, chapter 357-28 WAC,
and identified opportunities to clarify what must be addressed in employers’ salary determination policies.
This effort was prompted by employer feedback to clarify requirements related to salary determination
policies and based on the understanding that employers may have made updates to their policies over the
years without requesting director’s approval. Staff proposed to amend WAC 357-28-035 to include all of the
compensation WACs that allow for employer discretion. The additional amendments are housekeeping in
nature to promote clarity and consistency, to incorporate gender-neutral pronouns, and remove outdated
language.

Staff proposed a May 1, 2026, permanent effective date.

Mia Navarro, Acting Chief Human Resources Officer, State Human Resources: Hearing no comments for rule
items 1 and 2, the items would be brought to the OFM Director for consideration.

Adjournment

Mindy Portschy, Senior Classification and Compensation Specialist, State Human Resources: There were no
other items for consideration, and the business was concluded.

The next regularly scheduled meeting is Thursday, May 14, 2026 beginning at 8:30 a.m. and will be via Zoom
with a dial-in option. The Zoom and telephone information will be included in the posted agenda.

Minutes Approved By

Mia Navarro, Acting Chief Human Resources Officer, Date
State Human Resources
Office of Financial Management



