AMENDATORY SECTION (Amending WSR 05-21-061, filed 10/13/05, effective
11/15/05)

WAC 357-28-050 What is the periodic increment date (PID)? The
periodic increment date is the date upon which an employee is sched-
uled to receive an increment increase by moving to a higher salary
step within the salary range for ((Bisther)) the employee's current
class.

AMENDATORY SECTION (Amending WSR 11-23-054, filed 11/10/11, effective
12/13/11)

WAC 357-28-130 How is an employee's base salary determined if
the director creates, abolishes, or revises a class”? When realloca-
tion 1s necessary because the director creates, abolishes, or revises
a class, an employee's base salary is determined as follows:

(1) An employee occupying a position reallocated to a class with
the same or lower salary range must be paid an amount equal to
( (Bisther)) the employvee's previous base salary.

(2) An employee occupying a position reallocated to a class with
a higher salary range must have ((kisther)) the base salary adjusted
to the same step in the new range as held in the previous range unless
otherwise determined by the director.

AMENDATORY SECTION (Amending WSR 05-01-205, filed 12/21/04, effective
7/1/05)

WAC 357-28-150 How is an employee's salary determined upon re-
version? When an employee is being reverted following a promotion or
transfer, the employee's base salary is set at the step the employee
would be at if ((ketshe)) the employee had not left the position.

When an employee is being reverted following a voluntary demo-
tion, the employee's base salary must be determined in accordance with
the employer's salary determination policy.

AMENDATORY SECTION (Amending WSR 05-01-205, filed 12/21/04, effective
7/1/05)

WAC 357-28-252 Under what conditions can the employer change an
overtime-eligible employee's assigned hours? For a position, the em-
ployer may make changes to an overtime-eligible employee's assigned
hours under the following condition(s) :

(1) For temporary changes in work hours or shift for a period of
((Ehirty)) 30 calendar days or 1less, the employer must provide two
calendar days' notice to the employee. The day notification is given
constitutes a day of notice. The employer may provide less than two
calendar days' notice for the following reasons:
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(a) When there are emergency conditions as defined by the employ-
er, including employees dispatched to emergency response duty under an
incident command system as defined in RCW 38.52.010, and employees of
the department of corrections who are in charge of offenders assigned
to assist in forest fire suppression and other emergency incidents;

(b) When there is a lack of work or a safety hazard to the em-
ployee and/or others; or

(c) When the change is requested by the employee and approved by
the employing official.

(2) For permanent changes in work hours or shift for a period ex-
ceeding ((kirty)) 30 calendar days, the employer must provide seven
calendar days' notice to the employee. The day notification is given
constitutes a day of notice.

(3) By mutual agreement, an individual employee and ( (kistrer))
the employee's supervisor may agree to a temporarily modified weekly
schedule. Such scheduling 1is not considered a regular schedule and
does not require advance notice.
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