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Director’s Meeting Agenda 
State Human Resources 
Office of Financial Management 
 
Meeting Date:    Thursday, August 13, 2026 
 
Meeting Time:    8:30 a.m. 
 
Hosted By:     State Human Resources 
       Office of Financial Management 
 
Special Note:     This meeting is available via Zoom (web) with a call-in option. This event is 

open to the public and may be photographed, videotaped, webcasted, or 
otherwise recorded. By participating in this event, you agree to your image 
and anything you say or submit, may be posted indefinitely on one of OFM’s 
publicly available sites. 

 
Audio Conferencing Only:   To attend this public meeting, please click on the following link or use the 

call-in option below. We will have closed captioning available. 
 Zoom meeting Launch Link 
 Meeting ID: 816 3872 1176 
 Passcode: 497654 

 
Call-In Option:    One tap mobile: 

 +12532050468,,81638721176#,,,,*497654# US  
 +12532158782,,81638721176#,,,,*497654# US (Tacoma)  
 Find your local number: https://ofm-wa-gov.zoom.us/u/kcl4tcRoxe 

 
Exhibits:      The Exempt, Classification, Compensation, Rules items have been submitted 

to staff for study and presentation to the State Human Resources Director at a 
quarterly scheduled public meeting. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

https://ofm-wa-gov.zoom.us/j/81638721176?pwd=fZiSV1cxiwljSEPvpDaghZNKBmEhVW.1
tel:+12532050468,,81638721176#,,,,*497654
tel:+12532158782,,81638721176#,,,,*497654
https://ofm-wa-gov.zoom.us/u/kcl4tcRoxe


B: Exempt Compensation 
Positions in this listing are under the State Human Resources Director for the setting of salaries and fringe 
benefits but are otherwise exempt from civil service 
 
 
Section A: Previous Minutes Approval 

    May 14, 2026 
 
Section B: Exempt Compensation 

Item 1    B0391 Compliance Program Manager ................................................................................. B1-B2 
Item 2    B1616 WA Cares Fund Regional Administrator, HCLA/DSHS .............................................. B3-B4 
Item 3    B1668 Finance Director, FTAA & OOS – DSHS ..................................................................... B5-B6 
Item 4    B1675 Statewide Eligibility and Service Delivery Administrator, HCLA – DSHS  ............... B7-B8 
Item 5    B4891 Senior Assistant Dir. of Individual Tax & Service Administration – DOR ............... B9-B10 
Item 6    B5100 Assistant Director – Administrative Services Division – DRS ............................... B11-B12 
Item 7    B5108 Assistant Director, Information Services Division – DRS  .................................... B13-B14 
Item 8    B5109 Project Management Office Director – DRS ......................................................... B15-B16 
Item 9    B5110 Deputy Director, Retirement Systems - DRS ........................................................ B17-B18 
Item 10    B5111 Chief Benefits Officer – DRS  ................................................................................. B19-B20 
Item 11    B5132 Assistant Director, Retirement Services Director - DRS ....................................... B21-B22 
Item 12    B5138 Risk Management Director- DRS .......................................................................... B23-B24 
Item 13    B5150 Legislative and Stakeholder Relations Director – DRS ........................................ B25-B26 
Item 14    B5151 Legal Services Director - DRS ................................................................................ B27-B28 
Item 15    B5229 Assistant Director, Washington Individual Taxes - DOR ....................................... B29-B30 

 
Section C: Classification 

Item 16    652D Marine Vessel Operator Assistant – TEAMSTERS ....................................................... C1-C2 
 
Section D: Compensation 

Item 17    University of Washington Special Pay ................................................................................ D1-D2 
 320G Anesthesiology Technical Lead 
 320H Anesthesiology Technical Services Supervisor  
 511I Biomedical Electronics Technician Supervisor  
 297M Electroneurodiagnostic Technologist Supervisor  
 306R Occupational Therapist Supervisor 
 306X Physical Therapist Supervisor  
 306L Recreation Therapist Supervisor  
 309H Respiratory Care Specialist 
 351H Social Worker Supervisor-Academic Medical Centers 
 510R Specimen Processing Supervisor  
 308D Speech Pathologist/Audiologist Specialist 1 
 308E Speech Pathologist/Audiologist Specialist 2 
 308F Speech Pathologist/Audiologist Specialist 3 
 308G Speech Pathologist/Audiologist Specialist 4 

 
 
 
 



B: Exempt Compensation 
Positions in this listing are under the State Human Resources Director for the setting of salaries and fringe 
benefits but are otherwise exempt from civil service 
 
 
 

Item 18    University of Washington Special Pay, Shift Premium ...................................................... D3-D4 
 291E Advanced Registered Nurse Practitioner 
 291C Physician Assistant, Certified 

 
Item 19    Group B Assignment Pay [establish] ........................................................................................ D5 

Reference #70C (WPEA only)  
• Field Training Officer (DNR) 

Item 20    Group B Assignment Pay [revised] ..................................................................................... D6-D7  
Reference #75 (WPEA only) 

• Working at Heights on Communication Towers 
Reference #76 (WFSE and WPEA only)  

• Heavy Equipment Maintenance 
Item 21    University of Washington Health Care Special Pay 1% Grid.................................................... D8 

 
Section E: Rule Amendments 

Rule Item 1  Pregnancy Accommodations .............................................................................................. E1-E5 
Rule Item 2  Salary Determination Policy ............................................................................................... E6-E7 
Rule Item 3  Shared Leave ....................................................................................................................... E8-13 
Rule Item 4  Veterans ........................................................................................................................... E14-E15 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



B: Exempt Compensation 
Positions in this listing are under the State Human Resources Director for the setting of salaries and fringe 
benefits but are otherwise exempt from civil service 
 
 
Website Information 
 
This publication and other State Human Resource Director’s meeting related information is available at 
https://ofm.wa.gov/state-human-resources/hr-meetings/directors-meetings 
 
Proposal Package Submittals 
 
All proposal packages should be routed to your assigned classification analyst. The classification and 
compensation email address is classandcomp@ofm.wa.gov. 
 
Meeting Coordinator 
 
For questions and concerns, contact the Meeting Coordinator at classandcomp@ofm.wa.gov. 
 
Individuals with Disabilities 
 
If you are a person with a disability and require accommodation for attendance, contact the Meeting 
Coordinator no later than the first Thursday of the month. 
 
Alternative Publication Formats 
 
This publication will be made available in alternate formats upon request. 
 
What is a “Revision” 
 
When changes occur to an exhibit after the original Director’s meeting agenda has been posted to the State 
Human Resources website, a revised exhibit is created which reflects the most up-to-date information 
proposed for adoption. The revised exhibit appears in a separate Revised Agenda which will be available on 
the day of the meeting. 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://ofm.wa.gov/state-human-resources/hr-meetings/directors-meetings
mailto:classandcomp@ofm.wa.gov
mailto:classandcomp@ofm.wa.gov


B: Exempt Compensation 
Positions in this listing are under the State Human Resources Director for the setting of salaries and fringe 
benefits but are otherwise exempt from civil service 
 

Director’s Meeting Agenda 
Exempt Compensation 

August 13, 2026 
B1 

Exempt Exhibit 

Exempt Information 
Item #: 1 
Requester (Agency/Institution): Department of Labor and Industries 
C&C Specialist: Julie Moultine 

Primary Action (check all that apply): 
     ☐ Abolishment ☐ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  

     ☒ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☐ Minor Scope Change ☐ Pay Outside Band 
     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: B0391 Compliance Program Manager 
Current EMS Band/Rate: Range 62 ($74,748 - $100,488) 
Proposed Class Code/Title: N/A 
Proposed EMS Band/Rate: N/A 
Current RCW Exemption (indicate number and description): 41.06.070(3) Governor’s Pool: “…one 
involving directing and controlling program operations of … a major administrative division…” 
Proposed RCW Exemption (indicate number and description): N/A 
Effective Date: 8/14/2026 

Scope 
This position manages L&I's Washington Industrial Safety and Health Act (WISHA) Policy and Technical 
Services Unit in headquarters. This position manages and directs the development and implementation of 
all technical policy content related to WISHA. This position manages staff that provide assistance with 
policy and code interpretation, which guides the delivery of our Safety and Health program statewide. 

Explanation 
This exhibit is to correct an action that went to the May 12, 2026, Director’s meeting.  
Exempt class B0391 Compliance Program Manager was identified by the Department of Labor and 
Industries for abolishment. However, this request was made in error. Exempt class B0391 should not be 
abolished as it is currently filled with an incumbent and performing the duties of the Compliance Program 
Manager within the agency.  



B: Exempt Compensation 
Positions in this listing are under the State Human Resources Director for the setting of salaries and fringe 
benefits but are otherwise exempt from civil service 
 

Director’s Meeting Agenda 
Exempt Compensation 

August 13, 2026 
B2 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148587  At-Will Governor's Pool 

Date of Exempt Position Description on File: 3/11/1996 

Current Number of Approved Position(s): 1 

Total Number of Approved Position(s): 1 
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Positions in this listing are under the State Human Resources Director for the setting of salaries and fringe 
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Director’s Meeting Agenda 
Exempt Compensation 

August 13, 2026 
B3 

Exempt Exhibit 

Exempt Information 
Item #: 2  
Requester (Agency/Institution): Department of Social and Health Services   
C&C Specialist: David Kelley 

Primary Action (check all that apply): 
     ☐ Abolishment ☒ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  
     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☐ Minor Scope Change ☐ Pay Outside Band 
     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: X3C Regional Administrator  
Current EMS Band/Rate: N/A 
Proposed Class Code/Title: B1616 WA Cares Fund Regional Administrator, HCLA/DSHS 
Proposed EMS Band/Rate: EMS Band III ($83,988 - $149,724) 
Current RCW Exemption (indicate number and description): N/A 
Proposed RCW Exemption (indicate number and description): 41.06.076 “…the provisions of this chapter 
shall not apply in the department of social and health services to the…regional administrators…” 
Effective Date: 8/14/2026 

Scope 
This exempt class is within the Home and Community Living Administration (HCLA), WA Cares Fund Division 
and report to the WA Cares Fund Deputy Director. HCLA administers home and community-based services 
for older adults and people with disabilities. HCLA helps people with disabilities and their families obtain 
appropriate quality services to maximize independence, dignity, and quality of life. Established by the 
Washington State Legislature in 2019 as the Long-Term Services and Supports (LTSS) Trust Program, the WA 
Cares Fund provides affordable, publicly administered long-term care insurance coverage for all working 
Washingtonians. As of July 2023, nearly all Washington employees began contributing premiums to the 
fund, with benefits available to eligible individuals starting in July 2026. The Regional Administrators for 
Regions 1, 2 and 3 provide leadership, direction, accountability, set policy and procedures, to eligibility and 
assessment staff to ensure quality WA Cares benefit delivery is available to people living in need of long-
term services and supports. The WA Cares Fund program is responsible for the planning, development, and 
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Director’s Meeting Agenda 
Exempt Compensation 

August 13, 2026 
B4 

evaluation of polices, promulgation of rules, operating principles, development and implementation of 
service delivery. 

Explanation 
The Department of Social and Health Services (DSHS), Home and Community Living Administration (HCLA) 
WA Cares Fund (WCF) is requesting establishment of a new exempt class with three positions titled WCF 
Regional Administrator -HCLA/DSHS. The work of this exempt class is currently being performed by three (3) 
WMS 3 positions. Upon adoption, these WMS job classes will be abolished. 
 
This request is in response to the implementation of the WCF, as required in Chapter 50B.04 RCW, the first in 
the nation, earned-benefit program to ensure working Washingtonians can access long-term care when 
needed later in life.  
 
This class is exempt under civil service rules in accordance with RCW 41.06.076 “…the provisions of this 
chapter shall not apply in the department of social and health services to the…regional administrators…”. 
 
State HR evaluated this exempt class at C2X-704, which meets the EMS Band III level. 
 
A fiscal impact statement was submitted and approved June 12, 2026, by OFM Budget, confirming the 
agency can absorb any costs associated with this request. 
 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 5/5/2026 

Current Number of Approved Position(s): N/A 

Total Number of Approved Position(s): 3 
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Exempt Exhibit 

Exempt Information 
Item #: 3  
Requester (Agency/Institution): Department of Social and Health Services   
C&C Specialist: Angie Strozyk 

Primary Action (check all that apply): 
     ☐ Abolishment ☒ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  
     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☐ Minor Scope Change ☐ Pay Outside Band 
     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: N/A  
Current EMS Band/Rate: N/A 
Proposed Class Code/Title: B1668 Finance Director, FTAA & OOS – DSHS 
Proposed EMS Band/Rate: EMS Band III $83,988 - $149,724 
Current RCW Exemption (indicate number and description): N/A 
Proposed RCW Exemption (indicate number and description): RCW 41.06.076 “…the provisions of this 
chapter shall not apply in the department of social and health services to…division directors…” 
Effective Date: 8/14/2026 

Scope 
The Finance Director, FTAA & OOS – DSHS reports directly to the Assistant Secretary/Chief Financial Officer 
(CFO). The Finance Director provides independent financial management, analysis and support to the CFO 
and the Chief of Staff, delivering critical oversight and budget recommendations to the executive team. This 
exempt class is responsible for ensuring that FTAA and OOS manage their resources in compliance with 
state and federal requirements and remain within legally binding spending levels. Supervises staff, 
including staff who support the Division of Information Technology (DIT) budget and fiscal, and partners 
closely with other agency budget leaders to continue centralizing Maintenance and Operations Division 
(MOD) and DIT budgets. Ensures accounting and budget functions are completed timely and accurately, 
identifies and mitigates budget risks and supports administration’s strategic plan. 
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Explanation 
The Department of Social and Health Services’ Finance, Technology, and Analytics Administration (FTAA) is 
requesting to establish an exempt class titled Finance Director, FTAA & Office of the Secretary (OOS) under 
the provisions of RCW 41.06.076 – Department of social and health services—Certain personnel exempted 
from chapter. The proposed class is one involving the directing and controlling statewide operations of a 
major administrative division. This proposed class will report to the Assistant Secretary/Chief Financial 
Officer. 
 
This exempt class meets the proposed RCW 41.06.076 “…the provisions of this chapter shall not apply in the 
department of social and health services to…division directors…”. 
 
State HR staff has reviewed the position description and evaluated the work with a JVAC score of C3Y-848, 
which meets EMS Band III level.  
 
A Fiscal Impact Statement was submitted and approved by OFM Budget, confirming the agency can absorb 
the costs associated with this request. 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 5/8/2026 

Current Number of Approved Position(s): N/A 

Total Number of Approved Position(s): 1 

 
 
 
 
 
 
 
 



B: Exempt Compensation 
Positions in this listing are under the State Human Resources Director for the setting of salaries and fringe 
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Director’s Meeting Agenda 
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August 13, 2026 
B7 

Exempt Exhibit 

Exempt Information 
Item #: 4  
Requester (Agency/Institution): Department of Social and Health Services   
C&C Specialist: Shelby Sheldon 

Primary Action (check all that apply): 
     ☐ Abolishment ☒ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  
     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☐ Minor Scope Change ☐ Pay Outside Band 
     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: N/A  
Current EMS Band/Rate: N/A 
Proposed Class Code/Title: B1675 Statewide Eligibility and Service Delivery Administrator, HCLA - DSHS 
Proposed EMS Band/Rate: EMS Band III ($83,988 - $149,724)  
Current RCW Exemption (indicate number and description): N/A 
Proposed RCW Exemption (indicate number and description): DSHS Enabling Statute - RCW 41.06.076  
“…”division directors…”. 
Effective Date: 8/14/2026 

Scope 
The Statewide Eligibility and Service Delivery Administrator reports directly to the Deputy Director of Field 
Operations and is part of the Home and Community Living Administration, Executive Leadership team. This 
exempt class serves as the appointing authority for the Statewide Eligibility and Service Delivery team 
providing leadership, direction and accountability for all aspects of strategic statewide planning on Home 
and Community Services long-term services and support financial eligibility and social service referral 
teams. Responsible for administering all Medicare long-term care programs, and state and federal 
programs. This exempt class provides leadership in effective change management planning and support 
and leads short and long-term strategic planning for the new statewide region and has fiscal accountability 
for the Home and Community Services programs managed by SESD. 
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Explanation 
The Department of Social and Health Services is requesting to establish a Statewide Eligibility and Service 
Delivery Administrator, HCLA – DSHS. This request is to fulfill its commitment to provide an administrative 
structure and operational leadership for statewide services and eligibility. This work is currently being 
performed by a WMS Band III and DSHS is requesting to align this exempt class with peer Regional 
Administrators. The Statewide Eligibility and Service Delivery Administrator position is critical for the 
agency’s ability to provide centralized regional intake operations, financial eligibility, and long-term 
services and support to vulnerable clients and Tribal Nations. 
 
This exempt class is exempt from civil service in accordance with DSHS Enabling Statute - RCW 41.06.076: 
“…division directors…”. 
 
State HR staff support DSHS’ request to establish this exempt class. A position description was submitted, 
and an EMS JVAC evaluation conducted as a part of this review. State HR staff reviewed the position 
description and evaluated the exempt class with a JVAC score of C3Y – 848, which is within the EMS Band III 
level.  
 

OFM Budget has reviewed the FIS and determined the agency can absorb the costs associated with this 
request.  

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 10/9/2025 

Current Number of Approved Position(s): N/A 

Total Number of Approved Position(s): 1 
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Exempt Exhibit 

Exempt Information 
Item #: 5  
Requester (Agency/Institution): Department of Revenue   
C&C Specialist: Chelsea Lee 

Primary Action (check all that apply): 
     ☐ Abolishment ☒ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  
     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☐ Minor Scope Change ☐ Pay Outside Band 
     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: N/A  
Current EMS Band/Rate: N/A 
Proposed Class Code/Title: B4891 Senior Assistant Director, Individual Tax and Service Administration – 
DOR  
Proposed EMS Band/Rate: EMS Band V ($122,256 - $198,672) 
Current RCW Exemption (indicate number and description): N/A 
Proposed RCW Exemption (indicate number and description): RCW 41.06.070 (1)(v): “In each agency with 
fifty or more employees:…assistant directors…” 
Effective Date: 8/14/2026 

Scope 
Reporting to the Director, the Senior Assistant Director, Individual Tax and Service Administration serves as 
the agency’s senior executive responsible for statewide oversight, direction, and integration of 
Washington’s individual tax and service programs. This includes ensuring statutory compliance, program 
integrity, fiscal stewardship, operational excellence, and equitable customer experiences across multiple 
high-visibility tax programs. This exempt class provides enterprise-level leadership and direct oversight of: 
Washington Individual Taxes to include Income Tax, Capital Gains Tax, and Estate Tax; the Working Families 
Tax Credit; and Unclaimed Property. The role helps shape agencywide strategy, enterprise risk posture, and 
operational governance. Under Director delegation, this exempt class negotiates and approves settlements 
in partnership with the Senior Assistant Director of Tax Policy and advises the Director on complex matters 
involving these individual tax and service programs. 
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Explanation 
The Department of Revenue is requesting to establish a new exempt class titled Senior Assistant Director of 
Individual Tax and Service Administration at the EMS Band V level as it is essential to ensure DOR can 
effectively implement and manage Washington’s expanded suite of individual tax and service programs, 
fulfill statutory mandates, and maintain statewide operational excellence. 
This exempt class meets the following exemption criteria in accordance with RCW 41.06.070 (1)(v): “In each 
agency with fifty or more employees:… assistant directors…”. 
State HR staff evaluated this exempt class with a JVAC score of E5Y – 1410, which meets the EMS Band V 
level. 
A Fiscal Impact Statement was submitted and approved June 9, 2026, by OFM Budget, confirming the 
agency can absorb the cost of this action. 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 5/28/2026 

Current Number of Approved Position(s): N/A 

Total Number of Approved Position(s): 1 
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Exempt Exhibit 

Exempt Information 
Item #: 6  
Requester (Agency/Institution): Department of Retirement Systems   
C&C Specialist: Sarah Hawkins 

Primary Action (check all that apply): 
     ☒ Abolishment ☐ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  
     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☐ Minor Scope Change ☐ Pay Outside Band 
     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: B5100 Assistant Director – Administrative Services Division - DRS  
Current EMS Band/Rate: EMS Band IV ($100,692 - $173,472) 
Proposed Class Code/Title: N/A  
Proposed EMS Band/Rate: N/A 
Current RCW Exemption (indicate number and description): RCW 41.06.070(1)(v): “In each agency with 
fifty or more employees:…assistant directors…” 
Proposed RCW Exemption (indicate number and description): N/A 
Effective Date: 8/14/2026 

Scope 
Reporting to the Department of Retirement Systems Director, the Assistant Director, Administrative Services 
Division serves as a member of the Executive Leadership team and administers, directs and controls the 
agency’s financial and accounting operations. This position manages and oversees the Trust Accounting 
Services, Accounts Receivable, Account Services, Financial Reporting, Employer Support Services, Employer 
Compliance and Office Services units. Serves as the principal agency financial liaison with the State 
Investment Board, State Actuary’s Office, Office of Financial Management and third-party record keepers.  
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Explanation 
The Department of Retirement Systems is updating its organizational structure to better align executive 
leadership roles with the agency’s 2026-2031 strategic plan. As part of the reorganization, DRS submitted a 
request to abolish B5100 Assistant Director – Administrative Services Division – DRS. The agency states the 
incumbent in this exempt class retired in June 2026. The responsibilities of the exempt class to administer, 
direct and control the agency’s financial and accounting operations along with all programs and positions 
in Accounting Services, Financial Reporting and Trust Accounting will move to the Chief Operating Officer – 
DRS. Additionally, the Chief Operating Officer will serve as the principal agency financial liaison with the 
State Investment Board, State Actuary’s Office, Office of Financial Management and the third-party record 
keeper. Employer Compliance also moves under this exempt class. The responsibilities for managing and 
overseeing Employer Support Services, including the OASI program will move to the Chief Benefits Officer – 
DRS. Oversight of the agency’s Office Services team will move to an existing leader position.  
 
A Fiscal Impact Statement was not required as there is no cost associated with this request.  

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 1/3/2023 

Current Number of Approved Position(s): 1 

Total Number of Approved Position(s): N/A 
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Exempt Exhibit 

Exempt Information 
Item #: 7  
Requester (Agency/Institution): Department of Retirement Systems    
C&C Specialist: Crystal Mungarro 

Primary Action (check all that apply): 
     ☐ Abolishment ☐ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  

     ☒ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☒ Minor Scope Change ☐ Pay Outside Band 

     ☒ Title Change ☐ Remove Position 

Current Class Code/Title: B5108 Assistant Director, Information Services Division – DRS   

Current EMS Band/Rate: EMS Band IV ($100,692-$173,472) 

Proposed Class Code/Title: B5108 Chief Information Officer – DRS 
Proposed EMS Band/Rate: N/A 

Current RCW Exemption (indicate number and description): RCW 41.06.070 (1)(w) – “In each agency with 
fifty or more employees: …assistant directors…” 

Proposed RCW Exemption (indicate number and description): RCW 41.06.070 (1)(v) – “In each agency 
with fifty or more employees: …division directors…” 

Effective Date: 8/14/2026 

Scope 
Reporting to the Director, the Assistant Director, Information Services Division – DRS Chief Operating Officer 
– DRS, the Chief Information Officer – DRS has overall responsibility for the planning, development and 
deployment of statewide information technology policies and services for the Department of Retirement 
Systems. Provides leadership to ensure effective information technology planning; disaster recovery, 
security and business planning; and systems design, development, operation, maintenance and 
enhancement. 
 
Responsible for strategic information technology planning with long-term impact on the employer and 
member community statewide. Directs information technology planning efforts to assure the agency’s 
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strategic positioning for technology enhancements directly affecting service levels for members, 
participants, retirees and employers. Serves as a member of the agency’s executive management leadership 
team.          

Explanation 
The Department of Retirement Systems provided an updated position description for exempt class B5108 
reflecting a title change to Chief Information Officer – DRS, and a change in reporting relationship from 
reporting to the Executive Director to the Chief Operating Officer – DRS, requiring a minor scope change. 
Through a review of the updated position description, State HR staff noticed the exemption criteria was 
outdated and would require a revision that is housekeeping in nature. 

At the time this exempt class was established, it was exempted under RCW 41.06.070(1)(w): “In each agency 
with fifty or more employees: …assistant directors…” As RCW numbering has changed over the years, RCW 
41.06.070 (1)(w) now pertains to staff employed by the Department of Commerce to administer energy 
policy functions. Additionally, as a result of the change in reporting relationship, this exempt class is now a 
Division Director as opposed to an Assistant Director. The RCW exemption for Division Directors in agencies 
with fifty or more employees is currently RCW 41.06.070 (1)(v).  

There were no changes to the purpose or responsibility of exempt class B5108, which is responsible for the 
strategic direction, performance, and security of all information technology systems and services 
supporting DRS operations. Accordingly, State HR staff determined that the JVAC evaluation D5Y-1136, EMS 
Band IV level, remains appropriate.  

There is no fiscal impact with this request. 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 5/13/2026 

Current Number of Approved Position(s): 1 

Total Number of Approved Position(s): 1 
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Exempt Exhibit 

Exempt Information 
Item #: 8  
Requester (Agency/Institution): Department of Retirement Systems    
C&C Specialist: Sarah Hawkins 

Primary Action (check all that apply): 
     ☒ Abolishment ☐ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  
     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☐ Minor Scope Change ☐ Pay Outside Band 
     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: B5109 Project Management Office Director - DRS  
Current EMS Band/Rate: EMS Band IV ($100,692 - $173,472) 
Proposed Class Code/Title: N/A 
Proposed EMS Band/Rate: N/A 
Current RCW Exemption (indicate number and description): RCW 41.06.070(1)(v): “In each agency with 
fifty or more employees:…division directors…” 
Proposed RCW Exemption (indicate number and description): N/A 
Effective Date: 8/14/2026 

Scope 
Reporting to the Department of Retirement Systems (DRS) Director, the Project Management Office Director 
is responsible for the leadership, strategic planning, administration and oversight of all critical business and 
technology projects mandated by the legislature or are in support of the agency’s mission and long-range 
strategy. This position sets the overall strategic direction for the PMO and is responsible for the planning, 
development, implementation and administration of long-term business strategies, policies and practices 
related to projects, portfolio and change management programs, procurement and contracts managed by 
the PMO to achieve agency goals. Serves as a member of the Executive Management Team and participates 
in setting overall policy and strategic direction for the agency. 
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Explanation 
The Department of Retirement Systems is updating its organizational structure to better align executive 
leadership roles with the agency’s 2026-2031 strategic plan. As part of this reorganization, DRS submitted a 
request to abolish B5109 Project Management Office Director – DRS. The agency states the incumbent in 
this exempt class moved to B5110 Chief Operating Officer – DRS. The responsibility for setting the overall 
strategic direction for organizational project management and the planning, development and 
implementation of long-term business strategies, policies and practices related to projects, portfolio and 
change management programs, and procurement and contracts will move to the Chief Operating Officer – 
DRS. The responsibilities of leadership, planning, administration and oversight of all business and 
technology projects mandated by the legislature or in support of the agency’s mission and long-term 
strategy will move to a newly established WMS Band III Project Management Office Manager position.  
A Fiscal Impact Statement was not required as there is no cost associated with this request.  

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 7/7/2022 

Current Number of Approved Position(s): 1 

Total Number of Approved Position(s): N/A 
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Exempt Exhibit 

Exempt Information 
Item #: 9  
Requester (Agency/Institution): Department of Retirement Systems   
C&C Specialist: Sarah Hawkins  

Primary Action (check all that apply): 
     ☐ Abolishment ☐ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  

     ☒ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☒ Minor Scope Change ☐ Pay Outside Band 

     ☒ Title Change ☐ Remove Position 

Current Class Code/Title: B5110 Deputy Director, Retirement Systems - DRS  
Current EMS Band/Rate: EMS Band V ($122,256 - $198,672) 
Proposed Class Code/Title: B5110 Chief Operating Officer - DRS 
Proposed EMS Band/Rate: N/A 
Current RCW Exemption (indicate number and description): RCW 41.06.070(1)(w): “In each agency with 
fifty or more employees: Deputy agency heads…” 
Proposed RCW Exemption (indicate number and description): RCW 41.06.070(1)(v): “In each agency with 
fifty or more employees: Deputy agency heads…” 
Effective Date: 8/14/2026 

Scope 
Reporting to the Director, the Deputy Director serves as the agency’s Chief Operating Officer is a deputy-
level executive exempt class, serving as the principal advisor to the Director on enterprise operations, 
strategy and cross-divisional integration in planning and directing the overall administration of the 
Department of Retirement Systems (DRS). This exempt class manages and oversees senior-level managers 
and executives responsible for mission-critical business areas including Information Services, Fiscal, 
Budget, Benchmarking and Performance Measurement and Project Management. Provides policy and 
management direction for internal operations; executive-level leadership in the development of the 
agency's Strategic Plan, defining long-term strategic direction and ensuring alignment across all divisions. 
Works with the Executive Director and Chief Benefits Officer, engaging the Executive Management 
Leadership Team to ensure coordinated organizational and strategic planning efforts; develops and 
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manages while exercising executive accountability for the agency’s biennial budget; and directs financial 
and operational accounts for assets under the fiduciary management of DRS and provides enterprise-level 
leadership for the agency's legacy system replacement project. Responsible for establishing, implementing 
and monitoring policies, standards and guidelines for the quality, effectiveness and productivity of the 
state’s retirement systems and the Deferred Compensation Program. Has delegated full authority to act on 
behalf of the DRS Executive Director in their absence.  

Explanation 
The Department of Retirement Systems is requesting a minor scope and title change to exempt class Deputy 
Director, Retirement Systems – DRS. The agency proposes the title be changed to Chief Operating Officer – 
DRS. These changes reflect the assignment of new areas of responsibility associated with DRS’s restructure 
to better align executive leadership roles. The new structure creates defined leadership positions that 
improve coordination and support the agency’s long-term direction.  
The primary updates to this exempt class are based on the reorganization and split the departments that 
reported to this exempt class with the newly established Chief Benefits Officer. While the departments this 
exempt class oversees have changed, the nature of work, scope and decision-making authority remain at 
the Deputy Director level. 
At the time this exempt class was established, it was exempted under RCW 41.06.070(1)(w): “In each agency 
with fifty or more employees: Deputy agency heads…”. As RCW numbering has changed over the years, RCW 
41.06.070(1)(w) is now for staff employed by the department of commerce to administer energy policy 
functions. The RCW exemption for deputy agency heads in agencies with fifty or more employees is 
currently RCW 41.06.070(1)(v).  
State HR staff determined the current JVAC evaluation for this exempt class, E5Y-1410 EMS Band V remains 
appropriate. 
There is no fiscal impact associated with this request.  

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 5/21/2026 

Current Number of Approved Position(s): 1 

Total Number of Approved Position(s): 1 
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Exempt Exhibit 

Exempt Information 
Item #: 10  

Requester (Agency/Institution): Department of Retirement Systems   

C&C Specialist: Chelsea Lee 

Primary Action (check all that apply): 

     ☐ Abolishment ☒ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  

     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☐ Minor Scope Change ☐ Pay Outside Band 

     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: N/A  
Current EMS Band/Rate: N/A 
Proposed Class Code/Title: B5111 Chief Benefits Officer – DRS  
Proposed EMS Band/Rate: EMS Band V ($122,256 - $198,672) 
Current RCW Exemption (indicate number and description): N/A 
Proposed RCW Exemption (indicate number and description): RCW 41.06.070(1)(v): “In each agency with 
fifty or more employees: Deputy agency heads…” 
Effective Date: 8/14/2026 

Scope 
Reporting to the Director, the Chief Benefits Officer is a deputy-level executive exempt class, serving as the 
principal advisor to the Director on pension benefit administration, customer experience, legislative and 
stakeholder relations, and pension policy. This exempt class manages and oversees senior-level managers 
and executives responsible for mission-critical business areas including pension benefit administration, 
customer facing service delivery, legislative and stakeholder relations, pension policy development, 
employer partnerships, and agency communications. The Chief Benefits Officer develops and executes the 
agency’s legislative strategy and agenda for pension and retirement issues that impact the systems and 
plans administered by DRS and, ultimately, their members and employers. Has delegated full authority to 
act on behalf of the DRS Executive Director in their absence. 
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Explanation 
The Department of Retirement Systems is requesting to establish a new exempt class titled Chief Benefits 
Officer – DRS at the EMS Band V level. The agency recently adopted its 2026-2031 Strategic Plan, and in order 
to attain their goals, the agency determined they must be realigned and reorganized to support both their 
daily core services and long-term modernization for Washington state retirement services. With the update 
to the organizational structure, the new structure pivots from a siloed approach to a more collaborative, 
cross-team approach, which aligns leadership accountability with their goals and strategies. 

This exempt class meets the following exemption criteria in accordance with RCW 41.06.070 (1)(v): “In each 
agency with fifty or more employees: Deputy agency heads…” as the Chief Benefits Officer is a deputy-level 
executive position. 

State HR staff rated this exempt class at E5Y – 1410, which meets the EMS Band V level.  

A Fiscal Impact Statement was submitted and approved June 12, 2026, by OFM Budget, confirming the 
agency can absorb the cost of this action. 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 5/20/2026 

Current Number of Approved Position(s): N/A 

Total Number of Approved Position(s): 1 
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Exempt Exhibit 

Exempt Information 
Item #: 11  
Requester (Agency/Institution): Department of Retirement Systems 
C&C Specialist: Julie Moultine 

Primary Action (check all that apply): 
     ☐ Abolishment ☐ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  

     ☒ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☒ Minor Scope Change ☐ Pay Outside Band 

     ☒ Title Change ☐ Remove Position 

Current Class Code/Title: B5132 Assistant Director, Retirement Services Director - DRS 
Current EMS Band/Rate: EMS Band IV ($100,692 - $173,472) 
Proposed Class Code/Title: B5132 Member Operations Director - DRS 
Proposed EMS Band/Rate: N/A 

Current RCW Exemption (indicate number and description): RCW 41.06.070 (1)(w) – “In each agency with 
fifty or more employees: …assistant directors…” 

Proposed RCW Exemption (indicate number and description): RCW 41.06.070 (1)(v) – “In each agency 
with fifty or more employees: …division directors…” 

Effective Date: 8/14/2026 

Scope 
Reporting to the Director Chief Benefits Officer, the Assistant Director, Retirement Services Member 
Operations Director - DRS directs and administers all customer service operations for members, participants 
and retirees of the eight retirement systems and the Deferred Compensation Program administered by the 
agency for public employees in Washington State. Provides leadership and direction in the development 
and implementation of divisional business plans, policies and procedures to ensure effective delivery of 
exceptional customer service. Serves as a member of the agency’s executive management team to establish 
agency policies, strategic direction and performance management goals. 
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Explanation 
The Department of Retirement Systems submitted an updated position description for exempt class B5132 
Assistant Director, Retirement Services Director – DRS requesting a title change and a change in the exempt 
class’s reporting structure, which also requires a minor scope change. This exempt class previously reported 
to the Assistant Director of Retirement Services and now reports to the Chief Benefits Officer. After a review 
of the updated position description, State HR staff noticed the exemption criteria was outdated and 
requires a revision that is housekeeping in nature. 
 

At the time this exempt class was established, it was exempted under RCW 41.06.070(1)(w): “In each agency 
with fifty or more employees: …assistant directors…” As RCW numbering has changed over the years, RCW 
41.06.070 (1)(w) now pertains to staff employed by the Department of Commerce to administer energy 
policy functions. Additionally, because of the change in reporting relationship, this exempt class is now a 
director instead of an assistant director. The RCW exemption for division directors in agencies with fifty or 
more employees is currently RCW 41.06.070 (1)(v).  
 
There are no changes in the job duties and responsibilities for exempt class B5132, which is responsible for 
providing strategic leadership and direction in the provision of exceptional customer service for the 
members, retirees, survivors, and beneficiaries of members of the retirement systems and plans 
administered by the agency. This exempt class is also a member of the agency’s executive leadership team 
and participates fully in the development and implementation of the agency’s long-term strategic direction, 
planning, initiatives and the formulation of agency policies. State HR staff determined the current JVAC 
evaluation for this exempt class, D5Y-1136, EMS Band IV remains appropriate. 
 
There is no fiscal impact on this request. 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 5/20/2026 

Current Number of Approved Position(s): 1 

Total Number of Approved Position(s): 1 
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Exempt Exhibit 

Exempt Information 
Item #: 12  
Requester (Agency/Institution): Department of Retirement Systems   
C&C Specialist: Cindy Wulff 

Primary Action (check all that apply): 
     ☐ Abolishment ☐ Establishment ☒ Exemption Change  ☐ Substantial Scope Change  
     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☒ Minor Scope Change ☐ Pay Outside Band 
     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: B5138 Risk Management Director - DRS 

Current EMS Band/Rate: EMS Band III ($83,988 - $149,724) 
Proposed Class Code/Title: N/A 
Proposed EMS Band/Rate: N/A 
Current RCW Exemption (indicate number and description): RCW 41.06.070 (1)(v) “In each agency with 
fifty or more employees:... not more than three principal policy assistants who report directly to the agency 
head or deputy agency heads;” 
Proposed RCW Exemption (indicate number and description): RCW 41.06.070 (3) Governor’s Pool “If the 
director determines that the position… involving substantial responsibility for the formulation of basic 
agency or executive policy…” 
Effective Date: 8/14/2026 

Scope 
Reporting to the Department of Retirement Systems (DRS) Director Chief Legal Officer - DRS, the Risk 
Management Director serves as agency’s Internal Control Officer, is a member of the Executive Leadership 
Team, and is a key advisor on policies and practices related to both the agency’s enterprise risk 
management program, fraud prevention and agency’s privacy programs. Creates and implements 
enterprise risk management tools and practices to analyze and report enterprise risks, and to manage risks 
according to established framework. Develops and implements agency-wide, integrated risk management, 
fraud prevention and privacy policies and procedures, to ensure compliance with applicable regulations 
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standards such as the statewide enterprise risk management program, privacy program, and the strategic 
direction of the agency. 

Explanation 
The Department of Retirement Systems requested a minor scope change due to reporting relationship 
change resulting from their reorganization efforts.  

State HR staff reviewed the updated position description dated 5/20/26 and determined there were no 
changes to the purpose or responsibility of exempt class B5138. The exempt class continues to be 
responsible for the agency’s enterprise risk management, fraud prevention and privacy programs and policy 
development. The exempt class still serves as a member of the executive management team and the 
agency’s privacy and internal control officer. The exempt class is no longer considered the highest level of 
authority in the agency for enterprise risk management, privacy, fraud prevention or continuity plan but 
continues to be the expert level providing guidance and advice in respective areas of responsibility to the 
Executive Leadership team and agency’s strategic plan.  The JVAC evaluation C3X-768, EMS Band III, 
remains appropriate. 
 
State HR is requesting an exemption change as this exempt class no longer meets current exemption due to 
reporting structure change resulting from the agency reorganizational efforts. This exempt class continues 
to be responsible for the policy development and  management of the agency’s enterprise risk 
management, fraud prevention and privacy programs and meets RCW 41.06.070 (3) Governor’s Pool 
“…involving substantial responsibility for the formulation of basic agency or executive policy…” 

There is no additional cost associated with this request. 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Policy 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148587  At-Will Governor's Pool 

Date of Exempt Position Description on File: 5/20/2026 

Current Number of Approved Position(s): 1 

Total Number of Approved Position(s): 1 
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Exempt Exhibit 

Exempt Information 
Item #: 13  
Requester (Agency/Institution): Department of Retirement Systems   
C&C Specialist: Chelsea Lee 

Primary Action (check all that apply): 
     ☒ Abolishment ☐ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  
     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☐ Minor Scope Change ☐ Pay Outside Band 
     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: B5150 Legislative and Stakeholder Relations Director – DRS   
Current EMS Band/Rate: EMS Band III ($83,988 - $149,724) 
Proposed Class Code/Title: N/A 
Proposed EMS Band/Rate: N/A 
Current RCW Exemption (indicate number and description): RCW 41.06.070(1)(v): “In each agency with 
fifty or more employees:…not more than three principal policy assistants who report directly to the agency 
head…” 
Proposed RCW Exemption (indicate number and description): N/A 
Effective Date: 8/14/2026 

Scope 
Reporting to the Department of Retirement Systems (DRS) Director, the Legislative and Stakeholder 
Relations Director serves as a key  advisor to the Director, Executive Leadership Team and agency 
stakeholders, providing expert-level guidance, counsel, and advice on federal and state legislative and 
policy issues impacting the agency and the members of the systems/plans it administers. It directs, oversees 
and is responsible for the development and execution of the agency comprehensive legislative strategy and 
agenda for pension and retirement issues that impact the systems and plans administered by the DRS. This 
position is also responsible for developing, directing, overseeing and maintaining constructive working 
relationships between the agency and partner agencies, the legislature, tribes, and stakeholders, critical in 
the department’s work with key members of the authorizing environment. 
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Explanation 
The Department of Retirement Systems submitted a request to abolish B5150 Legislative and Stakeholder 
Relations Director – DRS as the exempt class has been vacant since November 2024. The agency recently 
adopted its 2026-2031 Strategic Plan, and in order to attain their goals, the agency determined they must be 
realigned and reorganized to support both their daily core services and long-term modernization for 
Washington state retirement services. With the update to the organizational structure, the new structure 
pivots from a siloed approach to a more collaborative, cross-team approach, which aligns leadership 
accountability with their goals and strategies. The agency shared that all responsibilities for this exempt 
class, including directing and overseeing the agency’s legislative strategy and agenda for pension and 
retirement issues that impact the systems and plans administered by DRS, and the development, 
management, and oversight of constructive relationships between the agency and partner agencies, the 
legislature, tribes and stakeholders will move to the newly established B5111 Chief Benefits Officer – DRS. 
A fiscal impact statement was not required as there is no cost associated with this request. 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 

Director’s Meeting Date: 8/13/2026 

Management Type: Management 

EEOC Code: 41  Officials & Administrators  

Workforce Indicator: 80148586  At-Will 

Date of Exempt Position Description on File: 9/17/2022 

Current Number of Approved Position(s): 1 

Total Number of Approved Position(s): N/A 
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Exempt Exhibit 

Exempt Information 
Item #: 14  
Requester (Agency/Institution): Department of Retirement Systems   
C&C Specialist: Meiklynn Flannery 

Primary Action (check all that apply): 
     ☐ Abolishment ☐ Establishment ☒ Exemption Change  ☐ Substantial Scope Change  
     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☒ Minor Scope Change ☐ Pay Outside Band 

     ☒ Title Change ☐ Remove Position 

Current Class Code/Title: B5151 Legal Services Director - DRS  
Current EMS Band/Rate: EMS Band IV ($100,692 - $173,472) 
Proposed Class Code/Title: B5151 Chief Legal Officer - DRS 
Proposed EMS Band/Rate: N/A 
Current RCW Exemption (indicate number and description): RCW 41.06.070(1)(v): “In each agency with 
fifty or more employees… division directors…” 
Proposed RCW Exemption (indicate number and description): RCW 41.06.070(1)(v): “In each agency with 
fifty or more employees… assistant directors…” 
Effective Date: 8/14/2026 

Scope 
The Legal Services DirectorChief Legal Officer will reports to the Director of the Department of Retirement 
Systems (DRS) and serves as the strategic legal counsel for the Director on all legal matters affecting the 
agency, the retirement systems/plans it administers, and its members, retirees and beneficiaries, 
participants and employers of the state’s retirement system. The positionexempt class will be responsible 
for all legal services for DRS as well as the following programs: petitions, public disclosure, and rulemaking 
for the agency. Responsible for decisions regarding the agency’s legal strategy and approach on legislation 
and policy issues, final petition decisions, public disclosure disposition and rulemaking for the agency. 
 
This positionexempt class is will be a member of the agency’s Executive Leadership Team and participates 
in setting overall policy and strategic direction. 
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Explanation 
The Department of Retirement Systems is updating its organizational structure to better align executive 
leadership roles with the work the agency must deliver over the next six years. The new structure creates 
defined leadership positions that improve coordination and support the agency’s long-term direction. This 
new structure pivots from a siloed approach to a more collaborative, cross-team approach, which supports 
the agency’s Strategic Plan by aligning leadership accountability with agency goals and strategies. 
 
DRS is requesting a minor scope and title change from Legal Services Director – DRS to Chief Legal Officer – 
DRS. With the restructure, responsibility for providing strategic oversight and leadership of the agency’s 
enterprise risk management program, COOP coordination, emergency response management, fraud 
prevention, internal controls, and privacy program will be transferred from the Chief Legal Officer – DRS to 
the B5138 Risk Management Director – DRS, which will report to the Chief Legal Officer – DRS. All other job 
duties, responsibilities and position scope remain the same. While the agency’s restructuring resulting in 
the reassignment of select duties, this exempt class’s overall purpose, scope, complexity, and level of 
responsibility remain substantially unchanged. 
 
At the time this exempt class was established, it was exempted under RCW 41.06.070(1)(v): “In each agency 
with fifty or more employees… division directors…” Due to the agency organizational structure change and 
update to the reporting hierarchy, State HR staff, in collaboration with DRS, recommends changing the 
component identified to RCW 41.06.070(1)(v): “In each agency with fifty or more employees… assistant 
directors…” 
 
State HR staff reviewed the updated position description for Chief Legal Officer – DRS and confirms this 
exempt class is appropriately at the EMS Band IV level with a JVAC score of D4X-976. 
 
There is no fiscal impact related to this action. 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 
Director’s Meeting Date: 8/13/2026 
Management Type: Management 
EEOC Code: 41  Officials & Administrators  
Workforce Indicator: 80148586  At-Will 
Date of Exempt Position Description on File: 5/21/2026 
Current Number of Approved Position(s): 1 
Total Number of Approved Position(s): 1 
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Exempt Exhibit 

Exempt Information 
Item #: 15  
Requester (Agency/Institution): Department of Revenue  
C&C Specialist: Barb Ursini 

Primary Action (check all that apply): 
     ☐ Abolishment ☒ Establishment ☐ Exemption Change  ☐ Substantial Scope Change  
     ☐ Revision/Correction 

Secondary Action - As a result of Primary Action (check all that apply): 
     ☐ Add Position ☐ Band Change ☐ Minor Scope Change ☐ Pay Outside Band 
     ☐ Title Change ☐ Remove Position 

Current Class Code/Title: N/A 
Current EMS Band/Rate: N/A 
Proposed Class Code/Title: B5229 Assistant Director, Washington Individual Taxes  - DOR 
Proposed EMS Band/Rate: EMS Band IV ($100,692 - $173,472) 
Current RCW Exemption (indicate number and description): N/A 
Proposed RCW Exemption (indicate number and description): RCW 41.06.070 (1)(v): “In each agency with 
fifty or more employees:… assistant directors…”. 
Effective Date: 8/14/2026 

Scope 
The Assistant Director of the Washington Individual Taxes Division reports directly to the Senior Assistant 
Director of Individual Tax and Service Administration. This exempt class serves as the state’s leader 
responsible for establishing, directing, and sustaining Washington’s new statewide individual income tax. 
and other individual tax programs.  
 
As the agency’s chief administrator, this exempt class is accountable for creating and implementing the 
overarching strategy, operating model, governance structure, and performance measures for the 
Washington Individual Taxes Division.  
 
The Assistant Director develops and oversees tax administration policies, education and outreach 
initiatives, and core operational processes, including filing, reconciling, account examination, taxpayer 
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assistance and support, ensuring compliance and auditing elements, and risk management, to support 
voluntary compliance and statewide consistency.  

 
This exempt class produces major statewide outcomes by ensuring accurate and equitable tax 
administration, safeguarding revenue integrity, fostering public trust, and driving innovations that advance 
the department’s strategic goals. Decisions made shape how statutory requirements are interpreted and 
implemented, influence taxpayer burden and compliance rates, and directly impact fiscal, legal, and 
reputational outcomes for the agency.  

Explanation 
The Department of Revenue is requesting to establish a new exempt class titled Assistant Director, 
Washington Individual Taxes at the EMS Band IV level as it is essential to fulfill the agency’s responsibilities 
under Engrossed Substitute Senate Bill 6346. This Bill establishes a 9.9 percent tax on Washington taxable 
income over one million dollars beginning January 1, 2028, with returns and payments commencing in 
2029. This is a program of significant fiscal, operational, and public interest. Additionally, the law directs the 
DOR to consult regularly with a broad advisory group beginning July 1, 2026, and must provide an initial 
report to the Legislature by December 15, 2026, and a final report by December 15, 2027, outlining 
implementation strategies and recommended administrative frameworks. 
 
This exempt class meets the following exemption criteria in accordance with RCW 41.06.070 (1)(v): “In each 
agency with fifty or more employees:… assistant directors…”. 
 
State HR staff evaluated this exempt class with a JVAC score of D5Y - 1136, which meets the EMS Band IV 
level. 
 
A Fiscal Impact Statement was submitted and approved June 5, 2026, by OFM Budget, confirming the 
agency can absorb the cost of this action. 

HRMS Information 
This information is entered into the Human Resources Management System (HRMS) and CC Jobs. 
Director’s Meeting Date: 8/13/2026 
Management Type: Management 
EEOC Code: 41  Officials & Administrators  
Workforce Indicator: 80148586  At-Will 
Date of Exempt Position Description on File: 5/6/2026 
Current Number of Approved Position(s): N/A 
Total Number of Approved Position(s): 1 
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Classified Exhibit 

Exhibit Information  

Item #: 16    

Agency/HE Institution: Office of Financial Management       

C&C Specialist: Mindy Portschy    

Director’s Meeting Action(s) – select all that apply:   

     ☐Abolishment ☒Establishment ☐Revision ☐Salary Adjustment 

If Revision(s) – select all that apply:   

     ☐Title Change     ☐Class Series Concept     ☐Definition     ☐Distinguishing Characteristics 
 
Current Class Code/Title: N/A   
 
Current Salary Range/Rate: N/A   
 
Proposed Class Code/Title: 652D Marine Vessel Operator Assistant - TEAMSTERS  
 
Proposed Salary Range/Rate: 48E 
 
Definition: Under the direction of the Marine Vessel Operator, performs duties related to the overall vessel 
operation, emergency maintenance and passenger safety.  
  
Explanation: The request for establishment of the shadow class titled Marine Vessel Operator Assistant - 
TEAMSTERS is a result of the 2025-2027 Collective Bargaining Negotiations and Budget Process. 

HRMS/CC Jobs Information 

This information is entered into Human Resources Management System and CC Jobs. 

Director’s Meeting Date: 8/13/2026   

Effective Date: 7/1/2026 

Management Type:  N/A    
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Workforce Indicator: 80148588 Classified WA General Service  

EEOC Code: 47 Skilled Craft Workers: 47 Skilled Craft Workers 

Number of Position(s) Affected: 13 
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Higher Education Special Pay Exhibit 

Item #: 17 

 
WAC 357-28-025 - The director may adopt special pay salary ranges for positions based upon pay practices 
found in private industry or other governmental units. This includes special pay salary ranges and/or 
compensation practices for higher education institutions and related higher education boards as authorized in 
RCW 41.06.133. The classes or positions assigned special pay ranges and the associated special salary 
schedule must be specified in the compensation plan. 
 

Requester (HE Institution): University of Washington               

C&C Specialist: Shelby Sheldon                                                   

Action:      ☐ Abolishment ☐ Establishment ☒ Revision 

Effective Date: 9/1/2026    

Class 
Code Class Title 

Current 
Salary 
Range 

Proposed Special 
Pay Increase 

Total 
Headcount 

320H Anesthesiology Technical Services Supervisor Range 57 4% 0 
320G Anesthesiology Technical Lead Range 53 3% 3 
511I Biomedical Electronics Technician Supervisor Range 52 7% 8 

297M Electroneurodiagnostic Technologist Supervisor Range 55 3% 4 
306R Occupational Therapist Supervisor Range 62 2% 1 
306X Physical Therapist Supervisor Range 67 4% 4 
306L Recreation Therapist Supervisor Range 53 3% 1 
309H Respiratory Care Specialist Range 61 8% 1 
351H Social Worker Supervisor - Academic Medical Centers Range 61 2% 14 
510R Specimen Processing Supervisor Range 48 2% 12 
308D Speech Pathologist/Audiologist Specialist 1 Range 60 4% 9 
308E Speech Pathologist/Audiologist Specialist 2 Range 62 6% + 2% on 1/1/2027 32 
308F Speech Pathologist/Audiologist Specialist 3 Range 65 8% + 2% on 1/1/2027 15 
308G Speech Pathologist/Audiologist Specialist 4 Range 72 6% + 2% on 1/1/2027 1 

 

Category (select all that apply): 
☐ Unique Skills/Duties    ☐ Recruitment/Retention   ☒ Effective Operations    
☒ Salary Compression/Inversion  
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Explanation:  
The University of Washington is requesting a special pay increase for 14 job classifications listed above  
affecting 105 employees. The basis of this request is based on compression/inversion and effective 
operations, substantiated by data provided by the Milliman Inc. Health Care Salary Survey. The data is from 
January 1, 2025, and has been aged to May 1, 2026, at an average rate of three point seven (3.7) percent. 
 
State HR Staff supports the institution’s request to increase the special pay based on 
compression/inversion and effective operations for the job classification list above. This proposal is 
intended to restore and maintain appropriate salary differentials that reflect the greater scope of 
responsibility performed by non-union leads and supervisors, including day-to-day oversight and 
leadership, decision-making, and/or performance management. Preserving these distinctions is important 
to recognize the higher-level duties performed.    
 
This special pay increase would increase the median monthly pay for the job classes listed above but would 
not exceed the market average. These increases will aide UW’s efforts to remain competitive and to recruit 
and retain highly skilled individuals. 
 
UW has certified the funding does not come from tuition dollars and they have identified local funds to 
support these health care special pay salary increases.  
 
UW is requesting an effective date of September 1, 2026. 
 
Internal Use Only 
Director’s Meeting Date: 8/14/2026 
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Higher Education Special Pay Exhibit 

Item #: 18 

 
WAC 357-28-025 - The director may adopt special pay salary ranges for positions based upon pay practices 
found in private industry or other governmental units. This includes special pay salary ranges and/or 
compensation practices for higher education institutions and related higher education boards as authorized in 
RCW 41.06.133. The classes or positions assigned special pay ranges and the associated special salary 
schedule must be specified in the compensation plan. 
 

Requester (HE Institution): University of Washington               

C&C Specialist: Shelby Sheldon                        

Action:      ☐ Abolishment ☐ Establishment ☒ Revision 

Effective Date: 8/16/2026 

Class Title: Advance Registered Nurse Practitioner                   
 
Class Code: 291E                    
 
Current Salary Range or Special Pay Range: $2.50 per hour (Evening/2nd Shift)                 
 
Proposed Special Pay Increase: $3.00 per hour (Evening/2nd Shift)               
 
 
Class Title: Physician Assistants   
 
Class Code: 291C      
 
Current Salary Range or Special Pay Range: $2.50 per hour (Evening/2nd Shift)           
 
Proposed Special Pay Increase: $3.00 per hour (Evening/2nd Shift) 
 
 
Class Title: Advance Registered Nurse Practitioner         
 
Class Code: 291E              
 
Current Salary Range or Special Pay Range: $4.50 per hour (Night/3rd Shift)                      
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Proposed Special Pay Increase: $5.00 per hour (Night/3rd Shift)                     
 
 
Class Title: Physician Assistants                                     
 
Class Code: 291C                            
 
Current Salary Range or Special Pay Range: $4.50 per hour (Night/3rd Shift)                   
            
Proposed Special Pay Increase: $5.00 per hour (Night/3rd Shift)            

Category (select all that apply): 
☐ Unique Skills/Duties    ☐ Recruitment/Retention   ☒ Effective Operations    
☐ Salary Compression/Inversion  

Explanation:  
The University of Washington is requesting an increase in the evening/2nd shift premium pay from $2.50 per 
hour to $3.00 per hour and night/3rd shift premium pay from $4.50 per hour to $5.00 per hour for the 
Advanced Registered Nurse Practitioners and Physician Assistants job classifications. The basis for this 
request is effective operations. The basis of the substantiating market data is from the 2025 Milliman Inc. 
Northwest Health Care salary survey. 
 
State HR supports the institution’s request based on effective operations. The increase in shift premium 
pay for the Advanced Registered Nurse Practitioner and the Physician Assistant job classes will aid in better 
aligning these classifications with the market and will help to remain competitive with peer hospitals and 
other staff in similar jobs that are in other UW Medicine entities. Shift premium pay is common practice, and 
the increase aligns with hospital comparators in the greater Seattle area.  
 
UW has identified local funds to support the certification premium pay increases, which does not include 
tuition dollars.  
 
UW is requesting an effective date of August 16, 2026. 
 
Internal Use Only 
Director’s Meeting Date: 8/13/2026 
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Assignment Pay Exhibit Group A and Group B 
WAC 357-28-175 - Assignment pay is a premium added to base salary to recognize specialized skills, 
assigned duties, and/or unique circumstances that exceed the ordinary. Assignment pay is intended to be 
used only as long as skills, duties, or circumstances it is based on are in effect. 

WAC 357-28-180 - Employers may authorize assignment pay to a position when the director has approved 
the assignment pay for a specific skill, duty, or unique circumstance and the employer determines that the 
position qualifies for the premium. Approved assignment pay designations must be listed in the 
compensation plan. 

Assignment Pay Exhibit Information 

Item #: 19 
Requester (Agency/HE Institution): Office of Financial Management, State Human Resources 
C&C Specialist: Shelby Sheldon 
Action: 
       ☐ Abolishment      ☒   Establishment             ☐   Revision 
 
Reference #(s) and Description:  
 
Reference #70C: (WPEA Only) Within the Department of Natural Resources, employees who are assigned 
by the Chief as a Field Training Officer (FTO) will receive their base salary plus ten percent (10%) for all time 
worked while assigned a student officer and completing daily observation and end of phase reports. (Eff. 
7/26) 

Group B:  
Group B Assigned Duty: Field Training Officer (DNR)  
Premium(s)/Reference #(s): Ref #70C 
    
Explanation: As a result of the WPEA Collective Bargaining Negotiations and Budget Process, the Office of 
Financial Management, State Human Resources is requesting modification to the “Group A & B” Assignment 
Pay Listing. 
 

Internal Use Only 

Director’s Meeting Date:  8/13/2026 
Effective Date:   7/1/2026 
Reference Type (select all that apply):    ☐  Group A    ☒  Group B   ☐  Reference Change 
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Assignment Pay Exhibit Group A and Group B 
WAC 357-28-175 - Assignment pay is a premium added to base salary to recognize specialized skills, 
assigned duties, and/or unique circumstances that exceed the ordinary. Assignment pay is intended to be 
used only as long as skills, duties, or circumstances it is based on are in effect. 

WAC 357-28-180 - Employers may authorize assignment pay to a position when the director has approved 
the assignment pay for a specific skill, duty, or unique circumstance and the employer determines that the 
position qualifies for the premium. Approved assignment pay designations must be listed in the 
compensation plan. 

Assignment Pay Exhibit Information 

Item #: 20 
Requester (Agency/HE Institution): Office of Financial Management, State Human Resource  
C&C Specialist: Shelby Sheldon 
Action: 
       ☐ Abolishment      ☐   Establishment             ☒   Revision 
 
Reference #(s) and Description:  
 
Reference #75: (WPEA Only) Baseic salary plus twenty percent (20%) payable to positions for heavy 
equipment mechanics, within the Equipment Technician series, for hours worked required to regularly 
performing as part of their assigned within the Equipment Technician series, required to regularly perform 
as part of their assigned duties hands-on mechanical maintenance, diagnostics, fabrications, calibrations, 
and repair work on heavy-duty vehicles and/or equipment and vehicles greater than 26,000 GVWR. (Eff. 7/23, 
Rev. 07/26) 
 
Note: Heavy-duty vehicles and heavy equipment are required to meet the weight requirements. 
 
Reference #76: (WFSE & WPEA Only) Basic salary plus ten percent (10%) while performing assigned job 
responsibilities requiring work at heights above four (4) feet at communication tower sites or are at the 
same remote location directly supervising an employee performing these duties. These employees are 
responsible for performing work on towers, which includes working at heights from which an employee 
might fall in excess of four (4) feet. Employees will be paid a minimum of four (4) hours at the higher rate on 
each day they perform this work at a communication tower site or are at the same remote location directly 
supervising an employee performing these duties. The higher rate of pay is not to be paid for travel to/from 
remote tower locations and does not include administrative time. (Eff. 7/25, rev. 7/26) 



D: Compensation 
 

Director’s Meeting Agenda 
Compensation 

August 13, 2026 
D7 

Group B:  
Group B Assigned Duty: Working at Heights on Communication Towers             
Premium(s)/Reference #(s): Ref #75 
 
Group B Assigned Duty: Heavy Equipment Maintenance Work greater than 26,000 GVWR            
Premium(s)/Reference #(s): Ref #76 
   
 
Explanation: As a result of the WPEA Collective Bargaining Negotiations and Budget Process, the Office of 
Financial Management, State Human Resources is requesting modification to the “Group B” Assignment Pay 
Listing. 
 

Internal Use Only 

Director’s Meeting Date:  8/13/2026 
Effective Date:   7/1/2026 
Reference Type (select all that apply):    ☐  Group A    ☐  Group B   ☒  Reference Change 
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Item #1 – Pregnancy Accommodations 
 
Staff note:  Engrossed Second Substitute Senate Bill 5217 (E2SSB 5217), Chapter 379, Laws of 2025, passed 
during the 2025 legislative session with an effective date of January 1, 2027. This bill repeals RCW 43.10.005, 
Workplace Pregnancy Accommodations, and instead creates a new chapter in Title 49 RCW, referred to as 
the Healthy Start Act. Section 1 of the bill creates RCW 49.92.010, Definitions, which reflects the definitions 
previously included in RCW 43.10.005; however, it also expands the definition of reasonable accommodation 
to include scheduling flexibility for postpartum visits. Section 2 creates RCW 49.92.020, Unfair practices – 
Protections – Notice, which primarily reflects similar language from RCW 43.10.005, however, adds that any 
break time and any time traveling to a location to express milk must be paid to the employee at the 
employee's regular compensation rate. An employee must not be required to use paid leave during break or 
travel time to express milk during work. Any break time to express milk is in addition to meal and rest 
periods under chapter 49.12 RCW.  

The federal Pregnant Workers Fairness Act (PWFA), which is administered and enforced by the Equal 
Employment Opportunity Commission, requires covered employers to provide reasonable accommodations 
to a worker’s known limitations related to pregnancy, childbirth, or related medical conditions, unless the 
accommodation will cause the employer an undue hardship. The PWFA is more expansive than Washington 
State law, because it also requires protections for applicants.  
 
Staff is proposing to amend: 

• WAC 357-26-030, WAC 357-26-035, and WAC 357-26-045 to replace “employee” with “individual” to 
also include applicants as covered by the federal PWFA. 

• WAC 357-26-030 to replace the reference to RCW 43.10.005 with RCW 49.92.020 and add a reference to 
the federal PWFA of 2024. 

• WAC 357-26-035(1)(h) to include that an employer must provide pregnancy accommodation, which 
may include scheduling flexibility for postpartum visits. 

• WAC 357-26-035 to add subsection (4) to address break and travel time requirements to align with 
RCW 49.92.020(4).  

• WAC 357-26-045 to replace “licensed physician or health care professional” with “treating healthcare 
professional” to align with RCW 49.92.010(6)(h)(i).  

 
Staff is proposing a January 1, 2027, permanent effective date.  
 
AMENDATORY SECTION 

WAC 357-26-030  When must an employer provide reasonable pregnancy accommodations?   

An employer must provide reasonable pregnancy accommodations to ((employees)) individuals who are 
pregnant or have a pregnancy-related health condition as required in RCW ((43.10.005)) 49.92.020 and the 
federal Pregnant Workers Fairness Act of 2024. 

 

https://app.leg.wa.gov/BillSummary/?BillNumber=5217&Year=2025&Initiative=false
https://www.eeoc.gov/statutes/pregnant-workers-fairness-act
https://www.eeoc.gov/statutes/pregnant-workers-fairness-act
https://www.eeoc.gov/statutes/pregnant-workers-fairness-act
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AMENDATORY SECTION 

WAC 357-26-035  What actions must an employer take to provide reasonable pregnancy 
accommodations?   
 
(1) An employer must provide ((employees)) individuals who are pregnant or have a pregnancy-related 
health condition a reasonable pregnancy accommodation, which may include((s)) the following: 

(a) Providing more frequent, longer, or flexible restroom breaks; 
(b) Modifying a no food or drink policy; 
(c) Providing seating or allowing an ((employee)) individual to sit more frequently if the job requires 

standing; 
(d) Providing reasonable break time ((for an employee)) to express breast milk for two years after the 

child's birth each time the ((employee)) individual has a need to express the milk and providing a private 
location, other than a bathroom, if such a location exists at the place of business or worksite, which may be 
used by the ((employee)) individual to express breast milk. If the business location does not have a space 
((for the employee)) to express breast milk, the employer shall work with the ((employee)) individual to 
identify a convenient location and work schedule to accommodate their needs; 

(e) Job restructuring, part-time or modified work schedules, reassignment to a vacant position, or 
acquiring or modifying equipment, devices, or an ((employee's)) individual's work station; 

(f) Providing a temporary transfer to a less strenuous or less hazardous position; 
(g) Providing assistance with manual labor and limits on lifting; 
(h) Scheduling flexibility for prenatal and postpartum visits; and 
(i) Any further pregnancy accommodation an ((employee)) individual may request and to which an 

employer must give reasonable consideration in consultation with information provided on pregnancy 
accommodation by the department of labor and industries or the ((employee's)) individual's attending 
health care provider. 

(2) An employer cannot require an ((employee)) individual who is pregnant or has a pregnancy-
related health condition to take leave if another reasonable pregnancy accommodation can be provided. 

(3) The employer is not required to create additional employment that the employer would not 
otherwise have created, unless the employer does so or would do so for other classes of ((employees)) 
individuals who need accommodation. 

(4) As required in subsection (1)(d) of this section, any break time and any time traveling to a 
location, identified by the employer and an individual, to express milk must be paid at the individual's 
regular rate. An individual must not be required to use paid leave during break or travel time to express milk 
during work. Any break time to express milk is in addition to meal and rest periods under chapter 49.12 RCW. 
 
AMENDATORY SECTION 

WAC 357-26-045  When an ((employee)) individual is pregnant or has a pregnancy-related health 
condition and requests a reasonable pregnancy accommodation, what documentation may the 
((employee)) individual be required to submit?   
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When an ((employee)) individual is pregnant or has a pregnancy-related health condition and requests a 
reasonable pregnancy accommodation, the ((employee)) individual may be required to submit written 
certification from their ((licensed physician or)) treating health care professional for those pregnancy 
accommodations listed in WAC 357-26-035 (1)(e) through (i). An ((employee)) individual is not required to 
submit written certification for pregnancy accommodations listed in WAC 357-26-035 (1)(a) through (d) or for 
limits lifting over ((seventeen)) 17 pounds. 

REFERENCE ONLY 

RCW 49.92.010 Definitions. (Effective January 1, 2027.) 

The definitions in this section apply throughout this chapter unless the context clearly requires otherwise. 
(1) "Department" means the department of labor and industries. 
(2) "Director" means the director of the department of labor and industries or authorized representative. 
(3) "Employee" means an employee who is employed in the business of the employee's employer whether 
by way of manual labor or otherwise. 
(4) "Employer" has the same meaning and must be interpreted consistent with how that term is defined in 
RCW 49.60.040, except that for the purposes of this chapter only, "employer" includes any employer who 
employs one or more persons and any religious or sectarian organization not organized for private profit. 
(5) "Pregnancy" includes the employee's pregnancy and pregnancy-related health conditions, including the 
need to express breast milk. 
(6) "Reasonable accommodation" means: 
(a) Providing more frequent, longer, or flexible restroom breaks; 
(b) Modifying a no food or drink policy; 
(c) Job restructuring, part-time or modified work schedules, reassignment to a vacant position, or acquiring 
or modifying equipment, devices, or an employee's work station; 
(d) Providing seating or allowing the employee to sit more frequently if the employee's job requires the 
employee to stand; 
(e) Providing for a temporary transfer to a less strenuous or less hazardous position; 
(f) Providing assistance with manual labor and limits on lifting; 
(g) Scheduling flexibility for prenatal and postpartum visits; 
(h) Providing reasonable break time for an employee to express breast milk for two years after the child's 
birth each time the employee has a need to express milk and providing a private location, other than a 
bathroom, if such a location exists at the place of business or worksite, which may be used by the employee 
to express breast milk. If the business location does not have a space for the employee to express milk, the 
employer shall work with the employee to identify a convenient location and work schedule to 
accommodate their needs; and 
(i) Any further pregnancy accommodation an employee may request, and to which an employer must give 
reasonable consideration in consultation with information provided on pregnancy accommodation by the 
department or the attending health care provider of the employee. 

http://app.leg.wa.gov/RCW/default.aspx?cite=49.92.010
http://app.leg.wa.gov/RCW/default.aspx?cite=49.60.040
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(7) "Undue hardship" means an action requiring significant difficulty or expense. An employer may not claim 
undue hardship for the accommodations under subsection (6)(a), (b), and (d) of this section, or for limits on 
lifting over 17 pounds. 
 
REFERENCE ONLY 
 
RCW 49.92.020 Unfair practices—Protections—Notice. (Effective January 1, 2027.) 

(1) It is an unfair practice for any employer to: 
(a) Fail or refuse to make reasonable accommodation for an employee for pregnancy, unless the employer 
can demonstrate that doing so would impose an undue hardship on the employer's program, enterprise, or 
business; 
(b) Take adverse action against an employee who requests, declines, or uses an accommodation under this 
section that affects the terms, conditions, or privileges of employment; 
(c) Deny employment opportunities to an otherwise qualified employee if such denial is based on the 
employer's need to make reasonable accommodation required by this section; 
(d) Require an employee to take leave if another reasonable accommodation can be provided for the 
employee's pregnancy. 
(2) An employer may request that the employee provide written certification from the employee's treating 
health care professional regarding the need for reasonable accommodation, except for accommodations 
listed in RCW 49.92.010(6)(h) and *section 8 of this act. 
(3)(a) This chapter does not require an employer to create additional employment that the employer would 
not otherwise have created, unless the employer does so or would do so for other classes of employees who 
need accommodation. 
(b) This chapter does not require an employer to discharge any employee, transfer any employee with more 
seniority, or promote any employee who is not qualified to perform the job, unless the employer does so or 
would do so to accommodate other classes of employees who need accommodation. 
(4) Any break time and any time traveling to a location, identified by the employer and employee as 
provided in RCW 49.92.010(6)(h), to express milk must be paid to the employee at the employee's regular 
compensation rate. An employee must not be required to use paid leave during break or travel time to 
express milk during work. Any break time to express milk is in addition to meal and rest periods under 
chapter 49.12 RCW. 
(5) The department must provide online education materials explaining the respective rights and 
responsibilities of employers and employees who have a health condition related to pregnancy or childbirth. 
The online education materials must be prominently displayed on the department's website. 
 
 
 
 
 
 

http://app.leg.wa.gov/RCW/default.aspx?cite=49.92.020
http://app.leg.wa.gov/RCW/default.aspx?cite=49.92.010
http://app.leg.wa.gov/RCW/default.aspx?cite=49.92.010
http://app.leg.wa.gov/RCW/default.aspx?cite=49.12


E: Rule Amendments 
 

Director’s Meeting Agenda 
Rule Amendments 

August 13, 2026 
E5 

REFERENCE ONLY 

PWFA §2000gg. Definitions 

As used in this chapter- 
(1) the term "Commission" means the Equal Employment Opportunity Commission; 
(2) the term "covered entity"- 
(A) has the meaning given the term "respondent" in section 2000e(n) of this title; and 
(B) includes- 
(i) an employer, which means a person engaged in industry affecting commerce who has 15 or more 
employees as defined in section 2000e(b) of this title; 
(ii) an employing office, as defined in section 1301 of title 2 and section 411(c) of title 3; 
(iii) an entity employing a State employee described in section 2000e–16c(a) of this title; and 
(iv) an entity to which section 2000e–16(a) of this title applies; 
(3) the term "employee" means- 
(A) an employee (including an applicant), as defined in section 2000e(f) of this title; 
(B) a covered employee (including an applicant), as defined in section 1301 of title 2, and an individual 
described in section 1311(d) of title 2; 
(C) a covered employee (including an applicant), as defined in section 411(c) of title 3; 
(D) a State employee (including an applicant) described in section 2000e–16c(a) of this title; or 
(E) an employee (including an applicant) to which section 2000e–16(a) of this title applies; 
(4) the term "known limitation" means physical or mental condition related to, affected by, or arising out of 
pregnancy, childbirth, or related medical conditions that the employee or employee's representative has 
communicated to the employer whether or not such condition meets the definition of disability specified in 
section 3 of the Americans with Disabilities Act of 1990 (42 U.S.C. 12102); 
(5) the term "person" has the meaning given such term in section 2000e(a) of this title; 
(6) the term "qualified employee" means an employee or applicant who, with or without reasonable 
accommodation, can perform the essential functions of the employment position, except that an employee 
or applicant shall be considered qualified if- 
(A) any inability to perform an essential function is for a temporary period; 
(B) the essential function could be performed in the near future; and 
(C) the inability to perform the essential function can be reasonably accommodated; and 
(7) the terms "reasonable accommodation" and "undue hardship" have the meanings given such terms in 
section 101 of the Americans with Disabilities Act of 1990 (42 U.S.C. 12111) and shall be construed as such 
terms are construed under such Act [42 U.S.C. 12101 et seq.] and as set forth in the regulations required by 
this chapter, including with regard to the interactive process that will typically be used to determine an 
appropriate reasonable accommodation. 
( Pub. L. 117–328, div. II, §102, Dec. 29, 2022, 136 Stat. 6084 .) 
 
 

https://uscode.house.gov/view.xhtml?req=(title:42%20section:2000gg%20edition:prelim)
https://uscode.house.gov/statviewer.htm?volume=136&page=6084
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Item #2 – Salary Determination Policy 
 
Staff note:  WAC 357-28-030 requires employers to develop a written salary determination policy (SDP) that 
is subject to the director’s approval. The Rules Team, in partnership with members of the Classification and 
Compensation team, conducted a review of the compensation rules, chapter 357-28, and identified 
opportunities to clarify what must be addressed in employers’ SDP. This effort was prompted by employer 
feedback and a need to clarify requirements related to SDPs, and based on the understanding that 
employers may have made updates to their policies over the years without requesting the director’s 
approval.  At the February 12, 2026, director’s meeting, staff proposed to amend WAC 357-28-035 to include 
all of the compensation WACs that allow for employer discretion. These amendments were adopted on a 
permanent basis effective May 1, 2026. WAC 357-28-250 was inadvertently omitted during that rulemaking 
effort.  

Staff is proposing to amend: 
• WAC 357-28-035 to add (17) include a reference to WAC 357-28-250 and renumber (18) through (21); 

and 
• WAC 357-28-250(2) to add “salary determination” for clarity. 

 
Staff is proposing an October 1, 2026, permanent effective date.  
 
AMENDATORY SECTION  
 
WAC 357-28-035  What must be addressed in the employer's salary determination policy?  

The employer's salary determination policy must minimally address the following: 
(1) Setting base salary for new employees; 
(2) Adjusting timing and/or amount of regularly scheduled increment increases in accordance with 

WAC 357-28-070; 
(3) Adjusting base salary to address issues related to recruitment, retention, or other business-

related reasons in accordance with WAC 357-28-090; 
(4) Increasing base salary in accordance with WAC 357-28-110 when an employee is promoted to a 

position in a new class; 
(5) Increasing base salary in accordance with WAC 357-28-110 when an employee is promoted to a 

permanent position while in a nonpermanent appointment; 
(6) Setting base salary in accordance with WAC 357-28-140 when an employee transfers to a new 

position; 
(7) Setting base salary in accordance with WAC 357-28-135 when an employee is appointed from an 

internal or statewide layoff list to a position with a lower range maximum than the position from which the 
employee was laid off; 

(8) Setting base salary higher than step M in accordance with WAC 357-28-120 for an employee 
occupying a position that is reallocated to a class with the same or lower salary range; 
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(9) Setting base salary in accordance with WAC 357-28-155 when an employee is demoted for any 
other reason than accepting a demotion in lieu of layoff or the demotion is a result of reasonable 
accommodation; 

(10) Setting base salary in accordance with WAC 357-28-150 when an employee is reverted following 
a voluntary demotion; 

(11) Authorizing additional pay to support recruitment and/or retention for a specific position in 
accordance with WAC 357-28-095; 

(12) Setting base salary and progression based on recruitment and retention rather than years of 
experience for the nurse special pay salary schedules, if applicable; 

(13) Compensation for employees being called back to work in accordance with WAC 357-28-185; 
(14) When an employee must receive shift premium in accordance with WAC 357-28-190; 
(15) When an employee must receive holiday premium in accordance with WAC 357-28-200; 
(16) When an employee must receive standby pay in accordance with WAC 357-28-205; 
(17) Informing employees who are dispatched to emergency response duty under an incident 

command system of any temporary eligibility to receive overtime compensation in accordance with WAC 
357-28-250; 

(18) When an employee must receive overtime compensation in accordance with WAC 357-28-255; 
(((18))) (19) Setting base salary in accordance with WAC 357-19-340 when an employee returns to a 

permanent position from a project position; 
(((19))) (20) Setting base salary in accordance with WAC 357-19-353 when a WGS employee returns to 

a permanent position from an acting WMS appointment; and 
(((20))) (21) Setting base salary in accordance with WAC 357-19-395 when an employee returns to a 

permanent position from a nonpermanent appointment. 
  
AMENDATORY SECTION 

WAC 357-28-250 Must employers inform employees whether they are eligible to receive overtime 
compensation or not? 

 
(1) Employers must inform employees of whether or not their positions are eligible to receive 

overtime, including any subsequent change to their eligibility for overtime compensation. 
(2) When employees are dispatched to emergency response duty under an incident command system 

as defined in RCW 38.52.010, employers must inform employees of any temporary eligibility to receive 
overtime compensation. Employees must be informed in accordance with the employer's salary 
determination policy as approved by the director. 
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Item #3 – Shared Leave 
 
Staff note:  Substitute House Bill 2411 (SHB 2411), Chapter 241, Laws of 2026, passed during the 2026 
legislative session, effective June 11, 2026.   

Section one of this bill amends RCW 41.04.665, Leave sharing program, to: 
• Expand shared leave eligibility to include instances when an employee is a victim of a hate crime, as 

well as instances when an employee’s absence from work due to the involvement of the employee or 
the employee’s relative or household member in an immigration enforcement action;  

• Define “immigration enforcement action”;  
• Allow an employer to request verification of the immigration enforcement action and to establish 

confidentiality requirements for such verification;  
• Repeal outdated language related to the novel coronavirus (COVID-19) due to the expiration of the 

governor’s Proclamation 20-05. 
 
Section two amends RCW 41.04.655, Leave sharing program—definitions, to provide two new definitions. 
 
To align chapter 357-31 WAC with the changes in legislation, staff is proposing to amend: 

• WAC 357-31-390(1)(d) to add that an employee may be eligible to receive shared leave if the 
employee is a victim of a hate crime; 

• WAC 357-31-390(1)(e) to add that an employee may be eligible to receive shared leave due to an 
immigration enforcement action and to define what immigration enforcement action means; 

• WAC 357-31-390(1) to renumber subsections (e) through (h); 
• WAC 357-31-390(2) to expand qualifying conditions to immigration enforcement action by adding 

subsection (e);  
• WAC 357-31-390(5) to add subsection (e) and update references to renumbered subsections; 
• WAC 357-31-390 to repeal (6) due to the expiration of the governor's Emergency Proclamation 20-05; 
• WAC 357-31-395 to replace a definition of an “employee’s relative” with the expanded definition of an 

“employee’s relative or household member”; 
• WAC 357-31-405 to implement housekeeping changes in (2) and (3); to add “a hate crime” in 4(a) 

through (e); to add subsection (5) to clarify what verification an employer may require an employee 
to submit when seeking shared leave for immigration enforcement action; and renumber 
subsections (6) through (8) and update references to renumbered subsections in (6) through (8); and 
to repeal (8); and 

• WAC 357-31-435 to update references to renumbered subsections in (4) and (5), and to add WAC 357-
31-390(1)(e) to (5). 
 

Staff is proposing an October 1, 2026, permanent effective date.  
 

 

https://app.leg.wa.gov/billsummary/?BillNumber=2411&Year=2025&Initiative=false
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AMENDATORY SECTION 

WAC 357-31-390 What criteria does an employee have to meet to be eligible to receive shared leave? 
An employee may be eligible to receive shared leave if the agency head or higher education 

institution president has determined the employee meets the following criteria: 
(1) The employee: 
(a) Suffers from, or has a relative or household member suffering from, an illness, injury, impairment, 

or physical or mental condition which is of an extraordinary or severe nature; 
(b) Has been called to service in the uniformed services; 
(c) A state of emergency has been declared anywhere within the United States by the federal or any 

state government and the employee has the needed skills to assist in responding to the emergency or its 
aftermath and volunteers their services to either a governmental agency or to a nonprofit organization 
engaged in humanitarian relief in the devastated area, and the governmental agency or nonprofit 
organization accepts the employee's offer of volunteer services; 

(d) Is a victim of domestic violence, sexual assault ((or)), stalking, or a hate crime as defined in RCW 
41.04.655; 

(e) Is legally authorized to work in the United States under federal law and the employee's absence 
from work is due to the involvement of the employee or the employee's relative or household member in an 
immigration enforcement action. For purposes of this subsection, "immigration enforcement action" 
includes, but is not limited to, detainment, the preparation for or participation in any judicial or 
administrative immigration proceeding, deportation, or any other hardship due to family separation caused 
by these actions. 

(f) Is a current member of the uniformed services or is a veteran as defined under RCW 41.04.005, and 
is attending medical appointments or treatments for a service-connected injury or disability; 

(((f))) (g) Is a spouse of a current member of the uniformed services or a veteran as defined under 
RCW 41.04.005, who is attending medical appointments or treatments for a service-connected injury or 
disability and requires assistance while attending appointments or treatments; 

(((g))) (h) Needs the time for parental leave as defined in WAC 357-31-395(3); or 
(((h))) (i) Is sick or temporarily disabled because of a pregnancy disability as defined in WAC 357-31-

395(4). 
(2) The condition(s) listed in subsection (1)(a) through (((d))) (e) of this section is likely to cause((,)) 

the employee to go on leave without pay status or terminate state employment. 
(3) The employee's absence and the use of shared leave are justified. 
(4) The employee has depleted or will shortly deplete leave in accordance with WAC 357-31-435. 
(5) The employee has abided by employer rules regarding: 
(a) Sick leave use if the employee qualifies under subsection (1)(a), (d), (((g))) (e), (h), or (((h))) (i) of 

this section; or 
(b) Military leave if the employee qualifies under subsection (1)(b) of this section. 
(((6)(a) Until the expiration of proclamation 20-05, issued February 29, 2020, by the governor and 

declaring a state of emergency in the state of Washington, or any amendment thereto, whichever is later, an 
employer may permit an employee to receive shared leave as a result of the 2019 novel coronavirus (COVID-
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19). An employer should consider whether one of the following circumstances exists in determining whether 
to grant shared leave under this subsection: 

(i) The employee tests positive for COVID-19 or has symptoms of COVID-19 and is seeking a medical 
diagnosis; 

(ii) The employee, or a relative or household member, is isolated or quarantined as recommended, 
requested or ordered by a public health official or health care provider as a result of suspected or confirmed 
infection with or exposure to COVID-19; 

(iii) The employee is considered under the criteria set by the Centers for Disease Control and 
Prevention (CDC) to be at increased risk of severe illness and death due to COVID-19; 

(iv) The employee cannot work due to the closure of their child's school and/or the unavailability of a 
child care provider due to COVID-19; or 

(v) The employee is not sick but has been advised by a health care provider not to be in the 
workplace due to risk of COVID-19 but does not fall into the CDC high-risk categories. 

(b) An employer may permit use of shared leave under this subsection without considering the other 
requirements of this section.)) 
 
AMENDATORY SECTION 
 
WAC 357-31-395 What definitions apply to shared leave? 
 
The following definitions apply to shared leave as defined in RCW 41.04.655: 

(1) "Employee" means any employee of the state, including employees of school districts and 
educational service districts, who are entitled to accrue sick leave or vacation leave and for whom accurate 
leave records are maintained.  

(2) "Employee's relative or household member" ((normally must be limited to the employee's 
spouse, registered domestic partner,)) means a child, grandchild, sibling, grandparent, ((or)) parent, or 
spouse of an employee, and also includes any individual who regularly resides in the employee's home or 
where the relationship creates an expectation that the employee care for the person, and that individual 
depends on the employee for care. "Employee's relative or household member" does not include an 
individual who simply resides in the same home with no expectation that the employee care for the 
individual. 

(3) "Parental leave" means leave to bond and care for a newborn child after birth or to bond and care 
for a child after placement for adoption or foster care. 

(4) "Pregnancy disability" means a pregnancy-related medical condition or miscarriage. 
(5) "Service in the uniformed services" means the performance of duty on a voluntary or involuntary 

basis in a uniformed service under competent authority and includes active duty, active duty for training, 
initial active duty for training, inactive duty training, full-time national guard duty including state-ordered 
active duty and a period for which a person is absent from a position of employment for the purpose of an 
examination to determine the fitness of the person to perform any such duty. 

(6) "Severe" or "extraordinary" condition is defined as serious, extreme or life threatening. 
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(7) "Uniformed services" means the armed forces, the army national guard, and the air national 
guard of any state, territory, commonwealth, possession, or district when engaged in active duty for training, 
inactive duty training, full-time national guard duty, or state active duty, the commissioned corps of the 
public health service, the coast guard and any other category of persons designated by the President of the 
United States in time of war or national emergency. 

 
AMENDATORY SECTION 
 
WAC 357-31-405 What documentation may an employee seeking shared leave be required to submit? 
 
An employee may be required to submit the following documentation before the employer approves or 
disapproves the employee's request for shared leave: 

(1) For employees seeking shared leave under WAC 357-31-390 (1)(a), the employer may require the 
employee to submit a medical certificate from a licensed physician or health care practitioner verifying the 
severe or extraordinary nature and expected duration of the condition.  

(2) For employees seeking shared leave under WAC 357-31-390 (1)(b), the employer may require the 
employee to submit a copy of the military orders verifying the employee's required absence. 

(3) For employees seeking shared leave under WAC 357-31-390 (1)(c), the employer may require proof 
of acceptance of an employee's offer to volunteer for either a governmental agency or a nonprofit 
organization during a declared state of emergency. 

(4) For employees seeking shared leave under WAC 357-31-390 (1)(d), the employer may require that 
the request be supported by documentation. An employee may satisfy the verification requirement by 
providing the employer with one or more of the following: 

(a) A police report indicating that the employee was a victim of domestic violence, sexual assault 
((or)), stalking, or a hate crime; 

(b) A court order protecting or separating the employee from the perpetrator of the act of domestic 
violence, sexual assault ((or)), stalking, or a hate crime; 

(c) Evidence from the court or prosecuting attorney that the employee appeared or is scheduled to 
appear in court in connection with an incident of domestic violence, sexual assault ((or)), stalking, or a hate 
crime; 

(d) An employee's written statement that the employee is a victim of domestic violence, sexual 
assault ((or)), stalking, or a hate crime; or 

(e) Documentation that the employee is a victim of domestic violence, sexual assault ((or)), stalking, 
or a hate crime, from any of the following persons from whom the employee or employee's family member 
sought assistance in addressing the domestic violence, sexual assault ((or)), stalking, or a hate crime: An 
advocate for victims of domestic violence, sexual assault ((or)), stalking, or a hate crime; an attorney; a 
member of the clergy; or a medical or other professional. 

(5) For employees seeking shared leave under WAC 357-31-390 (1)(e), the employer: 
(a) May require the employee to submit verification in a form of: 
(i) Documentation that the employee or the employee's relative or household member is involved in 

an immigration enforcement action from any of the following persons from whom the employee or 
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employee's relative or household member sought assistance in addressing the immigration enforcement 
action: An advocate for immigrants or refugees, an attorney, a member of the clergy, or any other 
professional; or 

(ii) An employee's written statement that the employee or the employee's relative or household 
member is involved in an immigration enforcement action and that the leave taken is because of an 
immigration enforcement action. 

(b) Must direct the employee not to disclose within the verification personally identifiable 
information about a person's immigration status or underlying immigration protection in accordance with 
RCW 41.04.665. 

(6) Employees seeking shared leave under WAC 357-31-390 (1)(((e) or)) (f) or (g), the employee must 
provide documentation in accordance with WAC 357-31-805. 

(((6))) (7) Employees seeking shared leave under WAC 357-31-390 (1)(((g))) (h), the employer may 
require verification of the birth or adoption of the child or proof of a current foster parent license or a court 
document for foster care or placement. 

(((7))) (8) Employees seeking shared leave under WAC 357-31-390 (1)(((h))) (i), the employer may 
require a medical certification from a licensed physician or health care practitioner verifying that the 
employee has a pregnancy disability. 

(((8) For employees seeking shared leave under WAC 357-31-390(6), the employer may require written 
verification submitted electronically, confirming the circumstances of isolation or quarantine, that the 
employee is high risk, that no other suitable person is available to provide child care, or other circumstances 
listed in WAC 357-31-390 (6)(a)(i) through (v). This may include a signed affidavit from the employee, or any 
other information requested by the employer.)) 
 
AMENDATORY SECTION 
 
WAC 357-31-435 Must employees use their own leave before using shared leave? 

 
(1) Employees who qualify for shared leave under WAC 357-31-390 (1)(a) must first use all 

compensatory time, recognition leave as described in WAC 357-31-565, personal holiday and holiday credit 
that they have accrued before using shared leave. The employee is not required to deplete all of their 
accrued vacation and sick leave and can maintain up to ((forty)) 40 hours of vacation leave and ((forty)) 40 
hours of sick leave.  

(2) Employees who qualify for shared leave under WAC 357-31-390 (1)(b) must first use all of their 
compensatory time, recognition leave as described in WAC 357-31-565, personal holiday and holiday credit 
before using shared leave. The employee is not required to deplete all of their accrued vacation leave and 
paid military leave allowed under RCW 38.40.060 and can maintain up to ((forty)) 40 hours of vacation leave 
and ((forty)) 40 hours of paid military leave. 

(3) Employees who qualify for shared leave under WAC 357-31-390 (1)(c) and (d) must first use all 
compensatory time, recognition leave as described in WAC 357-31-565, personal holiday and holiday credit 
that they have accrued before using shared leave. The employee is not required to deplete all of their 
accrued vacation leave and can maintain up to ((forty)) 40 hours of vacation leave. 
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(4) Employees who qualify for shared leave under WAC 357-31-390 (1)(((e) or)) (f) or (g) must first use 
all leave as described in WAC 357-31-797. 

(5) Employees who qualify for shared leave under WAC 357-31-390 (1)(((g))) (e), (h) and/or (((h))) (i) 
must first use all accrued compensatory time, recognition leave as described in WAC 357-31-565, personal 
holiday and holiday credit before using shared leave. The employee is not required to deplete all of their 
accrued vacation leave and sick leave and can maintain up to ((forty)) 40 hours of vacation leave and ((forty)) 
40 hours of sick leave. 
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Item #4 – Veterans 
 
Staff note:  Senate Bill 5420 (SB 5420), Chapter 207, Laws of 2026, passed during the 2026 legislative session 
with an effective date of June 11, 2026. Section 8 amends RCW 41.04.010, Veterans' scoring criteria status in 
examinations, to expand preference in competitive examinations to include members of the uniformed 
services. “Members of the uniformed services” or “uniformed service member” is defined for this section to 
mean a person serving or who has served in the United States public health service commission corps or the 
national oceanic and atmospheric administration commissioned officer corps who has received a qualifying 
discharge as defined in RCW 73.04.005 or is actively serving honorably. Staff is proposing to amend WAC 357-
16-110(1) to add that if an employer is administering an examination prior to certification, then the 
employer must grant preference to members of the uniformed services.   

Section 11 amends RCW 73.16.031, Definitions, to amend the definition of “Uniformed services” for the 
purpose of chapter 73.16 RCW, to include members of the national oceanic and atmospheric administration 
commissioned officers corps. Section 12 amends RCW 73.16.010, Preference in public employment, to 
include airmen and remove the reference to veterans of any war of the US, or of any military campaign for 
which a campaign ribbon shall have been awarded and to also include spouses of active duty service 
members. Additionally, RCW 73.16.010 is amended to add subsection two to define “veteran” as “has the 
same meaning as defined in RCW 41.04.005 and 41.04.007, and includes current members of the national 
guard or armed forces reserves who have been deployed to serve in armed conflict.” Staff is to amend WAC 
357-16-110(2)(c) to add that if no examination is administered prior to certification, the employer must also 
refer to the employing official spouses or registered domestic partners of active duty service members. Staff 
is also proposing to amend the title of WAC 357-16-110 to better align with the body of the WAC. 
 
Staff is proposing an October 1, 2026, permanent effective date.  
 
AMENDATORY SECTION 

WAC 357-16-110  Do veterans and members of the uniformed services receive any preference in the 
hiring process?   
 

(1) If an employer is administering an examination prior to certification, the employer must grant 
preference to veterans and members of the uniformed services in accordance with the veterans scoring 
criteria provisions of RCW 41.04.010. Veterans' scoring criteria is only added to passing scores. 

(2) If no examination is administered prior to certification, the employer must refer the following 
individuals to the employing official under the provisions of RCW 73.16.010 as long as the individual meets 
the competencies and other position requirements: 

(a) Eligible veterans with a qualifying discharge; 
(b) Surviving spouses or registered domestic partners of eligible veterans with a qualifying discharge; 

or 

https://app.leg.wa.gov/billsummary/?BillNumber=5420&Year=2025&Initiative=false
https://app.leg.wa.gov/rcw/default.aspx?cite=41.04.010
https://app.leg.wa.gov/RCW/default.aspx?cite=73.04.005
https://app.leg.wa.gov/rcw/default.aspx?cite=73.16.031
https://app.leg.wa.gov/RCW/default.aspx?cite=73.16.010
https://app.leg.wa.gov/RCW/default.aspx?cite=73.16.010
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(c) Spouses or registered domestic partners of active duty service members and veterans with a 
qualifying discharge who have a service-connected permanent and total disability. 
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