
NEW SECTION

WAC 357-31-246  Is an employee who is receiving partial wage re-
placement for paid family and/or medical leave under Title 50A RCW en-
titled to employment protection?  Consistent with RCW 50A.35.010, an
employee who is receiving partial wage replacement for paid family
and/or medical leave (PFML) under Title 50A RCW is entitled to employ-
ment protection if the employee began employment with the employer at
least 180 calendar days before taking the leave. Employers must not
offset an employee's PFML employment protection period by leave previ-
ously taken under the Family and Medical Leave Act of 1993. Following
the absence, the employee is entitled to employment protections con-
sistent with RCW 50A.35.010, including return to the position held by
the employee when the leave commenced; or restoration to an equivalent
position with equivalent employment benefits, pay, and other terms and
conditions of employment. Nothing in this provision is intended to re-
quire more generous job protections than are provided in chapter
50A.35 RCW.

NEW SECTION

WAC 357-31-2465  Must employers continue to provide health insur-
ance benefits when an employee is receiving partial wage replacement
for paid family and/or medical leave under Title 50A RCW?  Consistent
with RCW 50A.35.020 and WAC 192-700-020, an employer must continue to
provide health insurance benefits when an employee is receiving parti-
al wage replacement for paid family and/or medical leave taken under
Title 50A RCW. The employee is responsible for any existing employee-
paid premiums necessary to maintain health insurance benefits.
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