STATE OF WASHINGTON

OFFICE OF FINANCIAL MANAGEMENT
Insurance Building, PO Box 43113 « Olympia, Washington 98504-3113 « (360) 902-0555

October 1, 2026 Sent via email only

TO: K.D. Chapman-See, Director
Office of Financial Management

FROM: Misty Tobin, Chief Human Resources Officer
State Human Resources Division, OFM

SUBJECT: OFFICIAL 2027-29 COLLECTIVE BARGAINING SUBMITTAL

This memorandum serves as the official collective bargaining status report and submittal for the
2027-29 contract period, per RCW chapters 41.56, 41.80 and 47.64. Below is summary-level
overview of the priorities and outcomes of collective bargaining, including negotiated tentative
agreements, memoranda of understanding (MOU), and interest arbitration awards.

Employer costs and details are provided in the attached financial submittal.

As you know, given the significant and worsening budget challenges the state is facing, this year
was difficult for everyone at the bargaining tables. Throughout the process, our team remained
dedicated to upholding the complex balance of supporting our valued workforce within the
confines of the state’s challenging financial realities.

As you and the Governor have communicated publicly for many months, the state is facing a
significant shortfall in the upcoming 2027-29 biennium. The economic and revenue data
available indicated that the picture was not likely to improve before next session. As you have
shared, and as recent revenue forecasts have shown, it is expected to get worse. We have cut
billions of dollars from our budget in the past two years, and we are facing high inflation,
billions in cuts from the federal government, rising costs, and an increased demand for essential
state services.

The expected shortfall directly impacted the choices we had to make during the bargaining
negotiations. The upcoming budget will also require many difficult choices. Every option carries
real costs for the services Washingtonians depend on and the workforce that provides them.
Continued collaboration with our labor partners will be critical to finding our way through the
coming biennium.



Official 2027-2029 Collective Bargaining Submittal
October 1, 2026
Page | 2

With these increased pressures and a known budget shortfall, we focused on working
collaboratively throughout the process to achieve better outcomes for members. This included
protecting non-economic priorities and existing MOUs, and addressing more emergent issues
like those related to impacts of Artificial Intelligence.

Preserving the current health care contribution split between employees and the employer was a
key focus area. There are also additional supports for paid leave, employee growth and
development, and providing an extra personal leave day. Also included is an option for the state
and union to reopen the contract over wages in fiscal year 2029, in case the budget picture
changes mid-bargaining cycle. We are happy to report that all of the contracts subject to
ratification have ratified.

This submittal represents long hours and tough conversations on both sides of the table, without
meaningful resources to offer economic gains. It also represents the culmination of a shared goal
— to maintain support for our public servants who are needed now more than ever. As a
demonstration of that, you’ll find some additional highlights below of the final agreements and
decisions.

Healthcare (SEBB and PEBB)

o For PEBB and SEBB, preserving the employer contribution to health care at 85%, and
employee contribution at 15%.

o For PEBB, maintaining the annual $300 payment to a flexible spending arrangement
(FSA) account for employees with a full-time equivalent base salary of $68,004 or less
(employees must meet certain criteria to be eligible for the payment).

o For SEBB, maintaining the $200 payment to an FSA established for eligible school
employees occupying a position that has an “annual earnable compensation” or
“compensation earnable” of up to $47,500 for plan year 2028 and $50,000 for plan year
2029 as reported by a SEBB program employing agency (employees must meet certain
criteria to be eligible for the payment).

o For SEBB, maintaining the projected monthly employer contribution of $6 on behalf of
each eligible employee as bargained in the 2025-2027 agreement in the 2027-29
agreement as part of the base funding.

Preserving MOUs and contract provisions with economic benefits
e Preserving recruitment, retention, and licensure incentives,
o Strengthening and addressing the staffing needs of 24/7 facilities that provide vital
services to vulnerable individuals within our care.
e Preserving support for continuing education,
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Paid leave
o Expanding paid leave opportunities for employees experiencing a disaster during a state
of emergency.
o Providing paid leave opportunities for certain employees who experience a critical
incident while at work.
e Providing one additional personal leave day per fiscal year.

Artificial Intelligence
o Establishing employment protections for employees when Gen-Al is used in the
workplace; i.e. restrictions on making employment-related decisions including
requirements for human oversight in decisions around layoffs and regarding the work
performance of bargaining unit members.

Member communication
o Expanding the ability for labor representatives to access employees in the workplace
including the use of state-owned or operated e-mail in alignment with RCW 42.52.560.

Employee growth and development
o Expanding the ability for employees to request and be granted transfers or internal
movement by implementing seniority-based transfer processes.

Negotiated tentative agreements and interest arbitration awards

An overview of the most significant contractual terms is summarized below. These summarized
terms are a result of either negotiations or interest arbitration between the parties. The total costs
and line-item detail of these agreements and arbitration awards are included in the attached
financial submittal.

Washington Federation of State Employees — General Government

e Maintain employer contribution to health care at 85%, and employee contribution at
15%.

e Commercial Drivers License, $125 medical certification allowance

e Modify wildfire rest and recuperation day eligibility for regularly scheduled days off

e Provide paid critical incident leave for certain the Department of Children, Youth and
Families and the Department of Social and Health Services employees when they
experience a critical incident while at work

e MOU Establishing an Exchange Time Pilot Program for the Department of Commerce,
the Department of Children, Youth and Families, the Department of Transportation and
the Washington Criminal Justice Training Commission

e MOU Establishing guidelines for Generative Artificial Intelligence
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e Provide one additional personal leave day per fiscal year
e Maintain MOU for 24/7 facility 5% premium pay
e Maintain MOU for facility 81 supplemental basic shift premium

The Coalition of Unions (with fewer than 500 employees in each union)

e Maintain employer contribution to health care at 85%, and employee contribution at
15%.

e Provide continuing medical education reimbursement for dentists of up to 33,500

e Maintain MOU providing recruitment incentive for newly hired psychiatrists

e Maintain MOU providing $25,000 tuition loan repayments for medical pharmacists,
medical physicians, and psychiatrists

e Provide one additional personal leave day per fiscal year

e Maintain MOU for 24/7 facility 5% premium pay

e Maintain MOU for facility 81 supplemental basic shift premium

Association of Washington Assistant Attorneys General, (AWAAG) — WFSE
e Maintain employer contribution to health care at 85%, and employee contribution at
15%.
e Maintain MOU for additional retention premium for legacy AAGs

Professional and Technical Employees Local 17 (Protecl?)
e Maintain employer contribution to health care at 85%, and employee contribution at
15%.
e Provide one additional personal leave day per fiscal year
e Established MOU to provide 31,500 engineer in-training licensure incentive to
Transportation Engineer 2s

Teamsters Local 117 (interest arbitration award)
e Maintain employer contribution to health care at 85%, and employee contribution at
15%
e Provide general wage increase of 1.5% effective July 1, 2027, and a general wage
increase of 1.5% effective July 1, 2028
o Establish critical incident leave for employees when they experience a critical incident
while at work

Teamsters Local 117 — WMS (interest arbitration award)
e Maintain employer contribution to health care at 85%, and employee contribution at
15%
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e Provide general wage increase of 1.5% effective July 1, 2027, and a general wage
increase of 1.5% effective July 1, 2028

Washington Association of Fish and Wildlife Professionals
e Maintain employer contribution to health care at 85%, and employee contribution at
15%
e Increase hourly certified motorboat instructor pay to $15
e Increase hourly licensed spray operator pay to 15%
e Expand hourly spray operator pay to unlicensed spray operators

Washington Federation of State Employees — Higher Education
e Maintain employer contribution to health care at 85%, and employee contribution at
15%

Washington Federation of State Employees — DOC (interest arbitration award)
e Maintain employer contribution to health care at 85%, and employee contribution at
15%
e Provide general wage increase of 1.5% effective July 1, 2027, and a general wage
increase of 1.5% effective July 1, 2028
e Negotiated increases in the daily standby pay for overtime exempt employees to $50

Washington Public Employees Association — Higher Education
e Maintain employer contribution to health care at 85%, and employee contribution at
15%
e MOU that provides a one-time lump sum vacation leave accrual

Washington Public Employees Association — General Government
e Maintain employer contribution to health care at 85%, and employee contribution at
15%
e Provide one additional personal leave day per fiscal year
o Modify wildfire rest and recuperation day eligibility for regularly scheduled days off
e Provide annual lump sum payment of $4,000 to Center for Deaf and Hard of Hearing
Youth and Washington State School for the Blind employees

Washington Federation of State Employees — Administrative Law Judges (ALJ)
e Maintain employer contribution to health care at 85%, and employee contribution at
15%
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Service Employees International Union Healthcare 1199 NW (SEIU 1199)
e Maintain employer contribution to health care at 85%, and employee contribution at
15%
e Provide one additional personal leave day per fiscal year
o Continuing education and professional development
e Maintain MOU for 24/7 facility 5% premium pay
e Maintain MOU for facility 81 supplemental basic shift premium
o Expand charge nurse premium pay to Nurse 2s at Child Study Treatment Center
e Maintain MOU for Echo Glen Children’s Center and Green Hill School 5% assignment

pay.

Law Enforcement

Washington State Patrol Troopers Association — (WSPTA)

e Award includes a general wage increase of 5.5% effective July 1, 2027, and a general
wage increase of 3.5% effective July 1, 2028.

e Award includes additional premiums of 3% for Control Tactics and Weapons Training
while instructing, 2% Phlebotomist, and premium pay for certified technical specialists
once they successfully complete their initial CTS training class.

e Award includes one additional personal leave day with pay each calendar year (Article
13.4).

e Negotiated employer paid bereavement leave of five days.

Washington State Patrol Lieutenants and Captains Association -(WSPLCA)
e Award includes a general wage increase of 2% effective July 1, 2027, and a general wage
increase of 2% effective July 1, 2028.

Washington Department of Fish and Wildlife — Fish and Wildlife Officers Guild (FWOG)

e Award includes a general wage increase of 5.5% effective July 1, 2027, and a 3.5%
general wage increase for the Officers.

e Award includes armor premium pay of $15.
e Award includes swift water rescue premium pay of $10.
o Award includes ability for officers to request compensatory time in lieu of overtime.
e Negotiated an increase of the field training officer premium pay to $10.
e Negotiated an increase of the senior field training officer premium pay to $3.

Washington Department of Fish and Wildlife — Teamsters 760 (Sergeants)
e Award includes a general wage increase of 5.5% effective July 1, 2027, and a 3.5%
general wage increase effective July 1, 2028, for the Sergeants.
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Washington Department of Fish and Wildlife — Teamsters 760 (Lieutenants and Captains)

e Award includes a general wage increase of 5.5% effective July 1, 2027, and a 3.5%
general wage increase effective July 1, 2028, for the Lieutenants and Captains.

e Award guarantees compensation equivalent with Washington State Patrol Lieutenants
and Captains for base rate of pay.

e Award provides a Pierce County Premium Pay of 2%.

e Award provides a longevity premium based on years of commissioned service as a DFW
enforcement officer (3% — 10%).

e Award provides an education incentive based on the completion of listed degrees (2% -
6%).

Non-state employees

Adult Family Home Council (adult family home providers)
e Maintains base daily rates at 95%;
o Redistributed funding from the Adult Family Home Training Network to increase funding
in the health contributions and other mandatory trainings.
o  Maintains MOU for Developmental Disabilities specialty AFH with the same conditions.
e Maintains Medicaid add on MOU.
o Awards a high-occupancy Medicaid add on.

Service Employees International Union Local 925 (family childcare providers)

o Adjusts the subsidy base rate for licensed providers in response to recent legislation,
which set the rate at 75 percent. This is a slight increase compared to previous rates
based on market values, as outlined in the Market Rate Survey.

o Increases the number of children served by licensed childcare providers to qualify for the
cost-of-care rate enhancement.

Washington Federation of State Employees (language access providers) (interest arbitration
award)
e Provides premium for simultaneous interpreting.
e Provides travel and travel reimbursement for providers who are contracted with an
agency using the DES contracts provisions/requirements.

Washington State Department of Transportation/Washington State Ferries (chapter 47.64
RCW)

Ferry Agents, Supervisors, and Project Administrators Association (FASPAA)(interest

arbitration award)
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o Award includes a 3% general wage increase on July 1, 2027, and a 2% general wage
increase on July 1, 2028.

o Maintain employer contribution to health care at 85%, and employee contribution at
15%.

o Negotiated a $1.50 per hour premium to Terminal Operations Supervisor when
conducting certain training.

e Negotiated penalty pay when a Terminal Operations Supervisor is absent.

e Provide three days of employer paid bereavement leave

Inlandboatmen’s Union of the Pacific (IBU) (interest arbitration award)

o Award includes a 0% general wage increase effective July 1, 2027.*

e  Maintain employer contribution to health care at 85%, and employee contribution at
15%.

o Negotiated a 5% general wage increase for Janitors and Janitor Foreman

e A wage reopener beginning July 1, 2027, to be concluded no later than September 30,
2027.

e Negotiated establishment of a terminal vacation calendar review committee

o Negotiated a $45 increase for daily maintenance

e Negotiated penalty pay for cleaning bird excrement

o Negotiated travel time and mileage for reliefs when working three or more consecutive
shifts on a traveling watch

e Negotiated increase to compensatory time maximum cap for deck employees to 650
hours

e Negotiated shoreside shift premiums paid leave for vacation and sick leave

e Negotiated three days of employer paid bereavement leave

*Note: The IBU general wage increase is contractually tied to the MM &P award, therefore if
the MM &P award is deemed to be financially feasible, the same general wage increase must
apply to IBU, thereby changing their award to 4% general wage increase effective July 1, 2027,
and a 4% general wage increase effective July 1, 2028.

Marine Engineers’ Beneficial Association Licensed Engineer Officers (MEBA Licensed)
(interest arbitration award)
o Award includes a 0% general wage increase effective July 1, 2027.
o Award includes a wage reopener beginning July 1, 2027, for the fiscal year beginning
July 1, 2028, to be concluded no later than September 30, 2027, that would allow the
parties to bargain over wages.
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Maintain employer contribution to health care at 85%, and employee contribution at
15%
Negotiated additional lunch in accordance with per diem rates

Negotiated vacation relief pay or travel time and mileage when vessel is in danger of not
sailing due to crewing levels

Negotiated increase in the MEBA training plan contribution
Negotiated three days of employer paid bereavement leave

Marine Engineers’ Beneficial Association Unlicensed Engine Room Employees (MEBA UL)
(interest arbitration award)

Award includes a 0% general wage increase effective July 1, 2027.

Award includes wage reopener beginning July 1, 2027, for the fiscal year beginning July
1, 2028, to be concluded no later than September 30, 2027, that would allow the parties
to bargain over wages.

Award adds language to the contract pertaining to changes in terminal assignments,
parallelling the licensed language.

Maintain employer contribution to health care at 85%, and employee contribution at
15%

Negotiated vacation relief pay or travel time and mileage when vessel is in danger of not
sailing due to crewing levels

Negotiated three days of employer paid bereavement leave

Marine Engineers’ Beneficial Association Port Engineer Employees (MEBA PE) (interest
arbitration award)

Award includes a 0% general wage increase effective July 1, 2027.

Award includes a wage reopener beginning July 1, 2027, for the fiscal year beginning
July 1, 2028, to be concluded no later than September 30, 2027, that would allow the

parties to bargain over wages.

Maintain employer contribution to health care at 85%, and employee contribution at

15%

Negotiated passes for spouses and dependents

Negotiated three days of employer paid bereavement leave

International Organization of Masters, Mates & Pilots “Masters and Mates” (MMP Masters)

Award includes a 4% general wage increase effective July 1, 2027, and a 4% general
wage increase effective July 1, 2028.

Award provides compression and inversion
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Award provides a training premium
Award provides watch turnover compensation

Maintain employer contribution to health care at 85%, and employee contribution at
15%

International Organization of Masters, Mates & Pilots “Watch Center Supervisors” (interest
arbitration award)

Award includes a 4% general wage increase effective July 1, 2027, and a 4% general
wage increase effective July 1, 2028.

Maintain employer contribution to health care at 85%, and employee contribution at
15%

Out of Class premium pay for performing the duties of the Chief Security Olfficer.

Puget Sound Metal Trades Council (interest arbitration award)

Award includes a 4.5% general wage increase effective July 1, 2027, and a 4.5% general
wage increase effective July 1, 2028.

Maintain employer contribution to health care at 85%, and employee contribution at
15%

Negotiated increase in biennial footwear reimbursement

Negotiated increase in industrial work clothing reimbursement

Negotiated shift premium payment for leave, compensatory time, and holidays
Negotiated up to 80 hours of compensatory time in lieu of overtime payment

Office and Professional Employees International Union Local 8 (OPEIU) (interest arbitration

award)

Award includes a 3% general wage increase effective July 1, 2027, and a 3% general
wage increase effective July 1, 2028.

Maintain employer contribution to health care at 85%, and employee contribution at
15%

Western States Regional Council of Carpenters (interest arbitration award)

Award includes a 4.5% general wage increase effective July 1, 2027, and a 4.5% general
wage increase effective July 1, 2028.

Maintain employer contribution to health care at 85%, and employee contribution at
15%

Attachment: Financial Submittal
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cc:  Emily Beck, Deputy Director, OFM
Robyn Williams, Budget Director, OFM
Amber Leaders, Director, Legal & Contract Services, OFM
Travis Aberle, Deputy Chief Human Resources Officer, State Human Resources, OFM
Janetta Sheehan, Labor & Policy Strategy Officer, State Human Resources, OFM
Tanya Aho, Interim Director, Labor Relations and Compensation Policy Section, State
Human Resources, OFM



2027-29 Cost of Interest Arbitration Awards and Tentative Agreements “>** State Human Resources Division, OFM

General Fund-State $ Other Funds $ Total $ 2027-29
Total FTEs FY 2028 FY 2029 FY 2028 FY 2029 FY 2028 FY 2029 Biennial $
General Government (41.80 RCW) 51,670 $27,418,796 $49,862,655 $43,890,817 $73,284,919 $71,309,610 $123,147,572  $194,457,182
Association of Washington Assistant Attorneys General (WFSE) 797 $438,517 $568,491 $2,357,630 $3,057,050 $2,796,147 $3,625,541 $6,421,688
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee 144,058 270,108 775,238 1,453,572 919,296 1,723,680 2,642,976
Maintain additional retention premium for legacy AAGs MOU (2.5%) (2027-29) 294,459 298,383 1,582,392 1,603,478 1,876,851 1,901,861 3,778,712
Coalition of Unions 1,042 $849,768 $1,297,255 $872,700 $1,492,830 $1,722,468 $2,790,085 $4,512,552
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee 458,423 859,543 708,697 1,328,807 1,167,120 2,188,350 3,355,470
Maintain 24/7 facility $1 supplemental basic shift premium MOU (2027-29)° 32,740 32,740 - - 32,740 32,740 65,479
Maintain 24/7 facility 5% premium pay MOU (2()27_29)6 251,837 263,050 155,095 155,115 406,932 418,165 825,097
Increase collective bargaining training hours (4 hours to 8 hours)5 Indeterminate
Provide additional personal leave day, per fiscal year MOU (2027-29) 64,591 64,591 102 102 64,693 64,693 129,386
Provide a lump sum clothing allowance for IAFF, Assistant Fire Chiefs ($3,738) (FY2029 Only) - 35,154 - - - 35,154 35,154
Provide allowance for nurses to waive second meal period (8 hour shift or longer) 22,983 22,983 - - 22,983 22,983 45,966
Provide continuing medical education reimbursement for dentists ($3,500) 19,194 19,194 8,806 8,806 28,000 28,000 56,000
PROTEC 17 2,432 $3,329 $6,242 $2,876,711 $5,329,286 $2,880,040 $5,335,528 $8,215,568
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee 3,329 6,242 2,802,943 5,255,518 2,806,272 5,261,760 8,068,032
Provide additional personal leave day, per fiscal year MOU (2027-29) - - 50,313 50,313 50,313 50,313 100,625
Provide Engineer In-Training Licensure Incentive MOU ($1,500) (2027-29) - - 23,455 23,455 23,455 23,455 46,911
Reduced days needed for compensation for WSP higher level duties (4 consecutive days)® Indeterminate
Service Employees International Union Local 1199NW 1,512 $3,097,276 $4,364,183 $1,715,532 $2,031,449 $4,812,807 $6,395,631 $11,208,439
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee 1,361,051 2,551,971 351,973 659,949 1,713,024 3,211,920 4,924,944
Continuing Education and Professional Development ($1,000) 1,302,446 1,302,446 333,407 333,407 1,635,853 1,635,853 3,271,706
Create staffing solutions committee (2027-29) 2,199 - 1,107 - 3,306 - 3,306
Expand charge nurse premium pay to Nurse 2s at Child Study Treatment Center 44,743 44,743 239 239 44,981 44,981 89,963
Maintain 24/7 facility $1 supplemental basic shift premium MOU (2027-29)° 570,842 570,842 - - 570,842 570,842 1,141,684
Maintain 24/7 facility 5% premium pay MOU (2027-29)° (1,042,150) (968,379) 884,534 893,568 (157,616) (74,811) (232,427)
Maintain Green Hill School and Echo Glen Children's Center 5% assign. pay MOU (2027-29)° 128,160 132,575 (15,519) (15,505) 112,641 117,070 229,711
Provide additional personal leave day, per fiscal year MOU (2027-29) 729,985 729,985 159,791 159,791 889,776 889,776 1,779,552
Washington Association of Fish and Wildlife Professionals 1,321 $660,083 $1,231,976 $829,480 $1,535,731 $1,489,562 $2,767,706 $4,257,268
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee 653,592 1,225,485 807,144 1,513,395 1,460,736 2,738,880 4,199,616
Expand hourly Spray Operator Pay to Unlicensed (15%) 3,909 3,909 19,101 19,101 23,010 23,010 46,020
Increase hourly Certified Motorboat Instructor Pay ($15) 1,678 1,678 2,131 2,131 3,808 3,808 7,616
Increase hourly Licensed Spray Operator Pay (15%) 904 904 1,104 1,104 2,008 2,008 4,016
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1,234

Total FTEs

General Fund-State $

FY 2028

FY 2029

Other Funds $

FY 2028 FY 2029

State Human Resources Division, OFM

Total $

FY 2028 FY 2029

2027-29

Biennial $

Washington Federation of State Employees
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Maintain 24/7 facility $1 supplemental basic shift premium MOU (2027-29)°
Maintain 24/7 facility 5% premium pay MOU (2027-29)°
Maintain Commercial Driver's License medical certification allowance MOU (2027-29)
Modify wildfire rest and recuperation day eligibility for regularly scheduled days off MOU

Create pilot exchange time for overtime exempt employees working more than forty-five (45) hours

in a work week (80 hours maximum)5

Provide additional personal leave day, per fiscal year MOU (2027-29)

Provide critical incident leave for certain DCYF/DSHS employees (2 days)5

Provide meals at half (1/2) normal retail price on vessel for DOT/Eagle Harbor employees

Provide one meal per shift at DSHS/Special Commitment Center for employees required to work

mandatory overtime

Provide overtime pay at one and one-half (1 %) times to overtime exempt employees not regularly

assigned to work in the Alert and Warning Center’

Washington Federation of State Employees (Administrative Law Judges)
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee

Washington Public Employees Association
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Modify wildfire rest and recuperation day eligibility for regularly scheduled days off
Renew annual lump sum payment in FY28 for WPEA CDHY & WSSB MOU ($4,000) (2027-29)

$20,392,930

21,331,409
2,390,318
(5,219,774)
4,330
48,163
Indeterminate

1,836,756
Indeterminate

1,728

Indeterminate

$0

$1,976,894

1,671,615
2,445
302,834

1 Pension Assumptions Source: Office of the State Actuary, 2027-29 Expected Employer Contribution Rates, adopted August 2026.

PERS Plans 1, 2, & 3: 5.04% (July 2027) 5.04% (July 2028)
PSERS: 6.97% (Julv 2027) 6.97% (Julv 2028)

$39,257,785

40,000,568
2,390,318
(5,024,079)

4,331
48,163

1,836,756

1,728

$0

$3,136,724

3,134,279
2,445

$33,645,443

26,591,014

6,585,665
3,036
25,886

437,221

2,621

$133,632

133,632
$1,459,689
1,412,289

1,516
45,884

$56,938,456

49,832,014

6,637,677

3,037
25,886

437,221

2,621

$250,560
250,560
$2,649,557

2,648,041
1,516

2 Social Security & Medicare Source: IRS Publication 15 (2026), Circular E, Employer's Tax Guide. The employer's contribution is 6.2% for Social Security and the Medicare tax rate is 1.45%.

3 The employer contribution for Washington Family Medical Leave Program in 2026 is a combined 0.32%. Assume no change to percentage in 2027-29 biennium.

$54,038,372

47,922,422
2,390,318
1,365,891

7,366
74,049

2,273,977

2,621
1,728

$133,632
133,632
$3,436,583

3,083,904
3,961
348,718

$96,196,241

89,832,582
2,390,318
1,613,598

7,368
74,049

2,273,977

2,621
1,728

$250,560
250,560
$5,786,281

5,782,320
3,961

$150,234,610

137,755,004
4,780,635
2,979,489

14,733
148,098

4,547,954

5,242
3,455

$384,192
384,192
$9,222,865

8,866,224
7,923
348,718

4 Health care assumptions based on Health Care Authority PFPM/SPM quarterly model 3.0. FY 2027 funding rate is $1,334 per employee, per month. Following funding rates are required to meet 85% employer / 15% employee cost share on tentative

agreement:
FY 2028: $1,430 per employee, per month

FY 2029: $1,514 per emplovee, per month
5 Fiscal impacts are indeterminate due to unknown number of occurrences.

6 Funding for this MOU is offset by budgetary corrections from 2025-27 renewal. The listed amount is the 27-29 cost for consideration of financial feasibility.
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Teamsters Local 117
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee

Provide critical incident leave®

Interest Arbitration Award
General wage increase 7/1/27 (1.5%) & 7/1/28 (1.5%)

Teamsters Local Union 117 (WMS)
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee

Interest Arbitration Award
General wage increase 7/1/27 (1.5%) & 7/1/28 (1.5%)

Washington Federation of State Employees (DOC)
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Increase daily standby pay for overtime exempt employees ($50)

Interest Arbitration Award
General wage increase 7/1/27 (1.5%) & 7/1/28 (1.5%)

Total FTEs

6,486

282

1,812

General Fund-State $

FY 2028

$18,138,043

7,257,791
Indeterminate

10,880,252

$820,248

317,952

502,296
$4,987,911

2,057,856
9,097

2,920,958

1 Pension Assumptions Source: Office of the State Actuary, 2027-29 Expected Employer Contribution Rates, adopted August 2026.

PERS Plans 1, 2, & 3: 5.04% (July 2027) 5.04% (July 2028)
PSERS: 6.97% (July 2027) 6.97% (July 2028)

2 Social Security & Medicare Source: IRS Publication 15 (2026), Circular E, Employer's Tax Guide. The employer's contribution is 6.2% for Social Security and the Medicare tax rate is 1.45%.
3 The employer contribution for Washington Family Medical Leave Program in 2026 is a combined 0.32%. Assume no change to percentage in 2027-29 biennium.

FY 2029

$35,693,131

13,608,358

22,084,773

$1,608,287
596,160
1,012,127

$9,753,951

3,857,400
9,097

5,887,454

Other Funds $

FY 2028
e e

$73,679

25,920

47,759

$0

FY 2029

$144,924

48,600

96,324

$0

State Human Resources Division, OFM

Total $

FY 2028

$18,211,722

7,283,711

10,928,011

$820,248

317,952

502,296
$4,987,911

2,057,856
9,097

2,920,958

FY 2029

$35,838,055

13,656,958

22,181,097

$1,608,287
596,160
1,012,127

$9,753,951

3,857,400
9,097

5,887,454

2027-29

Biennial $

$54,049,777

20,940,669

33,109,108

$2,428,535

914,112

1,514,423

$14,741,863

5,915,256
18,195

8,808,412

4 Health care assumptions based on Health Care Authority PFPM/SPM quarterly model 3.0. FY 2027 funding rate is $1,334 per employee, per month. Following funding rates are required to meet 85% employer / 15% employee cost share on tentative

agreement:
FY 2028: $1,430 per employee, per month
FY 2029: $1,514 per emplovee, per month
5 Fiscal impacts are indeterminate due to unknown number of occurrences.

6 Funding for this MOU is offset by budgetary corrections from 2025-27 renewal. The listed amount is the 27-29 cost for consideration of financial feasibility.
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2027-29 Cost of Interest Arbitration Awards and Tentative Agreements “>**

Washington Federation of State Employees — Community College Coalition

Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Provide two additional classifications to uniform, tools & equipment allowance

Washington Public Employees Association — Community College Coalition

Labor Relations Negotiations
Maintain health care 85% employer / 15% employee

Total FTEs

3,062

2,357

FY 2028

$1,403,835

1,403,104
731

$1,583,173

1,583,173

1 Pension Assumptions Source: Office of the State Actuary, 2027-29 Expected Employer Contribution Rates, adopted August 2026.

PERS Plans 1, 2, & 3: 5.04% (July 2027) 5.04% (July 2028)

General Fund-State $

Other Funds $

PSERS: 6.97% (Julv 2027) 6.97% (July 2028)
2 Social Security & Medicare Source: IRS Publication 15 (2026), Circular E, Employer's Tax Guide. The employer's contribution is 6.2% for Social Security and the Medicare tax rate is 1.45%.

3 The employer contribution for Washington Family Medical Leave Program in 2026 is a combined 0.32%. Assume no change to percentage in 2027-29 biennium.
4 Health care assumptions based on Health Care Authority PFPM/SPM quarterly model 3.0. FY 2027 funding rate is $1,334 per employee, per month. Following funding rates are required to meet 85% employer / 15% employee cost share on tentative

agreement:
FY 2028: $1,430 per employee, per month
FY 2029: $1,514 per emplovee, per month

Page 4

State Human Resources Division, OFM

Total $

FY 2028

FY 2029

2027-29

Biennial $

FY 2029 FY 2028 FY 2029
. ‘ __{f |
$2,631,552 $2,050,414 $3,839,563 $3,454,249 $6,471,115 $9,925,364
2,630,821 2,048,445 3,837,594 3,451,549 6,468,415 9,919,964
731 1,969 1,969 2,700 2,700 5,400
$2,968,089 $1,112,698 $2,086,309 $2,695,871 $5,054,397 $7,750,268
2,968,089 1,112,698 2,086,309 2,695,871 5,054,397 7,750,268
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2027-29 Cost of Interest Arbitration Awards and Tentative Agreements

Total FTEs

General Fund-State $

FY 2028

FY 2029

Other Funds $

FY 2028

FY 2029

State Human Resources Division, OFM

Total $

FY 2028

FY 2029

2027-29

Biennial $

Department of Fish and Wildlife and WA State Patrol (41.56 RCW)

Fish and Wildlife Officers' Guild

Labor Relations Negotiations

Increase Field Training Officer Premium Pay ($10)
Increase Senior Field Training Officer Premium Pay ($3)

Interest Arbitration Award

General wage increase 7/1/27 (5.5%) & 7/1/28 (3.5%)
Establish Armorer Premium Pay ($15)
Establish Swift Water Premium Pay ($10)

Teamsters 760 (DFW Sergeants)

Interest Arbitration Award

General wage increase 7/1/27 (5.5%) & 7/1/28 (3.5%)

Teamsters 760 (DFW Captains/Lieutenants)

Interest Arbitration Award

General wage increase - 7/1/27 (5.5%) & 7/1/28 (3.5%)
Establish Education Incentive (2-6%)

Establish Longevity Premium (3-10%)

Establish Pierce County Premium Pay (2%)

Washington State Patrol Lieutenants and Captains Association

Interest Arbitration Award

General wage increase 7/1/27 (2%) & 7/1/28 (2%)

Washington State Patrol Troopers Association

Labor Relations Negotiations

Provide employer paid bereavement leave (5 days)

Interest Arbitration Award

General wage increase 7/1/27 (5.5%) & 7/1/28 (3.5%)

Increase employer provided personal holiday (2 days)

Provide Phlebotomist specialty pay (2%)

Provide Control Tactics and Weapons instructing specialty pay (3%)

1,365

126

27

10

62

1,140

$1,581,870

$531,017

19,937
3,740

493,356
5,903
8,081

$131,554

131,554

$190,412

60,090
36,875
91,171

2,276

$84,751

84,751

$644,136

615,061

8,946
20,129

1 Pension Assumptions Source: Office of the State Actuary, 2027-29 Expected Employer Contribution Rates, adopted August 2026.

PERS Plans 1, 2, & 3: 5.04% (July 2027) 5.04% (July 2028)
PSERS: 6.97% (July 2027) 6.97% (July 2028)

$2,552,545

$869,330

19,956
3,743

831,633
5,909
8,089

$220,092

220,092

$230,982

100,532
36,911
91,261

2,278

$171,482

171,482

$1,060,659

1,031,484

8,977
20,198

LEOFF: 3.41% (July 2027) 3.41% (July 2028)
WSPRS: 16.6% (July 2027) 16.6% (July 2028)

$11,523,225

$625,883

23,499
4,408

581,494
6,958
9,524

$160,011

160,011

$196,046

61,695
38,362
93,820

2,169

$228,171

228,171

$10,313,114

28,460

9,766,064
56,921
142,052
319,617

$19,018,028
$1,024,637

23,522
4,412

980,204
6,965
9,534

$267,701

267,701

$237,701

103,217
38,400
93,913

2,171

$462,092

462,092

$17,025,897

28,460

16,474,551
56,921
143,374
322,591

2 Social Security & Medicare Source: IRS Publication 15 (2026), Circular E, Employer's Tax Guide. The employer's contribution is 6.2% for Social Security and the Medicare tax rate is 1.45%.

3 The employer contribution for Washington Family Medical Leave Program in 2026 is a combined 0.32%. Assume no change to percentage in 2027-29 biennium.

$13,105,095
$1,156,899

43,435
8,148

1,074,850
12,861
17,605

$291,565

291,565

$386,458

121,785
75,237
184,991
4,445

$312,922

312,922

$10,957,251

28,460

10,381,126
56,921
150,998
339,746

$21,570,572

$1,893,967

43,478
8,156

1,811,837
12,874
17,622

$487,793

487,793

$468,683

203,749
75,311
185,174
4,449

$633,574
633,574

$18,086,555
28,460
17,506,034
56,921

152,351
342,789

$34,675,664

$3,050,865

86,913
16,303

2,886,687
25,735
35,227

$779,358

779,358

$855,140

325,534
150,547
370,165

8,894

$946,495

946,495

$29,043,806

56,921

27,887,160
113,841
303,349
682,535

4 Health care assumptions based on Health Care Authority PFPM/SPM quarterly model 3.0. FY 2027 funding rate is $1,334 per employee, per month. Following funding rates are required to meet 85% employer / 15% employee cost share on tentative
agreement:
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FY 2028: $1,430 per employee, per month
FY 2029: $1,514 per emplovee, per month
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1,234

2027-29 Cost of Interest Arbitration Awards and Tentative Agreements

General Fund-State $

FY 2028

FY 2029

State Human Resources Division, OFM

Total $

FY 2028

FY 2029

2027-29

Biennial $

Total FTEs
WSDOT/Washington State Ferries (47.64 RCW) 2,045
Ferry Agents, Supervisors, Project Administrators Associations 41

Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Provide $1.50/hour premium to Terminal Operations Supervisor when conducting certain training
Provide employer paid bereavement leave (3 days)
Provide penalty pay when a Terminal Operations Supervisor is absent

Interest Arbitration Award
General wage increase 7/1/27 (3%) & 7/1/28 (2%)

Inlandboatmen's Union of the Pacific 1,086
Labor Relations Negotiations

Maintain health care 85% employer / 15% employee

Create terminal vacation calendar review committee

Increase daily maintenance to $45

Provide employer paid bereavement leave (3 days)

Provide Janitors and Janitor Foreman 5% wage increase

Provide penalty pay for cleaning bird excrement®

Reliefs receive travel time and mileage working 3 or more consecutive shifts on a traveling watch®

Shoreside personnel shift premiums paid for vacation and sick leave

Interest Arbitration Award
General wage increase 7/1/27 (4%) & 7/1/28 (4"0)6

Intl Organization of Masters, Mates and Pilots — Masters & Mates 211
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Provide Staff Master compensation at OT rate when a turnover is conducted on a scheduled day off’
Provide four additional hours of straight-time callback pay for LDOs returning to work between
shifts®

Provide employer paid bereavement leave (3 days)

Interest Arbitration Award
General wage increase 7/1/27 (4%) & 7/1/28 (4%)
Provide a 5% pay separation between Staff Masters and the next highest base rate on their assigned
vessel®
Provide training premium pay to LDOs ($1.50/hour, qualified assessors receive $2.00/hour)
Provide pay for LDOs performing a face-to-face watch turnover (25% of hourly rate, increases to 50%
of hourly rate when the vessel is secured in a tie-up slip)

Intl Organization of Masters, Mates and Pilots — Watch Center Supervisors 15
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Provide a 50% discount for meals purchased and eaten on board ferries
Provide employer paid bereavement leave (3 days)

Interest Arbitration Award
General wage increase 7/1/27 (4%) & 7/1/28 (4%)

Provide a 5% premium for an FFSO performing CSO duties

Page 6

$0
$0

$0

Indeterminate
Indeterminate

$0

Indeterminate
Indeterminate

Indeterminate

$0

$0
$0

$0

$0

Other Funds $
FY 2028 FY 2029
$9,538,061 $18,164,005
$219,757 $372,442
47,232 88,560
2,034 2,034
4,670 4,670
3,649 3,649
162,172 273,529
$5,336,153 $10,530,641
1,253,376 2,350,080
620 620
40,595 40,595
74,046 74,046
19,315 19,315
8,025 8,025
3,940,176 8,037,960
$2,181,156 $3,834,419
241,920 453,600
31,227 31,227
1,386,138 2,827,721
1,237 1,237
520,634 520,634
$99,432 $197,241
17,280 32,400
900 900
1,234 1,234
79,509 162,198
509 509

$9,538,061

$219,757
47,232
2,034

4,670
3,649

162,172

$5,336,153
1,253,376
620
40,595

74,046
19,315

8,025

3,940,176
$2,181,156

241,920

31,227

1,386,138

1,237
520,634

$99,432

17,280
900
1,234

79,509
509

$18,164,005

$372,442
88,560
2,034

4,670
3,649

273,529
$10,530,641

2,350,080

620

40,595

74,046
19,315

8,025

8,037,960

$3,834,419

453,600

31,227

2,827,721

1,237
520,634

$197,241

32,400
900
1,234

162,198
509

$27,702,068

$592,199
135,792
4,068

9,340
7,298

435,701
$15,866,794
3,603,456
1,240
81,190

148,092
38,630

16,050

11,978,136

$6,015,575

695,520

62,454

4,213,859

2,474
1,041,268

$296,673

49,680
1,800
2,468

241,707
1,018
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2027-29 Cost of Interest Arbitration Awards and Tentative Agreements

Marine Engineers' Beneficial Association Licensed Engineer Officers
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Increase the MEBA Training Plan contribution ($3.25)
Provide additional lunch in accordance with per diem rates
Provide employer paid bereavement leave (3 days)

Provide vacation relief or travel time/mileage for crewing issues MOU (2027-29)

Marine Engineers' Beneficial Association Port Engineers
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee

Authorize passes for spouses and dependents5

Marine Engineers' Beneficial Association Unlicensed Engineer Employees
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Increase the MEBA Training Plan contribution ($3.25)
Provide employer paid bereavement leave (3 days)

Provide vacation relief or travel time/mileage for crewing issues MOU (2027-29)

Interest Arbitration Award

Provide travel time and mileage for employees temporarily reassignment to another

vessel (Super Seniority)®

Office of Professional Employees International Union Local 8
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee

Interest Arbitration Award
General wage increase 7/1/27 (3%) & 7/1/28 (3%)

Pacific NW Regional Council of Carpenters
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Increase biennial footwear reimbursement ($250 soft toe, $250 steel toe)
Increase industrial work clothing reimbursement ($250)
Shift premiums paid for authorized paid leave and holidays

Interest Arbitration Award
General wage increase 7/1/27 (4.5%) & 7/1/28 (4.5%)

Page 7

Total FTEs

General Fund-State $

FY 2028

227 $0

Indeterminate

13 $0

Indeterminate

255 S0

Indeterminate

Indeterminate

66 $0

36 S0

FY 2029

$0

$0

$0

Other Funds $

FY 2028

$274,669
233,856
10,562

3,323
26,928

$14,976

14,976

$331,845
296,064

10,733
25,048

$291,457

76,032

215,425

$212,879
41,472
900

1,800
5,619

163,088

FY 2029

$479,293
438,480
10,562

3,323
26,928

$28,080

28,080

$590,901
555,120

10,733
25,048

$581,684

142,560

439,124

$419,595
77,760
900

1,800
5,619

333,516

State Human Resources Division, OFM

Total $

FY 2028

$274,669
233,856
10,562

3,323
26,928

$14,976

14,976

$331,845
296,064

10,733
25,048

$291,457

76,032

215,425

$212,879
41,472
900

1,800
5,619

163,088

2027-29
FY 2029 Biennial $
$479,293 $753,962
438,480 672,336
10,562 21,124
3,323 6,646
26,928 53,856
$28,080 $43,056
28,080 43,056
$590,901 $922,748
555,120 851,184
10,733 21,467
25,048 50,097
$581,684 $873,141
142,560 218,592
439,124 654,549
$419,595 $632,474
77,760 119,232
900 1,800
1,800 3,600
5,619 11,238
333,516 496,604
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1,234

2027-29 Cost of Interest Arbitration Awards and Tentative Agreements
General Fund-State $

Total FTEs FY 2028 FY 2029

Puget Sound Metal Trades Council 95 i) i)

Labor Relations Negotiations
Maintain health care 85% employer / 15% employee
Increase biennial footwear reimbursement ($275 soft toe, $375 steel toe)
Increase industrial work clothing reimbursement ($280)
Shift premiums paid for leave, compensatory time, and holidays

Interest Arbitration Award
General wage increase 7/1/27 (4.5%) & 7/1/28 (4.5%)

1 Pension Assumptions Source: Office of the State Actuary, 2027-29 Expected Employer Contribution Rates, adopted August 2026.

PERS Plans 1, 2, & 3: 5.04% (July 2027) 5.04% (July 2028)
PSERS: 6.97% (July 2027) 6.97% (July 2028)

Other Funds $

FY 2028

$575,737

109,440
6,375
4,750

16,692

438,480

FY 2029

$1,129,709

205,200
6,375
4,750

16,692

896,692

2 Social Security & Medicare Source: IRS Publication 15 (2026), Circular E, Employer's Tax Guide. The employer's contribution is 6.2% for Social Security and the Medicare tax rate is 1.45%.

3 The employer contribution for Washington Family Medical Leave Program in 2026 is a combined 0.32%. Assume no change to percentage in 2027-29 biennium.

State Human Resources Division, OFM

Total $

FY 2028

$575,737

109,440
6,375
4,750

16,692

438,480

FY 2029

$1,129,709

205,200
6,375
4,750

16,692

896,692

2027-29

Biennial $

$1,705,446

314,640
12,750
9,500
33,384

1,335,172

4 Health care assumptions based on Health Care Authority PFPM/SPM quarterly model 3.0. FY 2027 funding rate is $1,334 per employee, per month. Following funding rates are required to meet 85% employer / 15% employee cost share on tentative

agreement:
FY 2028: $1,430 per employee, per month

FY 2029: $1,514 per emplovee, per month
5 Fiscal impacts are indeterminate due to unknown number of occurrences.

6 Per Rule 17.01 of the IBU agreement, IBU wages are tied to the MM&P Masters and Mates Second Mate wage rate. The MM&P Masters and Mates Interest Arbitration Award provides a 4% general wage increase on July 1, 2027 and July 1, 2028.
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2027-29 Cost of Interest Arbitration Awards and Tentative Agreements

1,234

Total FTEs

General Fund-State $

FY 2028

FY 2029

State Human Resources Division, OFM

Total $

FY 2028

FY 2029

2027-29

Biennial $

Non-state Employees (41.56 RCW)

Adult Family Home Council
Labor Relations Negotiations
Adjust Expanded Community Services daily rate*
Decrease training network contribution ($0.30)
Increase health care contributions ($3.95)
Increase medical appointment mileage (75 miles)
Increase training dollars ($1.38)

Interest Arbitration Award
Establish High Medicaid Occupancy rate paid at the fully funded base daily rate

SEIU, Local 925 for Family Child Care Providers
Labor Relations Negotiations
Increase base subsidy rate to 75th percentile of 2026 Market Rate Survey”
Provide additional primary languages in grievance procedures and general provisions

Interest Arbitration Award
Increase the number of children served by licensed providers to qualify for the

Cost of Care Rate Enhancement MOU (3 subsidy children, $2,200/month)3

WFSE, AFSCME Council 28 — Language Access Providers
Interest Arbitration Award
Department of Children, Youth, and Families

Provide premium pay for simultaneous interpreting (30%)4
Provide travel reimbursement for language services rendered under DES contract®

Department of Social and Health Services
Provide premium pay for simultaneous interpreting (30%)
Provide travel reimbursement for language services rendered under DES contract®

Washington State Health Care Authority

(Language Access Program only): Abide by over-the-phone interpreting services minimums

($0.72/minute and 5 minutes)
Provide travel reimbursement for language services rendered under DES contract®

Department of Labor and Industries
Provide travel reimbursement for language services rendered under DES contract®

12,872

5,713

5,700

1,459

$61,403,411

$15,772,842
(330,023)
(2,358,648)
1,529,752

97,326
305,950

16,528,486

$45,524,695

51,114,000
44,408

(5,633,713)

$105,875

Indeterminate
Indeterminate

3,211
Indeterminate

102,664

Indeterminate

Indeterminate

$63,399,003

$15,772,842
(330,023)
(2,358,648)
1,529,752

97,326
305,950

16,528,486

$47,520,287

53,154,000

(5,633,713)

$105,875

3,211

102,664

Other Funds $
FY 2028 FY 2029
$19,900,812 $19,900,812
$19,770,677 $19,770,677
(396,900) (396,900)
(2,358,648) (2,358,648)
1,839,746 1,839,746
117,048 117,048
367,949 367,949
20,201,483 20,201,483
$0 $0
$130,135 $130,135
130,135 130,135

$81,304,223

$35,543,519
(726,924)
(4,717,297)
3,369,498

214,373
673,899

36,729,968

$45,524,695

51,114,000
44,408

(5,633,713)

$236,010

3,211

232,799

$83,299,815

$35,543,519
(726,924)
(4,717,297)
3,369,498

214,373
673,899

36,729,968

$47,520,287

53,154,000

(5,633,713)

$236,010

3,211

232,799

$164,604,038

$71,087,037
(1,453,847)
(9,434,593)
6,738,995

428,747
1,347,799

73,459,937

$93,044,981

104,268,000
44,408

(11,267,427)

$472,019

6,421

465,598

1 This specialty rate has a maximum amount that can be paid relative to the base daily rate, health care and training dollars. Since the health care and training component of the rate increased more than the maximum amount of the specialty rate, a cost

savings is shown for the specialty rate.

2 By law, child care subsidy base rates must achieve the 75th percentile of the market for licensed child care providers. Rates for Licensed Family Home providers were bargained to achieve the mandated level, per the 2026 Market Rate survey. The cost of

these increases is not subject to financial feasibility but is noted here for awareness at $104 million GF-S for the 2027-29 biennium.
3 The Cost of Care Rate Enhancement has approximately $84.9 million per year in carry forward level dollars. The cost to continue this MOU increased from $84.9 million per year to $97.3 million. The 2027-29 interest arbitration award maintained provider

rates at $2,200 per month but increased the minimum number of children served to qualify for those rates from one to three. This award resulted in approximately $18 million per year savings. Coupled with the $12.4 million increase to the baseline costs, the

award comes to a net savings of $5.6 million per year, or $11.2 million for the 2027-29 biennium, for consideration of financial feasibility.

4 Fiscal impacts are indeterminate due to unknown number of occurrences.
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2027-29 Cost of K-12 SEB Health Care Coalition Negotiations* State Human Resources Division, OFM

General Fund-State $ Other Funds $ Total $ 2027-29

FY 2028 FY 2029 FY 2028 FY 2029 FY 2028 FY 2029 Biennial $

School Employee Health Care Funding Collective Bargaining $103,871,000  $199,323,000 $534,000 $1,026,000, $104,405,000  $200,349,000 $304,754,000

Agreement - RCW 41.56.500 & 41.59.105
Labor Relations Negotiations
Maintain health care 85% employer / 15% employee 103,871,000 199,323,000 534,000 1,026,000 104,405,000 200,349,000 304,754,000

1 Health care assumptions from the Health Care Authority PFPM/SPM quarterly model 3.0
The following funding rates are required to meet the 85% employer / 15% employee cost share and other terms agreed to in the collective bargaining agreement:
SY 2028: $1,463 per employee, per month
SY 2029: $1,519 per employee, per month
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