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APPENDIX B 
JOB CLASSES WITHIN AN AGENCY WITH INHERENT NEED FOR 

FLEXIBILITY, IN ACCORDANCE WITH ARTICLE 6.3 A.2 

1. Board of Industrial Insurance Appeals
IT Support Technician 2

2. Center for Deaf and Hard of Hearing Youth
Information Technology Specialist 3
Maintenance Mechanic 2

3. Department of Agriculture
Agricultural Commodity Inspector 1, 2, 3, 4, and 5
Brand Inspector 1 and 2
Grain Inspector 1, 2 and 3
Grain Inspector Supervisor
Grain Sampler/Weigher
Pest Biologist 1 and 2

4. Department of Children, Youth, and Families
Juvenile Rehabilitation Coordinator (excluding Institutions)
Juvenile Rehabilitation Security Manager
Juvenile Rehabilitation Supervisor
Social Service Specialist 3 and 4
Social and Health Program Consultant 1 and 2
Social Service Training Specialist

5. Department of Commerce
Commerce Specialists 1 and 2

6. Department of Ecology
Community Outreach & Environmental Education Specialist 1, 2, 3, and 4
Environmental Planner 1, 2, 3, 4 and 5
Environmental Specialist 1, 2, 3, 4, and 5
Information Technology Specialist 1, 2, 3, 4, and 5
Management Analyst 3, 4, and 5
Marine Transportation Safety Specialist 2 and 3
Natural Resource Scientist 1, 2, 3, and 4

7. Department of Fish and Wildlife
Carpenter
Construction and Maintenance Project Supervisor
Construction Project Coordinator 1, 2, and 3
Control Technician, Lead
Customer Service Specialist 2
Electrician
Electronics Technician
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Equipment Operator 2 
Equipment Technician 1, 2, and 3 
Land Surveyor 2 and 3 
Maintenance Mechanic 1, 2, and 3 
Utility Worker 1, 2, 3, and 4 
Welder/Fabricator 

8. Department of Health
Health Care Investigator 1, 2, and 3
Investigator 3 and 4
Pharmacist Investigator

9. Department of Labor and Industries
Apprenticeship Consultant 2 and 3
Industrial Hygienist 2, 3 and 4
Industrial Relations Agent 2, 3, and 4
Investigator 2 and 3
Safety and Health Inspector 1, 2, 3 and 4

10. Department of Social and Health Services
Attendant Counselor Manager
Community Worker
Developmental Disabilities Case/Resource Manager
Developmental Disabilities Outstation Manager
Food Manager 1
Forensic Therapists
Investigator 1 and 2
Long Term Care Surveyor
Program Specialist 3 (ESA/CSD Mobile CSO)
Quality Control Specialist
Residential Services Coordinator
Security Guard 3
Social Service Specialist 3 and 4
Social Service Training Specialist

11. Employment Security Department
Information Technology Specialist 2, 3 and 4

12. Horse Racing Commission
Investigator 1, 2 and 3
Racing Official 1 and 2

13. Military Department
Emergency Management Program Specialist 1 and 2
Information Technology Specialist 2 and 3
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14. Office of the Insurance Commissioner
Financial Examiner 1

15. Office of Minority and Women’s Business Enterprises
Management Analyst 4

16. Recreation and Conservation Office
Information Technology Specialist 2

17. Utilities and Transportation Commission
Transportation Engineer 3 (Federal Rail Inspectors)
Rail Carrier Compliance Specialist (State Rail Inspectors)
Investigator 3 (Motor Carrier Inspectors)
Energy/Utilities Engineer 3 (Pipeline Inspectors)

18. Washington State Historical Society
Preservation and Museum Specialist 1
Preservation and Museum Specialist 2
Preservation and Museum Specialist 3
Preservation and Museum Specialist 4
Program Coordinator
Maintenance Custodian
Information Technology Specialist 2

19. Workforce Training and Education Coordinating Board
Information Technology Specialist 2

20. Office of the Attorney General
Legal Assistant 1-4
Paralegal 1 and 2
AGO Investigator/Analyst
AGO Senior Investigator/Analyst
AGO Investigator/Analyst Supervisor
Maintenance Mechanic 1
Maintenance Mechanic 2
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APPENDIX C 
LAYOFF UNITS 

* This Appendix has been modified by an MOU effective November 20, 2023 
*This Appendix has been modified by an MOU effective April 11, 2024 

1. Arts Commission 
The agency is designated as the single layoff unit. 

2. Board of Industrial Insurance Appeals 
The agency is designated as the single layoff unit. 

3. Center for Deaf and Hard of Hearing Youth 
The agency is designated as the single layoff unit. 

4. Criminal Justice Training Commission 
The layoff unit will first be the county in which the position is located, and if no options 
are available, then to the department statewide.  

5. Department of Agriculture 
Layoff units will be by order as follows:  

A. Division by County  
The employee’s division within the county in which the permanent workstation is 
located. 

1) For the purposes of the execution of this section, the following counties will 
be combined as a single layoff unit: 

a. Chelan and Douglas 
b. Benton and Franklin 
c. Clark and Cowlitz 
d. Grant and Adams 

B. County Only  
If no option is available within the division/county layoff unit, the entire agency 
within the county in which the employee’s permanent workstation is located will 
be considered the layoff unit. 

1) For the purposes of the execution of this section, the following counties will 
be combined as a single layoff unit: 

a. Chelan and Douglas 
b. Benton and Franklin 
c. Clark and Cowlitz 
d. Grant and Adams 
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C. Entire Division/Statewide
If no option is available within the county layoff unit, the employee’s division
throughout the entire state will be considered the layoff unit.

D. Entire Agency
If no option is available within the division/statewide layoff unit, the entire
department statewide will be considered the layoff unit.

6. Department of Children, Youth, and Families
The DCYF layoff units shall be as described below:

A. Excluding institutions, County of the official duty station

B. If no option is available within the county layoff unit, the unit expands to a specified
county grouping layoff unit as defined in the table below. (Note: if your official
duty station is in the county in Column A, your layoff unit at this step will include
the county in Column A and the counties in Column B).

Column A Column B 
Adams Franklin, Grant, Lincoln, Whitman 
Asotin Garfield, Whitman, Walla Walla, Columbia 
Benton Franklin, Grant, Walla Walla, Yakima, Klickitat 
Chelan Kittitas, Grant, Douglas, Okanogan 
Clallam Jefferson, Kitsap 
Clark Cowlitz, Skamania 
Columbia Franklin, Garfield, Walla Walla, Whitman, Asotin 
Cowlitz Clark, Lewis, Pacific, Skamania, Thurston, Wahkiakum 
Douglas Chelan, Grant, Kittitas, Okanogan 
Ferry Lincoln, Okanogan, Stevens 
Franklin Adams, Benton, Grant, Walla Walla 
Garfield Asotin, Columbia, Whitman, Walla Walla 
Grant Adams, Benton, Chelan, Douglas, Franklin, Kittitas, Lincoln, 

Yakima 
Grays Harbor Lewis, Mason, Pacific, Thurston, Jefferson 
Island Jefferson, Skagit, Snohomish, Whatcom 
Jefferson Clallam, Island, Kitsap, Mason, Grays Harbor 
King Kitsap, Pierce, Snohomish 
Kitsap Clallam, Jefferson, King, Mason, Pierce, Thurston, 
Kittitas Chelan, Douglas, Grant, Yakima 
Klickitat Clark, Skamania, Yakima, Benton 
Lewis Cowlitz, Grays Harbor, Mason, Pacific, Pierce, Thurston, 

Wahkiakum  
Lincoln Adams, Ferry, Grant, Okanogan, Spokane, Stevens, Whitman 
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Column A Column B 
Mason Grays Harbor, Jefferson, Kitsap, Lewis, Pierce, Thurston 
Okanogan Chelan, Douglas, Ferry, Lincoln 
Pacific Cowlitz, Grays Harbor, Lewis, Wahkiakum 
Pend Oreille Spokane, Stevens 
Pierce King, Kitsap, Lewis, Mason, Thurston 
San Juan Clallam, Island, Skagit, Whatcom 
Skagit Island, Snohomish, Whatcom 
Skamania Clark, Cowlitz, Lewis, Klickitat 
Snohomish Island, King, Skagit, Whatcom 
Spokane Lincoln, Pend Oreille, Stevens, Whitman 
Stevens Ferry, Lincoln, Pend Oreille, Spokane 
Thurston Cowlitz, Grays Harbor, Lewis, Mason, Pierce 
Wahkiakum Cowlitz, Lewis, Pacific 
Walla Walla Benton, Columbia, Franklin, Whitman, Asotin, Garfield 
Whatcom Island, Skagit, Snohomish 
Whitman Adams, Asotin, Columbia, Franklin, Garfield, Lincoln, 

Spokane, Walla Walla 
Yakima Benton, Kittitas, Klickitat, Grant 

C. If no option is available within the specified county grouping layoff unit as defined
above, then the unit expands to a regional layoff unit. The regional layoff unit is
determined by the county of the employee’s official duty station. For example, if
the employee’s official duty station is in Pierce County, the regional layoff unit is
Region 5.

D. If no option is available within the Regional Layoff unit above, the department
statewide will be considered the layoff unit.

For institutions only: the institution in which the employee works will be the
primary layoff unit. If no option is available within the institution proceed through
Subsection A-D above.

7. Department of Commerce
Layoff units will be by order as follows:

A. Division by County
The employee’s division within the county in which the permanent workstation is
located.

B. County Only
If no option is available within the division/county layoff unit, the entire agency
within the county in which the employee’s permanent workstation is located will
be considered the layoff unit.



WFSE GG 2023-2025 
A-11

C. Entire Division/Statewide
If no option is available within the county layoff unit, the employee’s division
throughout the entire state will be considered the layoff unit.

D. Entire Agency
If no option is available within the division/statewide layoff unit, the entire
department statewide will be considered the layoff unit.

8. Department of Corrections
Layoff units will be by order as follows: 

A. County
The county in which the employee’s permanent workstation is located.

B. Neighboring County Group
If no option is available within the county layoff unit, the unit expands to a
neighboring county group layoff unit as defined in the table below. Neighboring
counties are adjoining counties that share a land border or are connected by a
bridge. (Note: If your permanent workstation is in the county in Column A, your
layoff unit at this step will include the counties in Column B).

Work Station County 
(Column A) 

Neighboring County Group Layoff Unit 
(Column B) 

Adams Franklin; Grant; Lincoln; Whitman 
Asotin Garfield; Whitman 
Benton Franklin; Grant; Klickitat; Yakima; Walla Walla 
Chelan Douglas; Kittitas; Okanogan 
Clallam Jefferson 
Clark Cowlitz; Skamania 
Columbia Garfield; Walla Walla; Whitman 
Cowlitz Clark; Lewis; Skamania; Wahkiakum 
Douglas Chelan; Grant; Kittitas; Okanogan 
Ferry Lincoln; Okanogan; Stevens 
Franklin Adams; Benton; Grant; Walla Walla; Whitman 
Garfield Asotin; Columbia; Whitman 
Grant Adams; Benton; Douglas; Franklin; Lincoln; 

Kittitas; Okanogan; Yakima 
Grays Harbor Jefferson; Lewis; Mason; Pacific; Thurston 
Island Skagit 
Jefferson Clallam; Kitsap; Grays Harbor; Mason 
King Pierce; Snohomish 
Kitsap Jefferson; Mason; Pierce 
Kittitas Chelan; Douglas; Grant; Yakima 
Klickitat Yakima; Benton 
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Work Station County 
(Column A) 

Neighboring County Group Layoff Unit 
(Column B) 

Lewis Cowlitz; Grays Harbor; Pacific; Pierce; 
Skamania; Thurston; Wahkiakum 

Lincoln Adams; Ferry; Grant; Okanogan; Spokane; 
Stevens; Whitman 

Mason Grays Harbor; Jefferson; Kitsap; Thurston 
Okanogan Chelan; Douglas; Ferry; Grant; Lincoln 
Pacific Grays Harbor; Lewis; Wahkiakum 
Pend Oreille Spokane; Stevens 
Pierce King; Kitsap; Lewis; Thurston 
San Juan None 
Skagit Island; Snohomish; Whatcom 
Skamania Clark; Cowlitz; Lewis 
Snohomish King; Skagit 
Spokane Lincoln; Pend Oreille; Stevens; Whitman 
Stevens Ferry; Lincoln; Pend Oreille; Spokane 
Thurston Grays Harbor; Lewis; Mason; Pierce 
Wahkiakum Cowlitz; Lewis; Pacific 
Walla Walla Benton; Columbia; Franklin 
Whatcom Skagit 
Whitman Adams; Asotin; Columbia; Franklin; Garfield; 

Lincoln; Spokane 
Yakima Benton; Grant; Kittitas; Klickitat 

C. Statewide
If no option is available within the neighboring county group layoff unit, the
department statewide will be considered the layoff unit.

9. Department of Ecology
The county in which the employee’s workstation is located will be the primary 
layoff unit. If no option is available within the county layoff unit, the unit expands 
to the region. If no option is available within the regional layoff unit, the unit 
expands to the department statewide. 

10. Department of Fish and Wildlife
The following will constitute separate layoff units.

A. All classified support staff.

B. Programs headed by an Assistant Director, except all classified support staff.

C. Director’s office, except all classified support staff.

In each layoff unit the first option will be within the county of the position’s official
duty station. If there are no options in the county, the search expands to the
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bordering counties within the layoff unit. If there are no options in the bordering 
counties, the search expands to statewide within the layoff unit. If no option is 
available in the state within the layoff unit, the unit expands to the department 
statewide. 

11. Department of Enterprise Services
A. Western Washington Region

The layoff unit will first be the county in which the employee’s permanent
workstation is located. If there are no options in the county, the layoff unit expands
to Western Washington. If there are no options in Western Washington, the layoff
unit expands to the department statewide.

B. Eastern Washington Region
The layoff unit will first be the county in which the employee’s permanent
workstation is located. If there are no options in the county the layoff unit expands
to Eastern Washington. If there are no options in Eastern Washington, the layoff
unit expands to the department statewide.

12. Department of Health
The layoff unit will first be the county in which the position is located, and if no options
are available, then to the department statewide.

13. Consolidated Technology Services
The layoff unit will first be the county in which the position is located, and if no options
are available, then to the department statewide.

14. Department of Labor and Industries
The county in which an employee’s workstation is located will be the primary layoff unit.
If no option is available within the county layoff unit, the unit expands to the bordering
counties, and then the unit expands to the region. If no option is available within the
regional layoff unit, the unit expands to the department statewide.

15. Department of Licensing
The department is separated into six (6) layoff units. These layoff units are described as
follows:

1. Layoff Unit 1
Whatcom, Snohomish, Skagit, San Juan, Island, Jefferson and Clallam Counties.
*(Western Washington region)

2. Layoff Unit 2
King County. *(Western Washington region)

3. Layoff Unit 3
Pierce and Kitsap Counties. *(Western Washington Region)
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4. Layoff Unit 4
Thurston, Mason, Lewis, Pacific, Cowlitz, Clark, Wahkiakum, Klickitat (White
Salmon only), Skamania and Grays Harbor Counties. *(Western Washington
Region)

5. Layoff Unit 5
Douglas, Okanogan, Ferry, Stevens, Pend-Oreille, Lincoln, Spokane and Chelan
Counties. *(Eastern Washington Region)

6. Layoff Unit 6
Grant, Kittitas, Adams, Yakima, Columbia, Franklin, Whitman, Asotin, Benton,
Klickitat (Goldendale only), Garfield and Walla Walla Counties. *(Eastern
Washington Region)

If there are no options available in the layoff unit, the applicable *region shall be
considered the layoff unit.

If there are no options available in the applicable region, the layoff unit shall be
statewide.

16. Department of Natural Resources
A. For All Employees except Seasonal Career Employees the Layoff Units are:

1. For positions located in the Natural Resources Building (NRB), the layoff
unit will first be within the NRB, and if no options are available, then to the
department statewide.

2. For positions located in a region, the layoff unit will first be within the
region in which the position is located, and if no options are available, then
to the department statewide.

B. For Seasonal Career Employees, the Layoff Units are:
1. The district within which the position is assigned; or

2. The region excluding district positions, if the position is assigned to a region
but does not report to a district: or

3. The division if the position is assigned to a division

17. Department of Social and Health Services
A. Excluding Institutions: The county in which an employee’s workstation is located

will be the primary layoff unit. If no option is available within the county layoff
unit, the unit expands to bordering counties. If no option is available in the
bordering counties, the unit expands to the county group. If no option is available
in the county group, the unit expands to the region. If there is no option available
within the region, the unit expands to the department statewide.

B. For institutions only: The institution in which the employee works will be the
primary layoff unit. If no option is available within the institution layoff unit, the
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unit expands to the county. If no option is available within the county layoff unit, 
the unit expands to bordering counties. If no option is available in the bordering 
counties, the unit expands to the county group. If no option is available in the county 
group, the unit expands to the region. If no option is available within the region, the 
unit expands to the department statewide. Within the Developmental Disabilities 
Administration institutions, State Operated Living Facilities (SOLA) will be 
considered part of the institution layoff unit for the purpose of identifying layoff 
options. 

C. County Group:

Group 1: Adams, Asotin, Chelan, Douglas, Ferry, Garfield, Grant, Okanogan, 
Pend Oreille, Spokane, Stevens, and Whitman. 

Group 2:  Benton, Columbia, Franklin, Kittitas, Walla Walla, and Yakima. 

Group 3: Island, San Juan, Skagit, Snohomish, and Whatcom. 

Group 4: King 

Group 5: Kitsap, and Pierce. 

Group 6: Clallam, Clark, Cowlitz, Grays Harbor, Jefferson, Klickitat, Lewis, 
Mason, Pacific, Skamania, Thurston, and Wahkiakum. 

18. Department of Transportation
Layoff units are as follows:

A. Headquarters Layoff Unit
The layoff unit for headquarters employees includes all positions located in
Thurston County. This layoff unit does not include positions assigned to the
Olympic Region.

B. Right of Way Layoff Units
Employees will be offered available layoff options, first within the employee's local
layoff unit. The local layoff units are the Transportation Building and the region
Real Estate Services Offices, where the employee's permanent duty station is
located. Local layoff units will not cross layoff unit boundaries. If the employee
has no option within the local layoff unit to remain at his/her present class or at the
next lower class in which the employee has permanent status, the employee's layoff
unit will expand to include all bargaining unit positions within the Department.

C. Eastern Region, North Central Region, Olympic Region, South Central Region and
Southwest Region Layoff Units
The local layoff unit for Maintenance employees includes all positions (including
out-stationed Headquarters positions) located in the maintenance area within which
the employee’s official duty station is located.
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The local layoff unit for all other employees includes all positions (including out-
stationed Headquarters positions) located in the county within which the 
employee’s official duty station is located. 

If no option is available within the local layoff unit, the unit expands to include all 
positions (including out-stationed Headquarters positions) located in the region. 
The Olympic Region layoff unit does not include out-stationed Headquarters 
positions. 

D. Northwest Area Layoff Units
The Northwest Area layoff unit includes all employees and positions in the
Northwest Region, Planning and Policy office, Aviation Division, Washington
State Ferries, and out-stationed Headquarters employees and positions.

1. Maintenance Employees
The local layoff unit for Maintenance employees includes all positions
(including out-stationed Headquarters positions) located in the maintenance
area where the employee’s official duty station is located.

2. Northwest Region Employees
The local layoff unit for NW Region employees whose official duty station
is located in King, Whatcom, Skagit, Island or Snohomish county includes
all positions (including out-stationed Headquarters positions) located in the
county within which the employee’s official duty station is located. This
layoff unit does not include positions assigned to the Washington State
Ferries.

3. Aviation Division Employees
The local layoff unit for Aviation Division employees includes all positions
(including out-stationed Headquarters positions) assigned to the division.

4. Washington State Ferries
The local layoff unit for employees includes all positions (including out-
stationed Headquarters positions) located with the Washington State
Ferries. The local layoff unit for general service employees includes all
general service and out-stationed Headquarters positions located within the
Washington State Ferries.

If no option is available within any of these local layoff units, the unit
expands to include all positions (including out-stationed Headquarters
positions) located in the Northwest Area layoff unit.

19. Department of Veterans Affairs
The following will constitute the layoff units for the department:

A. For employees in Western Washington, the county in which the employee’s
permanent workstation is located is the initial layoff unit. If there are no options in
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the county, the layoff unit expands to Western Washington. If there are no options 
in Western Washington, the layoff unit expands to the department statewide. 

B. For employees in Eastern Washington, the county in which the employee’s
permanent workstation is located is the initial layoff unit. If there are no options in
the county, the layoff unit expands to Eastern Washington. If there are no options
in Eastern Washington, the layoff unit expands to the department statewide.

20. Employment Security Department
A. County of the official duty station.

B. If no option is available within the county layoff unit, the unit expands to a specified
county grouping layoff unit as defined in the table below. (Note: If your official
duty station is in the county in Column A, your layoff unit at this step will include
the county in Column A and the counties in Column B).

Column A Column B 
Adams Franklin, Grant, Lincoln, Whitman 
Asotin Garfield, Whitman 
Benton Franklin, Grant, Walla Walla, Yakima 
Chelan Kittitas, Grant, Douglas 
Clallam Jefferson, Kitsap 
Clark Cowlitz, Skamania 
Columbia Franklin, Garfield, Walla Walla, Whitman 
Cowlitz Clark, Lewis, Pacific, Skamania, Thurston, 

Wahkiakum 
Douglas Chelan, Grant, Kittitas, Okanogan 
Ferry Lincoln, Okanogan, Stevens 
Franklin Adams, Benton, Grant, Walla Walla 
Garfield Asotin, Columbia, Whitman 
Grant Adams, Benton, Chelan, Douglas, Franklin, 

Kittitas, Lincoln 
Grays Harbor Lewis, Mason, Pacific, Thurston 
Island Jefferson, Skagit, Snohomish, Whatcom 
Jefferson Clallam, Island, Kitsap, Mason 
King Kitsap, Pierce, Snohomish, Thurston 
Kitsap Clallam, Jefferson, King, Mason, Pierce, 

Thurston,  
Kittitas Chelan, Douglas, Grant, Yakima 
Klickitat Clark, Skamania, Yakima 
Lewis Cowlitz, Grays Harbor, Mason, Pacific, Pierce, 

Thurston, Wakiakum  
Lincoln Adams, Ferry, Grant, Okanogan, Spokane, 

Stevens, Whitman 
Mason Grays Harbor, Jefferson, Kitsap, Lewis, 

Pierce, Thurston  
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Column A Column B 
Okanogan Chelan, Douglas, Ferry, Lincoln 
Pacific Cowlitz, Grays Harbor, Lewis, Wakiakum 
Pend Oreille Spokane, Stevens 
Pierce King, Kitsap, Lewis, Mason, Thurston 
San Juan Clallam, Island, Skagit, Whatcom 
Skagit Island, Snohomish, Whatcom 
Skamania Clark, Cowlitz, Lewis 
Snohomish Island, King, Skagit, Whatcom 
Spokane Lincoln, Pend Oreille, Stevens, Whitman 
Stevens Ferry, Lincoln, Pend Oreille, Spokane 
Thurston Cowlitz, Grays Harbor, King, Lewis, Mason, 

Pierce 
Wahkiakum Cowlitz, Lewis, Pacific 
Walla Walla Benton, Columbia, Franklin, Whitman 
Whatcom Island, Skagit, Snohomish 
Whitman Adams, Asotin, Columbia, Franklin, Garfield, 

Lincoln, Spokane, Walla Walla 
Yakima Benton, Kittitas, Klickitat 

C. If no option is available within the specified county grouping layoff unit as defined
in Subsection 2.B above, then the unit expands to a regional layoff unit as defined
below. The regional layoff unit is determined by the county of the employee’s
official duty station. For example, if the employee’s official duty station is in Pierce
County, the regional layoff unit is Unit A.

1. Regional Layoff Unit A includes: Clallam, Clark, Cowlitz, Grays Harbor,
Island, Jefferson, King, Kitsap, Klickitat, Lewis, Mason, Pacific, Pierce,
San Juan, Skagit, Skamania, Snohomish, Thurston, Wahkiakum, and
Whatcom.

2. Regional Layoff Unit B includes: Adams, Asotin, Benton, Chelan,
Columbia, Douglas, Ferry, Franklin, Garfield, Grant, Kittitas, Lincoln,
Okanogan, Pend Oreille, Spokane, Stevens, Walla Walla, Whitman, and
Yakima.

D. If no option is available within the Regional Layoff unit as defined in
Subsection 2.C. above, the department statewide will be considered the layoff unit.

21. Health Care Authority
The layoff unit will first be to the county in which the position is located, and if no options
are available, then to the department statewide.

22. Horse Racing Commission
A single statewide layoff unit.
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A. For employees in Western Washington, the county of the official worksite is the 
initial layoff unit. If there are no options in the county, the layoff unit expands to 
Western Washington. If there are no options in Western Washington, the layoff unit 
expands to the department statewide. 

B. For employees in Eastern Washington, the county of the official worksite is the 
initial layoff unit. If there are no options in the county, the layoff unit expands to 
Eastern Washington. If there are no options in Eastern Washington, the layoff unit 
expands to the department statewide. 

32. Services for the Blind 
The agency is designated as the single layoff unit. 

33. Utilities and Transportation Commission 
The layoff unit will first be the county in which the position is located, and if no options 
are available, then to the department statewide. 

34. Washington State Historical Society 
The agency is designated as the single layoff unit. 

35. Washington State Lottery 
The layoff unit will first be the region in which the position is located, and if no options 
are available, then to the department statewide. 

36. Washington State Patrol 
The layoff unit will first be the county in which the position is located, and if no options 
are available, then to the department statewide. 

37. Workforce Training and Education Coordinating Board 
The agency is designated as the single layoff unit 

38. Department of Archeology and Historic Preservation 
 Cartographer 1  

Commerce Specialist 3 
Commerce Specialist 4 
Fiscal Analyst 2 
Forms and Records Analyst 2 
Forms and Records Analyst Supervisor 
Program Assistant 

39. Office of Superintendent of Public Instruction 
 Network Operations and Technology Support Center 
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APPENDIX D 
LOCAL LEVEL UNION-MANAGEMENT COMMUNICATION 

COMMITTEES 

1. Department of Corrections
In each region.

2. Department of Fish and Wildlife
One (1) committee for each bargaining unit.

3. Department of Health
Shoreline Campus.

4. Department of Labor and Industries
Division of Occupational Safety and Health, Insurance Services and Field Services.

5. Department of Children, Youth and Families
a. One for each region of child welfare field operations

b. One for each JR institution.

c. One for the Eastern Regions (Regions 1 and 2) of Juvenile Rehabilitation
Community Facilities, Reentry and Parole.

d. One for the Western regions (Regions 3, 4, 5, and 6) of Juvenile Rehabilitation
community Facilities, Reentry and Parole.

6. Department of Social and Health Services
One (1) at each institution and by Appointing Authority in each region, one (1) Regional
Business Services in each region, one (1) at each Competency Restoration Program facility
(Maple Lane and fort Steilacoom), one (1) at each behavioral health civil center (Maple
Lane and Brockmann Campus), one (1) Consolidated Business Services (CBS), and one
(1) Maintenance and Operations Division (MOD). For MOD and CBS only, if requested
by the Union, up to three (3) additional employee representatives will be allowed to attend
local level UMCC meetings.

7. Department of Transportation
In each region and one (1) for headquarters.

8. Department of Veterans Affairs
One (1) at each institution.

9. Employment Security Department
One (1) in each of the following divisions:

a. Executive Programs
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b. Finance & Administrative Services
c. Employment Connections
d. Human Resources
e. Information Technology Services
f. Paid Family and Medical Leave
g. Policy, Data, Performance and Integrity
h. Unemployment Insurance Customer Support

10. Military Department
One (1) in each of the following areas:

a. Camp Murray
b. Washington Youth Academy

11. Parks and Recreation Commission:
In each region and one (1) for headquarters.



STEP
A

STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

Annual 32340 32880 33660 34500 35280 36072 36900 37740 38640 39528 40512 41448 42444
Monthly 2695 2740 2805 2875 2940 3006 3075 3145 3220 3294 3376 3454 3537
Hourly 15.49 15.75 16.12 16.52 16.90 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33
Standby 1.08 1.10 1.13 1.16 1.18 1.21 1.24 1.27 1.30 1.33 1.36 1.39 1.42

Annual 32880 33660 34500 35280 36072 36900 37740 38640 39528 40512 41448 42444 43428
Monthly 2740 2805 2875 2940 3006 3075 3145 3220 3294 3376 3454 3537 3619
Hourly 15.75 16.12 16.52 16.90 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80
Standby 1.10 1.13 1.16 1.18 1.21 1.24 1.27 1.30 1.33 1.36 1.39 1.42 1.46

Annual 33660 34500 35280 36072 36900 37740 38640 39528 40512 41448 42444 43428 44400
Monthly 2805 2875 2940 3006 3075 3145 3220 3294 3376 3454 3537 3619 3700
Hourly 16.12 16.52 16.90 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26
Standby 1.13 1.16 1.18 1.21 1.24 1.27 1.30 1.33 1.36 1.39 1.42 1.46 1.49

Annual 34500 35280 36072 36900 37740 38640 39528 40512 41448 42444 43428 44400 45552
Monthly 2875 2940 3006 3075 3145 3220 3294 3376 3454 3537 3619 3700 3796
Hourly 16.52 16.90 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82
Standby 1.16 1.18 1.21 1.24 1.27 1.30 1.33 1.36 1.39 1.42 1.46 1.49 1.53

Annual 35280 36072 36900 37740 38640 39528 40512 41448 42444 43428 44400 45552 46596
Monthly 2940 3006 3075 3145 3220 3294 3376 3454 3537 3619 3700 3796 3883
Hourly 16.90 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32
Standby 1.18 1.21 1.24 1.27 1.30 1.33 1.36 1.39 1.42 1.46 1.49 1.53 1.56

Annual 36072 36900 37740 38640 39528 40512 41448 42444 43428 44400 45552 46596 47688
Monthly 3006 3075 3145 3220 3294 3376 3454 3537 3619 3700 3796 3883 3974
Hourly 17.28 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84
Standby 1.21 1.24 1.27 1.30 1.33 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60

Annual 36900 37740 38640 39528 40512 41448 42444 43428 44400 45552 46596 47688 48864
Monthly 3075 3145 3220 3294 3376 3454 3537 3619 3700 3796 3883 3974 4072
Hourly 17.67 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40
Standby 1.24 1.27 1.30 1.33 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64

Annual 37740 38640 39528 40512 41448 42444 43428 44400 45552 46596 47688 48864 50088
Monthly 3145 3220 3294 3376 3454 3537 3619 3700 3796 3883 3974 4072 4174
Hourly 18.07 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99
Standby 1.27 1.30 1.33 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68

Annual 38640 39528 40512 41448 42444 43428 44400 45552 46596 47688 48864 50088 51384
Monthly 3220 3294 3376 3454 3537 3619 3700 3796 3883 3974 4072 4174 4282
Hourly 18.51 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61
Standby 1.30 1.33 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72
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SALARY RANGE
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WFSE GG 2023-2025

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 39528 40512 41448 42444 43428 44400 45552 46596 47688 48864 50088 51384 52620
Monthly 3294 3376 3454 3537 3619 3700 3796 3883 3974 4072 4174 4282 4385
Hourly 18.93 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20
Standby 1.33 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76

Annual 40512 41448 42444 43428 44400 45552 46596 47688 48864 50088 51384 52620 53964
Monthly 3376 3454 3537 3619 3700 3796 3883 3974 4072 4174 4282 4385 4497
Hourly 19.40 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84
Standby 1.36 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81

Annual 41448 42444 43428 44400 45552 46596 47688 48864 50088 51384 52620 53964 55224
Monthly 3454 3537 3619 3700 3796 3883 3974 4072 4174 4282 4385 4497 4602
Hourly 19.85 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45
Standby 1.39 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85

Annual 42444 43428 44400 45552 46596 47688 48864 50088 51384 52620 53964 55224 56676
Monthly 3537 3619 3700 3796 3883 3974 4072 4174 4282 4385 4497 4602 4723
Hourly 20.33 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14
Standby 1.42 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90

Annual 43428 44400 45552 46596 47688 48864 50088 51384 52620 53964 55224 56676 58104
Monthly 3619 3700 3796 3883 3974 4072 4174 4282 4385 4497 4602 4723 4842
Hourly 20.80 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83
Standby 1.46 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95

Annual 44400 45552 46596 47688 48864 50088 51384 52620 53964 55224 56676 58104 59616
Monthly 3700 3796 3883 3974 4072 4174 4282 4385 4497 4602 4723 4842 4968
Hourly 21.26 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83 28.55
Standby 1.49 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95 2.00

Annual 45552 46596 47688 48864 50088 51384 52620 53964 55224 56676 58104 59616 61056
Monthly 3796 3883 3974 4072 4174 4282 4385 4497 4602 4723 4842 4968 5088
Hourly 21.82 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83 28.55 29.24
Standby 1.53 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95 2.00 2.05

Annual 46596 47688 48864 50088 51384 52620 53964 55224 56676 58104 59616 61056 62568
Monthly 3883 3974 4072 4174 4282 4385 4497 4602 4723 4842 4968 5088 5214
Hourly 22.32 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83 28.55 29.24 29.97
Standby 1.56 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95 2.00 2.05 2.10

Annual 47688 48864 50088 51384 52620 53964 55224 56676 58104 59616 61056 62568 64092
Monthly 3974 4072 4174 4282 4385 4497 4602 4723 4842 4968 5088 5214 5341
Hourly 22.84 23.40 23.99 24.61 25.20 25.84 26.45 27.14 27.83 28.55 29.24 29.97 30.70
Standby 1.60 1.64 1.68 1.72 1.76 1.81 1.85 1.90 1.95 2.00 2.05 2.10 2.15
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General Service Salary Schedule 
Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 33312 33864 34668 35532 36336 37152 38004 38868 39804 40716 41724 42696 43716
Monthly 2776 2822 2889 2961 3028 3096 3167 3239 3317 3393 3477 3558 3643
Hourly 15.95 16.22 16.60 17.02 17.40 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94
Standby 1.12 1.14 1.16 1.19 1.22 1.25 1.27 1.30 1.33 1.37 1.40 1.43 1.47

Annual 33864 34668 35532 36336 37152 38004 38868 39804 40716 41724 42696 43716 44736
Monthly 2822 2889 2961 3028 3096 3167 3239 3317 3393 3477 3558 3643 3728
Hourly 16.22 16.60 17.02 17.40 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43
Standby 1.14 1.16 1.19 1.22 1.25 1.27 1.30 1.33 1.37 1.40 1.43 1.47 1.50

Annual 34668 35532 36336 37152 38004 38868 39804 40716 41724 42696 43716 44736 45732
Monthly 2889 2961 3028 3096 3167 3239 3317 3393 3477 3558 3643 3728 3811
Hourly 16.60 17.02 17.40 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90
Standby 1.16 1.19 1.22 1.25 1.27 1.30 1.33 1.37 1.40 1.43 1.47 1.50 1.53

Annual 35532 36336 37152 38004 38868 39804 40716 41724 42696 43716 44736 45732 46920
Monthly 2961 3028 3096 3167 3239 3317 3393 3477 3558 3643 3728 3811 3910
Hourly 17.02 17.40 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47
Standby 1.19 1.22 1.25 1.27 1.30 1.33 1.37 1.40 1.43 1.47 1.50 1.53 1.57

Annual 36336 37152 38004 38868 39804 40716 41724 42696 43716 44736 45732 46920 47988
Monthly 3028 3096 3167 3239 3317 3393 3477 3558 3643 3728 3811 3910 3999
Hourly 17.40 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98
Standby 1.22 1.25 1.27 1.30 1.33 1.37 1.40 1.43 1.47 1.50 1.53 1.57 1.61

Annual 37152 38004 38868 39804 40716 41724 42696 43716 44736 45732 46920 47988 49116
Monthly 3096 3167 3239 3317 3393 3477 3558 3643 3728 3811 3910 3999 4093
Hourly 17.79 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52
Standby 1.25 1.27 1.30 1.33 1.37 1.40 1.43 1.47 1.50 1.53 1.57 1.61 1.65

Annual 38004 38868 39804 40716 41724 42696 43716 44736 45732 46920 47988 49116 50328
Monthly 3167 3239 3317 3393 3477 3558 3643 3728 3811 3910 3999 4093 4194
Hourly 18.20 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10
Standby 1.27 1.30 1.33 1.37 1.40 1.43 1.47 1.50 1.53 1.57 1.61 1.65 1.69

Annual 38868 39804 40716 41724 42696 43716 44736 45732 46920 47988 49116 50328 51588
Monthly 3239 3317 3393 3477 3558 3643 3728 3811 3910 3999 4093 4194 4299
Hourly 18.61 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71
Standby 1.30 1.33 1.37 1.40 1.43 1.47 1.50 1.53 1.57 1.61 1.65 1.69 1.73

Annual 39804 40716 41724 42696 43716 44736 45732 46920 47988 49116 50328 51588 52920
Monthly 3317 3393 3477 3558 3643 3728 3811 3910 3999 4093 4194 4299 4410
Hourly 19.06 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34
Standby 1.33 1.37 1.40 1.43 1.47 1.50 1.53 1.57 1.61 1.65 1.69 1.73 1.77
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APPENDIX F 
General Service Salary Schedule  

Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-34

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 40716 41724 42696 43716 44736 45732 46920 47988 49116 50328 51588 52920 54204
Monthly 3393 3477 3558 3643 3728 3811 3910 3999 4093 4194 4299 4410 4517
Hourly 19.50 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34 25.96
Standby 1.37 1.40 1.43 1.47 1.50 1.53 1.57 1.61 1.65 1.69 1.73 1.77 1.82

Annual 41724 42696 43716 44736 45732 46920 47988 49116 50328 51588 52920 54204 55584
Monthly 3477 3558 3643 3728 3811 3910 3999 4093 4194 4299 4410 4517 4632
Hourly 19.98 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34 25.96 26.62
Standby 1.40 1.43 1.47 1.50 1.53 1.57 1.61 1.65 1.69 1.73 1.77 1.82 1.86

Annual 42696 43716 44736 45732 46920 47988 49116 50328 51588 52920 54204 55584 56880
Monthly 3558 3643 3728 3811 3910 3999 4093 4194 4299 4410 4517 4632 4740
Hourly 20.45 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34 25.96 26.62 27.24
Standby 1.43 1.47 1.50 1.53 1.57 1.61 1.65 1.69 1.73 1.77 1.82 1.86 1.91

Annual 43716 44736 45732 46920 47988 49116 50328 51588 52920 54204 55584 56880 58380
Monthly 3643 3728 3811 3910 3999 4093 4194 4299 4410 4517 4632 4740 4865
Hourly 20.94 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34 25.96 26.62 27.24 27.96
Standby 1.47 1.50 1.53 1.57 1.61 1.65 1.69 1.73 1.77 1.82 1.86 1.91 1.96

Annual 44736 45732 46920 47988 49116 50328 51588 52920 54204 55584 56880 58380 59844
Monthly 3728 3811 3910 3999 4093 4194 4299 4410 4517 4632 4740 4865 4987
Hourly 21.43 21.90 22.47 22.98 23.52 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66
Standby 1.50 1.53 1.57 1.61 1.65 1.69 1.73 1.77 1.82 1.86 1.91 1.96 2.01

Annual 45732 46920 47988 49116 50328 51588 52920 54204 55584 56880 58380 59844 61404
Monthly 3811 3910 3999 4093 4194 4299 4410 4517 4632 4740 4865 4987 5117
Hourly 21.90 22.47 22.98 23.52 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66 29.41
Standby 1.53 1.57 1.61 1.65 1.69 1.73 1.77 1.82 1.86 1.91 1.96 2.01 2.06

Annual 46920 47988 49116 50328 51588 52920 54204 55584 56880 58380 59844 61404 62892
Monthly 3910 3999 4093 4194 4299 4410 4517 4632 4740 4865 4987 5117 5241
Hourly 22.47 22.98 23.52 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12
Standby 1.57 1.61 1.65 1.69 1.73 1.77 1.82 1.86 1.91 1.96 2.01 2.06 2.11

Annual 47988 49116 50328 51588 52920 54204 55584 56880 58380 59844 61404 62892 64440
Monthly 3999 4093 4194 4299 4410 4517 4632 4740 4865 4987 5117 5241 5370
Hourly 22.98 23.52 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86
Standby 1.61 1.65 1.69 1.73 1.77 1.82 1.86 1.91 1.96 2.01 2.06 2.11 2.16

Annual 49116 50328 51588 52920 54204 55584 56880 58380 59844 61404 62892 64440 66012
Monthly 4093 4194 4299 4410 4517 4632 4740 4865 4987 5117 5241 5370 5501
Hourly 23.52 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61
Standby 1.65 1.69 1.73 1.77 1.82 1.86 1.91 1.96 2.01 2.06 2.11 2.16 2.21
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General Service Salary Schedule  
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-35

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 50328 51588 52920 54204 55584 56880 58380 59844 61404 62892 64440 66012 67716
Monthly 4194 4299 4410 4517 4632 4740 4865 4987 5117 5241 5370 5501 5643
Hourly 24.10 24.71 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43
Standby 1.69 1.73 1.77 1.82 1.86 1.91 1.96 2.01 2.06 2.11 2.16 2.21 2.27

Annual 51588 52920 54204 55584 56880 58380 59844 61404 62892 64440 66012 67716 69396
Monthly 4299 4410 4517 4632 4740 4865 4987 5117 5241 5370 5501 5643 5783
Hourly 24.71 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24
Standby 1.73 1.77 1.82 1.86 1.91 1.96 2.01 2.06 2.11 2.16 2.21 2.27 2.33

Annual 52920 54204 55584 56880 58380 59844 61404 62892 64440 66012 67716 69396 71148
Monthly 4410 4517 4632 4740 4865 4987 5117 5241 5370 5501 5643 5783 5929
Hourly 25.34 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07
Standby 1.77 1.82 1.86 1.91 1.96 2.01 2.06 2.11 2.16 2.21 2.27 2.33 2.39

Annual 54204 55584 56880 58380 59844 61404 62892 64440 66012 67716 69396 71148 72924
Monthly 4517 4632 4740 4865 4987 5117 5241 5370 5501 5643 5783 5929 6077
Hourly 25.96 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93
Standby 1.82 1.86 1.91 1.96 2.01 2.06 2.11 2.16 2.21 2.27 2.33 2.39 2.44

Annual 55584 56880 58380 59844 61404 62892 64440 66012 67716 69396 71148 72924 74724
Monthly 4632 4740 4865 4987 5117 5241 5370 5501 5643 5783 5929 6077 6227
Hourly 26.62 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79
Standby 1.86 1.91 1.96 2.01 2.06 2.11 2.16 2.21 2.27 2.33 2.39 2.44 2.51

Annual 56880 58380 59844 61404 62892 64440 66012 67716 69396 71148 72924 74724 76608
Monthly 4740 4865 4987 5117 5241 5370 5501 5643 5783 5929 6077 6227 6384
Hourly 27.24 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69
Standby 1.91 1.96 2.01 2.06 2.11 2.16 2.21 2.27 2.33 2.39 2.44 2.51 2.57

Annual 58380 59844 61404 62892 64440 66012 67716 69396 71148 72924 74724 76608 78468
Monthly 4865 4987 5117 5241 5370 5501 5643 5783 5929 6077 6227 6384 6539
Hourly 27.96 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58
Standby 1.96 2.01 2.06 2.11 2.16 2.21 2.27 2.33 2.39 2.44 2.51 2.57 2.63

Annual 59844 61404 62892 64440 66012 67716 69396 71148 72924 74724 76608 78468 80460
Monthly 4987 5117 5241 5370 5501 5643 5783 5929 6077 6227 6384 6539 6705
Hourly 28.66 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53
Standby 2.01 2.06 2.11 2.16 2.21 2.27 2.33 2.39 2.44 2.51 2.57 2.63 2.70

Annual 61404 62892 64440 66012 67716 69396 71148 72924 74724 76608 78468 80460 82512
Monthly 5117 5241 5370 5501 5643 5783 5929 6077 6227 6384 6539 6705 6876
Hourly 29.41 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52
Standby 2.06 2.11 2.16 2.21 2.27 2.33 2.39 2.44 2.51 2.57 2.63 2.70 2.77
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General Service Salary Schedule  
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-36

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 62892 64440 66012 67716 69396 71148 72924 74724 76608 78468 80460 82512 84516
Monthly 5241 5370 5501 5643 5783 5929 6077 6227 6384 6539 6705 6876 7043
Hourly 30.12 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48
Standby 2.11 2.16 2.21 2.27 2.33 2.39 2.44 2.51 2.57 2.63 2.70 2.77 2.83

Annual 64440 66012 67716 69396 71148 72924 74724 76608 78468 80460 82512 84516 86712
Monthly 5370 5501 5643 5783 5929 6077 6227 6384 6539 6705 6876 7043 7226
Hourly 30.86 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53
Standby 2.16 2.21 2.27 2.33 2.39 2.44 2.51 2.57 2.63 2.70 2.77 2.83 2.91

Annual 66012 67716 69396 71148 72924 74724 76608 78468 80460 82512 84516 86712 88800
Monthly 5501 5643 5783 5929 6077 6227 6384 6539 6705 6876 7043 7226 7400
Hourly 31.61 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53
Standby 2.21 2.27 2.33 2.39 2.44 2.51 2.57 2.63 2.70 2.77 2.83 2.91 2.98

Annual 67716 69396 71148 72924 74724 76608 78468 80460 82512 84516 86712 88800 91068
Monthly 5643 5783 5929 6077 6227 6384 6539 6705 6876 7043 7226 7400 7589
Hourly 32.43 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61
Standby 2.27 2.33 2.39 2.44 2.51 2.57 2.63 2.70 2.77 2.83 2.91 2.98 3.05

Annual 69396 71148 72924 74724 76608 78468 80460 82512 84516 86712 88800 91068 93348
Monthly 5783 5929 6077 6227 6384 6539 6705 6876 7043 7226 7400 7589 7779
Hourly 33.24 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71
Standby 2.33 2.39 2.44 2.51 2.57 2.63 2.70 2.77 2.83 2.91 2.98 3.05 3.13

Annual 71148 72924 74724 76608 78468 80460 82512 84516 86712 88800 91068 93348 95652
Monthly 5929 6077 6227 6384 6539 6705 6876 7043 7226 7400 7589 7779 7971
Hourly 34.07 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81
Standby 2.39 2.44 2.51 2.57 2.63 2.70 2.77 2.83 2.91 2.98 3.05 3.13 3.21

Annual 72924 74724 76608 78468 80460 82512 84516 86712 88800 91068 93348 95652 98040
Monthly 6077 6227 6384 6539 6705 6876 7043 7226 7400 7589 7779 7971 8170
Hourly 34.93 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95
Standby 2.44 2.51 2.57 2.63 2.70 2.77 2.83 2.91 2.98 3.05 3.13 3.21 3.29

Annual 74724 76608 78468 80460 82512 84516 86712 88800 91068 93348 95652 98040 100524
Monthly 6227 6384 6539 6705 6876 7043 7226 7400 7589 7779 7971 8170 8377
Hourly 35.79 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14
Standby 2.51 2.57 2.63 2.70 2.77 2.83 2.91 2.98 3.05 3.13 3.21 3.29 3.37

Annual 76608 78468 80460 82512 84516 86712 88800 91068 93348 95652 98040 100524 103008
Monthly 6384 6539 6705 6876 7043 7226 7400 7589 7779 7971 8170 8377 8584
Hourly 36.69 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33
Standby 2.57 2.63 2.70 2.77 2.83 2.91 2.98 3.05 3.13 3.21 3.29 3.37 3.45
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General Service Salary Schedule  
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-37

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 78468 80460 82512 84516 86712 88800 91068 93348 95652 98040 100524 103008 105612
Monthly 6539 6705 6876 7043 7226 7400 7589 7779 7971 8170 8377 8584 8801
Hourly 37.58 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58
Standby 2.63 2.70 2.77 2.83 2.91 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54

Annual 80460 82512 84516 86712 88800 91068 93348 95652 98040 100524 103008 105612 108252
Monthly 6705 6876 7043 7226 7400 7589 7779 7971 8170 8377 8584 8801 9021
Hourly 38.53 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84
Standby 2.70 2.77 2.83 2.91 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63

Annual 82512 84516 86712 88800 91068 93348 95652 98040 100524 103008 105612 108252 110940
Monthly 6876 7043 7226 7400 7589 7779 7971 8170 8377 8584 8801 9021 9245
Hourly 39.52 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13
Standby 2.77 2.83 2.91 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72

Annual 84516 86712 88800 91068 93348 95652 98040 100524 103008 105612 108252 110940 113712
Monthly 7043 7226 7400 7589 7779 7971 8170 8377 8584 8801 9021 9245 9476
Hourly 40.48 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46
Standby 2.83 2.91 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81

Annual 86712 88800 91068 93348 95652 98040 100524 103008 105612 108252 110940 113712 116556
Monthly 7226 7400 7589 7779 7971 8170 8377 8584 8801 9021 9245 9476 9713
Hourly 41.53 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82
Standby 2.91 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91

Annual 88800 91068 93348 95652 98040 100524 103008 105612 108252 110940 113712 116556 119496
Monthly 7400 7589 7779 7971 8170 8377 8584 8801 9021 9245 9476 9713 9958
Hourly 42.53 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23
Standby 2.98 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01

Annual 91068 93348 95652 98040 100524 103008 105612 108252 110940 113712 116556 119496 122496
Monthly 7589 7779 7971 8170 8377 8584 8801 9021 9245 9476 9713 9958 10208
Hourly 43.61 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67
Standby 3.05 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11

Annual 93348 95652 98040 100524 103008 105612 108252 110940 113712 116556 119496 122496 125520
Monthly 7779 7971 8170 8377 8584 8801 9021 9245 9476 9713 9958 10208 10460
Hourly 44.71 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11
Standby 3.13 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21

Annual 95652 98040 100524 103008 105612 108252 110940 113712 116556 119496 122496 125520 128676
Monthly 7971 8170 8377 8584 8801 9021 9245 9476 9713 9958 10208 10460 10723
Hourly 45.81 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63
Standby 3.21 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21 4.31
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General Service Salary Schedule  
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-38

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 98040 100524 103008 105612 108252 110940 113712 116556 119496 122496 125520 128676 131880
Monthly 8170 8377 8584 8801 9021 9245 9476 9713 9958 10208 10460 10723 10990
Hourly 46.95 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16
Standby 3.29 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21 4.31 4.42

Annual 100524 103008 105612 108252 110940 113712 116556 119496 122496 125520 128676 131880 135180
Monthly 8377 8584 8801 9021 9245 9476 9713 9958 10208 10460 10723 10990 11265
Hourly 48.14 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74
Standby 3.37 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21 4.31 4.42 4.53

Annual 103008 105612 108252 110940 113712 116556 119496 122496 125520 128676 131880 135180 138540
Monthly 8584 8801 9021 9245 9476 9713 9958 10208 10460 10723 10990 11265 11545
Hourly 49.33 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35
Standby 3.45 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21 4.31 4.42 4.53 4.64

Annual 105612 108252 110940 113712 116556 119496 122496 125520 128676 131880 135180 138540 142056
Monthly 8801 9021 9245 9476 9713 9958 10208 10460 10723 10990 11265 11545 11838
Hourly 50.58 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03
Standby 3.54 3.63 3.72 3.81 3.91 4.01 4.11 4.21 4.31 4.42 4.53 4.64 4.76

Annual 108252 110940 113712 116556 119496 122496 125520 128676 131880 135180 138540 142056 145536
Monthly 9021 9245 9476 9713 9958 10208 10460 10723 10990 11265 11545 11838 12128
Hourly 51.84 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70
Standby 3.63 3.72 3.81 3.91 4.01 4.11 4.21 4.31 4.42 4.53 4.64 4.76 4.88

Annual 110940 113712 116556 119496 122496 125520 128676 131880 135180 138540 142056 145536 149184
Monthly 9245 9476 9713 9958 10208 10460 10723 10990 11265 11545 11838 12128 12432
Hourly 53.13 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45
Standby 3.72 3.81 3.91 4.01 4.11 4.21 4.31 4.42 4.53 4.64 4.76 4.88 5.00

Annual 113712 116556 119496 122496 125520 128676 131880 135180 138540 142056 145536 149184 152952
Monthly 9476 9713 9958 10208 10460 10723 10990 11265 11545 11838 12128 12432 12746
Hourly 54.46 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25
Standby 3.81 3.91 4.01 4.11 4.21 4.31 4.42 4.53 4.64 4.76 4.88 5.00 5.13

Annual 116556 119496 122496 125520 128676 131880 135180 138540 142056 145536 149184 152952 156732
Monthly 9713 9958 10208 10460 10723 10990 11265 11545 11838 12128 12432 12746 13061
Hourly 55.82 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06
Standby 3.91 4.01 4.11 4.21 4.31 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25

Annual 119496 122496 125520 128676 131880 135180 138540 142056 145536 149184 152952 156732 160644
Monthly 9958 10208 10460 10723 10990 11265 11545 11838 12128 12432 12746 13061 13387
Hourly 57.23 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94
Standby 4.01 4.11 4.21 4.31 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39
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General Service Salary Schedule  
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-39

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 122496 125520 128676 131880 135180 138540 142056 145536 149184 152952 156732 160644 164688
Monthly 10208 10460 10723 10990 11265 11545 11838 12128 12432 12746 13061 13387 13724
Hourly 58.67 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87
Standby 4.11 4.21 4.31 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52

Annual 125520 128676 131880 135180 138540 142056 145536 149184 152952 156732 160644 164688 168756
Monthly 10460 10723 10990 11265 11545 11838 12128 12432 12746 13061 13387 13724 14063
Hourly 60.11 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82
Standby 4.21 4.31 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66

Annual 128676 131880 135180 138540 142056 145536 149184 152952 156732 160644 164688 168756 173040
Monthly 10723 10990 11265 11545 11838 12128 12432 12746 13061 13387 13724 14063 14420
Hourly 61.63 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87
Standby 4.31 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80

Annual 131880 135180 138540 142056 145536 149184 152952 156732 160644 164688 168756 173040 177384
Monthly 10990 11265 11545 11838 12128 12432 12746 13061 13387 13724 14063 14420 14782
Hourly 63.16 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95
Standby 4.42 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95

Annual 135180 138540 142056 145536 149184 152952 156732 160644 164688 168756 173040 177384 181788
Monthly 11265 11545 11838 12128 12432 12746 13061 13387 13724 14063 14420 14782 15149
Hourly 64.74 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06
Standby 4.53 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09

Annual 138540 142056 145536 149184 152952 156732 160644 164688 168756 173040 177384 181788 186372
Monthly 11545 11838 12128 12432 12746 13061 13387 13724 14063 14420 14782 15149 15531
Hourly 66.35 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26
Standby 4.64 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25

Annual 142056 145536 149184 152952 156732 160644 164688 168756 173040 177384 181788 186372 190992
Monthly 11838 12128 12432 12746 13061 13387 13724 14063 14420 14782 15149 15531 15916
Hourly 68.03 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47
Standby 4.76 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40

Annual 145536 149184 152952 156732 160644 164688 168756 173040 177384 181788 186372 190992 195780
Monthly 12128 12432 12746 13061 13387 13724 14063 14420 14782 15149 15531 15916 16315
Hourly 69.70 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76
Standby 4.88 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56

Annual 149184 152952 156732 160644 164688 168756 173040 177384 181788 186372 190992 195780 200640
Monthly 12432 12746 13061 13387 13724 14063 14420 14782 15149 15531 15916 16315 16720
Hourly 71.45 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09
Standby 5.00 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73
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General Service Salary Schedule  
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-40

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 152952 156732 160644 164688 168756 173040 177384 181788 186372 190992 195780 200640 205704
Monthly 12746 13061 13387 13724 14063 14420 14782 15149 15531 15916 16315 16720 17142
Hourly 73.25 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52
Standby 5.13 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90

Annual 156732 160644 164688 168756 173040 177384 181788 186372 190992 195780 200640 205704 210828
Monthly 13061 13387 13724 14063 14420 14782 15149 15531 15916 16315 16720 17142 17569
Hourly 75.06 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97
Standby 5.25 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07

Annual 160644 164688 168756 173040 177384 181788 186372 190992 195780 200640 205704 210828 216108
Monthly 13387 13724 14063 14420 14782 15149 15531 15916 16315 16720 17142 17569 18009
Hourly 76.94 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50
Standby 5.39 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25

Annual 164688 168756 173040 177384 181788 186372 190992 195780 200640 205704 210828 216108 221532
Monthly 13724 14063 14420 14782 15149 15531 15916 16315 16720 17142 17569 18009 18461
Hourly 78.87 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10
Standby 5.52 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43

Annual 168756 173040 177384 181788 186372 190992 195780 200640 205704 210828 216108 221532 227088
Monthly 14063 14420 14782 15149 15531 15916 16315 16720 17142 17569 18009 18461 18924
Hourly 80.82 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76
Standby 5.66 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61

Annual 173040 177384 181788 186372 190992 195780 200640 205704 210828 216108 221532 227088 232764
Monthly 14420 14782 15149 15531 15916 16315 16720 17142 17569 18009 18461 18924 19397
Hourly 82.87 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76 111.48
Standby 5.80 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80

Annual 177384 181788 186372 190992 195780 200640 205704 210828 216108 221532 227088 232764 238560
Monthly 14782 15149 15531 15916 16315 16720 17142 17569 18009 18461 18924 19397 19880
Hourly 84.95 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76 111.48 114.25
Standby 5.95 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00

Annual 181788 186372 190992 195780 200640 205704 210828 216108 221532 227088 232764 238560 244548
Monthly 15149 15531 15916 16315 16720 17142 17569 18009 18461 18924 19397 19880 20379
Hourly 87.06 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76 111.48 114.25 117.12
Standby 6.09 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20

Annual 186372 190992 195780 200640 205704 210828 216108 221532 227088 232764 238560 244548 250656
Monthly 15531 15916 16315 16720 17142 17569 18009 18461 18924 19397 19880 20379 20888
Hourly 89.26 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76 111.48 114.25 117.12 120.05
Standby 6.25 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40
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General Service Salary Schedule  
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-41

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 190992 195780 200640 205704 210828 216108 221532 227088 232764 238560 244548 250656 256920
Monthly 15916 16315 16720 17142 17569 18009 18461 18924 19397 19880 20379 20888 21410
Hourly 91.47 93.76 96.09 98.52 100.97 103.50 106.10 108.76 111.48 114.25 117.12 120.05 123.05
Standby 6.40 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61

Annual 195780 200640 205704 210828 216108 221532 227088 232764 238560 244548 250656 256920 263340
Monthly 16315 16720 17142 17569 18009 18461 18924 19397 19880 20379 20888 21410 21945
Hourly 93.76 96.09 98.52 100.97 103.50 106.10 108.76 111.48 114.25 117.12 120.05 123.05 126.12
Standby 6.56 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83

Annual 200640 205704 210828 216108 221532 227088 232764 238560 244548 250656 256920 263340 269916
Monthly 16720 17142 17569 18009 18461 18924 19397 19880 20379 20888 21410 21945 22493
Hourly 96.09 98.52 100.97 103.50 106.10 108.76 111.48 114.25 117.12 120.05 123.05 126.12 129.27
Standby 6.73 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05

Annual 205704 210828 216108 221532 227088 232764 238560 244548 250656 256920 263340 269916 276648
Monthly 17142 17569 18009 18461 18924 19397 19880 20379 20888 21410 21945 22493 23054
Hourly 98.52 100.97 103.50 106.10 108.76 111.48 114.25 117.12 120.05 123.05 126.12 129.27 132.49
Standby 6.90 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27

Annual 210828 216108 221532 227088 232764 238560 244548 250656 256920 263340 269916 276648 283572
Monthly 17569 18009 18461 18924 19397 19880 20379 20888 21410 21945 22493 23054 23631
Hourly 100.97 103.50 106.10 108.76 111.48 114.25 117.12 120.05 123.05 126.12 129.27 132.49 135.81
Standby 7.07 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51

Annual 216108 221532 227088 232764 238560 244548 250656 256920 263340 269916 276648 283572 290700
Monthly 18009 18461 18924 19397 19880 20379 20888 21410 21945 22493 23054 23631 24225
Hourly 103.50 106.10 108.76 111.48 114.25 117.12 120.05 123.05 126.12 129.27 132.49 135.81 139.22
Standby 7.25 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75

Annual 221532 227088 232764 238560 244548 250656 256920 263340 269916 276648 283572 290700 297972
Monthly 18461 18924 19397 19880 20379 20888 21410 21945 22493 23054 23631 24225 24831
Hourly 106.10 108.76 111.48 114.25 117.12 120.05 123.05 126.12 129.27 132.49 135.81 139.22 142.71
Standby 7.43 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99

Annual 227088 232764 238560 244548 250656 256920 263340 269916 276648 283572 290700 297972 305388
Monthly 18924 19397 19880 20379 20888 21410 21945 22493 23054 23631 24225 24831 25449
Hourly 108.76 111.48 114.25 117.12 120.05 123.05 126.12 129.27 132.49 135.81 139.22 142.71 146.26
Standby 7.61 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24

Annual 232764 238560 244548 250656 256920 263340 269916 276648 283572 290700 297972 305388 313032
Monthly 19397 19880 20379 20888 21410 21945 22493 23054 23631 24225 24831 25449 26086
Hourly 111.48 114.25 117.12 120.05 123.05 126.12 129.27 132.49 135.81 139.22 142.71 146.26 149.92
Standby 7.80 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49
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Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 238560 244548 250656 256920 263340 269916 276648 283572 290700 297972 305388 313032 320856
Monthly 19880 20379 20888 21410 21945 22493 23054 23631 24225 24831 25449 26086 26738
Hourly 114.25 117.12 120.05 123.05 126.12 129.27 132.49 135.81 139.22 142.71 146.26 149.92 153.67
Standby 8.00 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76

Annual 244548 250656 256920 263340 269916 276648 283572 290700 297972 305388 313032 320856 328872
Monthly 20379 20888 21410 21945 22493 23054 23631 24225 24831 25449 26086 26738 27406
Hourly 117.12 120.05 123.05 126.12 129.27 132.49 135.81 139.22 142.71 146.26 149.92 153.67 157.51
Standby 8.20 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03

Annual 250656 256920 263340 269916 276648 283572 290700 297972 305388 313032 320856 328872 337080
Monthly 20888 21410 21945 22493 23054 23631 24225 24831 25449 26086 26738 27406 28090
Hourly 120.05 123.05 126.12 129.27 132.49 135.81 139.22 142.71 146.26 149.92 153.67 157.51 161.44
Standby 8.40 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30

Annual 256920 263340 269916 276648 283572 290700 297972 305388 313032 320856 328872 337080 345516
Monthly 21410 21945 22493 23054 23631 24225 24831 25449 26086 26738 27406 28090 28793
Hourly 123.05 126.12 129.27 132.49 135.81 139.22 142.71 146.26 149.92 153.67 157.51 161.44 165.48
Standby 8.61 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58

Annual 263340 269916 276648 283572 290700 297972 305388 313032 320856 328872 337080 345516 354168
Monthly 21945 22493 23054 23631 24225 24831 25449 26086 26738 27406 28090 28793 29514
Hourly 126.12 129.27 132.49 135.81 139.22 142.71 146.26 149.92 153.67 157.51 161.44 165.48 169.62
Standby 8.83 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87

Annual 269916 276648 283572 290700 297972 305388 313032 320856 328872 337080 345516 354168 363024
Monthly 22493 23054 23631 24225 24831 25449 26086 26738 27406 28090 28793 29514 30252
Hourly 129.27 132.49 135.81 139.22 142.71 146.26 149.92 153.67 157.51 161.44 165.48 169.62 173.86
Standby 9.05 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87 12.17

Annual 276648 283572 290700 297972 305388 313032 320856 328872 337080 345516 354168 363024 372096
Monthly 23054 23631 24225 24831 25449 26086 26738 27406 28090 28793 29514 30252 31008
Hourly 132.49 135.81 139.22 142.71 146.26 149.92 153.67 157.51 161.44 165.48 169.62 173.86 178.21
Standby 9.27 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87 12.17 12.47

Annual 283572 290700 297972 305388 313032 320856 328872 337080 345516 354168 363024 372096 381408
Monthly 23631 24225 24831 25449 26086 26738 27406 28090 28793 29514 30252 31008 31784
Hourly 135.81 139.22 142.71 146.26 149.92 153.67 157.51 161.44 165.48 169.62 173.86 178.21 182.67
Standby 9.51 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87 12.17 12.47 12.79

Annual 290700 297972 305388 313032 320856 328872 337080 345516 354168 363024 372096 381408 390924
Monthly 24225 24831 25449 26086 26738 27406 28090 28793 29514 30252 31008 31784 32577
Hourly 139.22 142.71 146.26 149.92 153.67 157.51 161.44 165.48 169.62 173.86 178.21 182.67 187.22
Standby 9.75 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87 12.17 12.47 12.79 13.11

Annual 297972 305388 313032 320856 328872 337080 345516 354168 363024 372096 381408 390924 400704
Monthly 24831 25449 26086 26738 27406 28090 28793 29514 30252 31008 31784 32577 33392
Hourly 142.71 146.26 149.92 153.67 157.51 161.44 165.48 169.62 173.86 178.21 182.67 187.22 191.91
Standby 9.99 10.24 10.49 10.76 11.03 11.30 11.58 11.87 12.17 12.47 12.79 13.11 13.43
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Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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APPENDIX G 
TELEWORK 

Teleworking is a business practice that benefits the state of Washington, employees, the economy 
and the environment. Telework is a tool for reducing commute trips, pollutants, energy 
consumption and our carbon footprint. Telework may result in economic, organizational and 
employee benefits such as increased productivity and morale, reduced use of sick leave, reduced 
parking needs and office space. Telework contributes to work life balance. 

Definition 
Telework is the practice of using mobile technology to perform required job functions from home, 
a state satellite location or another management approved location. 

Position Eligibility 
The Employer reserves the right to determine if a position’s duties are eligible for telework and 
the frequency of teleworking. The Employer may revise or rescind a position’s eligibility for 
telework due to changing business conditions or customer service needs. The Employer may 
require an employee to attend meetings in person or come to the office/field on an approved 
telework day in accordance with their telework agreement. 

Telework Requests and Agreements 
An employee may submit a written request to their Employer for approval to telework in 
accordance with agency policy and the Employer will provide a written response. The Employer 
may consider an employee's request to telework in relation to the objectives of Executive Order 
16-07 and the agency's policies and operating, business, and customer needs. The Employer will
document and maintain approved telework requests via the Agency telework agreement.
Employees may appeal a denied request through their Appointing Authority. A telework
agreement shall not change an employee’s duty station. Employees living in a county with a cost-
of-living adjustment shall not receive the adjustment unless their duty station is located in that
county. Approved telework plans shall terminate upon transfer to a new division or work unit.
Transferring employees wishing to continue telework must submit a new request. The telework
agreement, and any modifications, must be kept on file at the primary worksite and in the
employee’s official personnel file.

Changes to Existing Telework Agreements 
The Employer reserves the right to reduce, modify or eliminate an employee telework agreement 
based on business needs or if there are performance and/or attendance concerns, to include not 
complying with the terms of a telework agreement. Except for instances where the elimination of 
a telework agreement is for performance and/or attendance issues, the Employer will address 
modifications to a telework agreement with the employee a minimum of seven (7) calendar days 
prior to making those modifications. The employer is not responsible for costs, damages or losses 
resulting from cessation of participation in a telework agreement. 

Eligibility, denial, modification or elimination of a telework agreement is not considered a 
schedule change and is not grievable under Article 29 of the Collective Bargaining Agreement.
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APPENDIX H 
REDEPLOYMENT

In emergencies there may be mandated conditions that are outside of the Employer’s control 
requiring immediate redeployment of the workforce. Employees with the necessary skills, abilities, 
or licensure may be re-deployed outside their agency to another state agency at the direction of 
their employer, to support staffing shortages. For the purpose of this Appendix, an emergency is 
an event or set of circumstances which demands immediate action to preserve public health, protect 
life, protect public property or to provide relief to any overtaken by such occurrences; or reaches 
such a dimension or degree of destructiveness as to warrant the governor proclaiming a state of 
emergency pursuant to RCW 43.06.010.  

• Agencies will identify when emergency staffing is needed, any emergent workforce
shortages and the number of employees and skills required to fill those shortages. Other
agencies may identify employees that can be redeployed to help fill the identified
shortages. The technical details required for effective redeployment, including training,
equipment needs, work assignments, and payroll/benefit reimbursement, will be
determined on a case-by-case basis between the two (2) agencies.

• The lending agency will notify the Union when they are redeploying an employee.. The
notification to the Union will include at a minimum which employees will be redeployed
to an agency in need, the employee’s current job class, the type of work and scope that will
be performed for the receiving agency, and the anticipated duration. Upon request, the
employer will bargain with the Union over impacts of the redeployment within the scope
of bargaining.

• The Employer will seek volunteers for redeployment prior to requiring employees to
redeploy. The Employer will make every effort to assign employees to their current
geographic region when redeployed to another agency and no redeployment will exceed
three (3) months unless there is mutual agreement to extend for a longer period.

• Employees may be redeployed into a non-permanent appointment outside their agency.
Non-permanent appointments will not exceed three (3) months. A non-permanent
appointee must have the skills, abilities, or licensure required to perform the work.
Employees who are redeployed to other agencies will remain in their current assigned
positions and will not have their pay reduced when performing duties for another agency.
Employees performing the full scope of duties of a higher level classification while
working for another agency will be compensated according to the compensation provisions
of their CBA. The redeployed employee will comply with all safety and health practices
and standards established by the receiving agency. The receiving agency will determine
and provide the required safety devices, personal protective equipment and apparel needed.
The receiving agency will provide employees with orientation and/or training to perform
their jobs effectively and safely.

• Employees who are redeployed into a non-permanent position will have return rights and
will be notified, in writing, of their return rights to their exact same position and work
schedule they previously held at the time of redeployment.
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• Employees who are in a nonpermanent appointment at the time of redeployment to another
state agency will have their nonpermanent appointment extended at their lending agency
for the time period in which the employee was redeployed, but in accordance with the
provisions of this CBA.

• Employees within a trial service period who are redeployed to another agency will have
the time worked for the receiving agency applied toward their trial service. This does not
preclude their Employer from extending their trial service period for other reasons, in
accordance with the collective bargaining agreement.

• Travel time and mileage costs incurred by the employee during their redeployment with
the receiving agency will be paid by the receiving agency in accordance with the SAAM.

• Employees who are redeployed to other agencies will be notified in advance if a
background check is required by the receiving agency. Employees have the right to decline
the redeployment if a background check is required.

• The Union agrees that the work performed by the employee for the receiving agency is
only temporary to meet the emergent business needs and will not become bargaining unit
work. If a redeployed employee is assigned bargaining unit work during an emergency,
that bargaining unit work remains in the bargaining unit at the receiving agency.



STEP
A

STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

Annual 32340 32340 32340 32484 33240 33984 34776 35568 36432 37236 38160 39060 39984
Monthly 2695 2695 2695 2707 2770 2832 2898 2964 3036 3103 3180 3255 3332
Hourly 15.49 15.49 15.49 15.56 15.92 16.28 16.66 17.03 17.45 17.83 18.28 18.71 19.15
Standby 1.08 1.08 1.08 1.09 1.11 1.14 1.17 1.19 1.22 1.25 1.28 1.31 1.34

Annual 32340 32340 32484 33240 33984 34776 35568 36432 37236 38160 39060 39984 40932
Monthly 2695 2695 2707 2770 2832 2898 2964 3036 3103 3180 3255 3332 3411
Hourly 15.49 15.49 15.56 15.92 16.28 16.66 17.03 17.45 17.83 18.28 18.71 19.15 19.60
Standby 1.08 1.08 1.09 1.11 1.14 1.17 1.19 1.22 1.25 1.28 1.31 1.34 1.37

Annual 32340 32484 33240 33984 34776 35568 36432 37236 38160 39060 39984 40932 41868
Monthly 2695 2707 2770 2832 2898 2964 3036 3103 3180 3255 3332 3411 3489
Hourly 15.49 15.56 15.92 16.28 16.66 17.03 17.45 17.83 18.28 18.71 19.15 19.60 20.05
Standby 1.08 1.09 1.11 1.14 1.17 1.19 1.22 1.25 1.28 1.31 1.34 1.37 1.40

Annual 32484 33240 33984 34776 35568 36432 37236 38160 39060 39984 40932 41868 42924
Monthly 2707 2770 2832 2898 2964 3036 3103 3180 3255 3332 3411 3489 3577
Hourly 15.56 15.92 16.28 16.66 17.03 17.45 17.83 18.28 18.71 19.15 19.60 20.05 20.56
Standby 1.09 1.11 1.14 1.17 1.19 1.22 1.25 1.28 1.31 1.34 1.37 1.40 1.44

Annual 33240 33984 34776 35568 36432 37236 38160 39060 39984 40932 41868 42924 43908
Monthly 2770 2832 2898 2964 3036 3103 3180 3255 3332 3411 3489 3577 3659
Hourly 15.92 16.28 16.66 17.03 17.45 17.83 18.28 18.71 19.15 19.60 20.05 20.56 21.03
Standby 1.11 1.14 1.17 1.19 1.22 1.25 1.28 1.31 1.34 1.37 1.40 1.44 1.47

Annual 33984 34776 35568 36432 37236 38160 39060 39984 40932 41868 42924 43908 44940
Monthly 2832 2898 2964 3036 3103 3180 3255 3332 3411 3489 3577 3659 3745
Hourly 16.28 16.66 17.03 17.45 17.83 18.28 18.71 19.15 19.60 20.05 20.56 21.03 21.52
Standby 1.14 1.17 1.19 1.22 1.25 1.28 1.31 1.34 1.37 1.40 1.44 1.47 1.51

Annual 34776 35568 36432 37236 38160 39060 39984 40932 41868 42924 43908 44940 46056
Monthly 2898 2964 3036 3103 3180 3255 3332 3411 3489 3577 3659 3745 3838
Hourly 16.66 17.03 17.45 17.83 18.28 18.71 19.15 19.60 20.05 20.56 21.03 21.52 22.06
Standby 1.17 1.19 1.22 1.25 1.28 1.31 1.34 1.37 1.40 1.44 1.47 1.51 1.54

Annual 35568 36432 37236 38160 39060 39984 40932 41868 42924 43908 44940 46056 47208
Monthly 2964 3036 3103 3180 3255 3332 3411 3489 3577 3659 3745 3838 3934
Hourly 17.03 17.45 17.83 18.28 18.71 19.15 19.60 20.05 20.56 21.03 21.52 22.06 22.61
Standby 1.19 1.22 1.25 1.28 1.31 1.34 1.37 1.40 1.44 1.47 1.51 1.54 1.58

Annual 36432 37236 38160 39060 39984 40932 41868 42924 43908 44940 46056 47208 48396
Monthly 3036 3103 3180 3255 3332 3411 3489 3577 3659 3745 3838 3934 4033
Hourly 17.45 17.83 18.28 18.71 19.15 19.60 20.05 20.56 21.03 21.52 22.06 22.61 23.18
Standby 1.22 1.25 1.28 1.31 1.34 1.37 1.40 1.44 1.47 1.51 1.54 1.58 1.62

SALARY RANGE
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Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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SALARY RANGE

Annual 37236 38160 39060 39984 40932 41868 42924 43908 44940 46056 47208 48396 49584
Monthly 3103 3180 3255 3332 3411 3489 3577 3659 3745 3838 3934 4033 4132
Hourly 17.83 18.28 18.71 19.15 19.60 20.05 20.56 21.03 21.52 22.06 22.61 23.18 23.75
Standby 1.25 1.28 1.31 1.34 1.37 1.40 1.44 1.47 1.51 1.54 1.58 1.62 1.66

Annual 38160 39060 39984 40932 41868 42924 43908 44940 46056 47208 48396 49584 50868
Monthly 3180 3255 3332 3411 3489 3577 3659 3745 3838 3934 4033 4132 4239
Hourly 18.28 18.71 19.15 19.60 20.05 20.56 21.03 21.52 22.06 22.61 23.18 23.75 24.36
Standby 1.28 1.31 1.34 1.37 1.40 1.44 1.47 1.51 1.54 1.58 1.62 1.66 1.71

Annual 39060 39984 40932 41868 42924 43908 44940 46056 47208 48396 49584 50868 52044
Monthly 3255 3332 3411 3489 3577 3659 3745 3838 3934 4033 4132 4239 4337
Hourly 18.71 19.15 19.60 20.05 20.56 21.03 21.52 22.06 22.61 23.18 23.75 24.36 24.93
Standby 1.31 1.34 1.37 1.40 1.44 1.47 1.51 1.54 1.58 1.62 1.66 1.71 1.74

Annual 39984 40932 41868 42924 43908 44940 46056 47208 48396 49584 50868 52044 53412
Monthly 3332 3411 3489 3577 3659 3745 3838 3934 4033 4132 4239 4337 4451
Hourly 19.15 19.60 20.05 20.56 21.03 21.52 22.06 22.61 23.18 23.75 24.36 24.93 25.58
Standby 1.34 1.37 1.40 1.44 1.47 1.51 1.54 1.58 1.62 1.66 1.71 1.74 1.79

Annual 40932 41868 42924 43908 44940 46056 47208 48396 49584 50868 52044 53412 54744
Monthly 3411 3489 3577 3659 3745 3838 3934 4033 4132 4239 4337 4451 4562
Hourly 19.60 20.05 20.56 21.03 21.52 22.06 22.61 23.18 23.75 24.36 24.93 25.58 26.22
Standby 1.37 1.40 1.44 1.47 1.51 1.54 1.58 1.62 1.66 1.71 1.74 1.79 1.84

Annual 41868 42924 43908 44940 46056 47208 48396 49584 50868 52044 53412 54744 56172
Monthly 3489 3577 3659 3745 3838 3934 4033 4132 4239 4337 4451 4562 4681
Hourly 20.05 20.56 21.03 21.52 22.06 22.61 23.18 23.75 24.36 24.93 25.58 26.22 26.90
Standby 1.40 1.44 1.47 1.51 1.54 1.58 1.62 1.66 1.71 1.74 1.79 1.84 1.88

Annual 42924 43908 44940 46056 47208 48396 49584 50868 52044 53412 54744 56172 57516
Monthly 3577 3659 3745 3838 3934 4033 4132 4239 4337 4451 4562 4681 4793
Hourly 20.56 21.03 21.52 22.06 22.61 23.18 23.75 24.36 24.93 25.58 26.22 26.90 27.55
Standby 1.44 1.47 1.51 1.54 1.58 1.62 1.66 1.71 1.74 1.79 1.84 1.88 1.93

Annual 43908 44940 46056 47208 48396 49584 50868 52044 53412 54744 56172 57516 58956
Monthly 3659 3745 3838 3934 4033 4132 4239 4337 4451 4562 4681 4793 4913
Hourly 21.03 21.52 22.06 22.61 23.18 23.75 24.36 24.93 25.58 26.22 26.90 27.55 28.24
Standby 1.47 1.51 1.54 1.58 1.62 1.66 1.71 1.74 1.79 1.84 1.88 1.93 1.98

Annual 44940 46056 47208 48396 49584 50868 52044 53412 54744 56172 57516 58956 60408
Monthly 3745 3838 3934 4033 4132 4239 4337 4451 4562 4681 4793 4913 5034
Hourly 21.52 22.06 22.61 23.18 23.75 24.36 24.93 25.58 26.22 26.90 27.55 28.24 28.93
Standby 1.51 1.54 1.58 1.62 1.66 1.71 1.74 1.79 1.84 1.88 1.93 1.98 2.03
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Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 46056 47208 48396 49584 50868 52044 53412 54744 56172 57516 58956 60408 61956
Monthly 3838 3934 4033 4132 4239 4337 4451 4562 4681 4793 4913 5034 5163
Hourly 22.06 22.61 23.18 23.75 24.36 24.93 25.58 26.22 26.90 27.55 28.24 28.93 29.67
Standby 1.54 1.58 1.62 1.66 1.71 1.74 1.79 1.84 1.88 1.93 1.98 2.03 2.08

Annual 47208 48396 49584 50868 52044 53412 54744 56172 57516 58956 60408 61956 63468
Monthly 3934 4033 4132 4239 4337 4451 4562 4681 4793 4913 5034 5163 5289
Hourly 22.61 23.18 23.75 24.36 24.93 25.58 26.22 26.90 27.55 28.24 28.93 29.67 30.40
Standby 1.58 1.62 1.66 1.71 1.74 1.79 1.84 1.88 1.93 1.98 2.03 2.08 2.13

Annual 48396 49584 50868 52044 53412 54744 56172 57516 58956 60408 61956 63468 65100
Monthly 4033 4132 4239 4337 4451 4562 4681 4793 4913 5034 5163 5289 5425
Hourly 23.18 23.75 24.36 24.93 25.58 26.22 26.90 27.55 28.24 28.93 29.67 30.40 31.18
Standby 1.62 1.66 1.71 1.74 1.79 1.84 1.88 1.93 1.98 2.03 2.08 2.13 2.18

Annual 49584 50868 52044 53412 54744 56172 57516 58956 60408 61956 63468 65100 66696
Monthly 4132 4239 4337 4451 4562 4681 4793 4913 5034 5163 5289 5425 5558
Hourly 23.75 24.36 24.93 25.58 26.22 26.90 27.55 28.24 28.93 29.67 30.40 31.18 31.94
Standby 1.66 1.71 1.74 1.79 1.84 1.88 1.93 1.98 2.03 2.08 2.13 2.18 2.24

Annual 50868 52044 53412 54744 56172 57516 58956 60408 61956 63468 65100 66696 68364
Monthly 4239 4337 4451 4562 4681 4793 4913 5034 5163 5289 5425 5558 5697
Hourly 24.36 24.93 25.58 26.22 26.90 27.55 28.24 28.93 29.67 30.40 31.18 31.94 32.74
Standby 1.71 1.74 1.79 1.84 1.88 1.93 1.98 2.03 2.08 2.13 2.18 2.24 2.29

Annual 52044 53412 54744 56172 57516 58956 60408 61956 63468 65100 66696 68364 70080
Monthly 4337 4451 4562 4681 4793 4913 5034 5163 5289 5425 5558 5697 5840
Hourly 24.93 25.58 26.22 26.90 27.55 28.24 28.93 29.67 30.40 31.18 31.94 32.74 33.56
Standby 1.74 1.79 1.84 1.88 1.93 1.98 2.03 2.08 2.13 2.18 2.24 2.29 2.35

Annual 53412 54744 56172 57516 58956 60408 61956 63468 65100 66696 68364 70080 71808
Monthly 4451 4562 4681 4793 4913 5034 5163 5289 5425 5558 5697 5840 5984
Hourly 25.58 26.22 26.90 27.55 28.24 28.93 29.67 30.40 31.18 31.94 32.74 33.56 34.39
Standby 1.79 1.84 1.88 1.93 1.98 2.03 2.08 2.13 2.18 2.24 2.29 2.35 2.41

Annual 54744 56172 57516 58956 60408 61956 63468 65100 66696 68364 70080 71808 73620
Monthly 4562 4681 4793 4913 5034 5163 5289 5425 5558 5697 5840 5984 6135
Hourly 26.22 26.90 27.55 28.24 28.93 29.67 30.40 31.18 31.94 32.74 33.56 34.39 35.26
Standby 1.84 1.88 1.93 1.98 2.03 2.08 2.13 2.18 2.24 2.29 2.35 2.41 2.47

Annual 56172 57516 58956 60408 61956 63468 65100 66696 68364 70080 71808 73620 75492
Monthly 4681 4793 4913 5034 5163 5289 5425 5558 5697 5840 5984 6135 6291
Hourly 26.90 27.55 28.24 28.93 29.67 30.40 31.18 31.94 32.74 33.56 34.39 35.26 36.16
Standby 1.88 1.93 1.98 2.03 2.08 2.13 2.18 2.24 2.29 2.35 2.41 2.47 2.53
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Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

SALARY RANGE

Annual 57516 58956 60408 61956 63468 65100 66696 68364 70080 71808 73620 75492 77340
Monthly 4793 4913 5034 5163 5289 5425 5558 5697 5840 5984 6135 6291 6445
Hourly 27.55 28.24 28.93 29.67 30.40 31.18 31.94 32.74 33.56 34.39 35.26 36.16 37.04
Standby 1.93 1.98 2.03 2.08 2.13 2.18 2.24 2.29 2.35 2.41 2.47 2.53 2.59

Annual 58956 60408 61956 63468 65100 66696 68364 70080 71808 73620 75492 77340 79332
Monthly 4913 5034 5163 5289 5425 5558 5697 5840 5984 6135 6291 6445 6611
Hourly 28.24 28.93 29.67 30.40 31.18 31.94 32.74 33.56 34.39 35.26 36.16 37.04 37.99
Standby 1.98 2.03 2.08 2.13 2.18 2.24 2.29 2.35 2.41 2.47 2.53 2.59 2.66

Annual 60408 61956 63468 65100 66696 68364 70080 71808 73620 75492 77340 79332 81240
Monthly 5034 5163 5289 5425 5558 5697 5840 5984 6135 6291 6445 6611 6770
Hourly 28.93 29.67 30.40 31.18 31.94 32.74 33.56 34.39 35.26 36.16 37.04 37.99 38.91
Standby 2.03 2.08 2.13 2.18 2.24 2.29 2.35 2.41 2.47 2.53 2.59 2.66 2.72

Annual 61956 63468 65100 66696 68364 70080 71808 73620 75492 77340 79332 81240 83316
Monthly 5163 5289 5425 5558 5697 5840 5984 6135 6291 6445 6611 6770 6943
Hourly 29.67 30.40 31.18 31.94 32.74 33.56 34.39 35.26 36.16 37.04 37.99 38.91 39.90
Standby 2.08 2.13 2.18 2.24 2.29 2.35 2.41 2.47 2.53 2.59 2.66 2.72 2.79

Annual 63468 65100 66696 68364 70080 71808 73620 75492 77340 79332 81240 83316 85392
Monthly 5289 5425 5558 5697 5840 5984 6135 6291 6445 6611 6770 6943 7116
Hourly 30.40 31.18 31.94 32.74 33.56 34.39 35.26 36.16 37.04 37.99 38.91 39.90 40.90
Standby 2.13 2.18 2.24 2.29 2.35 2.41 2.47 2.53 2.59 2.66 2.72 2.79 2.86

Annual 65100 66696 68364 70080 71808 73620 75492 77340 79332 81240 83316 85392 87504
Monthly 5425 5558 5697 5840 5984 6135 6291 6445 6611 6770 6943 7116 7292
Hourly 31.18 31.94 32.74 33.56 34.39 35.26 36.16 37.04 37.99 38.91 39.90 40.90 41.91
Standby 2.18 2.24 2.29 2.35 2.41 2.47 2.53 2.59 2.66 2.72 2.79 2.86 2.93

Annual 66696 68364 70080 71808 73620 75492 77340 79332 81240 83316 85392 87504 89688
Monthly 5558 5697 5840 5984 6135 6291 6445 6611 6770 6943 7116 7292 7474
Hourly 31.94 32.74 33.56 34.39 35.26 36.16 37.04 37.99 38.91 39.90 40.90 41.91 42.95
Standby 2.24 2.29 2.35 2.41 2.47 2.53 2.59 2.66 2.72 2.79 2.86 2.93 3.01

Annual 68364 70080 71808 73620 75492 77340 79332 81240 83316 85392 87504 89688 91968
Monthly 5697 5840 5984 6135 6291 6445 6611 6770 6943 7116 7292 7474 7664
Hourly 32.74 33.56 34.39 35.26 36.16 37.04 37.99 38.91 39.90 40.90 41.91 42.95 44.05
Standby 2.29 2.35 2.41 2.47 2.53 2.59 2.66 2.72 2.79 2.86 2.93 3.01 3.08

Annual 70080 71808 73620 75492 77340 79332 81240 83316 85392 87504 89688 91968 94248
Monthly 5840 5984 6135 6291 6445 6611 6770 6943 7116 7292 7474 7664 7854
Hourly 33.56 34.39 35.26 36.16 37.04 37.99 38.91 39.90 40.90 41.91 42.95 44.05 45.14
Standby 2.35 2.41 2.47 2.53 2.59 2.66 2.72 2.79 2.86 2.93 3.01 3.08 3.16
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"GS1" Range Salary Schedule 
Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025
A-50

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



STEP
A

STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

SALARY RANGE

Annual 71808 73620 75492 77340 79332 81240 83316 85392 87504 89688 91968 94248 96624
Monthly 5984 6135 6291 6445 6611 6770 6943 7116 7292 7474 7664 7854 8052
Hourly 34.39 35.26 36.16 37.04 37.99 38.91 39.90 40.90 41.91 42.95 44.05 45.14 46.28
Standby 2.41 2.47 2.53 2.59 2.66 2.72 2.79 2.86 2.93 3.01 3.08 3.16 3.24

Annual 73620 75492 77340 79332 81240 83316 85392 87504 89688 91968 94248 96624 99012
Monthly 6135 6291 6445 6611 6770 6943 7116 7292 7474 7664 7854 8052 8251
Hourly 35.26 36.16 37.04 37.99 38.91 39.90 40.90 41.91 42.95 44.05 45.14 46.28 47.42
Standby 2.47 2.53 2.59 2.66 2.72 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32

Annual 75492 77340 79332 81240 83316 85392 87504 89688 91968 94248 96624 99012 101496
Monthly 6291 6445 6611 6770 6943 7116 7292 7474 7664 7854 8052 8251 8458
Hourly 36.16 37.04 37.99 38.91 39.90 40.90 41.91 42.95 44.05 45.14 46.28 47.42 48.61
Standby 2.53 2.59 2.66 2.72 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40

Annual 77340 79332 81240 83316 85392 87504 89688 91968 94248 96624 99012 101496 104028
Monthly 6445 6611 6770 6943 7116 7292 7474 7664 7854 8052 8251 8458 8669
Hourly 37.04 37.99 38.91 39.90 40.90 41.91 42.95 44.05 45.14 46.28 47.42 48.61 49.82
Standby 2.59 2.66 2.72 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49

Annual 79332 81240 83316 85392 87504 89688 91968 94248 96624 99012 101496 104028 106644
Monthly 6611 6770 6943 7116 7292 7474 7664 7854 8052 8251 8458 8669 8887
Hourly 37.99 38.91 39.90 40.90 41.91 42.95 44.05 45.14 46.28 47.42 48.61 49.82 51.07
Standby 2.66 2.72 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58

Annual 81240 83316 85392 87504 89688 91968 94248 96624 99012 101496 104028 106644 109320
Monthly 6770 6943 7116 7292 7474 7664 7854 8052 8251 8458 8669 8887 9110
Hourly 38.91 39.90 40.90 41.91 42.95 44.05 45.14 46.28 47.42 48.61 49.82 51.07 52.36
Standby 2.72 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58 3.66

Annual 83316 85392 87504 89688 91968 94248 96624 99012 101496 104028 106644 109320 112068
Monthly 6943 7116 7292 7474 7664 7854 8052 8251 8458 8669 8887 9110 9339
Hourly 39.90 40.90 41.91 42.95 44.05 45.14 46.28 47.42 48.61 49.82 51.07 52.36 53.67
Standby 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58 3.66 3.76

Annual 85392 87504 89688 91968 94248 96624 99012 101496 104028 106644 109320 112068 114852
Monthly 7116 7292 7474 7664 7854 8052 8251 8458 8669 8887 9110 9339 9571
Hourly 40.90 41.91 42.95 44.05 45.14 46.28 47.42 48.61 49.82 51.07 52.36 53.67 55.01
Standby 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58 3.66 3.76 3.85

Annual 87504 89688 91968 94248 96624 99012 101496 104028 106644 109320 112068 114852 117732
Monthly 7292 7474 7664 7854 8052 8251 8458 8669 8887 9110 9339 9571 9811
Hourly 41.91 42.95 44.05 45.14 46.28 47.42 48.61 49.82 51.07 52.36 53.67 55.01 56.39
Standby 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58 3.66 3.76 3.85 3.95
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"GS1" Range Salary Schedule 
Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025
A-51

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



STEP
A

STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

SALARY RANGE

Annual 89688 91968 94248 96624 99012 101496 104028 106644 109320 112068 114852 117732 120660
Monthly 7474 7664 7854 8052 8251 8458 8669 8887 9110 9339 9571 9811 10055
Hourly 42.95 44.05 45.14 46.28 47.42 48.61 49.82 51.07 52.36 53.67 55.01 56.39 57.79
Standby 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58 3.66 3.76 3.85 3.95 4.05

Annual 91968 94248 96624 99012 101496 104028 106644 109320 112068 114852 117732 120660 123660
Monthly 7664 7854 8052 8251 8458 8669 8887 9110 9339 9571 9811 10055 10305
Hourly 44.05 45.14 46.28 47.42 48.61 49.82 51.07 52.36 53.67 55.01 56.39 57.79 59.22
Standby 3.08 3.16 3.24 3.32 3.40 3.49 3.58 3.66 3.76 3.85 3.95 4.05 4.15

Annual 94248 96624 99012 101496 104028 106644 109320 112068 114852 117732 120660 123660 126768
Monthly 7854 8052 8251 8458 8669 8887 9110 9339 9571 9811 10055 10305 10564
Hourly 45.14 46.28 47.42 48.61 49.82 51.07 52.36 53.67 55.01 56.39 57.79 59.22 60.71
Standby 3.16 3.24 3.32 3.40 3.49 3.58 3.66 3.76 3.85 3.95 4.05 4.15 4.25

Annual 96624 99012 101496 104028 106644 109320 112068 114852 117732 120660 123660 126768 129960
Monthly 8052 8251 8458 8669 8887 9110 9339 9571 9811 10055 10305 10564 10830
Hourly 46.28 47.42 48.61 49.82 51.07 52.36 53.67 55.01 56.39 57.79 59.22 60.71 62.24
Standby 3.24 3.32 3.40 3.49 3.58 3.66 3.76 3.85 3.95 4.05 4.15 4.25 4.36

Annual 99012 101496 104028 106644 109320 112068 114852 117732 120660 123660 126768 129960 133152
Monthly 8251 8458 8669 8887 9110 9339 9571 9811 10055 10305 10564 10830 11096
Hourly 47.42 48.61 49.82 51.07 52.36 53.67 55.01 56.39 57.79 59.22 60.71 62.24 63.77
Standby 3.32 3.40 3.49 3.58 3.66 3.76 3.85 3.95 4.05 4.15 4.25 4.36 4.46

Annual 101496 104028 106644 109320 112068 114852 117732 120660 123660 126768 129960 133152 136488
Monthly 8458 8669 8887 9110 9339 9571 9811 10055 10305 10564 10830 11096 11374
Hourly 48.61 49.82 51.07 52.36 53.67 55.01 56.39 57.79 59.22 60.71 62.24 63.77 65.37
Standby 3.40 3.49 3.58 3.66 3.76 3.85 3.95 4.05 4.15 4.25 4.36 4.46 4.58

Annual 104028 106644 109320 112068 114852 117732 120660 123660 126768 129960 133152 136488 139908
Monthly 8669 8887 9110 9339 9571 9811 10055 10305 10564 10830 11096 11374 11659
Hourly 49.82 51.07 52.36 53.67 55.01 56.39 57.79 59.22 60.71 62.24 63.77 65.37 67.01
Standby 3.49 3.58 3.66 3.76 3.85 3.95 4.05 4.15 4.25 4.36 4.46 4.58 4.69

Annual 106644 109320 112068 114852 117732 120660 123660 126768 129960 133152 136488 139908 143400
Monthly 8887 9110 9339 9571 9811 10055 10305 10564 10830 11096 11374 11659 11950
Hourly 51.07 52.36 53.67 55.01 56.39 57.79 59.22 60.71 62.24 63.77 65.37 67.01 68.68
Standby 3.58 3.66 3.76 3.85 3.95 4.05 4.15 4.25 4.36 4.46 4.58 4.69 4.81

Annual 109320 112068 114852 117732 120660 123660 126768 129960 133152 136488 139908 143400 146976
Monthly 9110 9339 9571 9811 10055 10305 10564 10830 11096 11374 11659 11950 12248
Hourly 52.36 53.67 55.01 56.39 57.79 59.22 60.71 62.24 63.77 65.37 67.01 68.68 70.39
Standby 3.66 3.76 3.85 3.95 4.05 4.15 4.25 4.36 4.46 4.58 4.69 4.81 4.93
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"GS1" Range Salary Schedule 
Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025
A-52

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



STEP
A

STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

SALARY RANGE

Annual 112068 114852 117732 120660 123660 126768 129960 133152 136488 139908 143400 146976 150696
Monthly 9339 9571 9811 10055 10305 10564 10830 11096 11374 11659 11950 12248 12558
Hourly 53.67 55.01 56.39 57.79 59.22 60.71 62.24 63.77 65.37 67.01 68.68 70.39 72.17
Standby 3.76 3.85 3.95 4.05 4.15 4.25 4.36 4.46 4.58 4.69 4.81 4.93 5.05

Annual 114852 117732 120660 123660 126768 129960 133152 136488 139908 143400 146976 150696 154392
Monthly 9571 9811 10055 10305 10564 10830 11096 11374 11659 11950 12248 12558 12866
Hourly 55.01 56.39 57.79 59.22 60.71 62.24 63.77 65.37 67.01 68.68 70.39 72.17 73.94
Standby 3.85 3.95 4.05 4.15 4.25 4.36 4.46 4.58 4.69 4.81 4.93 5.05 5.18

Annual 117732 120660 123660 126768 129960 133152 136488 139908 143400 146976 150696 154392 158292
Monthly 9811 10055 10305 10564 10830 11096 11374 11659 11950 12248 12558 12866 13191
Hourly 56.39 57.79 59.22 60.71 62.24 63.77 65.37 67.01 68.68 70.39 72.17 73.94 75.81
Standby 3.95 4.05 4.15 4.25 4.36 4.46 4.58 4.69 4.81 4.93 5.05 5.18 5.31

Annual 120660 123660 126768 129960 133152 136488 139908 143400 146976 150696 154392 158292 162288
Monthly 10055 10305 10564 10830 11096 11374 11659 11950 12248 12558 12866 13191 13524
Hourly 57.79 59.22 60.71 62.24 63.77 65.37 67.01 68.68 70.39 72.17 73.94 75.81 77.72
Standby 4.05 4.15 4.25 4.36 4.46 4.58 4.69 4.81 4.93 5.05 5.18 5.31 5.44

Annual 123660 126768 129960 133152 136488 139908 143400 146976 150696 154392 158292 162288 166332
Monthly 10305 10564 10830 11096 11374 11659 11950 12248 12558 12866 13191 13524 13861
Hourly 59.22 60.71 62.24 63.77 65.37 67.01 68.68 70.39 72.17 73.94 75.81 77.72 79.66
Standby 4.15 4.25 4.36 4.46 4.58 4.69 4.81 4.93 5.05 5.18 5.31 5.44 5.58

Annual 126768 129960 133152 136488 139908 143400 146976 150696 154392 158292 162288 166332 170520
Monthly 10564 10830 11096 11374 11659 11950 12248 12558 12866 13191 13524 13861 14210
Hourly 60.71 62.24 63.77 65.37 67.01 68.68 70.39 72.17 73.94 75.81 77.72 79.66 81.67
Standby 4.25 4.36 4.46 4.58 4.69 4.81 4.93 5.05 5.18 5.31 5.44 5.58 5.72

Annual 129960 133152 136488 139908 143400 146976 150696 154392 158292 162288 166332 170520 174720
Monthly 10830 11096 11374 11659 11950 12248 12558 12866 13191 13524 13861 14210 14560
Hourly 62.24 63.77 65.37 67.01 68.68 70.39 72.17 73.94 75.81 77.72 79.66 81.67 83.68
Standby 4.36 4.46 4.58 4.69 4.81 4.93 5.05 5.18 5.31 5.44 5.58 5.72 5.86

Annual 133152 136488 139908 143400 146976 150696 154392 158292 162288 166332 170520 174720 179124
Monthly 11096 11374 11659 11950 12248 12558 12866 13191 13524 13861 14210 14560 14927
Hourly 63.77 65.37 67.01 68.68 70.39 72.17 73.94 75.81 77.72 79.66 81.67 83.68 85.79
Standby 4.46 4.58 4.69 4.81 4.93 5.05 5.18 5.31 5.44 5.58 5.72 5.86 6.01

Annual 136488 139908 143400 146976 150696 154392 158292 162288 166332 170520 174720 179124 183564
Monthly 11374 11659 11950 12248 12558 12866 13191 13524 13861 14210 14560 14927 15297
Hourly 65.37 67.01 68.68 70.39 72.17 73.94 75.81 77.72 79.66 81.67 83.68 85.79 87.91
Standby 4.58 4.69 4.81 4.93 5.05 5.18 5.31 5.44 5.58 5.72 5.86 6.01 6.15
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"GS1" Range Salary Schedule 
Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025
A-53

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



STEP
A

STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

SALARY RANGE

Annual 139908 143400 146976 150696 154392 158292 162288 166332 170520 174720 179124 183564 188208
Monthly 11659 11950 12248 12558 12866 13191 13524 13861 14210 14560 14927 15297 15684
Hourly 67.01 68.68 70.39 72.17 73.94 75.81 77.72 79.66 81.67 83.68 85.79 87.91 90.14
Standby 4.69 4.81 4.93 5.05 5.18 5.31 5.44 5.58 5.72 5.86 6.01 6.15 6.31

Annual 143400 146976 150696 154392 158292 162288 166332 170520 174720 179124 183564 188208 192864
Monthly 11950 12248 12558 12866 13191 13524 13861 14210 14560 14927 15297 15684 16072
Hourly 68.68 70.39 72.17 73.94 75.81 77.72 79.66 81.67 83.68 85.79 87.91 90.14 92.37
Standby 4.81 4.93 5.05 5.18 5.31 5.44 5.58 5.72 5.86 6.01 6.15 6.31 6.47

Annual 146976 150696 154392 158292 162288 166332 170520 174720 179124 183564 188208 192864 197736
Monthly 12248 12558 12866 13191 13524 13861 14210 14560 14927 15297 15684 16072 16478
Hourly 70.39 72.17 73.94 75.81 77.72 79.66 81.67 83.68 85.79 87.91 90.14 92.37 94.70
Standby 4.93 5.05 5.18 5.31 5.44 5.58 5.72 5.86 6.01 6.15 6.31 6.47 6.63

Annual 150696 154392 158292 162288 166332 170520 174720 179124 183564 188208 192864 197736 202680
Monthly 12558 12866 13191 13524 13861 14210 14560 14927 15297 15684 16072 16478 16890
Hourly 72.17 73.94 75.81 77.72 79.66 81.67 83.68 85.79 87.91 90.14 92.37 94.70 97.07
Standby 5.05 5.18 5.31 5.44 5.58 5.72 5.86 6.01 6.15 6.31 6.47 6.63 6.79

Annual 154392 158292 162288 166332 170520 174720 179124 183564 188208 192864 197736 202680 207768
Monthly 12866 13191 13524 13861 14210 14560 14927 15297 15684 16072 16478 16890 17314
Hourly 73.94 75.81 77.72 79.66 81.67 83.68 85.79 87.91 90.14 92.37 94.70 97.07 99.51
Standby 5.18 5.31 5.44 5.58 5.72 5.86 6.01 6.15 6.31 6.47 6.63 6.79 6.97

Annual 158292 162288 166332 170520 174720 179124 183564 188208 192864 197736 202680 207768 212928
Monthly 13191 13524 13861 14210 14560 14927 15297 15684 16072 16478 16890 17314 17744
Hourly 75.81 77.72 79.66 81.67 83.68 85.79 87.91 90.14 92.37 94.70 97.07 99.51 101.98
Standby 5.31 5.44 5.58 5.72 5.86 6.01 6.15 6.31 6.47 6.63 6.79 6.97 7.14

Annual 162288 166332 170520 174720 179124 183564 188208 192864 197736 202680 207768 212928 218256
Monthly 13524 13861 14210 14560 14927 15297 15684 16072 16478 16890 17314 17744 18188
Hourly 77.72 79.66 81.67 83.68 85.79 87.91 90.14 92.37 94.70 97.07 99.51 101.98 104.53
Standby 5.44 5.58 5.72 5.86 6.01 6.15 6.31 6.47 6.63 6.79 6.97 7.14 7.32

Annual 166332 170520 174720 179124 183564 188208 192864 197736 202680 207768 212928 218256 223716
Monthly 13861 14210 14560 14927 15297 15684 16072 16478 16890 17314 17744 18188 18643
Hourly 79.66 81.67 83.68 85.79 87.91 90.14 92.37 94.70 97.07 99.51 101.98 104.53 107.14
Standby 5.58 5.72 5.86 6.01 6.15 6.31 6.47 6.63 6.79 6.97 7.14 7.32 7.50

Annual 170520 174720 179124 183564 188208 192864 197736 202680 207768 212928 218256 223716 229308
Monthly 14210 14560 14927 15297 15684 16072 16478 16890 17314 17744 18188 18643 19109
Hourly 81.67 83.68 85.79 87.91 90.14 92.37 94.70 97.07 99.51 101.98 104.53 107.14 109.82
Standby 5.72 5.86 6.01 6.15 6.31 6.47 6.63 6.79 6.97 7.14 7.32 7.50 7.69
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"GS1" Range Salary Schedule 
Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025
A-54

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



STEP
A

STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

SALARY RANGE

Annual 174720 179124 183564 188208 192864 197736 202680 207768 212928 218256 223716 229308 235044
Monthly 14560 14927 15297 15684 16072 16478 16890 17314 17744 18188 18643 19109 19587
Hourly 83.68 85.79 87.91 90.14 92.37 94.70 97.07 99.51 101.98 104.53 107.14 109.82 112.57
Standby 5.86 6.01 6.15 6.31 6.47 6.63 6.79 6.97 7.14 7.32 7.50 7.69 7.88

Annual 179124 183564 188208 192864 197736 202680 207768 212928 218256 223716 229308 235044 240936
Monthly 14927 15297 15684 16072 16478 16890 17314 17744 18188 18643 19109 19587 20078
Hourly 85.79 87.91 90.14 92.37 94.70 97.07 99.51 101.98 104.53 107.14 109.82 112.57 115.39
Standby 6.01 6.15 6.31 6.47 6.63 6.79 6.97 7.14 7.32 7.50 7.69 7.88 8.08

Annual 183564 188208 192864 197736 202680 207768 212928 218256 223716 229308 235044 240936 246936
Monthly 15297 15684 16072 16478 16890 17314 17744 18188 18643 19109 19587 20078 20578
Hourly 87.91 90.14 92.37 94.70 97.07 99.51 101.98 104.53 107.14 109.82 112.57 115.39 118.26
Standby 6.15 6.31 6.47 6.63 6.79 6.97 7.14 7.32 7.50 7.69 7.88 8.08 8.28

Annual 188208 192864 197736 202680 207768 212928 218256 223716 229308 235044 240936 246936 253104
Monthly 15684 16072 16478 16890 17314 17744 18188 18643 19109 19587 20078 20578 21092
Hourly 90.14 92.37 94.70 97.07 99.51 101.98 104.53 107.14 109.82 112.57 115.39 118.26 121.22
Standby 6.31 6.47 6.63 6.79 6.97 7.14 7.32 7.50 7.69 7.88 8.08 8.28 8.49

Annual 192864 197736 202680 207768 212928 218256 223716 229308 235044 240936 246936 253104 259440
Monthly 16072 16478 16890 17314 17744 18188 18643 19109 19587 20078 20578 21092 21620
Hourly 92.37 94.70 97.07 99.51 101.98 104.53 107.14 109.82 112.57 115.39 118.26 121.22 124.25
Standby 6.47 6.63 6.79 6.97 7.14 7.32 7.50 7.69 7.88 8.08 8.28 8.49 8.70

Annual 197736 202680 207768 212928 218256 223716 229308 235044 240936 246936 253104 259440 265944
Monthly 16478 16890 17314 17744 18188 18643 19109 19587 20078 20578 21092 21620 22162
Hourly 94.70 97.07 99.51 101.98 104.53 107.14 109.82 112.57 115.39 118.26 121.22 124.25 127.37
Standby 6.63 6.79 6.97 7.14 7.32 7.50 7.69 7.88 8.08 8.28 8.49 8.70 8.92

Annual 202680 207768 212928 218256 223716 229308 235044 240936 246936 253104 259440 265944 272604
Monthly 16890 17314 17744 18188 18643 19109 19587 20078 20578 21092 21620 22162 22717
Hourly 97.07 99.51 101.98 104.53 107.14 109.82 112.57 115.39 118.26 121.22 124.25 127.37 130.56
Standby 6.79 6.97 7.14 7.32 7.50 7.69 7.88 8.08 8.28 8.49 8.70 8.92 9.14

Annual 207768 212928 218256 223716 229308 235044 240936 246936 253104 259440 265944 272604 279408
Monthly 17314 17744 18188 18643 19109 19587 20078 20578 21092 21620 22162 22717 23284
Hourly 99.51 101.98 104.53 107.14 109.82 112.57 115.39 118.26 121.22 124.25 127.37 130.56 133.82
Standby 6.97 7.14 7.32 7.50 7.69 7.88 8.08 8.28 8.49 8.70 8.92 9.14 9.37

Annual 212928 218256 223716 229308 235044 240936 246936 253104 259440 265944 272604 279408 286368
Monthly 17744 18188 18643 19109 19587 20078 20578 21092 21620 22162 22717 23284 23864
Hourly 101.98 104.53 107.14 109.82 112.57 115.39 118.26 121.22 124.25 127.37 130.56 133.82 137.15
Standby 7.14 7.32 7.50 7.69 7.88 8.08 8.28 8.49 8.70 8.92 9.14 9.37 9.60
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"GS1" Range Salary Schedule 
Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025
A-55

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



STEP
A

STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

SALARY RANGE

Annual 218256 223716 229308 235044 240936 246936 253104 259440 265944 272604 279408 286368 293544
Monthly 18188 18643 19109 19587 20078 20578 21092 21620 22162 22717 23284 23864 24462
Hourly 104.53 107.14 109.82 112.57 115.39 118.26 121.22 124.25 127.37 130.56 133.82 137.15 140.59
Standby 7.32 7.50 7.69 7.88 8.08 8.28 8.49 8.70 8.92 9.14 9.37 9.60 9.84

Annual 223716 229308 235044 240936 246936 253104 259440 265944 272604 279408 286368 293544 300876
Monthly 18643 19109 19587 20078 20578 21092 21620 22162 22717 23284 23864 24462 25073
Hourly 107.14 109.82 112.57 115.39 118.26 121.22 124.25 127.37 130.56 133.82 137.15 140.59 144.10
Standby 7.50 7.69 7.88 8.08 8.28 8.49 8.70 8.92 9.14 9.37 9.60 9.84 10.09

Annual 229308 235044 240936 246936 253104 259440 265944 272604 279408 286368 293544 300876 308400
Monthly 19109 19587 20078 20578 21092 21620 22162 22717 23284 23864 24462 25073 25700
Hourly 109.82 112.57 115.39 118.26 121.22 124.25 127.37 130.56 133.82 137.15 140.59 144.10 147.70
Standby 7.69 7.88 8.08 8.28 8.49 8.70 8.92 9.14 9.37 9.60 9.84 10.09 10.34

Annual 235044 240936 246936 253104 259440 265944 272604 279408 286368 293544 300876 308400 316116
Monthly 19587 20078 20578 21092 21620 22162 22717 23284 23864 24462 25073 25700 26343
Hourly 112.57 115.39 118.26 121.22 124.25 127.37 130.56 133.82 137.15 140.59 144.10 147.70 151.40
Standby 7.88 8.08 8.28 8.49 8.70 8.92 9.14 9.37 9.60 9.84 10.09 10.34 10.60

Annual 240936 246936 253104 259440 265944 272604 279408 286368 293544 300876 308400 316116 324000
Monthly 20078 20578 21092 21620 22162 22717 23284 23864 24462 25073 25700 26343 27000
Hourly 115.39 118.26 121.22 124.25 127.37 130.56 133.82 137.15 140.59 144.10 147.70 151.40 155.17
Standby 8.08 8.28 8.49 8.70 8.92 9.14 9.37 9.60 9.84 10.09 10.34 10.60 10.86

Annual 246936 253104 259440 265944 272604 279408 286368 293544 300876 308400 316116 324000 332136
Monthly 20578 21092 21620 22162 22717 23284 23864 24462 25073 25700 26343 27000 27678
Hourly 118.26 121.22 124.25 127.37 130.56 133.82 137.15 140.59 144.10 147.70 151.40 155.17 159.07
Standby 8.28 8.49 8.70 8.92 9.14 9.37 9.60 9.84 10.09 10.34 10.60 10.86 11.13

Annual 253104 259440 265944 272604 279408 286368 293544 300876 308400 316116 324000 332136 340416
Monthly 21092 21620 22162 22717 23284 23864 24462 25073 25700 26343 27000 27678 28368
Hourly 121.22 124.25 127.37 130.56 133.82 137.15 140.59 144.10 147.70 151.40 155.17 159.07 163.03
Standby 8.49 8.70 8.92 9.14 9.37 9.60 9.84 10.09 10.34 10.60 10.86 11.13 11.41

Annual 259440 265944 272604 279408 286368 293544 300876 308400 316116 324000 332136 340416 348936
Monthly 21620 22162 22717 23284 23864 24462 25073 25700 26343 27000 27678 28368 29078
Hourly 124.25 127.37 130.56 133.82 137.15 140.59 144.10 147.70 151.40 155.17 159.07 163.03 167.11
Standby 8.70 8.92 9.14 9.37 9.60 9.84 10.09 10.34 10.60 10.86 11.13 11.41 11.70

Annual 265944 272604 279408 286368 293544 300876 308400 316116 324000 332136 340416 348936 357648
Monthly 22162 22717 23284 23864 24462 25073 25700 26343 27000 27678 28368 29078 29804
Hourly 127.37 130.56 133.82 137.15 140.59 144.10 147.70 151.40 155.17 159.07 163.03 167.11 171.29
Standby 8.92 9.14 9.37 9.60 9.84 10.09 10.34 10.60 10.86 11.13 11.41 11.70 11.99
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"GS1" Range Salary Schedule 
Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025
A-56

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



STEP
A

STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

SALARY RANGE

Annual 272604 279408 286368 293544 300876 308400 316116 324000 332136 340416 348936 357648 366612
Monthly 22717 23284 23864 24462 25073 25700 26343 27000 27678 28368 29078 29804 30551
Hourly 130.56 133.82 137.15 140.59 144.10 147.70 151.40 155.17 159.07 163.03 167.11 171.29 175.58
Standby 9.14 9.37 9.60 9.84 10.09 10.34 10.60 10.86 11.13 11.41 11.70 11.99 12.29

120

"GS1" Range Salary Schedule 
Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025
A-57

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



STEP
A

STEP
B

STEP
C

STEP
D

STEP
E

STEP
F

STEP
G

STEP
H

STEP
I

STEP
J

STEP
K

STEP
L

STEP
M*

Annual 33312 33312 33312 33456 34236 35004 35820 36636 37524 38352 39300 40236 41184
Monthly 2776 2776 2776 2788 2853 2917 2985 3053 3127 3196 3275 3353 3432
Hourly 15.95 15.95 15.95 16.02 16.40 16.76 17.16 17.55 17.97 18.37 18.82 19.27 19.72
Standby 1.12 1.12 1.12 1.12 1.15 1.17 1.20 1.23 1.26 1.29 1.32 1.35 1.38

Annual 33312 33312 33456 34236 35004 35820 36636 37524 38352 39300 40236 41184 42156
Monthly 2776 2776 2788 2853 2917 2985 3053 3127 3196 3275 3353 3432 3513
Hourly 15.95 15.95 16.02 16.40 16.76 17.16 17.55 17.97 18.37 18.82 19.27 19.72 20.19
Standby 1.12 1.12 1.12 1.15 1.17 1.20 1.23 1.26 1.29 1.32 1.35 1.38 1.41

Annual 33312 33456 34236 35004 35820 36636 37524 38352 39300 40236 41184 42156 43128
Monthly 2776 2788 2853 2917 2985 3053 3127 3196 3275 3353 3432 3513 3594
Hourly 15.95 16.02 16.40 16.76 17.16 17.55 17.97 18.37 18.82 19.27 19.72 20.19 20.66
Standby 1.12 1.12 1.15 1.17 1.20 1.23 1.26 1.29 1.32 1.35 1.38 1.41 1.45

Annual 33456 34236 35004 35820 36636 37524 38352 39300 40236 41184 42156 43128 44208
Monthly 2788 2853 2917 2985 3053 3127 3196 3275 3353 3432 3513 3594 3684
Hourly 16.02 16.40 16.76 17.16 17.55 17.97 18.37 18.82 19.27 19.72 20.19 20.66 21.17
Standby 1.12 1.15 1.17 1.20 1.23 1.26 1.29 1.32 1.35 1.38 1.41 1.45 1.48

Annual 34236 35004 35820 36636 37524 38352 39300 40236 41184 42156 43128 44208 45228
Monthly 2853 2917 2985 3053 3127 3196 3275 3353 3432 3513 3594 3684 3769
Hourly 16.40 16.76 17.16 17.55 17.97 18.37 18.82 19.27 19.72 20.19 20.66 21.17 21.66
Standby 1.15 1.17 1.20 1.23 1.26 1.29 1.32 1.35 1.38 1.41 1.45 1.48 1.52

Annual 35004 35820 36636 37524 38352 39300 40236 41184 42156 43128 44208 45228 46284
Monthly 2917 2985 3053 3127 3196 3275 3353 3432 3513 3594 3684 3769 3857
Hourly 16.76 17.16 17.55 17.97 18.37 18.82 19.27 19.72 20.19 20.66 21.17 21.66 22.17
Standby 1.17 1.20 1.23 1.26 1.29 1.32 1.35 1.38 1.41 1.45 1.48 1.52 1.55

Annual 35820 36636 37524 38352 39300 40236 41184 42156 43128 44208 45228 46284 47436
Monthly 2985 3053 3127 3196 3275 3353 3432 3513 3594 3684 3769 3857 3953
Hourly 17.16 17.55 17.97 18.37 18.82 19.27 19.72 20.19 20.66 21.17 21.66 22.17 22.72
Standby 1.20 1.23 1.26 1.29 1.32 1.35 1.38 1.41 1.45 1.48 1.52 1.55 1.59

Annual 36636 37524 38352 39300 40236 41184 42156 43128 44208 45228 46284 47436 48624
Monthly 3053 3127 3196 3275 3353 3432 3513 3594 3684 3769 3857 3953 4052
Hourly 17.55 17.97 18.37 18.82 19.27 19.72 20.19 20.66 21.17 21.66 22.17 22.72 23.29
Standby 1.23 1.26 1.29 1.32 1.35 1.38 1.41 1.45 1.48 1.52 1.55 1.59 1.63

Annual 37524 38352 39300 40236 41184 42156 43128 44208 45228 46284 47436 48624 49848
Monthly 3127 3196 3275 3353 3432 3513 3594 3684 3769 3857 3953 4052 4154
Hourly 17.97 18.37 18.82 19.27 19.72 20.19 20.66 21.17 21.66 22.17 22.72 23.29 23.87
Standby 1.26 1.29 1.32 1.35 1.38 1.41 1.45 1.48 1.52 1.55 1.59 1.63 1.67

36

37

38

31

32

33

34

35

SALARY RANGE

30

APPENDIX J 
“GS1” Range Salary Schedule 

Effective July 1, 2024 through June 30, 2025 

WFSE GG 2023-2025
A-58

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 38352 39300 40236 41184 42156 43128 44208 45228 46284 47436 48624 49848 51072
Monthly 3196 3275 3353 3432 3513 3594 3684 3769 3857 3953 4052 4154 4256
Hourly 18.37 18.82 19.27 19.72 20.19 20.66 21.17 21.66 22.17 22.72 23.29 23.87 24.46
Standby 1.29 1.32 1.35 1.38 1.41 1.45 1.48 1.52 1.55 1.59 1.63 1.67 1.71

Annual 39300 40236 41184 42156 43128 44208 45228 46284 47436 48624 49848 51072 52392
Monthly 3275 3353 3432 3513 3594 3684 3769 3857 3953 4052 4154 4256 4366
Hourly 18.82 19.27 19.72 20.19 20.66 21.17 21.66 22.17 22.72 23.29 23.87 24.46 25.09
Standby 1.32 1.35 1.38 1.41 1.45 1.48 1.52 1.55 1.59 1.63 1.67 1.71 1.76

Annual 40236 41184 42156 43128 44208 45228 46284 47436 48624 49848 51072 52392 53604
Monthly 3353 3432 3513 3594 3684 3769 3857 3953 4052 4154 4256 4366 4467
Hourly 19.27 19.72 20.19 20.66 21.17 21.66 22.17 22.72 23.29 23.87 24.46 25.09 25.67
Standby 1.35 1.38 1.41 1.45 1.48 1.52 1.55 1.59 1.63 1.67 1.71 1.76 1.80

Annual 41184 42156 43128 44208 45228 46284 47436 48624 49848 51072 52392 53604 55020
Monthly 3432 3513 3594 3684 3769 3857 3953 4052 4154 4256 4366 4467 4585
Hourly 19.72 20.19 20.66 21.17 21.66 22.17 22.72 23.29 23.87 24.46 25.09 25.67 26.35
Standby 1.38 1.41 1.45 1.48 1.52 1.55 1.59 1.63 1.67 1.71 1.76 1.80 1.84

Annual 42156 43128 44208 45228 46284 47436 48624 49848 51072 52392 53604 55020 56388
Monthly 3513 3594 3684 3769 3857 3953 4052 4154 4256 4366 4467 4585 4699
Hourly 20.19 20.66 21.17 21.66 22.17 22.72 23.29 23.87 24.46 25.09 25.67 26.35 27.01
Standby 1.41 1.45 1.48 1.52 1.55 1.59 1.63 1.67 1.71 1.76 1.80 1.84 1.89

Annual 43128 44208 45228 46284 47436 48624 49848 51072 52392 53604 55020 56388 57852
Monthly 3594 3684 3769 3857 3953 4052 4154 4256 4366 4467 4585 4699 4821
Hourly 20.66 21.17 21.66 22.17 22.72 23.29 23.87 24.46 25.09 25.67 26.35 27.01 27.71
Standby 1.45 1.48 1.52 1.55 1.59 1.63 1.67 1.71 1.76 1.80 1.84 1.89 1.94

Annual 44208 45228 46284 47436 48624 49848 51072 52392 53604 55020 56388 57852 59244
Monthly 3684 3769 3857 3953 4052 4154 4256 4366 4467 4585 4699 4821 4937
Hourly 21.17 21.66 22.17 22.72 23.29 23.87 24.46 25.09 25.67 26.35 27.01 27.71 28.37
Standby 1.48 1.52 1.55 1.59 1.63 1.67 1.71 1.76 1.80 1.84 1.89 1.94 1.99

Annual 45228 46284 47436 48624 49848 51072 52392 53604 55020 56388 57852 59244 60720
Monthly 3769 3857 3953 4052 4154 4256 4366 4467 4585 4699 4821 4937 5060
Hourly 21.66 22.17 22.72 23.29 23.87 24.46 25.09 25.67 26.35 27.01 27.71 28.37 29.08
Standby 1.52 1.55 1.59 1.63 1.67 1.71 1.76 1.80 1.84 1.89 1.94 1.99 2.04

Annual 46284 47436 48624 49848 51072 52392 53604 55020 56388 57852 59244 60720 62220
Monthly 3857 3953 4052 4154 4256 4366 4467 4585 4699 4821 4937 5060 5185
Hourly 22.17 22.72 23.29 23.87 24.46 25.09 25.67 26.35 27.01 27.71 28.37 29.08 29.80
Standby 1.55 1.59 1.63 1.67 1.71 1.76 1.80 1.84 1.89 1.94 1.99 2.04 2.09
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“GS1” Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025 

WFSE GG 2023-2025
A-59

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 47436 48624 49848 51072 52392 53604 55020 56388 57852 59244 60720 62220 63816
Monthly 3953 4052 4154 4256 4366 4467 4585 4699 4821 4937 5060 5185 5318
Hourly 22.72 23.29 23.87 24.46 25.09 25.67 26.35 27.01 27.71 28.37 29.08 29.80 30.56
Standby 1.59 1.63 1.67 1.71 1.76 1.80 1.84 1.89 1.94 1.99 2.04 2.09 2.14

Annual 48624 49848 51072 52392 53604 55020 56388 57852 59244 60720 62220 63816 65376
Monthly 4052 4154 4256 4366 4467 4585 4699 4821 4937 5060 5185 5318 5448
Hourly 23.29 23.87 24.46 25.09 25.67 26.35 27.01 27.71 28.37 29.08 29.80 30.56 31.31
Standby 1.63 1.67 1.71 1.76 1.80 1.84 1.89 1.94 1.99 2.04 2.09 2.14 2.19

Annual 49848 51072 52392 53604 55020 56388 57852 59244 60720 62220 63816 65376 67056
Monthly 4154 4256 4366 4467 4585 4699 4821 4937 5060 5185 5318 5448 5588
Hourly 23.87 24.46 25.09 25.67 26.35 27.01 27.71 28.37 29.08 29.80 30.56 31.31 32.11
Standby 1.67 1.71 1.76 1.80 1.84 1.89 1.94 1.99 2.04 2.09 2.14 2.19 2.25

Annual 51072 52392 53604 55020 56388 57852 59244 60720 62220 63816 65376 67056 68700
Monthly 4256 4366 4467 4585 4699 4821 4937 5060 5185 5318 5448 5588 5725
Hourly 24.46 25.09 25.67 26.35 27.01 27.71 28.37 29.08 29.80 30.56 31.31 32.11 32.90
Standby 1.71 1.76 1.80 1.84 1.89 1.94 1.99 2.04 2.09 2.14 2.19 2.25 2.30

Annual 52392 53604 55020 56388 57852 59244 60720 62220 63816 65376 67056 68700 70416
Monthly 4366 4467 4585 4699 4821 4937 5060 5185 5318 5448 5588 5725 5868
Hourly 25.09 25.67 26.35 27.01 27.71 28.37 29.08 29.80 30.56 31.31 32.11 32.90 33.72
Standby 1.76 1.80 1.84 1.89 1.94 1.99 2.04 2.09 2.14 2.19 2.25 2.30 2.36

Annual 53604 55020 56388 57852 59244 60720 62220 63816 65376 67056 68700 70416 72180
Monthly 4467 4585 4699 4821 4937 5060 5185 5318 5448 5588 5725 5868 6015
Hourly 25.67 26.35 27.01 27.71 28.37 29.08 29.80 30.56 31.31 32.11 32.90 33.72 34.57
Standby 1.80 1.84 1.89 1.94 1.99 2.04 2.09 2.14 2.19 2.25 2.30 2.36 2.42

Annual 55020 56388 57852 59244 60720 62220 63816 65376 67056 68700 70416 72180 73968
Monthly 4585 4699 4821 4937 5060 5185 5318 5448 5588 5725 5868 6015 6164
Hourly 26.35 27.01 27.71 28.37 29.08 29.80 30.56 31.31 32.11 32.90 33.72 34.57 35.43
Standby 1.84 1.89 1.94 1.99 2.04 2.09 2.14 2.19 2.25 2.30 2.36 2.42 2.48

Annual 56388 57852 59244 60720 62220 63816 65376 67056 68700 70416 72180 73968 75828
Monthly 4699 4821 4937 5060 5185 5318 5448 5588 5725 5868 6015 6164 6319
Hourly 27.01 27.71 28.37 29.08 29.80 30.56 31.31 32.11 32.90 33.72 34.57 35.43 36.32
Standby 1.89 1.94 1.99 2.04 2.09 2.14 2.19 2.25 2.30 2.36 2.42 2.48 2.54

Annual 57852 59244 60720 62220 63816 65376 67056 68700 70416 72180 73968 75828 77760
Monthly 4821 4937 5060 5185 5318 5448 5588 5725 5868 6015 6164 6319 6480
Hourly 27.71 28.37 29.08 29.80 30.56 31.31 32.11 32.90 33.72 34.57 35.43 36.32 37.24
Standby 1.94 1.99 2.04 2.09 2.14 2.19 2.25 2.30 2.36 2.42 2.48 2.54 2.61
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“GS1” Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025 

WFSE GG 2023-2025
A-60

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 59244 60720 62220 63816 65376 67056 68700 70416 72180 73968 75828 77760 79656
Monthly 4937 5060 5185 5318 5448 5588 5725 5868 6015 6164 6319 6480 6638
Hourly 28.37 29.08 29.80 30.56 31.31 32.11 32.90 33.72 34.57 35.43 36.32 37.24 38.15
Standby 1.99 2.04 2.09 2.14 2.19 2.25 2.30 2.36 2.42 2.48 2.54 2.61 2.67

Annual 60720 62220 63816 65376 67056 68700 70416 72180 73968 75828 77760 79656 81708
Monthly 5060 5185 5318 5448 5588 5725 5868 6015 6164 6319 6480 6638 6809
Hourly 29.08 29.80 30.56 31.31 32.11 32.90 33.72 34.57 35.43 36.32 37.24 38.15 39.13
Standby 2.04 2.09 2.14 2.19 2.25 2.30 2.36 2.42 2.48 2.54 2.61 2.67 2.74

Annual 62220 63816 65376 67056 68700 70416 72180 73968 75828 77760 79656 81708 83676
Monthly 5185 5318 5448 5588 5725 5868 6015 6164 6319 6480 6638 6809 6973
Hourly 29.80 30.56 31.31 32.11 32.90 33.72 34.57 35.43 36.32 37.24 38.15 39.13 40.07
Standby 2.09 2.14 2.19 2.25 2.30 2.36 2.42 2.48 2.54 2.61 2.67 2.74 2.81

Annual 63816 65376 67056 68700 70416 72180 73968 75828 77760 79656 81708 83676 85812
Monthly 5318 5448 5588 5725 5868 6015 6164 6319 6480 6638 6809 6973 7151
Hourly 30.56 31.31 32.11 32.90 33.72 34.57 35.43 36.32 37.24 38.15 39.13 40.07 41.10
Standby 2.14 2.19 2.25 2.30 2.36 2.42 2.48 2.54 2.61 2.67 2.74 2.81 2.88

Annual 65376 67056 68700 70416 72180 73968 75828 77760 79656 81708 83676 85812 87948
Monthly 5448 5588 5725 5868 6015 6164 6319 6480 6638 6809 6973 7151 7329
Hourly 31.31 32.11 32.90 33.72 34.57 35.43 36.32 37.24 38.15 39.13 40.07 41.10 42.12
Standby 2.19 2.25 2.30 2.36 2.42 2.48 2.54 2.61 2.67 2.74 2.81 2.88 2.95

Annual 67056 68700 70416 72180 73968 75828 77760 79656 81708 83676 85812 87948 90132
Monthly 5588 5725 5868 6015 6164 6319 6480 6638 6809 6973 7151 7329 7511
Hourly 32.11 32.90 33.72 34.57 35.43 36.32 37.24 38.15 39.13 40.07 41.10 42.12 43.17
Standby 2.25 2.30 2.36 2.42 2.48 2.54 2.61 2.67 2.74 2.81 2.88 2.95 3.02

Annual 68700 70416 72180 73968 75828 77760 79656 81708 83676 85812 87948 90132 92376
Monthly 5725 5868 6015 6164 6319 6480 6638 6809 6973 7151 7329 7511 7698
Hourly 32.90 33.72 34.57 35.43 36.32 37.24 38.15 39.13 40.07 41.10 42.12 43.17 44.24
Standby 2.30 2.36 2.42 2.48 2.54 2.61 2.67 2.74 2.81 2.88 2.95 3.02 3.10

Annual 70416 72180 73968 75828 77760 79656 81708 83676 85812 87948 90132 92376 94728
Monthly 5868 6015 6164 6319 6480 6638 6809 6973 7151 7329 7511 7698 7894
Hourly 33.72 34.57 35.43 36.32 37.24 38.15 39.13 40.07 41.10 42.12 43.17 44.24 45.37
Standby 2.36 2.42 2.48 2.54 2.61 2.67 2.74 2.81 2.88 2.95 3.02 3.10 3.18

Annual 72180 73968 75828 77760 79656 81708 83676 85812 87948 90132 92376 94728 97080
Monthly 6015 6164 6319 6480 6638 6809 6973 7151 7329 7511 7698 7894 8090
Hourly 34.57 35.43 36.32 37.24 38.15 39.13 40.07 41.10 42.12 43.17 44.24 45.37 46.49
Standby 2.42 2.48 2.54 2.61 2.67 2.74 2.81 2.88 2.95 3.02 3.10 3.18 3.25
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“GS1” Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025 

WFSE GG 2023-2025
A-61

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 73968 75828 77760 79656 81708 83676 85812 87948 90132 92376 94728 97080 99528
Monthly 6164 6319 6480 6638 6809 6973 7151 7329 7511 7698 7894 8090 8294
Hourly 35.43 36.32 37.24 38.15 39.13 40.07 41.10 42.12 43.17 44.24 45.37 46.49 47.67
Standby 2.48 2.54 2.61 2.67 2.74 2.81 2.88 2.95 3.02 3.10 3.18 3.25 3.34

Annual 75828 77760 79656 81708 83676 85812 87948 90132 92376 94728 97080 99528 101988
Monthly 6319 6480 6638 6809 6973 7151 7329 7511 7698 7894 8090 8294 8499
Hourly 36.32 37.24 38.15 39.13 40.07 41.10 42.12 43.17 44.24 45.37 46.49 47.67 48.84
Standby 2.54 2.61 2.67 2.74 2.81 2.88 2.95 3.02 3.10 3.18 3.25 3.34 3.42

Annual 77760 79656 81708 83676 85812 87948 90132 92376 94728 97080 99528 101988 104544
Monthly 6480 6638 6809 6973 7151 7329 7511 7698 7894 8090 8294 8499 8712
Hourly 37.24 38.15 39.13 40.07 41.10 42.12 43.17 44.24 45.37 46.49 47.67 48.84 50.07
Standby 2.61 2.67 2.74 2.81 2.88 2.95 3.02 3.10 3.18 3.25 3.34 3.42 3.50

Annual 79656 81708 83676 85812 87948 90132 92376 94728 97080 99528 101988 104544 107148
Monthly 6638 6809 6973 7151 7329 7511 7698 7894 8090 8294 8499 8712 8929
Hourly 38.15 39.13 40.07 41.10 42.12 43.17 44.24 45.37 46.49 47.67 48.84 50.07 51.32
Standby 2.67 2.74 2.81 2.88 2.95 3.02 3.10 3.18 3.25 3.34 3.42 3.50 3.59

Annual 81708 83676 85812 87948 90132 92376 94728 97080 99528 101988 104544 107148 109848
Monthly 6809 6973 7151 7329 7511 7698 7894 8090 8294 8499 8712 8929 9154
Hourly 39.13 40.07 41.10 42.12 43.17 44.24 45.37 46.49 47.67 48.84 50.07 51.32 52.61
Standby 2.74 2.81 2.88 2.95 3.02 3.10 3.18 3.25 3.34 3.42 3.50 3.59 3.68

Annual 83676 85812 87948 90132 92376 94728 97080 99528 101988 104544 107148 109848 112596
Monthly 6973 7151 7329 7511 7698 7894 8090 8294 8499 8712 8929 9154 9383
Hourly 40.07 41.10 42.12 43.17 44.24 45.37 46.49 47.67 48.84 50.07 51.32 52.61 53.93
Standby 2.81 2.88 2.95 3.02 3.10 3.18 3.25 3.34 3.42 3.50 3.59 3.68 3.77

Annual 85812 87948 90132 92376 94728 97080 99528 101988 104544 107148 109848 112596 115428
Monthly 7151 7329 7511 7698 7894 8090 8294 8499 8712 8929 9154 9383 9619
Hourly 41.10 42.12 43.17 44.24 45.37 46.49 47.67 48.84 50.07 51.32 52.61 53.93 55.28
Standby 2.88 2.95 3.02 3.10 3.18 3.25 3.34 3.42 3.50 3.59 3.68 3.77 3.87

Annual 87948 90132 92376 94728 97080 99528 101988 104544 107148 109848 112596 115428 118296
Monthly 7329 7511 7698 7894 8090 8294 8499 8712 8929 9154 9383 9619 9858
Hourly 42.12 43.17 44.24 45.37 46.49 47.67 48.84 50.07 51.32 52.61 53.93 55.28 56.66
Standby 2.95 3.02 3.10 3.18 3.25 3.34 3.42 3.50 3.59 3.68 3.77 3.87 3.97

Annual 90132 92376 94728 97080 99528 101988 104544 107148 109848 112596 115428 118296 121260
Monthly 7511 7698 7894 8090 8294 8499 8712 8929 9154 9383 9619 9858 10105
Hourly 43.17 44.24 45.37 46.49 47.67 48.84 50.07 51.32 52.61 53.93 55.28 56.66 58.07
Standby 3.02 3.10 3.18 3.25 3.34 3.42 3.50 3.59 3.68 3.77 3.87 3.97 4.07
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“GS1” Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025 

WFSE GG 2023-2025
A-62

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 92376 94728 97080 99528 101988 104544 107148 109848 112596 115428 118296 121260 124284
Monthly 7698 7894 8090 8294 8499 8712 8929 9154 9383 9619 9858 10105 10357
Hourly 44.24 45.37 46.49 47.67 48.84 50.07 51.32 52.61 53.93 55.28 56.66 58.07 59.52
Standby 3.10 3.18 3.25 3.34 3.42 3.50 3.59 3.68 3.77 3.87 3.97 4.07 4.17

Annual 94728 97080 99528 101988 104544 107148 109848 112596 115428 118296 121260 124284 127368
Monthly 7894 8090 8294 8499 8712 8929 9154 9383 9619 9858 10105 10357 10614
Hourly 45.37 46.49 47.67 48.84 50.07 51.32 52.61 53.93 55.28 56.66 58.07 59.52 61.00
Standby 3.18 3.25 3.34 3.42 3.50 3.59 3.68 3.77 3.87 3.97 4.07 4.17 4.27

Annual 97080 99528 101988 104544 107148 109848 112596 115428 118296 121260 124284 127368 130572
Monthly 8090 8294 8499 8712 8929 9154 9383 9619 9858 10105 10357 10614 10881
Hourly 46.49 47.67 48.84 50.07 51.32 52.61 53.93 55.28 56.66 58.07 59.52 61.00 62.53
Standby 3.25 3.34 3.42 3.50 3.59 3.68 3.77 3.87 3.97 4.07 4.17 4.27 4.38

Annual 99528 101988 104544 107148 109848 112596 115428 118296 121260 124284 127368 130572 133860
Monthly 8294 8499 8712 8929 9154 9383 9619 9858 10105 10357 10614 10881 11155
Hourly 47.67 48.84 50.07 51.32 52.61 53.93 55.28 56.66 58.07 59.52 61.00 62.53 64.11
Standby 3.34 3.42 3.50 3.59 3.68 3.77 3.87 3.97 4.07 4.17 4.27 4.38 4.49

Annual 101988 104544 107148 109848 112596 115428 118296 121260 124284 127368 130572 133860 137148
Monthly 8499 8712 8929 9154 9383 9619 9858 10105 10357 10614 10881 11155 11429
Hourly 48.84 50.07 51.32 52.61 53.93 55.28 56.66 58.07 59.52 61.00 62.53 64.11 65.68
Standby 3.42 3.50 3.59 3.68 3.77 3.87 3.97 4.07 4.17 4.27 4.38 4.49 4.60

Annual 104544 107148 109848 112596 115428 118296 121260 124284 127368 130572 133860 137148 140580
Monthly 8712 8929 9154 9383 9619 9858 10105 10357 10614 10881 11155 11429 11715
Hourly 50.07 51.32 52.61 53.93 55.28 56.66 58.07 59.52 61.00 62.53 64.11 65.68 67.33
Standby 3.50 3.59 3.68 3.77 3.87 3.97 4.07 4.17 4.27 4.38 4.49 4.60 4.71

Annual 107148 109848 112596 115428 118296 121260 124284 127368 130572 133860 137148 140580 144108
Monthly 8929 9154 9383 9619 9858 10105 10357 10614 10881 11155 11429 11715 12009
Hourly 51.32 52.61 53.93 55.28 56.66 58.07 59.52 61.00 62.53 64.11 65.68 67.33 69.02
Standby 3.59 3.68 3.77 3.87 3.97 4.07 4.17 4.27 4.38 4.49 4.60 4.71 4.83

Annual 109848 112596 115428 118296 121260 124284 127368 130572 133860 137148 140580 144108 147708
Monthly 9154 9383 9619 9858 10105 10357 10614 10881 11155 11429 11715 12009 12309
Hourly 52.61 53.93 55.28 56.66 58.07 59.52 61.00 62.53 64.11 65.68 67.33 69.02 70.74
Standby 3.68 3.77 3.87 3.97 4.07 4.17 4.27 4.38 4.49 4.60 4.71 4.83 4.95

Annual 112596 115428 118296 121260 124284 127368 130572 133860 137148 140580 144108 147708 151380
Monthly 9383 9619 9858 10105 10357 10614 10881 11155 11429 11715 12009 12309 12615
Hourly 53.93 55.28 56.66 58.07 59.52 61.00 62.53 64.11 65.68 67.33 69.02 70.74 72.50
Standby 3.77 3.87 3.97 4.07 4.17 4.27 4.38 4.49 4.60 4.71 4.83 4.95 5.08
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“GS1” Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025 

WFSE GG 2023-2025
A-63

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 115428 118296 121260 124284 127368 130572 133860 137148 140580 144108 147708 151380 155220
Monthly 9619 9858 10105 10357 10614 10881 11155 11429 11715 12009 12309 12615 12935
Hourly 55.28 56.66 58.07 59.52 61.00 62.53 64.11 65.68 67.33 69.02 70.74 72.50 74.34
Standby 3.87 3.97 4.07 4.17 4.27 4.38 4.49 4.60 4.71 4.83 4.95 5.08 5.20

Annual 118296 121260 124284 127368 130572 133860 137148 140580 144108 147708 151380 155220 159024
Monthly 9858 10105 10357 10614 10881 11155 11429 11715 12009 12309 12615 12935 13252
Hourly 56.66 58.07 59.52 61.00 62.53 64.11 65.68 67.33 69.02 70.74 72.50 74.34 76.16
Standby 3.97 4.07 4.17 4.27 4.38 4.49 4.60 4.71 4.83 4.95 5.08 5.20 5.33

Annual 121260 124284 127368 130572 133860 137148 140580 144108 147708 151380 155220 159024 163044
Monthly 10105 10357 10614 10881 11155 11429 11715 12009 12309 12615 12935 13252 13587
Hourly 58.07 59.52 61.00 62.53 64.11 65.68 67.33 69.02 70.74 72.50 74.34 76.16 78.09
Standby 4.07 4.17 4.27 4.38 4.49 4.60 4.71 4.83 4.95 5.08 5.20 5.33 5.47

Annual 124284 127368 130572 133860 137148 140580 144108 147708 151380 155220 159024 163044 167160
Monthly 10357 10614 10881 11155 11429 11715 12009 12309 12615 12935 13252 13587 13930
Hourly 59.52 61.00 62.53 64.11 65.68 67.33 69.02 70.74 72.50 74.34 76.16 78.09 80.06
Standby 4.17 4.27 4.38 4.49 4.60 4.71 4.83 4.95 5.08 5.20 5.33 5.47 5.60

Annual 127368 130572 133860 137148 140580 144108 147708 151380 155220 159024 163044 167160 171324
Monthly 10614 10881 11155 11429 11715 12009 12309 12615 12935 13252 13587 13930 14277
Hourly 61.00 62.53 64.11 65.68 67.33 69.02 70.74 72.50 74.34 76.16 78.09 80.06 82.05
Standby 4.27 4.38 4.49 4.60 4.71 4.83 4.95 5.08 5.20 5.33 5.47 5.60 5.74

Annual 130572 133860 137148 140580 144108 147708 151380 155220 159024 163044 167160 171324 175632
Monthly 10881 11155 11429 11715 12009 12309 12615 12935 13252 13587 13930 14277 14636
Hourly 62.53 64.11 65.68 67.33 69.02 70.74 72.50 74.34 76.16 78.09 80.06 82.05 84.11
Standby 4.38 4.49 4.60 4.71 4.83 4.95 5.08 5.20 5.33 5.47 5.60 5.74 5.89

Annual 133860 137148 140580 144108 147708 151380 155220 159024 163044 167160 171324 175632 179964
Monthly 11155 11429 11715 12009 12309 12615 12935 13252 13587 13930 14277 14636 14997
Hourly 64.11 65.68 67.33 69.02 70.74 72.50 74.34 76.16 78.09 80.06 82.05 84.11 86.19
Standby 4.49 4.60 4.71 4.83 4.95 5.08 5.20 5.33 5.47 5.60 5.74 5.89 6.03

Annual 137148 140580 144108 147708 151380 155220 159024 163044 167160 171324 175632 179964 184500
Monthly 11429 11715 12009 12309 12615 12935 13252 13587 13930 14277 14636 14997 15375
Hourly 65.68 67.33 69.02 70.74 72.50 74.34 76.16 78.09 80.06 82.05 84.11 86.19 88.36
Standby 4.60 4.71 4.83 4.95 5.08 5.20 5.33 5.47 5.60 5.74 5.89 6.03 6.19

Annual 140580 144108 147708 151380 155220 159024 163044 167160 171324 175632 179964 184500 189072
Monthly 11715 12009 12309 12615 12935 13252 13587 13930 14277 14636 14997 15375 15756
Hourly 67.33 69.02 70.74 72.50 74.34 76.16 78.09 80.06 82.05 84.11 86.19 88.36 90.55
Standby 4.71 4.83 4.95 5.08 5.20 5.33 5.47 5.60 5.74 5.89 6.03 6.19 6.34
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“GS1” Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025 

WFSE GG 2023-2025
A-64

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 144108 147708 151380 155220 159024 163044 167160 171324 175632 179964 184500 189072 193860
Monthly 12009 12309 12615 12935 13252 13587 13930 14277 14636 14997 15375 15756 16155
Hourly 69.02 70.74 72.50 74.34 76.16 78.09 80.06 82.05 84.11 86.19 88.36 90.55 92.84
Standby 4.83 4.95 5.08 5.20 5.33 5.47 5.60 5.74 5.89 6.03 6.19 6.34 6.50

Annual 147708 151380 155220 159024 163044 167160 171324 175632 179964 184500 189072 193860 198648
Monthly 12309 12615 12935 13252 13587 13930 14277 14636 14997 15375 15756 16155 16554
Hourly 70.74 72.50 74.34 76.16 78.09 80.06 82.05 84.11 86.19 88.36 90.55 92.84 95.14
Standby 4.95 5.08 5.20 5.33 5.47 5.60 5.74 5.89 6.03 6.19 6.34 6.50 6.66

Annual 151380 155220 159024 163044 167160 171324 175632 179964 184500 189072 193860 198648 203664
Monthly 12615 12935 13252 13587 13930 14277 14636 14997 15375 15756 16155 16554 16972
Hourly 72.50 74.34 76.16 78.09 80.06 82.05 84.11 86.19 88.36 90.55 92.84 95.14 97.54
Standby 5.08 5.20 5.33 5.47 5.60 5.74 5.89 6.03 6.19 6.34 6.50 6.66 6.83

Annual 155220 159024 163044 167160 171324 175632 179964 184500 189072 193860 198648 203664 208764
Monthly 12935 13252 13587 13930 14277 14636 14997 15375 15756 16155 16554 16972 17397
Hourly 74.34 76.16 78.09 80.06 82.05 84.11 86.19 88.36 90.55 92.84 95.14 97.54 99.98
Standby 5.20 5.33 5.47 5.60 5.74 5.89 6.03 6.19 6.34 6.50 6.66 6.83 7.00

Annual 159024 163044 167160 171324 175632 179964 184500 189072 193860 198648 203664 208764 213996
Monthly 13252 13587 13930 14277 14636 14997 15375 15756 16155 16554 16972 17397 17833
Hourly 76.16 78.09 80.06 82.05 84.11 86.19 88.36 90.55 92.84 95.14 97.54 99.98 102.49
Standby 5.33 5.47 5.60 5.74 5.89 6.03 6.19 6.34 6.50 6.66 6.83 7.00 7.17

Annual 163044 167160 171324 175632 179964 184500 189072 193860 198648 203664 208764 213996 219312
Monthly 13587 13930 14277 14636 14997 15375 15756 16155 16554 16972 17397 17833 18276
Hourly 78.09 80.06 82.05 84.11 86.19 88.36 90.55 92.84 95.14 97.54 99.98 102.49 105.03
Standby 5.47 5.60 5.74 5.89 6.03 6.19 6.34 6.50 6.66 6.83 7.00 7.17 7.35

Annual 167160 171324 175632 179964 184500 189072 193860 198648 203664 208764 213996 219312 224808
Monthly 13930 14277 14636 14997 15375 15756 16155 16554 16972 17397 17833 18276 18734
Hourly 80.06 82.05 84.11 86.19 88.36 90.55 92.84 95.14 97.54 99.98 102.49 105.03 107.67
Standby 5.60 5.74 5.89 6.03 6.19 6.34 6.50 6.66 6.83 7.00 7.17 7.35 7.54

Annual 171324 175632 179964 184500 189072 193860 198648 203664 208764 213996 219312 224808 230424
Monthly 14277 14636 14997 15375 15756 16155 16554 16972 17397 17833 18276 18734 19202
Hourly 82.05 84.11 86.19 88.36 90.55 92.84 95.14 97.54 99.98 102.49 105.03 107.67 110.36
Standby 5.74 5.89 6.03 6.19 6.34 6.50 6.66 6.83 7.00 7.17 7.35 7.54 7.72

Annual 175632 179964 184500 189072 193860 198648 203664 208764 213996 219312 224808 230424 236184
Monthly 14636 14997 15375 15756 16155 16554 16972 17397 17833 18276 18734 19202 19682
Hourly 84.11 86.19 88.36 90.55 92.84 95.14 97.54 99.98 102.49 105.03 107.67 110.36 113.11
Standby 5.89 6.03 6.19 6.34 6.50 6.66 6.83 7.00 7.17 7.35 7.54 7.72 7.92
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“GS1” Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025 

WFSE GG 2023-2025
A-65

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 179964 184500 189072 193860 198648 203664 208764 213996 219312 224808 230424 236184 242100
Monthly 14997 15375 15756 16155 16554 16972 17397 17833 18276 18734 19202 19682 20175
Hourly 86.19 88.36 90.55 92.84 95.14 97.54 99.98 102.49 105.03 107.67 110.36 113.11 115.95
Standby 6.03 6.19 6.34 6.50 6.66 6.83 7.00 7.17 7.35 7.54 7.72 7.92 8.12

Annual 184500 189072 193860 198648 203664 208764 213996 219312 224808 230424 236184 242100 248160
Monthly 15375 15756 16155 16554 16972 17397 17833 18276 18734 19202 19682 20175 20680
Hourly 88.36 90.55 92.84 95.14 97.54 99.98 102.49 105.03 107.67 110.36 113.11 115.95 118.85
Standby 6.19 6.34 6.50 6.66 6.83 7.00 7.17 7.35 7.54 7.72 7.92 8.12 8.32

Annual 189072 193860 198648 203664 208764 213996 219312 224808 230424 236184 242100 248160 254340
Monthly 15756 16155 16554 16972 17397 17833 18276 18734 19202 19682 20175 20680 21195
Hourly 90.55 92.84 95.14 97.54 99.98 102.49 105.03 107.67 110.36 113.11 115.95 118.85 121.81
Standby 6.34 6.50 6.66 6.83 7.00 7.17 7.35 7.54 7.72 7.92 8.12 8.32 8.53

Annual 193860 198648 203664 208764 213996 219312 224808 230424 236184 242100 248160 254340 260700
Monthly 16155 16554 16972 17397 17833 18276 18734 19202 19682 20175 20680 21195 21725
Hourly 92.84 95.14 97.54 99.98 102.49 105.03 107.67 110.36 113.11 115.95 118.85 121.81 124.86
Standby 6.50 6.66 6.83 7.00 7.17 7.35 7.54 7.72 7.92 8.12 8.32 8.53 8.74

Annual 198648 203664 208764 213996 219312 224808 230424 236184 242100 248160 254340 260700 267228
Monthly 16554 16972 17397 17833 18276 18734 19202 19682 20175 20680 21195 21725 22269
Hourly 95.14 97.54 99.98 102.49 105.03 107.67 110.36 113.11 115.95 118.85 121.81 124.86 127.98
Standby 6.66 6.83 7.00 7.17 7.35 7.54 7.72 7.92 8.12 8.32 8.53 8.74 8.96

Annual 203664 208764 213996 219312 224808 230424 236184 242100 248160 254340 260700 267228 273924
Monthly 16972 17397 17833 18276 18734 19202 19682 20175 20680 21195 21725 22269 22827
Hourly 97.54 99.98 102.49 105.03 107.67 110.36 113.11 115.95 118.85 121.81 124.86 127.98 131.19
Standby 6.83 7.00 7.17 7.35 7.54 7.72 7.92 8.12 8.32 8.53 8.74 8.96 9.18

Annual 208764 213996 219312 224808 230424 236184 242100 248160 254340 260700 267228 273924 280788
Monthly 17397 17833 18276 18734 19202 19682 20175 20680 21195 21725 22269 22827 23399
Hourly 99.98 102.49 105.03 107.67 110.36 113.11 115.95 118.85 121.81 124.86 127.98 131.19 134.48
Standby 7.00 7.17 7.35 7.54 7.72 7.92 8.12 8.32 8.53 8.74 8.96 9.18 9.41

Annual 213996 219312 224808 230424 236184 242100 248160 254340 260700 267228 273924 280788 287796
Monthly 17833 18276 18734 19202 19682 20175 20680 21195 21725 22269 22827 23399 23983
Hourly 102.49 105.03 107.67 110.36 113.11 115.95 118.85 121.81 124.86 127.98 131.19 134.48 137.83
Standby 7.17 7.35 7.54 7.72 7.92 8.12 8.32 8.53 8.74 8.96 9.18 9.41 9.65

Annual 219312 224808 230424 236184 242100 248160 254340 260700 267228 273924 280788 287796 294960
Monthly 18276 18734 19202 19682 20175 20680 21195 21725 22269 22827 23399 23983 24580
Hourly 105.03 107.67 110.36 113.11 115.95 118.85 121.81 124.86 127.98 131.19 134.48 137.83 141.26
Standby 7.35 7.54 7.72 7.92 8.12 8.32 8.53 8.74 8.96 9.18 9.41 9.65 9.89

106

107

108

109

110

102

103

104

105

“GS1” Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025 

WFSE GG 2023-2025
A-66

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.



Annual 224808 230424 236184 242100 248160 254340 260700 267228 273924 280788 287796 294960 302352
Monthly 18734 19202 19682 20175 20680 21195 21725 22269 22827 23399 23983 24580 25196
Hourly 107.67 110.36 113.11 115.95 118.85 121.81 124.86 127.98 131.19 134.48 137.83 141.26 144.80
Standby 7.54 7.72 7.92 8.12 8.32 8.53 8.74 8.96 9.18 9.41 9.65 9.89 10.14

Annual 230424 236184 242100 248160 254340 260700 267228 273924 280788 287796 294960 302352 309900
Monthly 19202 19682 20175 20680 21195 21725 22269 22827 23399 23983 24580 25196 25825
Hourly 110.36 113.11 115.95 118.85 121.81 124.86 127.98 131.19 134.48 137.83 141.26 144.80 148.42
Standby 7.72 7.92 8.12 8.32 8.53 8.74 8.96 9.18 9.41 9.65 9.89 10.14 10.39

Annual 236184 242100 248160 254340 260700 267228 273924 280788 287796 294960 302352 309900 317652
Monthly 19682 20175 20680 21195 21725 22269 22827 23399 23983 24580 25196 25825 26471
Hourly 113.11 115.95 118.85 121.81 124.86 127.98 131.19 134.48 137.83 141.26 144.80 148.42 152.13
Standby 7.92 8.12 8.32 8.53 8.74 8.96 9.18 9.41 9.65 9.89 10.14 10.39 10.65

Annual 242100 248160 254340 260700 267228 273924 280788 287796 294960 302352 309900 317652 325596
Monthly 20175 20680 21195 21725 22269 22827 23399 23983 24580 25196 25825 26471 27133
Hourly 115.95 118.85 121.81 124.86 127.98 131.19 134.48 137.83 141.26 144.80 148.42 152.13 155.94
Standby 8.12 8.32 8.53 8.74 8.96 9.18 9.41 9.65 9.89 10.14 10.39 10.65 10.92

Annual 248160 254340 260700 267228 273924 280788 287796 294960 302352 309900 317652 325596 333720
Monthly 20680 21195 21725 22269 22827 23399 23983 24580 25196 25825 26471 27133 27810
Hourly 118.85 121.81 124.86 127.98 131.19 134.48 137.83 141.26 144.80 148.42 152.13 155.94 159.83
Standby 8.32 8.53 8.74 8.96 9.18 9.41 9.65 9.89 10.14 10.39 10.65 10.92 11.19

Annual 254340 260700 267228 273924 280788 287796 294960 302352 309900 317652 325596 333720 342096
Monthly 21195 21725 22269 22827 23399 23983 24580 25196 25825 26471 27133 27810 28508
Hourly 121.81 124.86 127.98 131.19 134.48 137.83 141.26 144.80 148.42 152.13 155.94 159.83 163.84
Standby 8.53 8.74 8.96 9.18 9.41 9.65 9.89 10.14 10.39 10.65 10.92 11.19 11.47

Annual 260700 267228 273924 280788 287796 294960 302352 309900 317652 325596 333720 342096 350628
Monthly 21725 22269 22827 23399 23983 24580 25196 25825 26471 27133 27810 28508 29219
Hourly 124.86 127.98 131.19 134.48 137.83 141.26 144.80 148.42 152.13 155.94 159.83 163.84 167.93
Standby 8.74 8.96 9.18 9.41 9.65 9.89 10.14 10.39 10.65 10.92 11.19 11.47 11.75

Annual 267228 273924 280788 287796 294960 302352 309900 317652 325596 333720 342096 350628 359400
Monthly 22269 22827 23399 23983 24580 25196 25825 26471 27133 27810 28508 29219 29950
Hourly 127.98 131.19 134.48 137.83 141.26 144.80 148.42 152.13 155.94 159.83 163.84 167.93 172.13
Standby 8.96 9.18 9.41 9.65 9.89 10.14 10.39 10.65 10.92 11.19 11.47 11.75 12.05

Annual 273924 280788 287796 294960 302352 309900 317652 325596 333720 342096 350628 359400 368376
Monthly 22827 23399 23983 24580 25196 25825 26471 27133 27810 28508 29219 29950 30698
Hourly 131.19 134.48 137.83 141.26 144.80 148.42 152.13 155.94 159.83 163.84 167.93 172.13 176.43
Standby 9.18 9.41 9.65 9.89 10.14 10.39 10.65 10.92 11.19 11.47 11.75 12.05 12.35

Annual 280788 287796 294960 302352 309900 317652 325596 333720 342096 350628 359400 368376 377616
Monthly 23399 23983 24580 25196 25825 26471 27133 27810 28508 29219 29950 30698 31468
Hourly 134.48 137.83 141.26 144.80 148.42 152.13 155.94 159.83 163.84 167.93 172.13 176.43 180.85
Standby 9.41 9.65 9.89 10.14 10.39 10.65 10.92 11.19 11.47 11.75 12.05 12.35 12.66
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119
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111
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115

“GS1” Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025 

WFSE GG 2023-2025
A-67

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 54576 55968 57288 58752 60204 61752 63324 64848 66480 68112 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424
Monthly 4548 4664 4774 4896 5017 5146 5277 5404 5540 5676 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452
Hourly 26.14 26.80 27.44 28.14 28.83 29.57 30.33 31.06 31.84 32.62 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83

Standby 1.83 1.88 1.92 1.97 2.02 2.07 2.12 2.17 2.23 2.28 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00

Annual 55968 57288 58752 60204 61752 63324 64848 66480 68112 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632
Monthly 4664 4774 4896 5017 5146 5277 5404 5540 5676 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636
Hourly 26.80 27.44 28.14 28.83 29.57 30.33 31.06 31.84 32.62 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89

Standby 1.88 1.92 1.97 2.02 2.07 2.12 2.17 2.23 2.28 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07

Annual 57288 58752 60204 61752 63324 64848 66480 68112 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972
Monthly 4774 4896 5017 5146 5277 5404 5540 5676 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831
Hourly 27.44 28.14 28.83 29.57 30.33 31.06 31.84 32.62 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01

Standby 1.92 1.97 2.02 2.07 2.12 2.17 2.23 2.28 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15

Annual 58752 60204 61752 63324 64848 66480 68112 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288
Monthly 4896 5017 5146 5277 5404 5540 5676 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024
Hourly 28.14 28.83 29.57 30.33 31.06 31.84 32.62 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11

Standby 1.97 2.02 2.07 2.12 2.17 2.23 2.28 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23

Annual 60204 61752 63324 64848 66480 68112 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700
Monthly 5017 5146 5277 5404 5540 5676 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225
Hourly 28.83 29.57 30.33 31.06 31.84 32.62 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27

Standby 2.02 2.07 2.12 2.17 2.23 2.28 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31

Annual 61752 63324 64848 66480 68112 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136
Monthly 5146 5277 5404 5540 5676 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428
Hourly 29.57 30.33 31.06 31.84 32.62 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44

Standby 2.07 2.12 2.17 2.23 2.28 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39

Annual 63324 64848 66480 68112 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692
Monthly 5277 5404 5540 5676 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641
Hourly 30.33 31.06 31.84 32.62 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66

Standby 2.12 2.17 2.23 2.28 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48

Annual 64848 66480 68112 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284
Monthly 5404 5540 5676 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857
Hourly 31.06 31.84 32.62 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90

Standby 2.17 2.23 2.28 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56

Years of Experience
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"N1" Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-75

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 66480 68112 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948
Monthly 5540 5676 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079
Hourly 31.84 32.62 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18

Standby 2.23 2.28 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65

Annual 68112 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684
Monthly 5676 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307
Hourly 32.62 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49

Standby 2.28 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74

Annual 69888 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492
Monthly 5824 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541
Hourly 33.47 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83

Standby 2.34 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84

Annual 71592 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348
Monthly 5966 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779
Hourly 34.29 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20

Standby 2.40 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93

Annual 73380 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288
Monthly 6115 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024
Hourly 35.14 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61

Standby 2.46 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03

Annual 75228 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324
Monthly 6269 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277
Hourly 36.03 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06

Standby 2.52 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13

Years of Experience
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"N1" Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-76

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 77088 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384
Monthly 6424 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532
Hourly 36.92 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53

Standby 2.58 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24

Annual 79008 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540
Monthly 6584 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795
Hourly 37.84 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04

Standby 2.65 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34

Annual 81024 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780
Monthly 6752 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065
Hourly 38.80 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59

Standby 2.72 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45

Annual 83040 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116
Monthly 6920 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343
Hourly 39.77 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19

Standby 2.78 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56

Annual 85092 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524
Monthly 7091 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627
Hourly 40.75 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82

Standby 2.85 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68

Annual 87288 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016
Monthly 7274 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918
Hourly 41.80 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49

Standby 2.93 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79

Annual 89424 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592
Monthly 7452 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216
Hourly 42.83 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21

Standby 3.00 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91

67N1

65N1

66N1

Years of Experience

68N1

69N1

70N1

71N1

"N1" Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-77

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 91632 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264
Monthly 7636 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522
Hourly 43.89 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97

Standby 3.07 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04

Annual 93972 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008
Monthly 7831 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834
Hourly 45.01 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76

Standby 3.15 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16

Annual 96288 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848
Monthly 8024 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154
Hourly 46.11 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60

Standby 3.23 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29

Annual 98700 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796
Monthly 8225 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483
Hourly 47.27 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49

Standby 3.31 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42

Annual 101136 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840
Monthly 8428 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820
Hourly 48.44 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43

Standby 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56

Annual 103692 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840 169980
Monthly 8641 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820 14165
Hourly 49.66 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43 81.41

Standby 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56 5.70

Annual 106284 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840 169980 174228
Monthly 8857 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820 14165 14519
Hourly 50.90 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43 81.41 83.44

Standby 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56 5.70 5.84

Years of Experience
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72N1

"N1" Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-78

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 108948 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840 169980 174228 178572
Monthly 9079 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820 14165 14519 14881
Hourly 52.18 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43 81.41 83.44 85.52

Standby 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56 5.70 5.84 5.99

Annual 111684 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840 169980 174228 178572 183048
Monthly 9307 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820 14165 14519 14881 15254
Hourly 53.49 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43 81.41 83.44 85.52 87.67

Standby 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56 5.70 5.84 5.99 6.14

Annual 114492 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840 169980 174228 178572 183048 187620
Monthly 9541 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820 14165 14519 14881 15254 15635
Hourly 54.83 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43 81.41 83.44 85.52 87.67 89.86

Standby 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56 5.70 5.84 5.99 6.14 6.29

Annual 117348 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840 169980 174228 178572 183048 187620 192312
Monthly 9779 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820 14165 14519 14881 15254 15635 16026
Hourly 56.20 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43 81.41 83.44 85.52 87.67 89.86 92.10

Standby 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56 5.70 5.84 5.99 6.14 6.29 6.45

Annual 120288 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840 169980 174228 178572 183048 187620 192312 197112
Monthly 10024 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820 14165 14519 14881 15254 15635 16026 16426
Hourly 57.61 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43 81.41 83.44 85.52 87.67 89.86 92.10 94.40

Standby 4.03 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56 5.70 5.84 5.99 6.14 6.29 6.45 6.61

Annual 123324 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840 169980 174228 178572 183048 187620 192312 197112 202032
Monthly 10277 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820 14165 14519 14881 15254 15635 16026 16426 16836
Hourly 59.06 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43 81.41 83.44 85.52 87.67 89.86 92.10 94.40 96.76

Standby 4.13 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56 5.70 5.84 5.99 6.14 6.29 6.45 6.61 6.77

Annual 126384 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840 169980 174228 178572 183048 187620 192312 197112 202032 207084
Monthly 10532 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820 14165 14519 14881 15254 15635 16026 16426 16836 17257
Hourly 60.53 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43 81.41 83.44 85.52 87.67 89.86 92.10 94.40 96.76 99.18

Standby 4.24 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56 5.70 5.84 5.99 6.14 6.29 6.45 6.61 6.77 6.94

Annual 129540 132780 136116 139524 143016 146592 150264 154008 157848 161796 165840 169980 174228 178572 183048 187620 192312 197112 202032 207084 212280
Monthly 10795 11065 11343 11627 11918 12216 12522 12834 13154 13483 13820 14165 14519 14881 15254 15635 16026 16426 16836 17257 17690
Hourly 62.04 63.59 65.19 66.82 68.49 70.21 71.97 73.76 75.60 77.49 79.43 81.41 83.44 85.52 87.67 89.86 92.10 94.40 96.76 99.18 101.67

Standby 4.34 4.45 4.56 4.68 4.79 4.91 5.04 5.16 5.29 5.42 5.56 5.70 5.84 5.99 6.14 6.29 6.45 6.61 6.77 6.94 7.12
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84N1

85N1

"N1" Range Salary Schedule 
Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-79

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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APPENDIX M 
“CC” Range Salary Schedule 

Effective July 1, 2023 through June 30, 2024 

* See DOC Addendum Section 11
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APPENDIX N 
“CC” Range Salary Schedule 

Effective July 1, 2024 through June 30, 2025 

See DOC Addendum Section 12 
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APPENDIX O 
ASSIGNMENT PAY 

*The provisions of this Appendix do not apply to Department of Corrections, see DOC
supplemental addendum.

Assignment Pay (AP) is granted in recognition of assigned duties which exceed ordinary 
conditions. The “premium” is usually stated in a percentage above basic salary or a specific dollar 
amount. The “reference number” indicates the specific conditions for which AP is to be paid. 

Group A indicates those classes which have been granted assignment pay; Group B indicates those 
assigned duties granted AP which are not class specific; Group C applies only to Ref #29. 

GROUP A 

Class Title 
Class 
Code Premium Reference# 

Bridge Maintenance Specialist 1 597F See Reference 5, 21, 22 
Bridge Maintenance Specialist 2 597G See Reference 5, 21, 22 
Bridge Maintenance Specialist 3 597K See Reference 5, 22 
Bridge Maintenance Specialist Lead 597N See Reference 5, 21, 22 
Construction & Maintenance Project Lead 627F See Reference 3, 39 
Construction & Maintenance Project Specialist 627E $10.00/hour 3 
Construction & Maintenance Project 
Supervisor 627G See References 3, 39 
Custodian 1 678I 5 percent 9 
Custodian 2 678J 5 percent 9 
Part A – DSHS: Adult Protective Services 
(APS) 10 percent 77A 
Part B – DCYF: Licensing Child Protective 
Services (CPS), Child Welfare CPS, Child and 
Family Welfare Services (CFWS), Family 
Assessment Response (FAR), and Family 
Volunteer Services (FVS) 10 percent 77B 
Electrician 608F 5 percent 51 
Equipment Operator 1 618R See Reference 12 
Ferry Operator Assistant 653P 10 percent 5 
Highway Maintenance Worker 1 596P See Reference 5, 16, 22, 36 
Highway Maintenance Worker 2 596R See Reference 5, 16, 22, 36 

Highway Maintenance Worker 3 596S See References 
5, 14, 16, 21, 

22, 36 
Compliance Industrial Safety and Health 
Investigator 1 406A 10 percent 56 
Compliance Industrial Safety and Health 
Investigator 2 406B 10 percent 56 
Compliance Industrial Safety and Health 
Investigator 3 406C 10 percent 56 
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GROUP A 

Class Title 
Class 
Code Premium Reference# 

Compliance Industrial Safety and Health 
Investigator 4 406D 10 percent 56 
Compliance Industrial Safety and Health 
Investigator 5 406E 10 percent 56 
Compliance Industrial Safety and Health 
Investigator 6 406F 10 percent 56 
Maintenance Mechanic 1 626J 10 percent 14 
Maintenance Mechanic 2 626K 10 percent 14 
Maintenance Mechanic 3 626L See References 5, 14, 16 
Maintenance Specialist 2 596I See Reference 5 
Maintenance Specialist 3 596J See Reference 5 
Maintenance Specialist 5 596L See Reference 21 
Mental Health Technician 1 347L 5 percent 11 
Mental Health Technician 2 347M 5 percent 11 
Mental Health Technician 3 347N 5 percent 11 
Park Ranger 2 389B 7.5 percent 53 
Park Ranger 3 389C 7.5 percent 53 
PBX Chief Operator 101H 5 percent 4 
Forensic Care Associate 1 347J 5 percent 11 
Forensic Care Associate 2 501A 5 percent 11 
Forensic Care Associate 3 501B 5 percent 11 
Residential Rehabilitation Counselor 2 347F 2.5 percent 55 
Residential Rehabilitation Counselor 3 347G 2.5 percent 55 
Residential Rehabilitation Counselor 4 347H 2.5 percent 55 
Occupational Safety and Health Professional 1 392E 10 percent 56 
Occupational Safety and Health Professional 2 392F 10 percent 56 
Occupational Safety and Health Professional 3 392G 10 percent 56 
Occupational Safety and Health Professional 4 392H 10 percent 56 
Security Guard 2 385L 2.5 percent 55 
Security Guard 3 385M 2.5 percent 55 
Truck Driver 1 632I 10 percent 12 
Truck Driver 2 632J 10 percent 12 
Warehouse Operator 1 117I $10.00/month 2 

GROUP B 
Assigned Duty Premium Reference# 

Asbestos Workers (Certified) 10 percent 20 
Certified Instructors (DCYF, DFW, DSHS, Parks) See Reference 37B 
Certified Instructors (DOC) See Reference 50 
Specialty Teams (DOC) 5 percent 59 
Clerical Crime Lab Support (WSP) 5 percent 25 
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GROUP B 
Assigned Duty Premium Reference# 

Criminal Intelligence and Investigative Analysis 
(WSP) 5 percent 62 
CSR Team and SIR Team (WSP) 3 percent 27 
Designated Corridors, Night Shift (DOT) See Reference 49 
Driving Fish Hauling Trucks (DFW) See Reference 26 
Dual Language Requirement 5 percent 18 
Emergency Spill Response Team (ECY) See Reference 24 
Enhanced Drivers License (DOL) 10 percent 43 
Heavy Equipment Mechanic work greater than 
26,000 lbs.  20 percent 75  
Illegal Encampments Right of Way (DOT) 10 percent 48 
Patient Resident Supervision (DCYF, DSHS) 5 percent 1 
Patient Transport (DSHS) 10 percent 17 
Pesticide Sprayers (DOT) 10 percent 16 
SCUBA Diving/DPIC Requirement $10.00/hour 3 
Training Certification and Re-Certification $10.00/hour 78 
Tree felling duties (DOT) See Reference 63 

GROUP C 
Agency/Class 
Code Class Title Location Increase 
Department of Agriculture 
567A Grain Sampler/Weigher Seattle 5 percent 
567B Grain Inspector 1 Seattle 5 percent 
567C Grain Inspector 2 Seattle 5 percent 
567D Grain Inspector 3 Seattle 5 percent 
567E Grain Inspector Supervisor Seattle 5 percent 
Department of Children, Youth and Families 

355G Juvenile Rehabilitation Counselor 2 
Lewis Co. and 
Yakima Co. 5 percent 

355K Juvenile Rehabilitation Counselor 3 
Lewis Co. and 
Yakima Co. 5 percent 

Department of Social and Health Services 
168K DDS Adjudicator 3 King Co. 2.5 percent 
168M DDS Adjudicator 4 King Co. 2.5 percent 
168L DDS Adjudicator 5 King Co. 2.5 percent 
621F Plumber/Pipefitter/Steamfitter Fircrest School 12.5 percent 
608F Electrician Fircrest School 12.5 percent 
602K Stationary Engineer 2 Fircrest School 12.5 percent 
602L Stationary Engineer 3 Fircrest School 12.5 percent 
306P Occupational Therapist 3 Lakeland Village 10 percent 
306P Occupational Therapist 3 Pierce Co. 5 percent 
306R Occupational Therapist Supervisor Pierce Co. 5 percent 
310I Occupational Therapy Assistant 2 Pierce Co. 5 percent 
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626M Maintenance Mechanic 4 

Auburn, Bellevue, 
Everett, Issaquah, 
Kent, Monroe, 
Renton, Seattle, 
Shoreline, 
Woodinville 

10 percent 

598P Maintenance Operations Assistant 
Superintendent Seattle Shoreline 10 percent 

596I Maintenance Specialist 2 

Auburn, Bellevue, 
Buckley, Everett, 
Issaquah, Kent, 
Lakewood, Monroe, 
Puyallup, Renton, 
Seattle, Shoreline, 
Tacoma, 
Woodinville 

10 percent 

596I Maintenance Specialist 2 Enumclaw 5 percent 

596J Maintenance Specialist 3 

Auburn, Bellevue, 
Buckley, Everett, 
Issaquah, Kent, 
Lakewood, Monroe, 
Puyallup, Renton, 
Seattle, Shoreline, 
Tacoma, 
Woodinville 

10 percent 

596J Maintenance Specialist 3 Enumclaw 5 percent 

179I Property & Acquisition Specialist 1 
Northwest Region 
(except King 
County) 

2.5 percent 

179J Property & Acquisition Specialist 2 

Headquarters, 
Eastern Region, 
Olympic Region, 
Northwest Region 
(except King 
County) 

5 percent 

179K Property & Acquisition Specialist 3 

Headquarters, 
Eastern Region, 
Olympic Region, 
Northwest Region 
(except King 
County) 

10 percent 

179K Property & Acquisition Specialist 3  King County 5 percent 
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179L Property & Acquisition Specialist 4 

Headquarters, 
Eastern Region, 
Olympic Region 
(except King 
County) 

7.5 percent 

179L Property & Acquisition Specialist 4 King County 2.5 percent 

179M Property & Acquisition Specialist 5 

Headquarters, 
Eastern Region, 
Olympic Region, 
Northwest Region 
(except King 
County) 

7.5 percent 

179M Property & Acquisition Specialist 5 King County 2.5 percent 
179N Property & Acquisition Specialist 6 Olympia 7.5 percent 
179N Property & Acquisition Specialist 6 Seattle 2.5 percent 
179N Property & Acquisition Specialist 6 Spokane 7.5 percent 

530M Transportation Engineer 3 
(Cadastral) 

Northwest Region 
(except King 
County) 

10 percent 

530M Transportation Engineer 3 
(Cadastral) King County 5 percent 

530M Transportation Engineer 3 
(Cadastral) 

Urban Corridors 
Office 
(Shoreline/King 
County) 

5 percent 

100V Secretary Supervisor 

Northwest Region 
outlying 
Maintenance Offices 
(Everett, King 
County [except 
Region HQ]) 

5 percent 

Department of Veteran Affairs 
311E Dietitian 1 Retsil 5 percent 
Office of Attorney General 
425E Legal Assistant 1 King County 10 percent 
425F Legal Assistant 2 King County 15 percent 
425G Legal Assistant 3 King County 15 percent 
425G Legal Assistant 3 Thurston County 10 percent 
425H Legal Assistant 4 King County 15 percent 
425H Legal Assistant 4 Thurston County 10 percent 
425I Legal Administrative Manager King County 15 percent 
425I Legal Administrative Manager Thurston County 10 percent 
Washington State Patrol 
396L Deputy State Fire Marshal North Bend 2.5 percent 
Washington Center for Deaf and Hard of Hearing Youth 
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257J Residential/Student Life Counselor Vancouver 5 percent 
Washington State School for the Blind 
257J Residential/Student Life Counselor Vancouver 5 percent 

REFERENCE #1: 
Within the Department of Social and Health Services for the supervision, training, and mentoring 
of individuals with intellectual disabilities, or individuals with symptoms and behaviors related to 
significant mental illness; or in the Department of Children, Youth, and Families for the 
supervision, training, and mentoring of Juvenile Rehabilitation (JR) institution residents or 
Department of Corrections offenders residing in JR facilities. Basic salary plus five percent (5%). 

REFERENCE #2: 
For full-time assignment to forklift operations. Basic salary plus ten dollars ($10.00) a month shall 
be paid to employees in this class. 

REFERENCE #3: 
For required SCUBA diving and/or serving as Designated Person in Charge (DPIC). Basic salary 
plus ten dollars ($10.00) per diving or DPIC hour to employees in any class. 

REFERENCE #4: 
For direct supervisory responsibility over PBX and Telephone Operators. Basic salary plus five 
percent (5%). 

REFERENCE #5: 
For assigned operation of highway equipment rated above the employee’s classification. Basic 
salary plus the hourly difference between Step M of the Highway Maintenance Worker 2 class and 
Step M of the salary range representing a four-range increase over the Highway Maintenance 
Worker 2 class. Employees operating this equipment shall be paid for actual operations that 
continue for at least one (1) hour. Equipment operation that lasts for less than one (1) continuous 
hour shall not qualify the operator for premium pay. Employees operating this equipment in a bona 
fide training assignment are not entitled to the higher rate. 

REFERENCE #9: 
For full-time assignment to a floor care crew and the operation of heavy duty floor cleaning and 
waxing equipment. Basic salary range plus five percent (5%). Basic salary range plus five percent 
(5%) will also be paid to designated working supervisor of floor crew. 

REFERENCE #11: 
For successful completion of the Department of Social and Health Services approved core 
curriculum which consists of forty-five (45) college quarter credit hours or its equivalent in 
semester hours and current participation in the development and implementation of assigned 
aspects of individual resident treatment activities. Basic salary plus five percent (5%). 

REFERENCE #12: 
Employees assigned to operate equipment above this level shall be compensated basic salary plus 
ten percent (10), and shall be credited with a minimum of four (4) hours at the higher rate on each 
day they operate the higher level equipment.  
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REFERENCE #14: 
For all hours worked when assigned to bridge painting inspection duties which involve climbing 
and work in exposed positions at heights from which an employee might fall thirty (30) feet or 
more; excludes work on bridges or overpasses within areas protected by walls or guardrails. Basic 
salary plus ten percent (10%). 

REFERENCE #16: 
For mixing, record keeping, and application of pesticides by a licensed Department of 
Transportation spray operator. Basic salary plus the hourly difference between step M of the 
Highway Maintenance Worker 2 class and Step M of the salary range representing a four-range 
(4) increase over the Highway Maintenance Worker 2 class. Employees who are responsible for
actual mixing, record keeping, and spraying of pesticide as documented by completion and
signature of a "Pesticide Application Record" shall be paid for actual hours of operation that
continues for at least one (1) hour. Mixing, record keeping, and application of pesticides that last
for less than one (1) hour shall not qualify employees for assignment pay.

REFERENCE #17: 
Payable to DSHS staff in classifications below the Truck Driver salary range when they are 
qualified to operate, and are operating equipment, which is on the DSHS equipment list calling for 
Truck Driver 1, 2, or 3. Pay will be the basic salary plus ten percent (10%). Payable for the greater 
of actual operating time or two (2) hours. Applicable only to the Department of Social and Health 
Services.  

REFERENCE #18: 
Employees in any position whose current assigned job responsibilities include proficient use of 
written and oral English and proficiency in speaking and/or writing one or more additional 
languages, American Sign Language, or Unified English Braille, provided that proficiency or 
formal training in such additional language is not required in the specifications for the job class. 
Basic salary plus five percent (5%). 

REFERENCE #20: 
Basic salary plus ten percent (10%) for certified asbestos workers while they are required to wear 
and change into or out of full-body protective clothing and a pressurized respirator. 

REFERENCE #21: 
Basic salary plus ten percent (10%) for a minimum of four (4) hours per working day when 
assigned to perform repairs or maintenance on the Tacoma Narrows Bridge excluding routine 
maintenance or roadway, sidewalks, railing, bridge approaches, signs, etc. 

REFERENCE #22: 
Basic salary plus ten percent (10%) for a minimum of four (4) hours per working day while either 
operating an Under-Bridge Inspection Truck (UBIT) from the bucket or while serving as back-up 
operator on the bridge deck. 

REFERENCE #24: 
Part A: Within the Department of Ecology, basic salary plus ten percent (10%) to designated 
employees permanently assigned to the Emergency Spill Response Team. 
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Part B: Within the Department of Ecology, two dollars and forty-four cents ($2.44) for each hour 
on duty in the assigned duty week outside of normal work hours to designated employees not 
permanently assigned to the Emergency Spill Response Team. 

REFERENCE #25: 
Basic salary plus five percent (5%) for crime lab support staff performing evidence handling 
activities. 

REFERENCE #26: 
Within the Department of Fish and Wildlife, basic salary plus ten percent (10%) for employees 
with a Class A or Class B Commercial Driver’s License performing the following duties: driving 
CDL fish-hauling trucks to transport fish or to deliver a CDL truck for authorized maintenance, 
fish loading or unloading, pre and post trip inspections, and fuel stops. The advanced pay level 
shall be for a one (1) hour minimum and thereafter on an hour-for-hour basis, rounded up to an 
hour. 

REFERENCE #27: 
Basic salary plus three percent (3%) to designated forensic scientist of the Washington State Patrol 
assigned to either the Crime Scene Response Team and/or Statewide Incident Response Team. 

REFERENCE #29: 
Upon review from OFM State Human Resources and negotiations with OFM Labor Relations 
Section employees in any position located where the cost of living impacts the agency’s ability to 
recruit and/or retain employees which would severely impair the effective operation of the agency, 
will be compensated basic salary plus specified percentages as detailed in the Group C listing. 

REFERENCE #35: 
Basic salary plus five percent (5%) for each day that an eligible employee is assigned the role of 
the Presiding Steward for the Washington Horse Racing Commission. 

REFERENCE #36: 
Basic salary plus ten percent (10%) while performing back flow valve testing. 

REFERENCE #37B (WFSE Only): 
Excluding employees whose assigned duties are classification specific or position specific, within 
the Washington State Parks and Recreation Commission, Department of Children, Youth, and 
Families, and the Department of Social and Health Services, certified instructors of defensive 
tactics, firearms, fitness, bicycle, boating safety, EVOC, and/or pistol maintenance, will be 
compensated at basic salary plus ten dollars ($10.00) per hour for every hour engaged in giving 
instruction to or in receiving re-certification training. Pistol maintenance instructors are eligible 
for this additional compensation when they are instructing in a classroom setting, providing one-
on-one instruction or repairing at the firing range.  

REFERENCE #39: 
Construction and Maintenance Project Lead and Construction and Maintenance Project Supervisor 
positions assigned to marine crew will be compensated basic salary plus ten percent (10%) and 
will be credited with a minimum of four (4) hours at the higher rate on each day they operate Class 
C equipment.  
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REFERENCE #62: 
Within the Washington State Patrol, basic salary plus five percent (5%) shall be paid to Northwest 
High Intensity Drug Trafficking Area and Organized Crime Intelligence Unit employees for 
performing criminal intelligence and investigative analysis work. Activities include de-confliction 
communications with other government public safety agencies for officer safety. De-confliction 
of case information to ensure that officers are not taking action in conflict of another active 
investigation. Developing criminal link to associates and family members for known or potential 
criminal activities. Participating in proffer interviews with detectives, subjects and attorneys. 
Participating in the service of state and federal search warrants. 

REFERENCE #63: 
For certified Department of Transportation employees in positions permanently assigned duties 
that include tree evaluation and felling. Basic salary plus the hourly difference between Step M of 
the Highway Maintenance Worker 2 class and Step M of the salary representing a four (4) range 
increase over the Highway Maintenance Worker 2 class for each hour evaluating and/or tree felling 
trees greater than six (6) inches in diameter. 

REFERENCE #75: 
Base salary plus twenty percent (20%) for heavy equipment mechanics, within the Equipment 
Technician series, required to regularly perform as part of their assigned duties hands-on 
mechanical maintenance, diagnostics, fabrication, calibration, and repair work on heavy 
equipment and vehicles greater than twenty-six thousand (26,000) GVW.  

REFERENCE #77: 
Part A – DSHS: 
77A - Basic salary range plus ten percent (10%) for Social Service Specialist 3, 4 and 5s who 
perform unannounced visits in unregulated environments, such as private residences, to conduct 
investigations for allegations of abuse and/or neglect of vulnerable adults.  

Part B – DCYF: 
77B - Basic salary range plus ten percent (10%) for Social Service Specialists 3, 4 and 5s who 
perform visits in unregulated environments, such as private residences, to conduct investigations 
for allegations of abuse and/or neglect to assess the safety of vulnerable children. 

REFERENCE #78: 
Certified instructors of defensive tactics, firearms, taser, verbal tactics, and pistol maintenance 
within the Criminal Justice Training Commission will be compensated at basic salary plus ten 
dollars ($10.00) per hour for every hour engaged in giving instruction in certification and re-
certification training. 
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APPENDIX P 
SPECIAL PAY RANGES AND NOTES 

These ranges are used to equal or approximate prevailing rate practices found in private industry 
or other governmental units. An affected class is identified by a letter designation following the 
basic salary range number or by a letter designation preceding a number. In the latter case, a special 
salary schedule will be used for such classes. 

“E” RANGE: 
This range is used for classes having a prevailing pay range that is shorter than Washington’s 
standard ranges. An “E” range is a standard range with the first four (4) steps removed. Thus, the 
first step is the same as Step E of the standard range having the same range number. Periodic 
increases are made at the same intervals as through standard ranges. 

“D” RANGE: 
This range is a single rate per hour equivalent to the State's minimum wage. It is payable to 
employees who have dog handler assignments, and only while they are off duty, but are still 
required to care for the dog in their charge (usually at home). Work time to be paid at "D" range 
includes but is not limited to time required for daily feeding, exercising, grooming, and emergency 
health care of the dog, and care and cleaning of the kennel. 

“G” RANGE: 
This range is used for classes having a prevailing pay range which is shorter than Washington’s 
standard ranges. A “G” range is a standard range with the first six steps removed. Thus, the first 
step of such a range is the same as Step G of the standard range having the same range number. 
Periodic increases are made at the same intervals as through standard ranges. 

“GS1” RANGE: 
This range applies to the following specific job classes: 
Physician 2, Physician 3, periodic increases are made at the same intervals as through standard 
ranges. 

“I” RANGE: 
This range is five (5) ranges higher than the range approved for Lottery District Sales 
Representative and it may be applied only to those classifications. Use of this range is limited to 
sales incentive programs which: (a) may not exceed thirteen (13) weeks for any program; (b) may 
not exceed four (4) programs in any consecutive twelve (12) months; (c) require achievement of 
specific goals which are set for each program by the lottery, such goals to be in excess of normal 
performance standards for the class. At its discretion, Lottery may designate the fourth (4th) 
quarter incentive program in any fiscal year to compensate employees for the achievement of 
annual goals. This provision may not be applied to any quarter other than the fourth (4th). 

Lottery is authorized to compensate individual employees on the “I” range for not more than three 
(3) months as a result of any one (1) sales incentive program, with the number of months as
stipulated in the incentive program announcement. Within these limits, movement of any
employee to and from the “I” range will be at the discretion of the Lottery, and shall be from and
to the same step, subject to change by the employee’s periodic increment date.
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“J” RANGE: 
This range is a single rate per hour equivalent to Range 69, Step L. Use is limited to Lottery 
employees who volunteer and are selected for lottery drawing duty as one (1) of the following: (a) 
The Lottery Drawing Official (LDO); (b) the Lottery Security Official (LSO); or (c) the 
Headquarters Drawing Official (HDO), as described under Lottery procedures. 

Employees performing these functions during their normal working shift will not be eligible for 
“J” range compensation. Employees performing these functions outside of their shift will be 
compensated by the “J” rate on an hourly basis with a two (2)-hour minimum per drawing period. 

“N1” RANGE: 
This range applies to nurses represented by the Washington Federation of State Employees and is 
used for classes requiring licensure as a registered nurse and having a prevailing pay range which 
is longer than Washington’s standard ranges. An “N1” range is a standard range, Steps A through 
K, with ten (10) added Steps, L through U. Periodic increases through Step K of these ranges are 
made at the same intervals as through standard ranges. Thereafter, an employee receives a one-
step increase based on years of experience up to the maximum step of the range. 

“IT” RANGE: 
This range applies to the job classifications assigned to the Information Technology Professional 
structure. Employees within an IT job family and job level will be assigned to one (1) range on the 
IT salary schedule. Periodic increases through the steps of a range are made at the same intervals 
as through standard ranges. Each range on the IT salary schedule is independent and not related to 
the other ranges within the schedule 
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APPENDIX Q 
WILD FIRE SUPPRESSION AND OTHER EMERGENCY DUTIES 

DEPARTMENT OF NATURAL RESOURCES  

1. Application of this Appendix
The provisions of this Appendix apply to DNR employees only when performing wildfire
suppression , or other emergency duties under the incident command system.

2. Deployment Dispatch Authority
The Employer retains sole authority to dispatch employees to wildfire suppression
or other emergency duties, even when dispatched to inter-agency wildfire
suppression or other emergency duties.

3. Wildfire Suppression or Other Emergency Duty Work Schedules
When performing wildfire suppression or other emergency duties, work schedules for
wildfire suppression or other emergency duty personnel may be assigned schedules that
are other than Monday through Friday and 8:00 a.m. to 4:30 p.m. Schedules shall provide
for equitable rotation if requested by a majority of the affected employees.

4. Correctional Facility Duty Stations
For those employees whose permanent or temporary duty station is a correctional facility,
DNR will establish, by April 15 each year, a priority list for assigning overtime when
assignments are not determined by closest forces. Employees may request to drop to the
bottom of such priority list for a specified length of time with reasonable notice to their
first-line management supervisor. The priority list will be posted in a place visible to
employees.

5. Rotational Wildfire Suppression or Other Emergency Duty Standby
When performing wildfire suppression or other emergency duties separate rotational
standby schedules may be established for the incident command system positions. If
established, the rotational schedules will be posted in region and division offices and
updated weekly. Actual rotation will not begin or continue except as authorized by the
Employer. The Employer will make cellular phones or similar communication devices
available to employees if on rotational standby for deployment.

6. Compensation for Reacting to  Potential Wildfire Suppression or Other Emergency
Duties
When an employee is reacting to wildfire suppression or other emergency duties, they will
be paid in accordance with Article 42, Section 42.35.

7. Union Access During Deployments
The Union will have access to emergency duty locations (the actual site of the wildfire or
other emergency) where WFSE members are present. A Union representative who visits
the emergency duty location will notify the on-site DNR agency representative upon their
arrival for safety purposes, and the provisions of Article 39, Section 39.1 B will still apply.
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8. Regular Days Off or Rest and Recuperation Days Miscellaneous Leave
A. If the length of the wildfire suppression or other emergency duty deployment,

regardless of duty station location(s), is:

• At least ten (10) but less than fourteen (14) consecutive days,  employees
will receive one (1) calendar day off; or

• At least fourteen (14) but less than twenty-one (21) consecutive days,
employees will receive two (2) consecutive calendar days off; or

• Twenty-one (21) or more consecutive days, employees will receive three
(3) consecutive calendar days off.

If a day(s) fall on their regularly scheduled workday(s), the employee will be 
compensated for their regularly scheduled work shift(s) as paid rest and 
recuperation miscellaneous leave. If a day(s) falls on the employee’s regularly 
scheduled day(s) off, the employee will not receive paid rest and recuperation 
miscellaneous leave.  

B. If an employee is unable to take their consecutive regular days off or be scheduled
for the consecutive rest and recuperation days during deployment and can continue
to work safely, the consecutive days off or rest and recuperation days will occur
consecutively beginning on the first calendar day after returning from deployment.

C. Up to forty-eight (48) hours of travel to and up to forty-eight (48) hours of travel
from an emergency duty incident are excluded in calculating the consecutive days
of deployment referred to above in Subsection 8 A.

D. During the rest and recuperation miscellaneous leave, the employee will be paid at
the employee’s straight time hourly rate equivalent to their scheduled work shift.

E. Deployment beyond fourteen (14) consecutive days requires mutual agreement of
the employee’s Appointing Authority, the DNR Wildfire Division Manager, and
the employee. Approval to extend wildfire or other emergency duty deployment
beyond fourteen (14) consecutive calendar days shall include a provision for
scheduling the regular day(s) off and/or rest and recuperation day(s) miscellaneous
leave if not already taken at the earliest opportunity consistent with safety and
scheduling considerations.

9. Normal Rest Periods
When an employee is deployed under the incident command system to wildfire suppression
or other emergency duty, it is normally appropriate to grant a reasonable rest period after
twelve (12) hours of duty. Except when precluded by extraordinary circumstances, a rest
period is eight (8) or more continuous duty/travel-free hours.



WFSE GG 2023-2025 
A-99

10. Fit for Duty
As in all other instances, employees while deployed to wildfire suppression or other
emergency duty under the incident command system are responsible within their means to
be physically able to resume their duties at the start of each work shift.

11. Wildfire Suppression Base Camp
A. DNR employees are not required to remain in a wildfire suppression base camp

during off-duty hours.

B. When a wild fire suppression base camp is established for overnight operation and
one-way travel to the nearest community does not unreasonably exceed one (1)
hour, the Employer will, except when precluded by extraordinary circumstances,
provide for round trip transportation to the nearest community for employees who
are off duty.

12. Laundry Services at Emergency Duty Locations
After five (5) consecutive calendar days at an emergency duty location employees
deployed to emergency duty under the incident command system will be entitled to laundry
services until released from emergency duty. If contracted laundry services are not
provided, employees will be reimbursed for laundry costs incurred pursuant to Office of
Financial Management, State Administrative and Accounting Manual, Subsection
10.60.10.

13. Return to Normal Duties
A. Upon return to normal duties following release from extended emergency duty

under the incident command system, the Employer will provide work for an
employee during regular scheduled hours if there is work that the employee can
perform safely and productively. If in the immediate supervisor's judgment, there
is not work that the employee can safely and productively perform, the immediate
supervisor will direct the employee to go off duty and will notify the employee
when scheduled to return to duty. If an employee is directed to rest at the duty
station, the directed rest time at the duty station is duty time.

B. If an employee returning from extended emergency duty under the incident
command system is directed to go off duty or desires to go off duty, the employee
may request to be allowed to delay the start of their normal schedule of regular
hours and to make up regular shift hours during the remainder of the workday or
during the remainder of the workweek without incurring overtime. The Employer
will within reason approve such employee requests. The Union acknowledges there
may be circumstances that preclude approving a request. When regular hours are
made up during the remainder of the workday or during the remainder of the
workweek, the regular hours are paid at the straight time rate. If an employee
returning from extended emergency duty under the incident command system
requests to use accrued vacation leave, the Employer will within reason approve
the employee request.
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14. Meals at Emergency Duty Locations
A. Employees working in wildfire suppression or other emergency duty are entitled to

meals in accordance with agency guidelines.

• DNR will provide up to three (3) meals a day (breakfast, lunch, and/or
dinner).

• If a required meal is not provided, employees will receive per diem for the
meal. diem.

B. In emergency situations, on short notice, when an employee is required to report
for duty three (3) or more hours prior to their normal work shift, the employee is
entitled to a nutritious meal.

C. Meal delivery requirements may be flexible to facilitate a hot or a better quality
meal at a camp or restaurant (in lieu of a cold lunch) at the option of a majority of
the employees involved.

D. The Employer understands the physical aspects for all employees during wildfire
suppression or other emergency duty efforts and agrees to provide meals that meet
or exceed the minimum nutritional requirements.

E. Upon request by an employee, who has been issued a red-card and deployed by the
Employer to an emergency duty location, the Employer will issue three (3) MREs
(Meals Ready-to-Eat) to the employee.

15. Sleeping Bags at Emergency Duty Locations
At a wildfire, each employee who remains at the site overnight will be provided a sleeping
bag and a sleeping pad of good quality.

16. Inclement Weather Facilities at Emergency Duty Locations
At a wildfire emergency duty location during inclement weather, reasonably warm and dry
facilities will be provided as soon as possible for eating and sleeping.

17. Shower Facilities at Emergency Duty Locations
At an overnight wildfire emergency duty location, shower facilities including soap will be
made available as soon as possible when practicable.

18. Air Quality
DNR commits to further discussions with the union regarding firefighter respiratory health.

19. Work Capacity Testing
The physical fitness levels for wildland fire assignments will be as designated in the
National Interagency Incident Management System Wildland Fire Qualification System
Guide published by the National Wildfire Coordinating Group (PMS 310-1).

For a wildland fire assignment not included in the National Interagency Incident
Management System Wildland Fire Qualification System Guide, the Employer agrees to
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include the Union in a study of the tasks comprising the assignment and the appropriateness 
of a physical fitness level designation. The study will include the application of the 
definitions of arduous, moderate, and light physical fitness levels provided in the National 
Interagency Incident Management System Wildland Fire Qualification System Guide. 

Physical fitness levels of employees who are subject to being assigned wildland fire duties 
will be evaluated using the applicable Work Capacity Test, i.e. arduous, moderate, or light, 
developed by the USDA Forest Service Missoula Technology and Development Center to 
evaluate a worker’s capacity to meet National Wildfire Coordinating Group physical 
fitness standards. 

The Employer and Union agree to meet and discuss in a Union-Management Committee 
meeting alternatives to the Work Capacity Test 
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APPENDIX S 
CLASSIFICATION SPECIFIC SALARY ADJUSTMENTS 

AND NEW JOB CLASSIFICATIONS 

*The provisions of this Appendix do not apply to Department of Corrections, see DOC
supplemental addendum.

GENERAL SERVICE (GS) INCREASES 

NEW RANGE OR
RANGE

INCREASES 
EFFECTIVE

7/1/2023 
654F Aircraft Pilot 2 3 Ranges 
654G Aircraft Pilot 3 Range 67 
654H Aircraft Pilot 4 Range 72 
429C AGO Investigator Analyst 2 Ranges 
429D AGO Senior Investigator Analyst 1 Ranges 
429E AGO Investigator Analyst Supervisor 1 Ranges 
345F Attendant Counselor 1 2 Ranges 
345G Attendant Counselor 2 2 Ranges 
345H Attendant Counselor 3 2 Ranges 
345J Attendant Counselor Manager 2 Ranges 
618M Auto Mechanic 2 Ranges 
618N Auto Mechanic Lead 2 Ranges 
618O Auto Mechanic Supervisor 2 Ranges 
618Q Auto Body Repair Tech 2 Ranges 
597F Bridge Maintenance Specialist 1 3 Ranges 
597G Bridge Maintenance Specialist 2 2 Ranges 
597K Bridge Maintenance Specialist 3 2 Ranges 
597N Bridge Maintenance Specialist Lead 2 Ranges 
515P Chemist 1 2 Ranges 
515Q Chemist 2 2 Ranges 
515R Chemist 3 2 Ranges 
515S Chemist 4 2 Ranges 
602N Chief Engineer 3 Ranges 
424A Claims Officer 1 – DSHS 1 Range 
424B Claims Officer 2 - DSHS 1 Range 
424C Claims Officer 3 - DSHS 2 Ranges 
424D Claims Officer 4 - DSHS 2 Ranges 
285X Clinical Nurse Specialist 4 Ranges 

406A 
Compliance Industrial Safety & Health 
Investigator 1 Range 56 

406B 
Compliance Industrial Safety & Health 
Investigator 2 Range 60 
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GENERAL SERVICE (GS) INCREASES 

NEW RANGE OR
RANGE

INCREASES 
EFFECTIVE

7/1/2023 

406C 
Compliance Industrial Safety & Health 
Investigator 3 Range 66 

406D 
Compliance Industrial Safety & Health 
Investigator 4 Range 67 

406E 
Compliance Industrial Safety & Health 
Investigator 5 Range 69 

406F 
Compliance Industrial Safety & Health 
Investigator 6 Range 75 

674G Cook 1 2 Ranges 
674H Cook 2 2 Ranges 
674I Cook 3 2 Ranges 
678I Custodian 1 2 Ranges 
678J Custodian 2 2 Ranges 
678K Custodian 3 2 Ranges 
678L Custodian 4 3 Ranges 
678M Custodian 5 3 Ranges 
125C Data Consultant 3 2 Ranges 
125D Data Consultant 4 2 Ranges 
257G Deaf Interpreter 3 2 Ranges 
294G Dental Assistant 2 Range 49 
396L Deputy State Fire Marshall 3 Ranges 
351U Developmental Disability Case/Resource 

Manager 
1 Range 

351V 
Developmental Disability Outstation 
Manager 1 Range 

351X Development Disability Administrator 1 Range 
590A Ecology Youth Corps Supervisor Range 41 
502J Economic Analyst 1 2 Ranges 
502K Economic Analyst 2 2 Ranges 
502L Economic Analyst 3 2 Ranges 

594F 
Electronic Communication Systems Tech 
Field  1 Range 

592M Electronic Technician 4 2 Ranges 

185A 
Enterprise Contracts & Procurement 
Specialist 1 Range 54 

185B 
Enterprise Contracts & Procurement 
Specialist 2 Range 58 

185C 
Enterprise Contracts & Procurement 
Specialist 3 Range 62 
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GENERAL SERVICE (GS) INCREASES 

NEW RANGE OR 
RANGE 

INCREASES 
EFFECTIVE 

7/1/2023 
596P Highway Maintenance Worker 1 1 Range 
119E Human Resource Consultant 1 1 Range 
119F Human Resource Consultant 2 2 Ranges 
119G Human Resource Consultant 3 4 Ranges 
119H Human Resource Consultant 4 4 Ranges 
427P Investigator 1 3 Ranges 
427Q Investigator 2 3 Ranges 
427R Investigator 3 3 Ranges 
427S Investigator 4 3 Ranges 
385P Juvenile Rehabilitation Officer 1 1 Range 
385Q Juvenile Rehabilitation Officer  2 1 Range 
385S Juvenile Rehabilitation Officer 3 Range 47 
425D Legal Office Assistant 2 Ranges 
425E Legal Assistant 1 2 Ranges 
425F Legal Assistant 2 1 Range 
262J Library & Archival Paraprofessional 2 2 Ranges 
261D Library & Archival Professional 4 3 Ranges 
458G Licensing Services Representative 3 2 Ranges 
283E Long Term Care Surveyor 2 Ranges 
678H Maintenance Custodian 2 Ranges 
170E Medical Assistance Specialist 1 2 Ranges 
170G Medical Assistance Specialist 3 2 Ranges 
347P Mental Health Program Specialist 4 Ranges 
347L Mental Health Technician 1 4 Ranges 
347M Mental Health Technician 2 4 Ranges 
347N Mental Health Technician 3 4 Ranges 
515J Microbiologist 1 2 Ranges 
517E Natural Resource Operations Supervisor 1 2 Ranges 
516K Natural Resource Scientist 1 3 Ranges 
516N Natural Resource Scientist 4 3 Ranges 
287E Nursing Assistant 2 Ranges 
287F Nursing Assistant Lead 2 Ranges 
287D Nursing Assistant Residential Living 2 Ranges 
392F Occupational Safety & Health Professional 2 1 Range 
392G Occupational Safety & Health Professional 3 5 Ranges 
392H Occupational Safety & Health Professional 4 4 Ranges 
306N Occupational Therapist 1 2 Ranges 
306O Occupational Therapist 2 2 Ranges 
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GENERAL SERVICE (GS) INCREASES 

NEW RANGE OR
RANGE

INCREASES 
EFFECTIVE

7/1/2023 
306P Occupational Therapist 3 2 Ranges 
426E Paralegal 1 1 Range 
426F Paralegal 2 1 Range 
426G Paralegal 3 1 Range 
569S Pest Biologist 4 Range 58 
291C Physician Assistant 4 Ranges 
291D Physician Assistant Lead 4 Ranges 
114E Procurement & Supply Specialist 1 2 Ranges 
115E Procurement & Supply Support Specialist 1 2 Ranges 
115F Procurement & Supply Support Specialist 2 1 Range 
507E Property & Evidence Custodian 3 Ranges 
107M Program Assistant 2 Ranges 
107N Program Coordinator 2 Ranges 
352J Psychiatric Social Worker 2 2 Ranges 
165G Public Benefits Specialist 1 1 Range 
165H Public Benefits Specialist 2 1 Range 
165I Public Benefits Specialist 3 1 Range 
165J Public Benefits Specialist 4 1 Range 
165K Public Benefits Specialist 5 1 Range 
701F Recreation & Athletic Specialist 2 3 Ranges 
701G Recreation & Athletic Specialist 3 3 Ranges 
701H Recreation & Athletic Specialist 4 2 Ranges 
306J Recreation Therapist 2 2 Ranges 
285F Registered Nurse 2 2 Ranges 
285G Registered Nurse 3 2 Ranges 
344E Rehabilitation Technician 1 2 Ranges 
344F Rehabilitation Technician 2 1 Range 
345L Residential Services Coordinator 2 Ranges 
163L Retirement Specialist 1 4 Ranges 
163M Retirement Specialist 2 4 Ranges 
163N Retirement Specialist 3 4 Ranges 
163O Retirement Specialist 4 4 Ranges 
522G Scientific Technician 3 4 Ranges 
385K Security Guard 1 2 Ranges 
385L Security Guard 2 1 Range 
385M Security Guard 3 1 Range 
78O Senior Park Aide 2 Ranges 

351O Social Service Specialist 1 2 Ranges 
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GENERAL SERVICE (GS) INCREASES 

NEW RANGE OR
RANGE

INCREASES 
EFFECTIVE

7/1/2023 
351P Social Service Specialist 2 1 Range 
351Q Social Service Specialist 3 1 Range 
351M Social Service Specialist 4 1 Range 
351R Social Service Specialist 5 1 Range 
308G Speech Pathologist/Audio Specialist 3 4 Ranges 
632J Truck Driver 2 2 Ranges 
632K Truck Driver 3 2 Ranges 
524B Veterinary Specialist 2 5 Ranges 
195A Web & UI/UX Specialist 1 Range 54 
195B Web & UI/UX Specialist 2 Range 58 
195C Web & UI/UX Specialist 3 Range 62 
168P Workers’ Compensation Adjudicator 2 1 Range 
168Q Workers’ Compensation Adjudicator 3 2 Ranges 
168R Workers’ Compensation Adjudicator 4 2 Ranges 
168S Workers’ Compensation Adjudicator 5 1 Range 
168E Workers’ Compensation Adjudicator 6 Range 61 
358G WorkSource Specialist 3 3 Ranges 
358H WorkSource Specialist 4 2 Ranges 
358I WorkSource Specialist 5 2 Ranges 
358J WorkSource Specialist 6 3 Ranges 
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APPENDIX T 
NEW CLASSIFICATIONS ASSOCIATED WITH 

THE INFORMATION TECHNOLOGY (IT) PROFESSIONAL 
STRUCTURE 

IT PROFESSIONAL JOB FAMILY CLASSIFICATIONS 

NEW
RANGE 

EFFECTIVE
7/1/2019 

482AD Application Development - Entry Range 4 
483AD Application Development - Journey Range 5 
484AD Application Development - Senior/Specialist Range 8 
485AD Application Development - Expert Range 10 
486AD Application Development - IT Manager Range 10 
487AD Application Development - Senior IT Manager Range 11 
482CS Customer Support - Entry Range 1 
483CS Customer Support - Journey Range 3 
484CS Customer Support - Senior/Specialist Range 5 
487CS Customer Support - IT Manager Range 8 
482DM Data Management - Entry Range 2 
483DM Data Management - Journey Range 6 
484DM Data Management - Senior/Specialist Range 7 
485DM Data Management - Expert Range 9 
486DM Data Management - IT Manager Range 10 
487DM Data Management - Senior IT Manager Range 11 
483A IT Architecture - Journey Range 4 
484A IT Architecture - Senior/Specialist Range 9 
485A IT Architecture - Expert Range 11 
486A IT Architecture - IT Manager Range 10 
487A IT Architecture - IT Senior Manager Range 11 

482BA IT Business Analyst - Entry Range 3 
483BA IT Business Analyst - Journey Range 5 
484BA IT Business Analyst - Senior/Specialist Range 7 
485BA IT Business Analyst - Expert Range 9 
486BA IT Business Analyst - IT Manager Range 9 
487BA IT Business Analyst - IT Senior Manager Range 10 
482PP IT Policy and Planning – Entry Range 2 
483PP IT Policy and Planning - Journey Range 3 
484PP IT Policy and Planning - Senior/Specialist Range 8 
485PP IT Policy and Planning - Expert Range 9 
486PP IT Policy and Planning - IT Manager Range 10 
487PP IT Policy and Planning - IT Senior Manager Range 11 
482PM IT Project Management - Entry Range 5 
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IT PROFESSIONAL JOB FAMILY CLASSIFICATIONS 

NEW
RANGE 

EFFECTIVE
7/1/2019 

483PM IT Project Management - Journey Range 6 
484PM IT Project Management - Senior/Specialist Range 8 
485PM IT Project Management - Expert Range 10 
486PM IT Project Management - IT Manager Range 10 
487PM IT Project Management - IT Senior Manager Range 11 
483S IT Security - Journey Range 5 
484S IT Security - Senior/Specialist Range 8 
485S IT Security - Expert Range 11 
486S IT Security - IT Manager Range 10 
487S IT Security - IT Senior Manager Range 11 

482VM IT Vendor Management - Entry Range 1 
483VM IT Vendor Management - Journey Range 4 
484VM IT Vendor Management - Senior/Specialist Range 7 
485VM IT Vendor Management - Expert Range 8 
486VM IT Vendor Management - IT Manager Range 10 
487VM IT Vendor Management - IT Senior Manager Range 11 
482NT Network and Telecommunications - Entry Range 3 
483NT Network and Telecommunications - Journey Range 5 
484NT Network and Telecommunications - Senior/Specialist Range 7 
485NT Network and Telecommunications - Expert Range 9 
486NT Network and Telecommunications - IT Manager Range 9 
487NT Network and Telecommunications - IT Senior Manager Range 11 
482QA Quality Assurance - Entry Range 3 
483QA Quality Assurance - Journey Range 5 
484QA Quality Assurance - Senior/Specialist Range 7 
485QA Quality Assurance - Expert Range 8 
486QA Quality Assurance - IT Manager Range 9 
487QA Quality Assurance - IT Senior Manager Range 10 
482SA System Administration - Entry Range 3 
483SA System Administration - Journey Range 6 
484SA System Administration - Senior/Specialist Range 7 
485SA System Administration - Expert Range 9 
486SA System Administration - IT Manager Range 8 
487SA System Administration - IT Senior Manager Range 9 



Step
A

Step
B

Step
C

Step
D

Step
E

Step
F

Step
G

Step
H

Step
I

Step
J

Step
K

Step
L

Step
M*

Annual 59376 60888 62388 63948 65544 67176 68880 70596 72372 74172 76032 77928 79872
Monthly 4948 5074 5199 5329 5462 5598 5740 5883 6031 6181 6336 6494 6656
Hourly 28.44 29.16 29.88 30.63 31.39 32.17 32.99 33.81 34.66 35.52 36.41 37.32 38.25
Standby 1.99 2.04 2.09 2.14 2.20 2.25 2.31 2.37 2.43 2.49 2.55 2.61 2.68

Annual 63828 65436 67068 68736 70476 72240 74028 75888 77784 79728 81720 83748 85848
Monthly 5319 5453 5589 5728 5873 6020 6169 6324 6482 6644 6810 6979 7154
Hourly 30.57 31.34 32.12 32.92 33.75 34.60 35.45 36.34 37.25 38.18 39.14 40.11 41.11
Standby 2.14 2.19 2.25 2.30 2.36 2.42 2.48 2.54 2.61 2.67 2.74 2.81 2.88

Annual 68628 70332 72108 73908 75756 77664 79608 81600 83640 85728 87888 90084 92340
Monthly 5719 5861 6009 6159 6313 6472 6634 6800 6970 7144 7324 7507 7695
Hourly 32.87 33.68 34.53 35.40 36.28 37.20 38.13 39.08 40.06 41.06 42.09 43.14 44.22
Standby 2.30 2.36 2.42 2.48 2.54 2.60 2.67 2.74 2.80 2.87 2.95 3.02 3.10

Annual 73764 75612 77484 79440 81420 83472 85548 87672 89868 92100 94404 96768 99192
Monthly 6147 6301 6457 6620 6785 6956 7129 7306 7489 7675 7867 8064 8266
Hourly 35.33 36.21 37.11 38.05 38.99 39.98 40.97 41.99 43.04 44.11 45.21 46.34 47.51
Standby 2.47 2.53 2.60 2.66 2.73 2.80 2.87 2.94 3.01 3.09 3.16 3.24 3.33

Annual 79296 81288 83316 85392 87540 89724 91968 94260 96612 99024 101496 104028 106644
Monthly 6608 6774 6943 7116 7295 7477 7664 7855 8051 8252 8458 8669 8887
Hourly 37.98 38.93 39.90 40.90 41.93 42.97 44.05 45.14 46.27 47.43 48.61 49.82 51.07
Standby 2.66 2.73 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.58

Annual 83268 85344 87480 89664 91920 94212 96552 98976 101448 103980 106596 109260 111984
Monthly 6939 7112 7290 7472 7660 7851 8046 8248 8454 8665 8883 9105 9332
Hourly 39.88 40.87 41.90 42.94 44.02 45.12 46.24 47.40 48.59 49.80 51.05 52.33 53.63
Standby 2.79 2.86 2.93 3.01 3.08 3.16 3.24 3.32 3.40 3.49 3.57 3.66 3.75

Annual 87432 89616 91860 94152 96492 98904 101376 103908 106512 109176 111912 114708 117588
Monthly 7286 7468 7655 7846 8041 8242 8448 8659 8876 9098 9326 9559 9799
Hourly 41.87 42.92 43.99 45.09 46.21 47.37 48.55 49.76 51.01 52.29 53.60 54.94 56.32
Standby 2.93 3.00 3.08 3.16 3.23 3.32 3.40 3.48 3.57 3.66 3.75 3.85 3.94

Annual 91776 94092 96444 98844 101328 103860 106464 109116 111840 114648 117528 120456 123468
Monthly 7648 7841 8037 8237 8444 8655 8872 9093 9320 9554 9794 10038 10289
Hourly 43.95 45.06 46.19 47.34 48.53 49.74 50.99 52.26 53.56 54.91 56.29 57.69 59.13
Standby 3.08 3.15 3.23 3.31 3.40 3.48 3.57 3.66 3.75 3.84 3.94 4.04 4.14

Annual 96396 98796 101268 103812 106380 109068 111780 114564 117432 120384 123384 126480 129624
Monthly 8033 8233 8439 8651 8865 9089 9315 9547 9786 10032 10282 10540 10802
Hourly 46.17 47.32 48.50 49.72 50.95 52.24 53.53 54.87 56.24 57.66 59.09 60.57 62.08
Standby 3.23 3.31 3.40 3.48 3.57 3.66 3.75 3.84 3.94 4.04 4.14 4.24 4.35
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APPENDIX U 
IT Range Salary Schedule  

Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025
A-113

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Step
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Salary Range

Annual 101196 103728 106320 108972 111696 114492 117348 120288 123300 126372 129528 132768 136092
Monthly 8433 8644 8860 9081 9308 9541 9779 10024 10275 10531 10794 11064 11341
Hourly 48.47 49.68 50.92 52.19 53.49 54.83 56.20 57.61 59.05 60.52 62.03 63.59 65.18
Standby 3.39 3.48 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56

Annual 106272 108924 111648 114444 117288 120228 123240 126324 129480 132708 136044 139440 142920
Monthly 8856 9077 9304 9537 9774 10019 10270 10527 10790 11059 11337 11620 11910
Hourly 50.90 52.17 53.47 54.81 56.17 57.58 59.02 60.50 62.01 63.56 65.16 66.78 68.45
Standby 3.56 3.65 3.74 3.84 3.93 4.03 4.13 4.24 4.34 4.45 4.56 4.67 4.79
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11IT

IT Range Salary Schedule  
Effective July 1, 2023 through June 30, 2024

WFSE GG 2023-2025
A-114

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 61152 62712 64260 65868 67512 69192 70944 72708 74544 76392 78312 80268 82272
Monthly 5096 5226 5355 5489 5626 5766 5912 6059 6212 6366 6526 6689 6856
Hourly 29.29 30.03 30.78 31.55 32.33 33.14 33.98 34.82 35.70 36.59 37.51 38.44 39.40
Standby 2.05 2.10 2.15 2.21 2.26 2.32 2.38 2.44 2.50 2.56 2.63 2.69 2.76

Annual 65748 67404 69084 70800 72588 74412 76248 78168 80112 82116 84168 86256 88428
Monthly 5479 5617 5757 5900 6049 6201 6354 6514 6676 6843 7014 7188 7369
Hourly 31.49 32.28 33.09 33.91 34.76 35.64 36.52 37.44 38.37 39.33 40.31 41.31 42.35
Standby 2.20 2.26 2.32 2.37 2.43 2.49 2.56 2.62 2.69 2.75 2.82 2.89 2.96

Annual 70692 72444 74268 76128 78024 79992 81996 84048 86148 88296 90528 92784 95112
Monthly 5891 6037 6189 6344 6502 6666 6833 7004 7179 7358 7544 7732 7926
Hourly 33.86 34.70 35.57 36.46 37.37 38.31 39.27 40.25 41.26 42.29 43.36 44.44 45.55
Standby 2.37 2.43 2.49 2.55 2.62 2.68 2.75 2.82 2.89 2.96 3.03 3.11 3.19

Annual 75972 77880 79812 81828 83868 85980 88116 90300 92568 94860 97236 99672 102168
Monthly 6331 6490 6651 6819 6989 7165 7343 7525 7714 7905 8103 8306 8514
Hourly 36.39 37.30 38.22 39.19 40.17 41.18 42.20 43.25 44.33 45.43 46.57 47.74 48.93
Standby 2.55 2.61 2.68 2.74 2.81 2.88 2.95 3.03 3.10 3.18 3.26 3.34 3.43

Annual 81672 83724 85812 87948 90168 92412 94728 97092 99516 102000 104544 107148 109848
Monthly 6806 6977 7151 7329 7514 7701 7894 8091 8293 8500 8712 8929 9154
Hourly 39.11 40.10 41.10 42.12 43.18 44.26 45.37 46.50 47.66 48.85 50.07 51.32 52.61
Standby 2.74 2.81 2.88 2.95 3.02 3.10 3.18 3.26 3.34 3.42 3.50 3.59 3.68

Annual 85764 87900 90108 92352 94680 97044 99444 101940 104496 107100 109788 112536 115344
Monthly 7147 7325 7509 7696 7890 8087 8287 8495 8708 8925 9149 9378 9612
Hourly 41.07 42.10 43.16 44.23 45.34 46.48 47.63 48.82 50.05 51.29 52.58 53.90 55.24
Standby 2.88 2.95 3.02 3.10 3.17 3.25 3.33 3.42 3.50 3.59 3.68 3.77 3.87

Annual 90060 92304 94620 96972 99384 101868 104412 107028 109704 112452 115272 118152 121116
Monthly 7505 7692 7885 8081 8282 8489 8701 8919 9142 9371 9606 9846 10093
Hourly 43.13 44.21 45.32 46.44 47.60 48.79 50.01 51.26 52.54 53.86 55.21 56.59 58.01
Standby 3.02 3.09 3.17 3.25 3.33 3.42 3.50 3.59 3.68 3.77 3.86 3.96 4.06

Annual 94524 96912 99336 101808 104364 106980 109656 112392 115200 118092 121056 124068 127176
Monthly 7877 8076 8278 8484 8697 8915 9138 9366 9600 9841 10088 10339 10598
Hourly 45.27 46.41 47.57 48.76 49.98 51.24 52.52 53.83 55.17 56.56 57.98 59.42 60.91
Standby 3.17 3.25 3.33 3.41 3.50 3.59 3.68 3.77 3.86 3.96 4.06 4.16 4.26

Annual 99288 101760 104304 106932 109572 112344 115128 117996 120960 123996 127080 130272 133512
Monthly 8274 8480 8692 8911 9131 9362 9594 9833 10080 10333 10590 10856 11126
Hourly 47.55 48.74 49.95 51.21 52.48 53.80 55.14 56.51 57.93 59.39 60.86 62.39 63.94
Standby 3.33 3.41 3.50 3.58 3.67 3.77 3.86 3.96 4.06 4.16 4.26 4.37 4.48
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APPENDIX V 
"IT" Range Salary Schedule 

Effective July 1, 2024 through June 30, 2025

WFSE GG 2023-2025
A-115

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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APPENDIX W 

Job Classes eligible under Article 21, Section 21.5. 

PERSONNEL AREA DESC. JOB CLASS DESCRIPTION 

Soldiers Home and Colony 

Carpenter 
Electrician 
Grounds & Nursery Services Specialist 2 
Grounds & Nursery Services Specialist 3 
Maintenance Mechanic 1 
Maintenance Mechanic 2 
Painter 
Stationary Engineer 2 

Washington Veterans Home 

Carpenter 
Grounds & Nursery Services Specialist 2 
Grounds & Nursery Services Specialist 3 
Maintenance Mechanic 1 
Painter 
Plant Manager 1 
Plant Manager 2 
Plumber/Pipefitter/Steamfitter 
Stationary Engineer 2 
Stationary Engineer 3 
Laundry Worker 1 
Laundry Worker 2 

Spokane Veterans Home 
Maintenance Mechanic 1 
Plant Manager 2 
Laundry Worker 1 

Walla Walla Veterans Home Plant Manager 2 
Maintneance Mechanic 2 













































































































































ADDENDUM A 
DEPARTMENT OF CORRECTIONS
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SECTION 1 
SUPPLEMENTAL DOC ARTICLE 6 

HOURS OF WORK 

6.15 Shift Exchange – 
Overtime-eligible employees employed at Re-entry Center who have the same job 
classification will be allowed to exchange full shifts within their facility for positions in 
which they are qualified in accordance with the following: 

A. Request for shift exchanges will be submitted seven (7) calendar days in advance
of the exchange, when practical.

B. The requested shift exchange is voluntary, and is agreed to in writing by both
employees, and approved in writing by the supervisor(s) for exchanges of no more
than one (1) week. Requests for consecutive shift exchanges in excess of one (1)
workweek will be submitted to the appropriate Appointing Authority or designee
for approval. If such request is denied, the employee will be provided the reason(s)
in writing for the denial.

C. Requested shift exchanges will be considered on a case-by-case basis.

D. Shift exchanges must occur within the same pay period. Shift exchanges will not
result in the payment of overtime. Each employee will be considered to have
worked their regular schedule.

E. For shift exchanges that occur on an employee’s designated holiday, the employee
who is regularly scheduled to work on that holiday will receive the holiday
compensation, regardless of who physically worked on that day.

F. The failure of an employee, who has exchanged shifts, to work the agreed upon
shift without appropriate cause may be a basis for disciplinary action.

The shift exchange system will not be used to circumvent the bid system by significantly 
altering an employee’s workweek or supervisory chain of command. 

SECTION 2 
SUPPLEMENTAL DOC ARTICLE 20 

SAFETY AND HEALTH 

20.1 The Employer, employee and Union have a significant responsibility for workplace safety 
and health. 

A. The Employer will provide a work environment in accordance with safety standards
established by the Washington Industrial Safety and Health Act (WISHA).
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B. Employees will comply with all safety and health practices and standards
established by the Employer. Employees will contribute to a healthy workplace,
including not knowingly exposing co-workers and the public to conditions
thatwould jeopardize their health or the health of others. The Employer may direct
employees to use leave in accordance with Article 12, Sick Leave, when employees
self-report a contagious health condition.

C. The Union will work cooperatively with the Employer on safety and health-related
matters and encourage employees to work in a safe manner.

D. When an employee has concerns about access to communications when working
away from their duty station, the employee will bring the issue to their supervisor
for resolution.

20.2 The Employer will determine and provide the required safety devices, personal protective 
equipment and apparel, including those used in the transporting of offenders, patients 
and/or clients, which employees will wear and/or use. The Employer will provide 
employees with orientation and/or training to perform their jobs safely. If necessary, 
training will be provided to employees on the safe operation of the equipment prior to use. 

20.3 The agency will form joint safety committees in accordance with the Washington Industrial 
Safety and Health Act (WISHA) requirements at each permanent work location where 
there are eleven (11) or more employees. 

20.4 Safety committees will consist of employees selected by the Union and Employer-selected 
members. The number of employees selected by the Union must equal or exceed the 
number of Employer-selected members. The number of union-designated employee 
representatives on the committee(s) will be proportionate to the number of employees 
represented by the Union at the permanent work location. Meetings will be conducted in 
accordance with WAC 296-800-13020. Committee recommendations will be forwarded to 
the appropriate Appointing Authority for review and action, as necessary. The Appointing 
Authority or designee will report follow-up action/information to the Safety Committee. 

In those cases where the Union has attempted to provide union-designated representatives 
for a safety committee and has been unable to do so, the Union may contact the agency to 
request assistance in providing notice of safety committee nominations. If the Union is still 
unable to provide representatives to the Employer, then the Employer and the Union 
together will hold an election and will appoint those elected representatives. If the Union 
is still unable to provide representatives to the Employer, the Employer may appoint 
volunteers who have been elected and are willing to serve until the Union designates safety 
committee representatives.  

20.5 The Employer will follow its practices regarding blood-borne pathogens. 

20.6 When an employee(s) worksite is impacted by a critical incident the Employer will provide 
the employee(s) with an opportunity to receive a critical incident debriefing from the 
Employee Assistance Program (EAP) or other sources available to the agency. 

https://apps.leg.wa.gov/WAC/default.aspx?cite=296-800-13020
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20.7 If the Employer determines employees have been exposed to a serious communicable 
disease in the course of their official duties, the employee may be granted paid 
administrative leave to seek testing and treatment. 

20.8 Ergonomic Assessments 
At the request of the employee, the Employer will ensure that an ergonomic assessment of 
the employee’s work station is completed. Solutions to identified issues/concerns will be 
implemented within available resources. 

20.9 Air Quality Assessments 
Air quality concerns brought to the Safety Committee will be evaluated and processed in 
accordance with Section 20.4, above.  

20.10 A. The Employer will provide sufficient staff for the transportation of offenders in a 
safe manner in accordance with agency policy. 

B. The Employer will continue to provide controlled environments and the use of
safety glass in its field offices for the safety of staff.

C. The Employer will offer training to enhance staff’s proficiency at detecting
potential risk and dangerous situations. The Employer will also offer training on
active threats and techniques of de-escalation.

D. The parties agree to maintain and utilize the Community Corrections Division
Security Advisory Committee to evaluate and propose solutions to improve the
operational safety of staff performing the work of community corrections.

E. The parties commit to work together within the term of this agreement to find a
shared solution to the real-time monitoring concern.

F. Employees without arrest authority will be provided an opportunity to be trained in
self-defense on an annual basis.

G. The parties commit to work together on solutions related to workplace safety.

H. The Department agrees to complete a workload study every five (5) years.

SECTION 3 
SUPPLEMENTAL DOC ARTICLE 21 

UNIFORMS, TOOLS AND EQUIPMENT 

21.1 Uniforms 
The Employer may require employees to wear uniforms. Where required, the Employer 
will determine and provide the uniform. or an equivalent clothing allowance. When 
uniforms are required, the Employer will not reduce the uniform allowance or level of 
maintenance provided, during the term of this Agreement. The same will apply to required 
footwear. The Employer may require an employee to return all provided uniforms and/or 
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footwear upon separation from employment. In those cases where an employee fails to 
return the provided uniforms and/or footwear, the Employer may deduct the depreciated 
value of the items from the employee’s final pay. 

21.2 Tools and Equipment 
The Employer may determine and provide necessary tools, , equipment and foul weather 
gear. The Employer will repair or replace Employer-provided tools and equipment if 
damaged or worn out beyond usefulness in the normal course of business. Employees are 
accountable for equipment and/or tools assigned to them and will maintain them in a clean 
and serviceable condition. Employees who misuse, vandalize, lose or damage state 
property may be subject to disciplinary action. Employees will be required to return all 
Employer provided tools, equipment (i.e., firearms, tasers, OC, electronic equipment, 
badges, etc.) and foul weather gear upon separation from employment. In those cases where 
an employee fails to return the provided tools, equipment and/or foul weather gear, the 
Employer may deduct the value of the items from the employee’s final pay. 

21.3 Taxability 
The Employer will comply with applicable IRS regulations regarding taxing of Employer 
provided items. 

21.4 Firearms Training and Ammunition 
The following groups are authorized to complete two (2) hours of firearm practice monthly 
including care and cleaning of firearms. Monthly firearms practice will be conducted by 
Department certified firearms instructors and will be scheduled by the firearms training 
specialist. Staff will be provided with two hundred (200) rounds of ammunition at these 
practices. 

A. Community Corrections Officer and Corrections Specialist positions filled by
employees hired into those job classes on or after July 1, 2023, who are required to
carry and use a firearm in the performance of their official duties; and

B. Community Corrections Officers and Corrections Specialists hired before July 1,
2023 who have selected and are otherwise authorized to be armed.

21.5 Safety Footwear 
The Employer will determine the positions that are required to wear safety footwear as 
essential Personal Protective Equipment (PPE). Employees who are required to wear safety 
footwear as essential PPE will receive a biennial allowance of two hundred twenty-five 
dollars ($225.00) to be used for the purchase of safety footwear in accordance with agency 
policy.  
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SECTION 4 
SUPPLEMENTAL DOC ARTICLE 22 

DRUGS, ALCOHOL AND CANNABIS FREE WORKPLACE 

22.1 A. All employees must report to work in a condition fit to perform their assigned duties 
unimpaired by alcohol, cannabis or drugs. 

B. Possession of Alcohol, Cannabis and Illegal Drugs
1. The use or possession of alcohol, or cannabis by an employee is prohibited

in state vehicles, on agency premises, or other governmental or private
worksites where employees are assigned to conduct official state business,
except when the premises are considered residences.

2. The unlawful use, possession, delivery, dispensation, distribution,
manufacture or sale of drugs in state vehicles, on agency premises or on
official business is prohibited.

C. Notification of Prescription and Over-the-Counter Medications
Employees taking physician-prescribed or over-the-counter medications, if there is
a substantial likelihood that such medication will affect job safety, must notify their
Appointing Authority of the fact that they are taking a medication and the side
effects of the medication. Physician-prescribed narcotics are presumed to have a
substantial likelihood that they will affect job safety.

D. Drug and Alcohol Testing
1. Employees required to have a Commercial Driver’s License (CDL) or to be

licensed by the United States Coast Guard, are subject to pre-employment,
post-accident, random and reasonable suspicion testing in accordance with
the U.S. Department of Transportation rules, Coast Guard Regulations (46
CFR Part 16) or the Federal Omnibus Transportation Employee Testing Act
of 1991. The testing shall be conducted in accordance with agency policy,
and subject to the provisions of this Article.

2. In addition, employees who perform other safety-sensitive functions are
subject to pre-employment, post-accident, post-firearm shooting incidents,
and reasonable suspicion testing, conducted according to agency policy. A
blood test will be administered for post-shooting testing.

For purposes of this Article, employees who perform other safety-sensitive
functions are those employees eligible to be issued firearms (Community
Corrections Officers, Corrections Specialists and Corrections Officers) and
those licensed health care professionals who administer or dispense
medications as a part of their job duties.

3. Post-accident drug and alcohol testing may be conducted when a work-
related incident has occurred involving death, serious bodily injury or
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will be discharged if they refuse to participate in or successfully complete any state 
certified program. 

C. Return to Work
For any employee subject to Subsection 21.1 D and E, above, upon returning to
work after entering an out-patient program or successfully completing an in-patient
rehabilitation program, the employee will be subject to random testing for a period
of one (1) year. If the employee tests positive for drugs/alcohol during this period
they will be discharged.

D. Release of Information
Employees subject to Subsection 21.1 D and E above who are participating in such
treatment will agree to provide the Employer with a release of medical information
sufficient to ensure the employee’s compliance with the requirements of the
rehabilitation program.

SECTION 5 
SUPPLEMENTAL DOC ARTICLE 27 

DISCIPLINE 

27.1 The Employer will not discipline any permanent employee without just cause. 

27.2 Discipline includes oral and written reprimands, reductions in pay, suspensions, demotions, 
and discharges. Oral reprimands will be identified as such. 

27.3 When disciplining an employee, the Employer will make a reasonable effort to protect the 
privacy of the employee. 

27.4 Investigation Process 

A. The Employer has the authority to determine the method of conducting
investigations, subject to the just cause standards.

B. At the time an Appointing Authority assigns an investigator, an employee who is
the subject of the investigation will be informed of the nature of the alleged
misconduct unless it would compromise the integrity of the investigation.

C. Upon request, if an investigation lasts longer than sixty (60)days from the date the
employee was notified of the investigation, and every thirty (30) days thereafter,
the Appointing Authority/designee will provide a written explanation to the
employee and the designated Union representative of the current status of the
investigation (for example: interviews still being conducted, drafting of
investigative report, waiting for analysis of data), next steps and approximate
timeframe for completion. At the conclusion of any investigation where the
Employer elects not to take disciplinary action, the employee will be provided with
a notification that the investigation is completed and that no discipline will be
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imposed. A traditional element of just cause requires discipline to be imposed in a 
timely manner in light of the need for thorough investigations.  

D. At the conclusion of the investigation, an employee who is the subject of an
investigation will be informed of the findings in writing and receive, at the
employee’s request, one (1) free copy of the investigation through Public
Disclosure unless a copy is provided in accordance with Section 27.7. The copy
will be redacted as required by applicable law.

27.5 Investigatory Interviews 
A. Upon request, an employee has the right to a union representative at an

investigatory interview called by the Employer, if the employee reasonably
believes discipline could result. An employee may also have a union representative
at a pre-disciplinary meeting. If the requested representative is not reasonably
available, the employee will select another representative who is available.
Employees seeking representation are responsible for contacting their
representative. The role of the union representative in an interview is to provide
assistance and counsel the employee. The exercise of rights in this Article must not
interfere with the Employer’s right to conduct the investigation.

B. Employees have a duty to cooperate with a department investigation and to answer
all relevant and material questions, provided, employees retain the rights afforded
to them by the Constitution of the United States and the State of Washington, as
well as all of the protections of the statutes of Washington State and this Collective
Bargaining Agreement. Employees will answer all questions fully and honestly.

C. Pursuant to an order by the Employer to answer and after providing the employee
with their Garrity rights, employees that refuse to answer any questions may be
subject to discipline, up to and including termination of employment.

27.6 Alternative Assignments 
An employee accused of misconduct will not be removed from their existing work 
assignment unless there is a safety/security concern, including a concern due to any 
allegation that involves a conflict between staff. An employee placed on an alternate 
assignment during an investigation will be informed of the general reason(s) for the 
alternative assignment, unless it would compromise the integrity of the investigation, and 
will not be prohibited from contacting their union steward unless there is a conflict of 
interest, in which case the employee may contact another union steward. Unless prohibited 
by law, an employee will be returned to their work assignment as soon as the Appointing 
Authority determines the safety/security concern no longer exists, even if the investigation 
is still ongoing. 

This does not preclude the Employer from restricting an employee’s access to agency 
premises. Upon completion of the investigation process(es), the employee will be notified 
in writing.  
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27.7 Pre-Disciplinary Meetings 
Prior to imposing discipline, except oral or written reprimands, the Employer will inform 
the employee of the reasons for the contemplated discipline, to include potential policy 
violations. The Employer will provide a copy of the pre-disciplinary notice and the 
investigation to the employee and the Union. This information will be sent to the Union on 
the same day it is provided to the employee. The employee will be provided an opportunity 
to respond either at a meeting scheduled by the Employer, or in writing if the employee 
prefers.  

A pre-disciplinary meeting with the Employer will be considered time worked. The 
employee may have a union representative at the pre-disciplinary meeting. If the union 
representative of their choosing is not reasonably available, the employee will select 
another representative who is available. At the conclusion of the pre-disciplinary meeting, 
the Appointing Authority will inform the employee of the anticipated timeframe in which 
a decision is expected to be issued. If that timeframe will be longer, the Appointing 
Authority/designee will notify the employee and the Union. Excluding oral and written 
reprimands, the Union will be provided copies of disciplinary actions. 

27.8 The Employer will provide an employee with fifteen (15) calendar days’ written notice 
prior to the effective date of a reduction in pay. 

27.9 The Employer has the authority to impose discipline, which is then subject to the grievance 
procedure set forth in Article 29, Grievance Procedure. Oral reprimands, however, may be 
processed only through the agency head step of the grievance procedure.  

27.10 An employee will be allowed to view resolution requests filed by an offender, which allege 
staff misconduct pertaining to the employee. If the employee requests, the employee will 
be notified of the eventual outcome of the alleged staff misconduct resolution request. 

SECTION 6 
SUPPLEMENTAL DOC ARTICLE 29 

GRIEVANCE PROCEDURE 

29.1 The Union and the Employer agree that it is in the best interest of all parties to resolve 
disputes at the earliest opportunity and at the lowest level. The Union and the Employer 
encourage problem resolution between employees and management and are committed to 
assisting in resolution of disputes as soon as possible. In the event a dispute is not resolved 
in an informal manner, this Article provides a formal process for problem resolution. 

29.2 Terms and Requirements 
A. Grievance Definition

A grievance is an allegation by an employee or a group of employees that there has
been a violation, misapplication, or misinterpretation of this Agreement, which
occurred during the term of this Agreement. The term “grievant” as used in this
Article includes the term “grievants.”
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If the grievance is not resolved at Step 3, the Union may choose to file a 
request for mediation with the Public Employment Relations Commission 
(PERC) in accordance with WAC 391-55-020, with a copy to the OFM 
State Human Resources Labor Relations Section (LRS) at 
labor.relations@ofm.wa.gov and the agency’s Human Resources Office 
within thirty (30) days of receipt of the Step 3 decision. 

2. Disciplinary and Disability Separation Grievances Not Moved to Mediation
and Non-Disciplinary Grievances (Including Written Reprimands)
If the grievance is not resolved at Step 3, the Union may request a pre-
arbitration review meeting by filing the written grievance including a copy
of all previous responses and supporting documentation with the LRS at
labor.relations@ofm.wa.gov with a copy to the agency’s Human Resource
Office within thirty (30) days of the Union’s receipt of the Step 3 decision.
Within fifteen (15) days of the receipt of all the required information, the
LRS will discuss with the Union:

a. If a pre-arbitration review meeting will be scheduled with the LRS,
an agency representative, and the Union’s staff representative to
review and attempt to settle the dispute.

b. If the parties are unable to reach agreement to conduct a meeting,
the LRS will notify the Union in writing that no pre-arbitration
review meeting will be scheduled.

Within thirty (30) days of receipt of the request, a pre-arbitration review 
meeting will be scheduled. The meeting will be conducted at a mutually 
agreeable time. 

The proceedings of any mediation or pre-arbitration review meeting will not 
be reported or recorded in any manner, except for agreements that may be 
reached by the parties during the course of the mediation or meeting. 
Statements made by or to the mediator, or by or to any party or other 
participant in the mediation or meeting, may not later be introduced as 
evidence, may not be made known to an arbitrator or hearings examiner at 
a hearing, or may not be construed for any purpose as an admission against 
interest, unless they are independently admissible. 

Step 5 – Arbitration: 
If the grievance is not resolved at Step 4, or the LRS notifies the Union in writing 
that no pre-arbitration review meeting will be scheduled, the Union may file a 
request for arbitration. 

Disciplinary Grievances for Corrections and Custody Officers, Community 
Corrections Officers and Corrections Specialists. 
For grievances challenging a disciplinary action taken against corrections and 
custody officers, community corrections officers and corrections specialists, the 

https://apps.leg.wa.gov/WAC/default.aspx?cite=391-55-020
mailto:labor.relations@ofm.wa.gov
mailto:labor.relations@ofm.wa.gov
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demand to arbitrate must be filed with the Public Employment Relations 
Commission (PERC) in accordance with the arbitration process established by 
RCW 41.58.070. 

All Other Grievances 
1. For all other grievances, the demand to arbitrate the dispute must be filed

with the American Arbitration Association (AAA) within thirty (30) days
of the mediation session, pre-arbitration review meeting or receipt of the
notice no pre-arbitration review meeting will be scheduled.

C. Selecting an Arbitrator
The parties will select an arbitrator by mutual agreement or by alternately striking
names supplied by the AAA, and will follow the Labor Arbitration Rules of the
AAA unless they agree otherwise in writing.

D. Authority of the Arbitrator
1. The arbitrator will:

a. Have no authority to rule contrary to, add to, subtract from, or
modify any of the provisions of this Agreement;

b. Be limited in their decision to the grievance issue(s) set forth in the
original written grievance unless the parties agree to modify it;

c. Not make any award that provides an employee with compensation
greater than would have resulted had there been no violation of this
Agreement;

d. Not have the authority to order the Employer to modify their staffing
levels or to direct staff to work overtime.

2. The arbitrator will hear arguments on and decide issues of arbitrability
before the first day of arbitration at a time convenient for the parties,
through written briefs, immediately prior to hearing the case on its merits,
or as part of the entire hearing and decision-making process. If the issue of
arbitrability is argued prior to the first day of arbitration, it may be argued
in writing or by telephone, at the discretion of the arbitrator. Although the
decision may be made orally, it will be put in writing and provided to the
parties.

3. The decision of the arbitrator will be final and binding upon the Union, the
Employer and the grievant.

E. Arbitration Costs
1. The expenses and fees of the arbitrator, and the cost (if any) of the hearing

room, will be shared equally by the parties.

https://app.leg.wa.gov/RCW/default.aspx?cite=41.58.070
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2. If the arbitration hearing is postponed or cancelled because of one party,
that party will bear the cost of the postponement or cancellation. The costs
of any mutually agreed upon postponements or cancellations will be shared
equally by the parties.

3. If either party desires a record of the arbitration, a court reporter may be
used. If that party purchases a transcript, a copy will be provided to the
arbitrator free of charge. If the other party desires a copy of the transcript,
it will pay for half of the costs of the fee for the court reporter, the original
transcript and a copy.

4. Each party is responsible for the costs of its staff representatives, attorneys,
and all other costs related to the development and presentation of their case.
Every effort will be made to avoid the presentation of repetitive witnesses.
The Union is responsible for paying any travel or per diem expenses for its
witnesses, the grievant and the union steward.

5. If, after the arbitrator issues their award, either party files a motion with the
arbitrator for reconsideration, the moving party will bear the expenses and
fees of the arbitrator.

29.4 Successor Clause 
Grievances filed during the term of this Agreement will be processed to completion in 
accordance with the provisions during the same term of this Agreement. 

SECTION 7 
SUPPLEMENTAL DOC ARTICLE 33 

SENIORITY 

33.1 Overtime, Bid System, and Vacation Selection Seniority 
This subsection defines seniority solely for the purposes of Article 3 Bid System, Article 7 
Overtime, and Article 11 Vacation Leave  

A. Seniority for full-time employees appointed to a position in a WFSE DOC
bargaining unit on or before June 30, 2023 will be defined as the employee’s length
of unbroken state service.

B. Seniority for full-time employees appointed to a position in a WFSE DOC
bargaining unit on or after July 1, 2023 will be defined as the employee’s length of
unbroken state service less any time spent in state service appointments outside of
WFSE DOC bargaining units. Employees appointed from other bargaining unit
positions within the DOC will have their seniority credited for time served in other
DOC bargaining units.

C. If an employee is permanently assigned to a position in the WFSE bargaining unit
and accepts a non-permanent appointment outside of the bargaining unit, the
employee’s seniority will not be affected.
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D. Seniority for part-time or on-call employees will be based on actual hours worked 
but shall not exceed that of a full time (2088 hours annually) employee. Actual 
hours worked includes all overtime hours and all paid holiday and leave hours, 
excluding compensatory time. For purposes of calculating actual hours worked for 
part-time and on-call employees, forty (40) hours will equal seven (7) days of 
seniority.  

E. Leave without pay of fifteen (15) consecutive calendar days or less will not affect 
an employee’s seniority. When an employee is on leave without pay for more than 
fifteen (15) consecutive calendar days, the employee’s seniority will not be affected 
when the leave without pay is taken for: 

1. Military leave or United States Public Health Service; 

2. Compensable work-related injury or illness leave; 

3. Governmental service leave and leave to enter the Peace Corps, not to 
exceed two (2) years and three (3) months; 

4. Educational leave, contingent upon successful completion of the 
coursework;  

5. Leave for service as a volunteer with humanitarian and disaster relief 
organizations; 

6. Reducing the effects of layoff, and/or 

7. Leave for Union employment in accordance with Sections 39.8 and 39.10, 
of Article 39, Union Activities. 

8. Leave authorized by a governor’s proclamation directly related to health 
and safety. 

When an employee is on leave without pay for more than fifteen (15) consecutive 
calendar days and the absence is not due to one of the reasons listed above, the 
employee’s seniority date will be moved forward in an amount equal to the duration 
of the leave without pay. Time spent on a temporary layoff or when an employee’s 
work hours are reduced in accordance with Section 34.6, of Article 34, Layoff and 
Recall, will not be deducted from the calculation of seniority. Employees who are 
separated from state service due to layoff and are reemployed within three (3) years 
of their separation date will not be considered to have a break in service. 

F. For the purposes of layoffs and recall, a maximum of five (5) years’ credit will be 
added to the seniority of permanent employees who are veterans or to their 
surviving spouse or surviving state registered domestic partner as defined by 
RCWs 26.60.020 and 26.60.030, as provided in RCW 41.06.133. 

https://apps.leg.wa.gov/rcw/default.aspx?cite=26.60&full=true
https://apps.leg.wa.gov/rcw/default.aspx?cite=26.60&full=true
https://app.leg.wa.gov/RCW/default.aspx?cite=41.06.133


WFSE 2023-2025 
DOC Supplemental  

18 

33.2 Ties 
If two (2) or more employees have the same seniority date under Subsection 33.1, ties will 
be broken in the following order: 

A. Longest continuous time within their current job classification,
B. Longest continuous time with the agency, and
C. By lot.

33.3 Seniority List 
The Employer will prepare and post a seniority list on the DOC intranet. The list will be 
updated annually and will contain each permanent and non-permanent employee’s name, 
job classification and seniority date. Employees will have fourteen (14) calendar days in 
which to appeal their seniority date to their Human Resources Office, after which time the 
date will be presumed correct. A copy of the seniority list will be provided to the Union at 
the time of posting. Notice of the posting will be emailed to employees on the list at the 
time of posting.  

SECTION 8 
SUPPLEMENTAL DOC ARTICLE 42 

COMPENSATION 

42.1 Placeholder 

42.2 Placeholder 

42.3 Placeholder 

42.4 “CC” Pay Range Assignments 
A. Effective July 1, 2023 all WFSE-represented classifications will be paid based on

the CC Pay Range Schedule. Each classification will retain the salary range and
step assigned to it on the General Service Range Salary Schedule.

B, Effective July 1, 2023, each classification represented by the Union and listed in
Appendix M will continue to be assigned to the same salary range of the
“CC” Range Salary Schedule it was assigned on June 30, 2023.

B. Effective July 1, 2023, each employee already paid on the CC Pay Range Schedule
will continue to be assigned to the same range and step of the “CC” Range Salary
Schedule that they were assigned on June 30, 2023.

C. Effective July 1, 2023, all salary ranges and steps of the “CC” Range Salary
Schedule will be increased four percent (4%), as shown in Appendix M. . This
salary increase is based on the CC Range Salary Schedule in effect June 30, 2023.

D. Effective July 1, 2024, all salary ranges and steps of the “CC” Range Salary
Schedule will be increased by two percent ( 2%), as shown in Appendix M This
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salary increase is based on the “CC” Range Salary Schedule in effect on 
June 30, 2024. 

E. Effective January 1, 2025, all salary ranges and steps of the “CC” Range Salary
Schedule will be increased by two percent (2%), as shown in Appendix M. This
salary increase is based on the “CC” Range Salary Schedule in effect on
December 31, 2024.

F. Employees who are paid above the maximum for their range on the effective date
of the increases described in Subsection D above will not receive the specified
increase to their current pay unless the new range encompasses their current rate of
pay.

G. Longevity Increase
All employees will progress to Step M six (6) years after being assigned to Step L
in their permanent salary range.

42.6 Recruitment or Retention – Compression or Inversion – Higher Level Duties and 
Responsibilities – Inequities 
Effective July 1, 2019, targeted job classifications were assigned to a higher salary range 
due to documented recruitment or retention difficulties, compression or inversion, higher 
level duties and responsibilities or inequities. Section 10 Supplemental DOC Appendix S 
identifies the impacted job classifications, the effective dates and the salary range for which 
they were assigned.  

42.7 Pay for Performing the Duties of a Higher Classification 
A. Employees who are temporarily assigned the full scope of duties and

responsibilities for more than thirty (30) calendar days to a higher-level
classification whose salary range maximum is less than fifteen percent (15%)
higher than the salary range maximum of the former class will be notified in writing
and will be advanced to a step of the range for the new class that is nearest to five
percent (5%) higher than the amount of the pre-promotional step. The increase will
become effective on the first day the employee was performing the higher-level
duties.

B. Employees who are temporarily assigned the full scope of duties and
responsibilities for more than thirty (30) calendar days to a higher-level
classification whose salary range maximum is fifteen percent (15%) or more higher
than the salary range maximum of the former class will be notified in writing and
will be advanced to a step of the range for the new class that is nearest to ten percent
(10%) higher than the amount of the pre-promotional step. The increase will
become effective on the first day the employee was performing the higher- level
duties.

42.8 Establishing Salaries for New Employees and New Classifications 
The Employer will assign newly hired employees to the appropriate range and step of the 
appropriate State Salary Schedules as described in Section 42.4, above. 
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42.9 Periodic Increases 
An employee’s periodic increment date (PID) will be set and remain the same for any 
period of continuous service in accordance with the following: 

A. Employees will receive a two (2) step increase to base salary annually, on their 
periodic increment date, until they reach the top step of the pay range. 

B. Employees who are hired at the minimum step of their pay range will receive a two 
(2) step increase to base salary following completion of six (6) months of 
continuous service and the date they receive that increase will be the employee’s 
periodic increment date. Thereafter, employees will receive a two (2) step increase 
annually, on their periodic increment date, until they reach the top of the pay range. 

C. Employees who are hired above the minimum step of the pay range will receive a 
two (2) step increase to base salary following completion of twelve (12) months of 
continuous service and the date they receive that increase will be the employee’s 
periodic increment date. Thereafter, employees will receive a two (2) step increase 
annually, on their periodic increment date, until they reach the top of the pay range. 

D. Employees governed by the “N1” range salary schedule that have reached Step K, 
will receive a one (1) step increase based on years of experience up to the maximum 
of the range. 

E. Employees who are appointed to another position with a different salary range 
maximum will retain their periodic increment date and will receive step increases 
in accordance with Subsections 42.9 A through C. 

F. Seasonal career/cyclic employees periodic increment dates will be adjusted for time 
not worked. 

42.10 Salary Assignment Upon Promotion 
A. Employees promoted to a position in a class whose salary range maximum is less 

than fifteen percent (15%) higher than the salary range maximum of the former 
class will be advanced to a step of the range for the new class that is nearest to five 
percent (5%) higher than the amount of the pre-promotional step. The Appointing 
Authority may approve an increase beyond this minimum requirement, not to 
exceed the maximum of the salary range. 

B. Employees promoted to a position in a class whose salary range maximum is fifteen 
percent (15%) or more higher than the salary range maximum of the former class 
will be advanced to a step of the range for the new class that is nearest to ten percent 
(10%) higher than the amount of the pre-promotional step. The Appointing 
Authority may approve an increase beyond this minimum requirement, not to 
exceed the maximum of the salary range. 
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C. Geographic Adjustments
The Appointing Authority may authorize more than the step increases specified in
Subsections 42.9 A and B, when an employee’s promotion requires a change of
residence to another geographic area to be within a reasonable commuting distance
of the new place of work. Such an increase may not result in a salary greater than
the range maximum.

42.11 Salary Adjustments 
The Employer may increase an employee’s step within the salary range to address issues 
related to recruitment, retention or other business needs. Such an increase may not result 
in a salary greater than Step M of the range. 

42.12 Demotion 
An employee who voluntarily demotes to another position with a lower salary range will 
be placed in the new range at a salary equal to their previous base salary. If the previous 
base salary exceeds the new range, the employee’s base salary will be set equal to the new 
range maximum. 

42.13 Transfer 
A transfer is defined as an employee-initiated move of an employee from a position to 
another position within or between agencies in the same class (regardless of assigned 
range), or a different class with the same salary range. Transferred employees will retain 
their current base salary. If the previous base salary exceeds the new range, the employee’s 
base salary will be set to the new range maximum. 

42.14 Reassignment 
Reassignment is defined as an agency–initiated move of an employee within the agency 
from one position to another in the same class or a different class with the same salary 
range maximum. Upon reassignment, an employee retains their current base salary. 

42.15 Reversion 
Reversion is defined as voluntary or involuntary movement of an employee during the trial 
service period to the class the employee most recently held permanent status in, to a class 
in the same or lower salary range, or separation placement onto the Employer’s internal 
layoff list. Upon reversion, the base salary the employee was receiving prior to promotion 
will be reinstated. 

42.16 Elevation 
Elevation is defined as restoring an employee to the higher classification, with permanent 
status, which was held prior to being granted a demotion or to a class that is between the 
current class and the class from which the employee was demoted. Upon elevation, an 
employee’s salary will be determined in the same manner that is provided for promotion 
in Section 42.9. 
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E. Emergency Schedule Changes – Departments of Agriculture and Transportation
If the Employer makes an emergency schedule change as defined in Article 6,
Hours of Work, the affected employee will receive a penalty payment of three (3)
hours pay at the basic salary, per occurrence, in addition to all other compensation
due.

42.19 Shift Premium 
A. For purposes of this Section, the following definitions apply:

1. “Evening shift” is a work shift of eight (8) or more hours which ends at or
after 10:00 p.m.

2. “Night shift” is a work shift of eight (8) or more hours which begins by
3:00 a.m.

B. A basic shift premium of two dollars and fifty cents ($2.50) per hour will be paid
to full-time employees under the following circumstances:

1. Regularly scheduled evening and night shift employees are entitled to shift
premium for all hours worked.

2. Regularly scheduled day shift employees are entitled to shift premium when
the employee’s regular or temporary scheduled work includes hours after
6:00 pm and before 6:00 am where no overtime, schedule change pay, or
callback compensation is received. Shift premium for day shift employees
is paid only for hours worked after 6:00 pm and before 6:00 am.

3. Employees regularly scheduled to work at least one (1), but not all, evening
and/or night shifts are entitled to shift premium for those shifts.
Additionally, these employees are entitled to shift premium for all hours
adjoining that evening or night shift which are worked.

C. Part-time and on-call employees will be entitled to basic shift premium under the
following circumstances:

1. For all assigned hours of work after 6:00 p.m. and before 6:00 a.m.

2. For assigned full evening or night shifts, as defined above in
Subsection 42.19 A.

D. In cases where shift premium hours are regularly scheduled over a year, agencies
may pay shift premium at a monthly rate that is equal for all months of the year.
Monthly rates will be calculated by dividing twelve (12) into the amount of shift
premium an employee would earn in a year if the hourly rules in Subsection 42.19
(B)(1) were applied.
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E. When an employee is compensated for working overtime during hours for which
shift premium is authorized in this Section, the overtime rate will be calculated
using the “regular rate”.

F. Employees eligible for shift premium for their regularly scheduled shifts will
receive the same proportion of shift premium for respective periods of authorized
paid leave and for holidays not worked which fall within their regularly scheduled
shift.

42.20  Placeholder 

42.21 Premium Pay 
A. Employees assigned to a permanent duty station in King County will receive five

(5%) percent Premium Pay calculated from their base salary. When an employee is
no longer permanently assigned to a King County duty station they will not be
eligible for this premium pay.

B. Corrections Specialist 4’s assigned to the Community Response Unit will receive
an additional ten percent (10%) of base pay.

C. Corrections Specialist 3’s assigned to the Civil Commitment Unit will receive an
additional five percent (5%) of base pay.

D. Employees who have been identified as essential and could be deployed to backfill
in positions within the prisons shall be paid the higher of their base rate or the rate
of a substantially equivalent position while training for or filling in in the prisons.
Those qualified to fill in shall be paid a retention bonus of three percent (3%) of
base pay for every fiscal year they continue to volunteer and remain qualified.

42.23 Split Shift 
When an employee’s assigned work shift is split with a minimum of four (4) intervening 
hours not worked, the employee, except for registered nurses and related classes, will 
receive the shift premium rate designated in Subsection 42.19 B for all hours worked. The 
provisions of Subsections 42.19 D, E and F will apply to employees working split shifts. 

42.24 Standby 
A. An employee is in standby status while waiting to be engaged to work by the

Employer and both of the following conditions exist:

1. The employee is required to be present at a specified location or is
immediately available to be contacted. The location may be the employee’s
home or other specific location, but not a work site away from home. When
the standby location is the employee’s home, and the home is on the same
state property where the employee works, the home is not considered a work
site.
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2. The agency requires the employee to be prepared to report immediately for
work if the need arises, although the need might not arise.

B. Standby status will not be concurrent with work time.

C. When the nature of a work assignment confines an employee during off-duty hours
and that confinement is a normal condition of work in the employee’s position,
standby compensation is not required merely because the employee is confined.

D. Overtime-eligible employees on standby status will be compensated at a rate of
seven percent (7%) of their hourly base salary for time spent in standby status.

E. Overtime-exempt employees will be compensated twenty-five dollars ($25.00) for
each day or portion thereof spent in standby status. A day is defined as a twenty-
four (24) hour period beginning on the first hour an employee is assigned standby
status.

F. Employees dispatched to emergency fire duty as defined by RCW 38.52.010 are
not eligible for standby pay.

G. This Section will be administered in accordance with the Fair Labor Standards Act
(FLSA).

42.25 Relocation Compensation 
A. The Employer may authorize lump sum relocation compensation, within existing

budgetary resources, under the following conditions:

1. When it is reasonably necessary that a person make a domiciliary move in
accepting a reassignment or appointment, or

2. When it is necessary to successfully recruit or retain a qualified candidate
or employee who will have to make a domiciliary move in order to accept
the position.

B. If the employee receiving the relocation payment terminates or causes termination
of their employment with the state within one (1) year of the date of employment,
the state will be entitled to reimbursement for the moving costs which have been
paid and may withhold such sum as necessary from any amounts due the employee.
Termination as a result of layoff or disability separation will not require the
employee to repay the relocation compensation.

42.26 Placeholder 

42.27 Salary Overpayment Recovery 
A. When an agency has determined that an employee has been overpaid wages, the

agency will provide written notice to the employee which will include the following
items:

https://app.leg.wa.gov/RCW/default.aspx?cite=38.52.010
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1. The amount of the overpayment,
2. The basis for the claim, and
3. The rights of the employee under the terms of this Agreement.

B. Method of Payback
1. The employee must choose one of the following options for paying back the

overpayment:

a. Voluntary wage deduction
b. Cash
c. Check

2. The employee will have the option to repay the overpayment over a period
of time equal to the number of pay periods during which the overpayment
was made, unless a longer period is agreed to by the employee and the
agency. The payroll deduction to repay the overpayment shall not exceed
five percent (5%) of the employee’s disposable earnings in a pay period.
However, the agency and employee can agree to an amount that is more
than the five percent (5%).

3. If the employee fails to choose one of the three options described above,
within the timeframe specified in the agency’s written notice of
overpayment, the agency will deduct the overpayment owed from the
employee’s wages. This overpayment recovery will take place over a period
of time equal to the number of pay periods during which the overpayment
was made.

4. Any overpayment amount still outstanding at separation of employment
will be deducted from their final pay.

C. Appeal Rights
Any dispute concerning the occurrence or amount of the overpayment will be
resolved through the grievance procedure in Article 29, Grievance Procedure, of
this Agreement.

42.28 Assignment Pay/Special Pay Provisions 
A. Assignment Pay

Assignment pay is a premium added to the base salary and is intended to be used
only as long as the skills, duties, or circumstances it is based on are in effect. The
Employer may grant assignment pay to a position to recognize specialized skills,
assigned duties, and/or unique circumstances that exceed the ordinary. The
Employer determines which positions qualify for the premium. Classes approved
for assignment pay are identified in Appendix N.

B. Special Pay Ranges
Special pay ranges are used to equal or approximate prevailing rate practices found
in private industry or other governmental units. An affected class is identified by a
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letter designation following the basic salary range number or by a letter designation 
preceding a number. In the latter case, a special salary schedule will be used for 
such classes. 

C. All Assignment Pay rates and Special Pay Ranges and Notes are listed within
Section 9 Supplemental DOC AppendicxO of this Addendum.

42.29 Dependent Care Salary Reduction Plan 
The Employer agrees to maintain the current dependent care salary reduction plan that 
allows eligible employees, covered by this Agreement, the option to participate in a 
dependent care reimbursement program for work-related dependent care expenses on a pre-
tax basis as permitted by federal tax law or regulation. 

42.30 Pre-tax Health Care Premiums 
The Employer agrees to provide eligible employees with the option to pay the employee 
portion of health premiums on a pre-tax basis as permitted by federal tax law or regulation. 

42.31 Medical/Dental Expense Account 
The Employer agrees to allow insurance eligible employees, covered by the Agreement, to 
participate in a medical and dental expense reimbursement program to cover co-payments, 
deductibles and other medical and dental expenses, if employees have such costs, or 
expenses for services not covered by health or dental insurance on a pre-tax basis as 
permitted by federal tax law or regulation. 

42.32 Voluntary Separation Incentives – Voluntary Retirement Incentives 
Agencies will have the discretion to participate in a Voluntary Separation Incentive 
Program or a Voluntary Retirement Incentive Program, if such program is provided for in 
the operating budget. Such participation must be in accordance with the program 
guidelines. Program incentives or offering of such incentives are not subject to the 
grievance procedure in Article 29, Grievance Procedure. 

42.33 Placeholder 

42.34 Placeholder 

42.35 Placeholder 

42.36 Placeholder 

42.37 Emergency/Disaster Operations Compensation 
All employees performing emergency/disaster duties when working full-time under a 
Level 2 or higher activation level designated by the State Emergency Operation Center will 
be compensated as follows: 

A. Employees will be paid at one and one-half (1-1/2) times the sum of their regular
hourly rate for those hours worked in excess of forty (40) hours in a workweek as
a result of full-time work in support of a significant emergency, declared disaster,
or Emergency Management Assistance Compact (EMAC) or other Mutual Aid
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activations/deployments as determined by the agency head or designee. During 
federally declared disasters overtime compensation will be limited to cash 
payments. 

B. For those hours worked during the activation, one dollar ($1.00) is added to an
employee’s regular rate in lieu of shift differential, split shift differential, and/or
schedule change compensation.

C. Unless otherwise noted in writing, employees will retain the assigned workweek
while supporting emergency/disaster operations. However, employees’ assigned
work hours may be different from their regularly assigned work hours.

D. These provisions are limited to qualifying work performed in the Washington
Emergency Operations Center, in a Joint Field Office, and work in direct support
of EMAC or other Mutual Aid activations/deployment.

SECTION 9 
SUPPLEMENTAL DOC APPENDIX O 

ASSIGNMENT PAY 

Assignment Pay (AP) is granted in recognition of assigned duties which exceed ordinary 
conditions. The “premium” is usually stated in a percentage above basic salary or a specific dollar 
amount. The “reference number” indicates the specific conditions for which AP is to be paid. 

Group A indicates those classes which have been granted assignment pay; Group B indicates those 
assigned duties granted AP which are not class specific; Group C applies only to Ref #29. 

GROUP A 

Class Title 
Class 
Code Premium Reference# 

Construction & Maintenance Project 
Specialist 627E $10.00/hour 3 
Construction & Maintenance Project Lead 627F See References 3, 39 
Construction & Maintenance Project 
Supervisor 627G See References 3, 39 
Custodian 1 378I 5 percent 9 
Custodian 2 678J 5 percent 9 
Electrician 608F 5 percent 51 
Equipment Operator 1 618R 10 percent 12 
Ferry Operator Assistant 653P 10 percent 5 
Industrial Hygienist 2 394E 10 percent 56 
Industrial Hygienist 3 394F 10 percent 56 
Industrial Hygienist 4 394G 10 percent 56 

Highway Maintenance Worker 3 596S See References 
5, 14, 16, 21, 

22 
Bridge Maintenance Specialist Lead 597N See References 5, 21, 22 
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GROUP A 

Class Title 
Class 
Code Premium Reference# 

Maintenance Mechanic 1 626J 10 percent 14 
Maintenance Mechanic 2 626K 10 percent 14 
Maintenance Mechanic 3 626L See References 5, 14, 16 
Maintenance Specialist 2 596I 10 percent 5 
Maintenance Specialist 3 596J 10 percent 5 
Maintenance Specialist 5 596L See Reference 21 
Bridge Maintenance Specialist 3 597I See References 5, 22 
Highway Maintenance Worker 1 596P See References 5, 16, 22, 36 
Highway Maintenance Worker 2 596Q See References 5, 16, 22, 36 
Bridge Maintenance Specialist 1 597F See References 5, 21, 22 
Bridge Maintenance Specialist 2 597G See References 5, 21, 22 
Mental Health Technician 1 347L 5 percent 11 
Mental Health Technician 2 347M 5 percent 11 
Mental Health Technician 3 347N 5 percent 11 
Park Ranger 2 389B 7.5 percent 53 
Park Ranger 3 389C 7.5 percent 53 
PBX Chief Operator 101H 5 percent 4 
Psychiatric Security Attendant 347J 5 percent 11 
Residential Rehabilitation Counselor 2 347F 2.5 percent 55 
Residential Rehabilitation Counselor 3 347G 2.5 percent 55 
Residential Rehabilitation Counselor 4 347H 2.5 percent 55 
Safety and Health Specialist 1 392E 10 percent 56 
Safety and Health Specialist 2 392F 10 percent 56 
Safety and Health Specialist 3 392G 10 percent 56 
Safety and Health Specialist 4 392H 10 percent 56 
Security Guard 2 385L 2.5 percent 55 
Security Guard 3 385M 2.5 percent 55 
Traffic Safety Systems Operator 1 401A 10 percent 40 
Traffic Safety Systems Operator 3 401C 10 percent 40 
Traffic Safety Systems Operator 4 401D 10 percent 40 
Truck Driver 1 632I 10 percent 12 
Truck Driver 2 632J 10 percent 12 
Warehouse Operator 1 117I $10.00/month 2 

GROUP B 
Assigned Duty Premium Reference# 

Asbestos Workers (Certified) 10 percent 20 
Certified Instructors (DOC) $15.00/hour 50 
Specialty Teams (DOC) 5 percent 59 
Dual Language Requirement 5 percent 18 
SCUBA Diving/DPIC Requirement $10.00/hour 3 
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REFERENCE #2: 
For full-time assignment to forklift operations. Basic salary plus ten dollars ($10.00) a month shall 
be paid to employees in this class. 

REFERENCE #3: 
For required SCUBA diving and/or serving as Designated Person in Charge (DPIC). Basic salary 
plus ten dollars ($10.00) per diving or DPIC hour to employees in any class. 

REFERENCE #4: 
For direct supervisory responsibility over PBX and Telephone Operators. Basic salary plus five 
percent (5%). 

REFERENCE #9: 
For full-time assignment to a floor care crew and the operation of heavy duty floor cleaning and 
waxing equipment. Basic salary range plus five percent (5%). Basic salary range plus two (2) 
ranges will also be paid to designated working supervisor of floor crew. 

REFERENCE #18: 
Employees in any position whose current assigned job responsibilities include proficient use of 
written and oral English and proficiency in speaking and/or writing one or more foreign languages, 
American Sign Language, or Unified English Braille, provided that proficiency or formal training 
in such additional language is not required in the specifications for the job class. Basic salary plus 
five percent (5%). 

REFERENCE #20: 
Basic salary plus ten percent (10%) for certified asbestos workers while they are required to wear 
and change into or out of full-body protective clothing and a pressurized respirator. 

REFERENCE #25: 
Basic salary plus five percent (5%) for crime lab support staff performing evidence handling 
activities. 

REFERENCE #29: 
Upon review from OFM State Human Resources and negotiations with OFM Labor Relations 
Section employees in any position located where the cost of living impacts the agency’s ability to 
recruit and/or retain employees which would severely impair the effective operation of the agency, 
will be compensated basic salary plus specified percentages as detailed in the Group C listing. 

REFERENCE #50: 
Within the Department of Corrections (excluding those assigned to the Training and Development 
Unit and Emergency Operations Unit), certified instructors of defensive tactics, firearms, taser, 
verbal tactics, and pistol maintenance, will be compensated at basic salary plus fifteen dollars 
($15.00) per hour for every hour engaged in giving instruction to or in receiving re-certification 
training.  
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REFERENCE #59: 
Basic salary plus five percent (5%) shall be paid to trained and qualified employees who are 
assigned members of the following designated specialty teams: Emergency Response Team 
(ERT), Special Emergency Response Team (SERT), Inmate Recovery Team (INT), Crisis 
Negotiation Team (CNT) and Critical Incident Stress Management (CISM). Assignment pay under 
this reference shall be paid on an hour for hour basis for every hour worked during an authorized 
team related assignment or training. 
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SECTION 10
SUPPLEMENTAL DOC APPENDIX S 

SPECIFIC INCREASES 

Classification Code Classification Range Increase 
105F Administrative Assistant 2 2 
105G Administrative Assistant 3 2 

383F Community Corrections Officer 1 
1 - 07/01/23 
1 - 07/01/24 

383G Community Corrections Officer 2 
1 - 07/01/23 
1 - 07/01/24 

383H Community Corrections Officer 3 
1 - 07/01/23 
1 - 07/01/24 

674G Cook 1 3 
674H Cook 2 3 
674I Cook 3 3 
421C Correctional Hearings Officer 3 3 
421D Correctional Hearings Officer 4 3 

350D Corrections Specialist 3 

1 - 07/01/23 
1 - 07/01/24 
1 - 01/01/25 

350F Corrections Specialist 4 

1 - 07/01/23 
1 - 07/01/24 
1 - 01/01/25 

119G Human Resource Consultant 3 4 
119H Human Resource Consultant 4 4 
677E Food Services Manager 1 3 
677F Food Services Manager 2 3 
677G Food Services Manager 3 3 
626J Maintenance Mechanic 1 2 - 07/01/23 

1 - 07/01/24 
626K Maintenance Mechanic 2 2 - 07/01/23 

1 - 07/01/24 
626L Maintenance Mechanic 3 2 - 07/01/23 

1 - 07/01/24 
626M Maintenance Mechanic 4 2 - 07/01/23 

1 - 07/01/24 
100J Office Assistant 3 4 
100K Office Assistant Lead 4 
100S Secretary 2 
100T Secretary Senior 2 
100U Secretary Lead 2 
100V Secretary Supervisor 2 
354O Corrections Mental Health Counselor 2 4 
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354P Corrections Mental Health Counselor 3 4 
384A Corrections & Custody Officer 1 4 
384B Corroctions & Custody Officer 2 2 
384C Corrections & Custody Officer 3 2 
627E Construction and Maintenanance Project 

Specialist 
2 - 07/01/23 
1 - 07/01/24 

627F Construction and Maintenanance Project 
Lead 

2 - 07/01/23 
1 - 07/01/24 

627G Construction & Maintenance Project 
Supervisor 

2 - 07/01/23 
1 - 07/01/24 
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Annual 32592 33336 34104 34932 35700 36516 37404 38244 39180 40020 41064 41976 42960

Monthly 2716 2778 2842 2911 2975 3043 3117 3187 3265 3335 3422 3498 3580

Hourly 15.61 15.97 16.33 16.73 17.10 17.49 17.91 18.32 18.76 19.17 19.67 20.10 20.57

Standby 1.09 1.12 1.14 1.17 1.20 1.22 1.25 1.28 1.31 1.34 1.38 1.41 1.44

Annual 33336 34104 34932 35700 36516 37404 38244 39180 40020 41064 41976 42960 44004

Monthly 2778 2842 2911 2975 3043 3117 3187 3265 3335 3422 3498 3580 3667

Hourly 15.97 16.33 16.73 17.10 17.49 17.91 18.32 18.76 19.17 19.67 20.10 20.57 21.07

Standby 1.12 1.14 1.17 1.20 1.22 1.25 1.28 1.31 1.34 1.38 1.41 1.44 1.48

Annual 34104 34932 35700 36516 37404 38244 39180 40020 41064 41976 42960 44004 45012

Monthly 2842 2911 2975 3043 3117 3187 3265 3335 3422 3498 3580 3667 3751

Hourly 16.33 16.73 17.10 17.49 17.91 18.32 18.76 19.17 19.67 20.10 20.57 21.07 21.56

Standby 1.14 1.17 1.20 1.22 1.25 1.28 1.31 1.34 1.38 1.41 1.44 1.48 1.51

Annual 34932 35700 36516 37404 38244 39180 40020 41064 41976 42960 44004 45012 46128

Monthly 2911 2975 3043 3117 3187 3265 3335 3422 3498 3580 3667 3751 3844

Hourly 16.73 17.10 17.49 17.91 18.32 18.76 19.17 19.67 20.10 20.57 21.07 21.56 22.09

Standby 1.17 1.20 1.22 1.25 1.28 1.31 1.34 1.38 1.41 1.44 1.48 1.51 1.55

Annual 35700 36516 37404 38244 39180 40020 41064 41976 42960 44004 45012 46128 47208

Monthly 2975 3043 3117 3187 3265 3335 3422 3498 3580 3667 3751 3844 3934

Hourly 17.10 17.49 17.91 18.32 18.76 19.17 19.67 20.10 20.57 21.07 21.56 22.09 22.61

Standby 1.20 1.22 1.25 1.28 1.31 1.34 1.38 1.41 1.44 1.48 1.51 1.55 1.58

Annual 36516 37404 38244 39180 40020 41064 41976 42960 44004 45012 46128 47208 48312

Monthly 3043 3117 3187 3265 3335 3422 3498 3580 3667 3751 3844 3934 4026

Hourly 17.49 17.91 18.32 18.76 19.17 19.67 20.10 20.57 21.07 21.56 22.09 22.61 23.14

Standby 1.22 1.25 1.28 1.31 1.34 1.38 1.41 1.44 1.48 1.51 1.55 1.58 1.62

Annual 37404 38244 39180 40020 41064 41976 42960 44004 45012 46128 47208 48312 49512

Monthly 3117 3187 3265 3335 3422 3498 3580 3667 3751 3844 3934 4026 4126

Hourly 17.91 18.32 18.76 19.17 19.67 20.10 20.57 21.07 21.56 22.09 22.61 23.14 23.71

Standby 1.25 1.28 1.31 1.34 1.38 1.41 1.44 1.48 1.51 1.55 1.58 1.62 1.66

Annual 38244 39180 40020 41064 41976 42960 44004 45012 46128 47208 48312 49512 50748

Monthly 3187 3265 3335 3422 3498 3580 3667 3751 3844 3934 4026 4126 4229

Hourly 18.32 18.76 19.17 19.67 20.10 20.57 21.07 21.56 22.09 22.61 23.14 23.71 24.30

Standby 1.28 1.31 1.34 1.38 1.41 1.44 1.48 1.51 1.55 1.58 1.62 1.66 1.70

Annual 39180 40020 41064 41976 42960 44004 45012 46128 47208 48312 49512 50748 52032

Monthly 3265 3335 3422 3498 3580 3667 3751 3844 3934 4026 4126 4229 4336

Hourly 18.76 19.17 19.67 20.10 20.57 21.07 21.56 22.09 22.61 23.14 23.71 24.30 24.92

Standby 1.31 1.34 1.38 1.41 1.44 1.48 1.51 1.55 1.58 1.62 1.66 1.70 1.74

39 Annual 40020 41064 41976 42960 44004 45012 46128 47208 48312 49512 50748 52032 53280

Monthly 3335 3422 3498 3580 3667 3751 3844 3934 4026 4126 4229 4336 4440

Hourly 19.17 19.67 20.10 20.57 21.07 21.56 22.09 22.61 23.14 23.71 24.30 24.92 25.52

Standby 1.34 1.38 1.41 1.44 1.48 1.51 1.55 1.58 1.62 1.66 1.70 1.74 1.79
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SECTION 11 SALARY SCHEDULES  
Supplemental DOC Appendix M 

Effective July 1, 2023 through June 30, 2024

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 41064 41976 42960 44004 45012 46128 47208 48312 49512 50748 52032 53280 54684

Monthly 3422 3498 3580 3667 3751 3844 3934 4026 4126 4229 4336 4440 4557

Hourly 19.67 20.10 20.57 21.07 21.56 22.09 22.61 23.14 23.71 24.30 24.92 25.52 26.19

Standby 1.38 1.41 1.44 1.48 1.51 1.55 1.58 1.62 1.66 1.70 1.74 1.79 1.83

Annual 41976 42960 44004 45012 46128 47208 48312 49512 50748 52032 53280 54684 55944

Monthly 3498 3580 3667 3751 3844 3934 4026 4126 4229 4336 4440 4557 4662

Hourly 20.10 20.57 21.07 21.56 22.09 22.61 23.14 23.71 24.30 24.92 25.52 26.19 26.79

Standby 1.41 1.44 1.48 1.51 1.55 1.58 1.62 1.66 1.70 1.74 1.79 1.83 1.88

Annual 42960 44004 45012 46128 47208 48312 49512 50748 52032 53280 54684 55944 57420

Monthly 3580 3667 3751 3844 3934 4026 4126 4229 4336 4440 4557 4662 4785

Hourly 20.57 21.07 21.56 22.09 22.61 23.14 23.71 24.30 24.92 25.52 26.19 26.79 27.50

Standby 1.44 1.48 1.51 1.55 1.58 1.62 1.66 1.70 1.74 1.79 1.83 1.88 1.93

Annual 44004 45012 46128 47208 48312 49512 50748 52032 53280 54684 55944 57420 58848

Monthly 3667 3751 3844 3934 4026 4126 4229 4336 4440 4557 4662 4785 4904

Hourly 21.07 21.56 22.09 22.61 23.14 23.71 24.30 24.92 25.52 26.19 26.79 27.50 28.18

Standby 1.48 1.51 1.55 1.58 1.62 1.66 1.70 1.74 1.79 1.83 1.88 1.93 1.97

Annual 45012 46128 47208 48312 49512 50748 52032 53280 54684 55944 57420 58848 60396

Monthly 3751 3844 3934 4026 4126 4229 4336 4440 4557 4662 4785 4904 5033

Hourly 21.56 22.09 22.61 23.14 23.71 24.30 24.92 25.52 26.19 26.79 27.50 28.18 28.93

Standby 1.51 1.55 1.58 1.62 1.66 1.70 1.74 1.79 1.83 1.88 1.93 1.97 2.02

Annual 46128 47208 48312 49512 50748 52032 53280 54684 55944 57420 58848 60396 61848

Monthly 3844 3934 4026 4126 4229 4336 4440 4557 4662 4785 4904 5033 5154

Hourly 22.09 22.61 23.14 23.71 24.30 24.92 25.52 26.19 26.79 27.50 28.18 28.93 29.62

Standby 1.55 1.58 1.62 1.66 1.70 1.74 1.79 1.83 1.88 1.93 1.97 2.02 2.07

Annual 47208 48312 49512 50748 52032 53280 54684 55944 57420 58848 60396 61848 63372

Monthly 3934 4026 4126 4229 4336 4440 4557 4662 4785 4904 5033 5154 5281

Hourly 22.61 23.14 23.71 24.30 24.92 25.52 26.19 26.79 27.50 28.18 28.93 29.62 30.35

Standby 1.58 1.62 1.66 1.70 1.74 1.79 1.83 1.88 1.93 1.97 2.02 2.07 2.12

Annual 48312 49512 50748 52032 53280 54684 55944 57420 58848 60396 61848 63372 64920

Monthly 4026 4126 4229 4336 4440 4557 4662 4785 4904 5033 5154 5281 5410

Hourly 23.14 23.71 24.30 24.92 25.52 26.19 26.79 27.50 28.18 28.93 29.62 30.35 31.09

Standby 1.62 1.66 1.70 1.74 1.79 1.83 1.88 1.93 1.97 2.02 2.07 2.12 2.18

Annual 49512 50748 52032 53280 54684 55944 57420 58848 60396 61848 63372 64920 66624

Monthly 4126 4229 4336 4440 4557 4662 4785 4904 5033 5154 5281 5410 5552

Hourly 23.71 24.30 24.92 25.52 26.19 26.79 27.50 28.18 28.93 29.62 30.35 31.09 31.91

Standby 1.66 1.70 1.74 1.79 1.83 1.88 1.93 1.97 2.02 2.07 2.12 2.18 2.23

49 Annual 50748 52032 53280 54684 55944 57420 58848 60396 61848 63372 64920 66624 68244

Monthly 4229 4336 4440 4557 4662 4785 4904 5033 5154 5281 5410 5552 5687

Hourly 24.30 24.92 25.52 26.19 26.79 27.50 28.18 28.93 29.62 30.35 31.09 31.91 32.68

Standby 1.70 1.74 1.79 1.83 1.88 1.93 1.97 2.02 2.07 2.12 2.18 2.23 2.29
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SALARY RANGE

Supplemental DOC Appendix M 
Effective July 1, 2023 through June 30, 2024

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 52032 53280 54684 55944 57420 58848 60396 61848 63372 64920 66624 68244 69960

Monthly 4336 4440 4557 4662 4785 4904 5033 5154 5281 5410 5552 5687 5830

Hourly 24.92 25.52 26.19 26.79 27.50 28.18 28.93 29.62 30.35 31.09 31.91 32.68 33.51

Standby 1.74 1.79 1.83 1.88 1.93 1.97 2.02 2.07 2.12 2.18 2.23 2.29 2.35

Annual 53280 54684 55944 57420 58848 60396 61848 63372 64920 66624 68244 69960 71700

Monthly 4440 4557 4662 4785 4904 5033 5154 5281 5410 5552 5687 5830 5975

Hourly 25.52 26.19 26.79 27.50 28.18 28.93 29.62 30.35 31.09 31.91 32.68 33.51 34.34

Standby 1.79 1.83 1.88 1.93 1.97 2.02 2.07 2.12 2.18 2.23 2.29 2.35 2.40

Annual 54684 55944 57420 58848 60396 61848 63372 64920 66624 68244 69960 71700 73488

Monthly 4557 4662 4785 4904 5033 5154 5281 5410 5552 5687 5830 5975 6124

Hourly 26.19 26.79 27.50 28.18 28.93 29.62 30.35 31.09 31.91 32.68 33.51 34.34 35.20

Standby 1.83 1.88 1.93 1.97 2.02 2.07 2.12 2.18 2.23 2.29 2.35 2.40 2.46

Annual 55944 57420 58848 60396 61848 63372 64920 66624 68244 69960 71700 73488 75312

Monthly 4662 4785 4904 5033 5154 5281 5410 5552 5687 5830 5975 6124 6276

Hourly 26.79 27.50 28.18 28.93 29.62 30.35 31.09 31.91 32.68 33.51 34.34 35.20 36.07

Standby 1.88 1.93 1.97 2.02 2.07 2.12 2.18 2.23 2.29 2.35 2.40 2.46 2.52

Annual 57420 58848 60396 61848 63372 64920 66624 68244 69960 71700 73488 75312 77184

Monthly 4785 4904 5033 5154 5281 5410 5552 5687 5830 5975 6124 6276 6432

Hourly 27.50 28.18 28.93 29.62 30.35 31.09 31.91 32.68 33.51 34.34 35.20 36.07 36.97

Standby 1.93 1.97 2.02 2.07 2.12 2.18 2.23 2.29 2.35 2.40 2.46 2.52 2.59

Annual 58848 60396 61848 63372 64920 66624 68244 69960 71700 73488 75312 77184 79152

Monthly 4904 5033 5154 5281 5410 5552 5687 5830 5975 6124 6276 6432 6596

Hourly 28.18 28.93 29.62 30.35 31.09 31.91 32.68 33.51 34.34 35.20 36.07 36.97 37.91

Standby 1.97 2.02 2.07 2.12 2.18 2.23 2.29 2.35 2.40 2.46 2.52 2.59 2.65

Annual 60396 61848 63372 64920 66624 68244 69960 71700 73488 75312 77184 79152 81144

Monthly 5033 5154 5281 5410 5552 5687 5830 5975 6124 6276 6432 6596 6762

Hourly 28.93 29.62 30.35 31.09 31.91 32.68 33.51 34.34 35.20 36.07 36.97 37.91 38.86

Standby 2.02 2.07 2.12 2.18 2.23 2.29 2.35 2.40 2.46 2.52 2.59 2.65 2.72

Annual 61848 63372 64920 66624 68244 69960 71700 73488 75312 77184 79152 81144 83124

Monthly 5154 5281 5410 5552 5687 5830 5975 6124 6276 6432 6596 6762 6927

Hourly 29.62 30.35 31.09 31.91 32.68 33.51 34.34 35.20 36.07 36.97 37.91 38.86 39.81

Standby 2.07 2.12 2.18 2.23 2.29 2.35 2.40 2.46 2.52 2.59 2.65 2.72 2.79

Annual 63372 64920 66624 68244 69960 71700 73488 75312 77184 79152 81144 83124 85284

Monthly 5281 5410 5552 5687 5830 5975 6124 6276 6432 6596 6762 6927 7107

Hourly 30.35 31.09 31.91 32.68 33.51 34.34 35.20 36.07 36.97 37.91 38.86 39.81 40.84

Standby 2.12 2.18 2.23 2.29 2.35 2.40 2.46 2.52 2.59 2.65 2.72 2.79 2.86

59 Annual 64920 66624 68244 69960 71700 73488 75312 77184 79152 81144 83124 85284 87324

Monthly 5410 5552 5687 5830 5975 6124 6276 6432 6596 6762 6927 7107 7277

Hourly 31.09 31.91 32.68 33.51 34.34 35.20 36.07 36.97 37.91 38.86 39.81 40.84 41.82

Standby 2.18 2.23 2.29 2.35 2.40 2.46 2.52 2.59 2.65 2.72 2.79 2.86 2.93
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SALARY RANGE

Supplemental DOC Appendix M 
Effective July 1, 2023 through June 30, 2024

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 66624 68244 69960 71700 73488 75312 77184 79152 81144 83124 85284 87324 89556

Monthly 5552 5687 5830 5975 6124 6276 6432 6596 6762 6927 7107 7277 7463

Hourly 31.91 32.68 33.51 34.34 35.20 36.07 36.97 37.91 38.86 39.81 40.84 41.82 42.89

Standby 2.23 2.29 2.35 2.40 2.46 2.52 2.59 2.65 2.72 2.79 2.86 2.93 3.00

Annual 68244 69960 71700 73488 75312 77184 79152 81144 83124 85284 87324 89556 91836

Monthly 5687 5830 5975 6124 6276 6432 6596 6762 6927 7107 7277 7463 7653

Hourly 32.68 33.51 34.34 35.20 36.07 36.97 37.91 38.86 39.81 40.84 41.82 42.89 43.98

Standby 2.29 2.35 2.40 2.46 2.52 2.59 2.65 2.72 2.79 2.86 2.93 3.00 3.08

Annual 69960 71700 73488 75312 77184 79152 81144 83124 85284 87324 89556 91836 94080

Monthly 5830 5975 6124 6276 6432 6596 6762 6927 7107 7277 7463 7653 7840

Hourly 33.51 34.34 35.20 36.07 36.97 37.91 38.86 39.81 40.84 41.82 42.89 43.98 45.06

Standby 2.35 2.40 2.46 2.52 2.59 2.65 2.72 2.79 2.86 2.93 3.00 3.08 3.15

Annual 71700 73488 75312 77184 79152 81144 83124 85284 87324 89556 91836 94080 96432

Monthly 5975 6124 6276 6432 6596 6762 6927 7107 7277 7463 7653 7840 8036

Hourly 34.34 35.20 36.07 36.97 37.91 38.86 39.81 40.84 41.82 42.89 43.98 45.06 46.18

Standby 2.40 2.46 2.52 2.59 2.65 2.72 2.79 2.86 2.93 3.00 3.08 3.15 3.23

Annual 73488 75312 77184 79152 81144 83124 85284 87324 89556 91836 94080 96432 98844

Monthly 6124 6276 6432 6596 6762 6927 7107 7277 7463 7653 7840 8036 8237

Hourly 35.20 36.07 36.97 37.91 38.86 39.81 40.84 41.82 42.89 43.98 45.06 46.18 47.34

Standby 2.46 2.52 2.59 2.65 2.72 2.79 2.86 2.93 3.00 3.08 3.15 3.23 3.31

Annual 75312 77184 79152 81144 83124 85284 87324 89556 91836 94080 96432 98844 101292

Monthly 6276 6432 6596 6762 6927 7107 7277 7463 7653 7840 8036 8237 8441

Hourly 36.07 36.97 37.91 38.86 39.81 40.84 41.82 42.89 43.98 45.06 46.18 47.34 48.51

Standby 2.52 2.59 2.65 2.72 2.79 2.86 2.93 3.00 3.08 3.15 3.23 3.31 3.40

Annual 77184 79152 81144 83124 85284 87324 89556 91836 94080 96432 98844 101292 103872

Monthly 6432 6596 6762 6927 7107 7277 7463 7653 7840 8036 8237 8441 8656

Hourly 36.97 37.91 38.86 39.81 40.84 41.82 42.89 43.98 45.06 46.18 47.34 48.51 49.75

Standby 2.59 2.65 2.72 2.79 2.86 2.93 3.00 3.08 3.15 3.23 3.31 3.40 3.48

Annual 79152 81144 83124 85284 87324 89556 91836 94080 96432 98844 101292 103872 106464

Monthly 6596 6762 6927 7107 7277 7463 7653 7840 8036 8237 8441 8656 8872

Hourly 37.91 38.86 39.81 40.84 41.82 42.89 43.98 45.06 46.18 47.34 48.51 49.75 50.99

Standby 2.65 2.72 2.79 2.86 2.93 3.00 3.08 3.15 3.23 3.31 3.40 3.48 3.57

Annual 81144 83124 85284 87324 89556 91836 94080 96432 98844 101292 103872 106464 109116

Monthly 6762 6927 7107 7277 7463 7653 7840 8036 8237 8441 8656 8872 9093

Hourly 38.86 39.81 40.84 41.82 42.89 43.98 45.06 46.18 47.34 48.51 49.75 50.99 52.26

Standby 2.72 2.79 2.86 2.93 3.00 3.08 3.15 3.23 3.31 3.40 3.48 3.57 3.66

69 Annual 83124 85284 87324 89556 91836 94080 96432 98844 101292 103872 106464 109116 111816

Monthly 6927 7107 7277 7463 7653 7840 8036 8237 8441 8656 8872 9093 9318

Hourly 39.81 40.84 41.82 42.89 43.98 45.06 46.18 47.34 48.51 49.75 50.99 52.26 53.55

Standby 2.79 2.86 2.93 3.00 3.08 3.15 3.23 3.31 3.40 3.48 3.57 3.66 3.75

66
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SALARY RANGE

Supplemental DOC Appendix M 
Effective July 1, 2023 through June 30, 2024

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 85284 87324 89556 91836 94080 96432 98844 101292 103872 106464 109116 111816 114636

Monthly 7107 7277 7463 7653 7840 8036 8237 8441 8656 8872 9093 9318 9553

Hourly 40.84 41.82 42.89 43.98 45.06 46.18 47.34 48.51 49.75 50.99 52.26 53.55 54.90

Standby 2.86 2.93 3.00 3.08 3.15 3.23 3.31 3.40 3.48 3.57 3.66 3.75 3.84

Annual 87324 89556 91836 94080 96432 98844 101292 103872 106464 109116 111816 114636 117528

Monthly 7277 7463 7653 7840 8036 8237 8441 8656 8872 9093 9318 9553 9794

Hourly 41.82 42.89 43.98 45.06 46.18 47.34 48.51 49.75 50.99 52.26 53.55 54.90 56.29

Standby 2.93 3.00 3.08 3.15 3.23 3.31 3.40 3.48 3.57 3.66 3.75 3.84 3.94

Annual 89556 91836 94080 96432 98844 101292 103872 106464 109116 111816 114636 117528 120468

Monthly 7463 7653 7840 8036 8237 8441 8656 8872 9093 9318 9553 9794 10039

Hourly 42.89 43.98 45.06 46.18 47.34 48.51 49.75 50.99 52.26 53.55 54.90 56.29 57.70

Standby 3.00 3.08 3.15 3.23 3.31 3.40 3.48 3.57 3.66 3.75 3.84 3.94 4.04

Annual 91836 94080 96432 98844 101292 103872 106464 109116 111816 114636 117528 120468 123444

Monthly 7653 7840 8036 8237 8441 8656 8872 9093 9318 9553 9794 10039 10287

Hourly 43.98 45.06 46.18 47.34 48.51 49.75 50.99 52.26 53.55 54.90 56.29 57.70 59.12

Standby 3.08 3.15 3.23 3.31 3.40 3.48 3.57 3.66 3.75 3.84 3.94 4.04 4.14

Annual 94080 96432 98844 101292 103872 106464 109116 111816 114636 117528 120468 123444 126588

Monthly 7840 8036 8237 8441 8656 8872 9093 9318 9553 9794 10039 10287 10549

Hourly 45.06 46.18 47.34 48.51 49.75 50.99 52.26 53.55 54.90 56.29 57.70 59.12 60.63

Standby 3.15 3.23 3.31 3.40 3.48 3.57 3.66 3.75 3.84 3.94 4.04 4.14 4.24

Annual 96432 98844 101292 103872 106464 109116 111816 114636 117528 120468 123444 126588 129708

Monthly 8036 8237 8441 8656 8872 9093 9318 9553 9794 10039 10287 10549 10809

Hourly 46.18 47.34 48.51 49.75 50.99 52.26 53.55 54.90 56.29 57.70 59.12 60.63 62.12

Standby 3.23 3.31 3.40 3.48 3.57 3.66 3.75 3.84 3.94 4.04 4.14 4.24 4.35

Annual 98844 101292 103872 106464 109116 111816 114636 117528 120468 123444 126588 129708 132948

Monthly 8237 8441 8656 8872 9093 9318 9553 9794 10039 10287 10549 10809 11079

Hourly 47.34 48.51 49.75 50.99 52.26 53.55 54.90 56.29 57.70 59.12 60.63 62.12 63.67

Standby 3.31 3.40 3.48 3.57 3.66 3.75 3.84 3.94 4.04 4.14 4.24 4.35 4.46

Annual 101292 103872 106464 109116 111816 114636 117528 120468 123444 126588 129708 132948 136272

Monthly 8441 8656 8872 9093 9318 9553 9794 10039 10287 10549 10809 11079 11356

Hourly 48.51 49.75 50.99 52.26 53.55 54.90 56.29 57.70 59.12 60.63 62.12 63.67 65.26

Standby 3.40 3.48 3.57 3.66 3.75 3.84 3.94 4.04 4.14 4.24 4.35 4.46 4.57

Annual 103872 106464 109116 111816 114636 117528 120468 123444 126588 129708 132948 136272 139692

Monthly 8656 8872 9093 9318 9553 9794 10039 10287 10549 10809 11079 11356 11641

Hourly 49.75 50.99 52.26 53.55 54.90 56.29 57.70 59.12 60.63 62.12 63.67 65.26 66.90

Standby 3.48 3.57 3.66 3.75 3.84 3.94 4.04 4.14 4.24 4.35 4.46 4.57 4.68

79 Annual 106464 109116 111816 114636 117528 120468 123444 126588 129708 132948 136272 139692 143112

Monthly 8872 9093 9318 9553 9794 10039 10287 10549 10809 11079 11356 11641 11926

Hourly 50.99 52.26 53.55 54.90 56.29 57.70 59.12 60.63 62.12 63.67 65.26 66.90 68.54

Standby 3.57 3.66 3.75 3.84 3.94 4.04 4.14 4.24 4.35 4.46 4.57 4.68 4.80
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SALARY RANGE

Supplemental DOC Appendix M 
Effective July 1, 2023 through June 30, 2024

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.

WFSE 2023-2025 
DOC Supplemental 

38



STEP

A

STEP

B

STEP

C

STEP

D

STEP

E

STEP

F

STEP

G

STEP

H

STEP

I

STEP

J

STEP

K

STEP

L

STEP

M*

Annual 109116 111816 114636 117528 120468 123444 126588 129708 132948 136272 139692 143112 146700

Monthly 9093 9318 9553 9794 10039 10287 10549 10809 11079 11356 11641 11926 12225

Hourly 52.26 53.55 54.90 56.29 57.70 59.12 60.63 62.12 63.67 65.26 66.90 68.54 70.26

Standby 3.66 3.75 3.84 3.94 4.04 4.14 4.24 4.35 4.46 4.57 4.68 4.80 4.92

Annual 111816 114636 117528 120468 123444 126588 129708 132948 136272 139692 143112 146700 150408

Monthly 9318 9553 9794 10039 10287 10549 10809 11079 11356 11641 11926 12225 12534

Hourly 53.55 54.90 56.29 57.70 59.12 60.63 62.12 63.67 65.26 66.90 68.54 70.26 72.03

Standby 3.75 3.84 3.94 4.04 4.14 4.24 4.35 4.46 4.57 4.68 4.80 4.92 5.04

Annual 114636 117528 120468 123444 126588 129708 132948 136272 139692 143112 146700 150408 154152

Monthly 9553 9794 10039 10287 10549 10809 11079 11356 11641 11926 12225 12534 12846

Hourly 54.90 56.29 57.70 59.12 60.63 62.12 63.67 65.26 66.90 68.54 70.26 72.03 73.83

Standby 3.84 3.94 4.04 4.14 4.24 4.35 4.46 4.57 4.68 4.80 4.92 5.04 5.17

Annual 117528 120468 123444 126588 129708 132948 136272 139692 143112 146700 150408 154152 158004

Monthly 9794 10039 10287 10549 10809 11079 11356 11641 11926 12225 12534 12846 13167

Hourly 56.29 57.70 59.12 60.63 62.12 63.67 65.26 66.90 68.54 70.26 72.03 73.83 75.67

Standby 3.94 4.04 4.14 4.24 4.35 4.46 4.57 4.68 4.80 4.92 5.04 5.17 5.30

Annual 120468 123444 126588 129708 132948 136272 139692 143112 146700 150408 154152 158004 161976

Monthly 10039 10287 10549 10809 11079 11356 11641 11926 12225 12534 12846 13167 13498

Hourly 57.70 59.12 60.63 62.12 63.67 65.26 66.90 68.54 70.26 72.03 73.83 75.67 77.57

Standby 4.04 4.14 4.24 4.35 4.46 4.57 4.68 4.80 4.92 5.04 5.17 5.30 5.43

Annual 123444 126588 129708 132948 136272 139692 143112 146700 150408 154152 158004 161976 165960

Monthly 10287 10549 10809 11079 11356 11641 11926 12225 12534 12846 13167 13498 13830

Hourly 59.12 60.63 62.12 63.67 65.26 66.90 68.54 70.26 72.03 73.83 75.67 77.57 79.48

Standby 4.14 4.24 4.35 4.46 4.57 4.68 4.80 4.92 5.04 5.17 5.30 5.43 5.56

Annual 126588 129708 132948 136272 139692 143112 146700 150408 154152 158004 161976 165960 170160

Monthly 10549 10809 11079 11356 11641 11926 12225 12534 12846 13167 13498 13830 14180

Hourly 60.63 62.12 63.67 65.26 66.90 68.54 70.26 72.03 73.83 75.67 77.57 79.48 81.49

Standby 4.24 4.35 4.46 4.57 4.68 4.80 4.92 5.04 5.17 5.30 5.43 5.56 5.70

Annual 129708 132948 136272 139692 143112 146700 150408 154152 158004 161976 165960 170160 174468

Monthly 10809 11079 11356 11641 11926 12225 12534 12846 13167 13498 13830 14180 14539

Hourly 62.12 63.67 65.26 66.90 68.54 70.26 72.03 73.83 75.67 77.57 79.48 81.49 83.56

Standby 4.35 4.46 4.57 4.68 4.80 4.92 5.04 5.17 5.30 5.43 5.56 5.70 5.85

Annual 132948 136272 139692 143112 146700 150408 154152 158004 161976 165960 170160 174468 178788

Monthly 11079 11356 11641 11926 12225 12534 12846 13167 13498 13830 14180 14539 14899

Hourly 63.67 65.26 66.90 68.54 70.26 72.03 73.83 75.67 77.57 79.48 81.49 83.56 85.63

Standby 4.46 4.57 4.68 4.80 4.92 5.04 5.17 5.30 5.43 5.56 5.70 5.85 5.99

89 Annual 136272 139692 143112 146700 150408 154152 158004 161976 165960 170160 174468 178788 183288

Monthly 11356 11641 11926 12225 12534 12846 13167 13498 13830 14180 14539 14899 15274

Hourly 65.26 66.90 68.54 70.26 72.03 73.83 75.67 77.57 79.48 81.49 83.56 85.63 87.78

Standby 4.57 4.68 4.80 4.92 5.04 5.17 5.30 5.43 5.56 5.70 5.85 5.99 6.14
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Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 139692 143112 146700 150408 154152 158004 161976 165960 170160 174468 178788 183288 187824

Monthly 11641 11926 12225 12534 12846 13167 13498 13830 14180 14539 14899 15274 15652

Hourly 66.90 68.54 70.26 72.03 73.83 75.67 77.57 79.48 81.49 83.56 85.63 87.78 89.95

Standby 4.68 4.80 4.92 5.04 5.17 5.30 5.43 5.56 5.70 5.85 5.99 6.14 6.30

Annual 143112 146700 150408 154152 158004 161976 165960 170160 174468 178788 183288 187824 192552

Monthly 11926 12225 12534 12846 13167 13498 13830 14180 14539 14899 15274 15652 16046

Hourly 68.54 70.26 72.03 73.83 75.67 77.57 79.48 81.49 83.56 85.63 87.78 89.95 92.22

Standby 4.80 4.92 5.04 5.17 5.30 5.43 5.56 5.70 5.85 5.99 6.14 6.30 6.46

Annual 146700 150408 154152 158004 161976 165960 170160 174468 178788 183288 187824 192552 197352

Monthly 12225 12534 12846 13167 13498 13830 14180 14539 14899 15274 15652 16046 16446

Hourly 70.26 72.03 73.83 75.67 77.57 79.48 81.49 83.56 85.63 87.78 89.95 92.22 94.52

Standby 4.92 5.04 5.17 5.30 5.43 5.56 5.70 5.85 5.99 6.14 6.30 6.46 6.62

Annual 150408 154152 158004 161976 165960 170160 174468 178788 183288 187824 192552 197352 202344

Monthly 12534 12846 13167 13498 13830 14180 14539 14899 15274 15652 16046 16446 16862

Hourly 72.03 73.83 75.67 77.57 79.48 81.49 83.56 85.63 87.78 89.95 92.22 94.52 96.91

Standby 5.04 5.17 5.30 5.43 5.56 5.70 5.85 5.99 6.14 6.30 6.46 6.62 6.78

Annual 154152 158004 161976 165960 170160 174468 178788 183288 187824 192552 197352 202344 207360

Monthly 12846 13167 13498 13830 14180 14539 14899 15274 15652 16046 16446 16862 17280

Hourly 73.83 75.67 77.57 79.48 81.49 83.56 85.63 87.78 89.95 92.22 94.52 96.91 99.31

Standby 5.17 5.30 5.43 5.56 5.70 5.85 5.99 6.14 6.30 6.46 6.62 6.78 6.95

Annual 158004 161976 165960 170160 174468 178788 183288 187824 192552 197352 202344 207360 212544

Monthly 13167 13498 13830 14180 14539 14899 15274 15652 16046 16446 16862 17280 17712

Hourly 75.67 77.57 79.48 81.49 83.56 85.63 87.78 89.95 92.22 94.52 96.91 99.31 101.79

Standby 5.30 5.43 5.56 5.70 5.85 5.99 6.14 6.30 6.46 6.62 6.78 6.95 7.13

Annual 161976 165960 170160 174468 178788 183288 187824 192552 197352 202344 207360 212544 217872

Monthly 13498 13830 14180 14539 14899 15274 15652 16046 16446 16862 17280 17712 18156

Hourly 77.57 79.48 81.49 83.56 85.63 87.78 89.95 92.22 94.52 96.91 99.31 101.79 104.34

Standby 5.43 5.56 5.70 5.85 5.99 6.14 6.30 6.46 6.62 6.78 6.95 7.13 7.30

Annual 165960 170160 174468 178788 183288 187824 192552 197352 202344 207360 212544 217872 223332

Monthly 13830 14180 14539 14899 15274 15652 16046 16446 16862 17280 17712 18156 18611

Hourly 79.48 81.49 83.56 85.63 87.78 89.95 92.22 94.52 96.91 99.31 101.79 104.34 106.96

Standby 5.56 5.70 5.85 5.99 6.14 6.30 6.46 6.62 6.78 6.95 7.13 7.30 7.49

Annual 170160 174468 178788 183288 187824 192552 197352 202344 207360 212544 217872 223332 228912

Monthly 14180 14539 14899 15274 15652 16046 16446 16862 17280 17712 18156 18611 19076

Hourly 81.49 83.56 85.63 87.78 89.95 92.22 94.52 96.91 99.31 101.79 104.34 106.96 109.63

Standby 5.70 5.85 5.99 6.14 6.30 6.46 6.62 6.78 6.95 7.13 7.30 7.49 7.67

99 Annual 174468 178788 183288 187824 192552 197352 202344 207360 212544 217872 223332 228912 234636

Monthly 14539 14899 15274 15652 16046 16446 16862 17280 17712 18156 18611 19076 19553

Hourly 83.56 85.63 87.78 89.95 92.22 94.52 96.91 99.31 101.79 104.34 106.96 109.63 112.37

Standby 5.85 5.99 6.14 6.30 6.46 6.62 6.78 6.95 7.13 7.30 7.49 7.67 7.87
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Supplemental DOC Appendix M 
Effective July 1, 2023 through June 30, 2024

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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Annual 178788 183288 187824 192552 197352 202344 207360 212544 217872 223332 228912 234636 240516

Monthly 14899 15274 15652 16046 16446 16862 17280 17712 18156 18611 19076 19553 20043

Hourly 85.63 87.78 89.95 92.22 94.52 96.91 99.31 101.79 104.34 106.96 109.63 112.37 115.19

Standby 5.99 6.14 6.30 6.46 6.62 6.78 6.95 7.13 7.30 7.49 7.67 7.87 8.06

Annual 183288 187824 192552 197352 202344 207360 212544 217872 223332 228912 234636 240516 246516

Monthly 15274 15652 16046 16446 16862 17280 17712 18156 18611 19076 19553 20043 20543

Hourly 87.78 89.95 92.22 94.52 96.91 99.31 101.79 104.34 106.96 109.63 112.37 115.19 118.06

Standby 6.14 6.30 6.46 6.62 6.78 6.95 7.13 7.30 7.49 7.67 7.87 8.06 8.26

Annual 187824 192552 197352 202344 207360 212544 217872 223332 228912 234636 240516 246516 252660

Monthly 15652 16046 16446 16862 17280 17712 18156 18611 19076 19553 20043 20543 21055

Hourly 89.95 92.22 94.52 96.91 99.31 101.79 104.34 106.96 109.63 112.37 115.19 118.06 121.01

Standby 6.30 6.46 6.62 6.78 6.95 7.13 7.30 7.49 7.67 7.87 8.06 8.26 8.47

Annual 192552 197352 202344 207360 212544 217872 223332 228912 234636 240516 246516 252660 258972

Monthly 16046 16446 16862 17280 17712 18156 18611 19076 19553 20043 20543 21055 21581

Hourly 92.22 94.52 96.91 99.31 101.79 104.34 106.96 109.63 112.37 115.19 118.06 121.01 124.03

Standby 6.46 6.62 6.78 6.95 7.13 7.30 7.49 7.67 7.87 8.06 8.26 8.47 8.68

Annual 197352 202344 207360 212544 217872 223332 228912 234636 240516 246516 252660 258972 265488

Monthly 16446 16862 17280 17712 18156 18611 19076 19553 20043 20543 21055 21581 22124

Hourly 94.52 96.91 99.31 101.79 104.34 106.96 109.63 112.37 115.19 118.06 121.01 124.03 127.15

Standby 6.62 6.78 6.95 7.13 7.30 7.49 7.67 7.87 8.06 8.26 8.47 8.68 8.90

Annual 202344 207360 212544 217872 223332 228912 234636 240516 246516 252660 258972 265488 272100

Monthly 16862 17280 17712 18156 18611 19076 19553 20043 20543 21055 21581 22124 22675

Hourly 96.91 99.31 101.79 104.34 106.96 109.63 112.37 115.19 118.06 121.01 124.03 127.15 130.32

Standby 6.78 6.95 7.13 7.30 7.49 7.67 7.87 8.06 8.26 8.47 8.68 8.90 9.12

Annual 207360 212544 217872 223332 228912 234636 240516 246516 252660 258972 265488 272100 278892

Monthly 17280 17712 18156 18611 19076 19553 20043 20543 21055 21581 22124 22675 23241

Hourly 99.31 101.79 104.34 106.96 109.63 112.37 115.19 118.06 121.01 124.03 127.15 130.32 133.57

Standby 6.95 7.13 7.30 7.49 7.67 7.87 8.06 8.26 8.47 8.68 8.90 9.12 9.35

Annual 212544 217872 223332 228912 234636 240516 246516 252660 258972 265488 272100 278892 285864

Monthly 17712 18156 18611 19076 19553 20043 20543 21055 21581 22124 22675 23241 23822

Hourly 101.79 104.34 106.96 109.63 112.37 115.19 118.06 121.01 124.03 127.15 130.32 133.57 136.91

Standby 7.13 7.30 7.49 7.67 7.87 8.06 8.26 8.47 8.68 8.90 9.12 9.35 9.58

Annual 217872 223332 228912 234636 240516 246516 252660 258972 265488 272100 278892 285864 293028

Monthly 18156 18611 19076 19553 20043 20543 21055 21581 22124 22675 23241 23822 24419

Hourly 104.34 106.96 109.63 112.37 115.19 118.06 121.01 124.03 127.15 130.32 133.57 136.91 140.34

Standby 7.30 7.49 7.67 7.87 8.06 8.26 8.47 8.68 8.90 9.12 9.35 9.58 9.82

109 Annual 223332 228912 234636 240516 246516 252660 258972 265488 272100 278892 285864 293028 300360

Monthly 18611 19076 19553 20043 20543 21055 21581 22124 22675 23241 23822 24419 25030

Hourly 106.96 109.63 112.37 115.19 118.06 121.01 124.03 127.15 130.32 133.57 136.91 140.34 143.85

Standby 7.49 7.67 7.87 8.06 8.26 8.47 8.68 8.90 9.12 9.35 9.58 9.82 10.07
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Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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STEP

A

STEP

B

STEP

C

STEP

D

STEP

E

STEP

F

STEP

G

STEP

H

STEP

I

STEP

J

STEP

K

STEP

L

STEP

M*

Annual 228912 234636 240516 246516 252660 258972 265488 272100 278892 285864 293028 300360 307884

Monthly 19076 19553 20043 20543 21055 21581 22124 22675 23241 23822 24419 25030 25657

Hourly 109.63 112.37 115.19 118.06 121.01 124.03 127.15 130.32 133.57 136.91 140.34 143.85 147.45

Standby 7.67 7.87 8.06 8.26 8.47 8.68 8.90 9.12 9.35 9.58 9.82 10.07 10.32

Annual 234636 240516 246516 252660 258972 265488 272100 278892 285864 293028 300360 307884 315564

Monthly 19553 20043 20543 21055 21581 22124 22675 23241 23822 24419 25030 25657 26297

Hourly 112.37 115.19 118.06 121.01 124.03 127.15 130.32 133.57 136.91 140.34 143.85 147.45 151.13

Standby 7.87 8.06 8.26 8.47 8.68 8.90 9.12 9.35 9.58 9.82 10.07 10.32 10.58

Annual 240516 246516 252660 258972 265488 272100 278892 285864 293028 300360 307884 315564 323460

Monthly 20043 20543 21055 21581 22124 22675 23241 23822 24419 25030 25657 26297 26955

Hourly 115.19 118.06 121.01 124.03 127.15 130.32 133.57 136.91 140.34 143.85 147.45 151.13 154.91

Standby 8.06 8.26 8.47 8.68 8.90 9.12 9.35 9.58 9.82 10.07 10.32 10.58 10.84

Annual 246516 252660 258972 265488 272100 278892 285864 293028 300360 307884 315564 323460 331548

Monthly 20543 21055 21581 22124 22675 23241 23822 24419 25030 25657 26297 26955 27629

Hourly 118.06 121.01 124.03 127.15 130.32 133.57 136.91 140.34 143.85 147.45 151.13 154.91 158.79

Standby 8.26 8.47 8.68 8.90 9.12 9.35 9.58 9.82 10.07 10.32 10.58 10.84 11.12

Annual 252660 258972 265488 272100 278892 285864 293028 300360 307884 315564 323460 331548 339828

Monthly 21055 21581 22124 22675 23241 23822 24419 25030 25657 26297 26955 27629 28319

Hourly 121.01 124.03 127.15 130.32 133.57 136.91 140.34 143.85 147.45 151.13 154.91 158.79 162.75

Standby 8.47 8.68 8.90 9.12 9.35 9.58 9.82 10.07 10.32 10.58 10.84 11.12 11.39

Annual 258972 265488 272100 278892 285864 293028 300360 307884 315564 323460 331548 339828 348324

Monthly 21581 22124 22675 23241 23822 24419 25030 25657 26297 26955 27629 28319 29027

Hourly 124.03 127.15 130.32 133.57 136.91 140.34 143.85 147.45 151.13 154.91 158.79 162.75 166.82

Standby 8.68 8.90 9.12 9.35 9.58 9.82 10.07 10.32 10.58 10.84 11.12 11.39 11.68

Annual 265488 272100 278892 285864 293028 300360 307884 315564 323460 331548 339828 348324 357036

Monthly 22124 22675 23241 23822 24419 25030 25657 26297 26955 27629 28319 29027 29753

Hourly 127.15 130.32 133.57 136.91 140.34 143.85 147.45 151.13 154.91 158.79 162.75 166.82 170.99

Standby 8.90 9.12 9.35 9.58 9.82 10.07 10.32 10.58 10.84 11.12 11.39 11.68 11.97

Annual 272100 278892 285864 293028 300360 307884 315564 323460 331548 339828 348324 357036 365964

Monthly 22675 23241 23822 24419 25030 25657 26297 26955 27629 28319 29027 29753 30497

Hourly 130.32 133.57 136.91 140.34 143.85 147.45 151.13 154.91 158.79 162.75 166.82 170.99 175.27

Standby 9.12 9.35 9.58 9.82 10.07 10.32 10.58 10.84 11.12 11.39 11.68 11.97 12.27

Annual 278892 285864 293028 300360 307884 315564 323460 331548 339828 348324 357036 365964 375096

Monthly 23241 23822 24419 25030 25657 26297 26955 27629 28319 29027 29753 30497 31258

Hourly 133.57 136.91 140.34 143.85 147.45 151.13 154.91 158.79 162.75 166.82 170.99 175.27 179.64

Standby 9.35 9.58 9.82 10.07 10.32 10.58 10.84 11.12 11.39 11.68 11.97 12.27 12.58

119 Annual 285864 293028 300360 307884 315564 323460 331548 339828 348324 357036 365964 375096 384480

Monthly 23822 24419 25030 25657 26297 26955 27629 28319 29027 29753 30497 31258 32040

Hourly 136.91 140.34 143.85 147.45 151.13 154.91 158.79 162.75 166.82 170.99 175.27 179.64 184.14

Standby 9.58 9.82 10.07 10.32 10.58 10.84 11.12 11.39 11.68 11.97 12.27 12.58 12.89
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Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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STEP

A
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B

STEP
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STEP

D

STEP

E

STEP

F

STEP

G

STEP
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STEP

I

STEP

J

STEP

K

STEP

L

STEP

M*

Annual 293028 300360 307884 315564 323460 331548 339828 348324 357036 365964 375096 384480 394092

Monthly 24419 25030 25657 26297 26955 27629 28319 29027 29753 30497 31258 32040 32841

Hourly 140.34 143.85 147.45 151.13 154.91 158.79 162.75 166.82 170.99 175.27 179.64 184.14 188.74

Standby 9.82 10.07 10.32 10.58 10.84 11.12 11.39 11.68 11.97 12.27 12.58 12.89 13.21

120

SALARY RANGE

Supplemental DOC Appendix M 
Effective July 1, 2023 through June 30, 2024

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.
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DOC MOU B. 
MEMORANDUM OF UNDERSTANDING 

BETWEEN 
THE STATE OF WASHINGTON 

AND 
WASHINGTON FEDERATION OF STATE EMPLOYEES 

Department of Corrections - Vaccine Booster Incentives 

It is the duty of every Employer to protect the health and safety of employees by establishing and 
maintaining a healthy and safe work environment.  

Employees who choose to be boosted, at a location of their choosing, and voluntarily provide their 
employer with proof of up-to-date COVID-19 booster vaccination, which must include any 
boosters recommended by the U.S. Centers for Disease Control (CDC) at the time proof is 
provided to the employer, between January 1, 2023, and December 31, 2023, shall receive a one 
thousand dollar ($1000.00) one-time lump sum payment to be paid no earlier than July 25, 2023. 
All information disclosed to the Employer during the vaccination verification process will be 
stored in the employee’s confidential medical file only. This information will only be accessed by 
the Employer on a need-to-know basis. 

The lump sum payment will be reflected in the employee’s paycheck subject to all required state 
and federal withholdings and be provided as soon as practicable based upon their agency’s Human 
Resources and/or payroll processes. Employees will receive the lump sum payment only once 
during their employment with the State, regardless of whether they hold multiple positions or are 
employed by multiple agencies between January 1, 2023 and December 31, 2023. 

This agreement will expire June 30, 2025. 

Dated November 10, 2022 

For the Employer: For the Union: 

/s/ /s/ 
Scott Lyders, OFM 
Labor Negotiator 

Kurt Spiegel, WFSE/AFSME 
Council 28 Interim Executive 
Director 
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