




















































































































































































































































































































































































































































































































APPENDIX B
JoB CLASSES WITHIN AN AGENCY WITH INHERENT NEED FOR
FLEXIBILITY, IN ACCORDANCE WITH ARTICLE 6.3 A.2

Board of Industrial Insurance Appeals
IT Support Technician 2

Center for Deaf and Hard of Hearing Youth
Information Technology Specialist 3
Maintenance Mechanic 2

Department of Agriculture

Agricultural Commodity Inspector 1, 2, 3,4, and 5
Brand Inspector 1 and 2

Grain Inspector 1, 2 and 3

Grain Inspector Supervisor

Grain Sampler/Weigher

Pest Biologist 1 and 2

Department of Children, Youth, and Families

Juvenile Rehabilitation Coordinator (excluding Institutions)
Juvenile Rehabilitation Security Manager

Juvenile Rehabilitation Supervisor

Social Service Specialist 3 and 4

Social and Health Program Consultant 1 and 2

Social Service Training Specialist

Department of Commerce
Commerce Specialists 1 and 2

Department of Ecology

Community Outreach & Environmental Education Specialist 1, 2, 3, and 4
Environmental Planner 1, 2, 3, 4 and 5

Environmental Specialist 1, 2, 3, 4, and 5

Information Technology Specialist 1, 2, 3, 4, and 5

Management Analyst 3, 4, and 5

Marine Transportation Safety Specialist 2 and 3

Natural Resource Scientist 1, 2, 3, and 4

Department of Fish and Wildlife

Carpenter

Construction and Maintenance Project Supervisor
Construction Project Coordinator 1, 2, and 3
Control Technician, Lead

Customer Service Specialist 2

Electrician

Electronics Technician
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10.

11.

12.

13.

Equipment Operator 2

Equipment Technician 1, 2, and 3
Land Surveyor 2 and 3
Maintenance Mechanic 1, 2, and 3
Utility Worker 1, 2, 3, and 4
Welder/Fabricator

Department of Health

Health Care Investigator 1, 2, and 3
Investigator 3 and 4

Pharmacist Investigator

Department of Labor and Industries
Apprenticeship Consultant 2 and 3
Industrial Hygienist 2, 3 and 4

Industrial Relations Agent 2, 3, and 4
Investigator 2 and 3

Safety and Health Inspector 1, 2, 3 and 4

Department of Social and Health Services
Attendant Counselor Manager

Community Worker

Developmental Disabilities Case/Resource Manager
Developmental Disabilities Outstation Manager
Food Manager 1

Forensic Therapists

Investigator 1 and 2

Long Term Care Surveyor

Program Specialist 3 (ESA/CSD Mobile CSO)
Quality Control Specialist

Residential Services Coordinator

Security Guard 3

Social Service Specialist 3 and 4

Social Service Training Specialist

Employment Security Department
Information Technology Specialist 2, 3 and 4

Horse Racing Commission
Investigator 1, 2 and 3
Racing Official 1 and 2

Military Department
Emergency Management Program Specialist 1 and 2
Information Technology Specialist 2 and 3
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14.

15.

16.

17.

18.

19.

20.

Office of the Insurance Commissioner
Financial Examiner 1

Office of Minority and Women’s Business Enterprises
Management Analyst 4

Recreation and Conservation Office
Information Technology Specialist 2

Utilities and Transportation Commission
Transportation Engineer 3 (Federal Rail Inspectors)

Rail Carrier Compliance Specialist (State Rail Inspectors)
Investigator 3 (Motor Carrier Inspectors)

Energy/Utilities Engineer 3 (Pipeline Inspectors)

Washington State Historical Society
Preservation and Museum Specialist 1
Preservation and Museum Specialist 2
Preservation and Museum Specialist 3
Preservation and Museum Specialist 4
Program Coordinator

Maintenance Custodian

Information Technology Specialist 2

Workforce Training and Education Coordinating Board
Information Technology Specialist 2

Office of the Attorney General
Legal Assistant 1-4

Paralegal 1 and 2

AGO Investigator/Analyst

AGO Senior Investigator/Analyst
AGO Investigator/Analyst Supervisor
Maintenance Mechanic 1
Maintenance Mechanic 2

WEFSE GG 2023-2025
A-7



APPENDIX C
LAYOFF UNITS

* This Appendix has been modified by an MOU effective November 20, 2023
*This Appendix has been modified by an MOU effective April 11, 2024

Arts Commission
The agency is designated as the single layoff unit.

Board of Industrial Insurance Appeals
The agency is designated as the single layoff unit.

Center for Deaf and Hard of Hearing Youth
The agency is designated as the single layoff unit.

Criminal Justice Training Commission
The layoff unit will first be the county in which the position is located, and if no options
are available, then to the department statewide.

Department of Agriculture
Layoff units will be by order as follows:

A. Division by County
The employee’s division within the county in which the permanent workstation is
located.

1) For the purposes of the execution of this section, the following counties will
be combined as a single layoff unit:

Chelan and Douglas
Benton and Franklin
Clark and Cowlitz
Grant and Adams

oo o

B. County Only
If no option is available within the division/county layoff unit, the entire agency

within the county in which the employee’s permanent workstation is located will
be considered the layoff unit.

1) For the purposes of the execution of this section, the following counties will
be combined as a single layoff unit:

Chelan and Douglas
Benton and Franklin
Clark and Cowlitz
Grant and Adams

oo o
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D.

Entire Division/Statewide

If no option is available within the county layoff unit, the employee’s division
throughout the entire state will be considered the layoff unit.

Entire Agency

If no option is available within the division/statewide layoff unit, the entire
department statewide will be considered the layoff unit.

6. Department of Children, Youth, and Families
The DCYF layoff units shall be as described below:

A.

B.

Excluding institutions, County of the official duty station

If no option is available within the county layoff unit, the unit expands to a specified
county grouping layoff unit as defined in the table below. (Note: if your official
duty station is in the county in Column A, your layoff unit at this step will include
the county in Column A and the counties in Column B).

Column A Column B
Adams Franklin, Grant, Lincoln, Whitman
Asotin Garfield, Whitman, Walla Walla, Columbia
Benton Franklin, Grant, Walla Walla, Yakima, Klickitat
Chelan Kittitas, Grant, Douglas, Okanogan
Clallam Jefferson, Kitsap
Clark Cowlitz, Skamania
Columbia Franklin, Garfield, Walla Walla, Whitman, Asotin
Cowlitz Clark, Lewis, Pacific, Skamania, Thurston, Wahkiakum
Douglas Chelan, Grant, Kittitas, Okanogan
Ferry Lincoln, Okanogan, Stevens
Franklin Adams, Benton, Grant, Walla Walla
Garfield Asotin, Columbia, Whitman, Walla Walla
Grant Adams, Benton, Chelan, Douglas, Franklin, Kittitas, Lincoln,

Yakima

Grays Harbor

Lewis, Mason, Pacific, Thurston, Jefferson

Island

Jefferson, Skagit, Snohomish, Whatcom

Jefferson Clallam, Island, Kitsap, Mason, Grays Harbor

King Kitsap, Pierce, Snohomish

Kitsap Clallam, Jefferson, King, Mason, Pierce, Thurston,

Kittitas Chelan, Douglas, Grant, Yakima

Klickitat Clark, Skamania, Yakima, Benton

Lewis Cowlitz, Grays Harbor, Mason, Pacific, Pierce, Thurston,
Wahkiakum

Lincoln Adams, Ferry, Grant, Okanogan, Spokane, Stevens, Whitman
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Column A Column B

Mason Grays Harbor, Jefferson, Kitsap, Lewis, Pierce, Thurston

Okanogan Chelan, Douglas, Ferry, Lincoln

Pacific Cowlitz, Grays Harbor, Lewis, Wahkiakum

Pend Oreille | Spokane, Stevens

Pierce King, Kitsap, Lewis, Mason, Thurston

San Juan Clallam, Island, Skagit, Whatcom

Skagit Island, Snohomish, Whatcom

Skamania Clark, Cowlitz, Lewis, Klickitat

Snohomish Island, King, Skagit, Whatcom

Spokane Lincoln, Pend Oreille, Stevens, Whitman

Stevens Ferry, Lincoln, Pend Oreille, Spokane

Thurston Cowlitz, Grays Harbor, Lewis, Mason, Pierce

Wahkiakum Cowlitz, Lewis, Pacific

Walla Walla | Benton, Columbia, Franklin, Whitman, Asotin, Garfield

Whatcom Island, Skagit, Snohomish

Whitman Adams, Asotin, Columbia, Franklin, Garfield, Lincoln,
Spokane, Walla Walla

Yakima Benton, Kittitas, Klickitat, Grant

If no option is available within the specified county grouping layoff unit as defined
above, then the unit expands to a regional layoff unit. The regional layoff unit is
determined by the county of the employee’s official duty station. For example, if
the employee’s official duty station is in Pierce County, the regional layoff unit is
Region 5.

If no option is available within the Regional Layoff unit above, the department
statewide will be considered the layoff unit.

For institutions only: the institution in which the employee works will be the
primary layoff unit. If no option is available within the institution proceed through
Subsection A-D above.

7. Department of Commerce
Layoff units will be by order as follows:

A

Division by County
The employee’s division within the county in which the permanent workstation is
located.

County Only
If no option is available within the division/county layoff unit, the entire agency

within the county in which the employee’s permanent workstation is located will
be considered the layoff unit.
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8.

Department of Corrections

A

Entire Division/Statewide

If no option is available within the county layoff unit, the employee’s division
throughout the entire state will be considered the layoff unit.

Entire Agency

If no option is available within the division/statewide layoff unit, the entire
department statewide will be considered the layoff unit.

Layoff units will be by order as follows:

County

The county in which the employee’s permanent workstation is located.

Neighboring County Group

If no option is available within the county layoff unit, the unit expands to a
neighboring county group layoff unit as defined in the table below. Neighboring
counties are adjoining counties that share a land border or are connected by a
bridge. (Note: If your permanent workstation is in the county in Column A, your
layoff unit at this step will include the counties in Column B).

Work Station County

Neighboring County Group Layoff Unit

(Column A) (Column B)
Adams Franklin; Grant; Lincoln; Whitman
Asotin Garfield; Whitman
Benton Franklin; Grant; Klickitat; Yakima; Walla Walla
Chelan Douglas; Kittitas; Okanogan
Clallam Jefferson
Clark Cowlitz; Skamania
Columbia Garfield; Walla Walla; Whitman
Cowlitz Clark; Lewis; Skamania; Wahkiakum
Douglas Chelan; Grant; Kittitas; Okanogan
Ferry Lincoln; Okanogan; Stevens
Franklin Adams; Benton; Grant; Walla Walla; Whitman
Garfield Asotin; Columbia; Whitman
Grant Adams; Benton; Douglas; Franklin; Lincoln;

Kittitas; Okanogan; Yakima

Grays Harbor

Jefferson; Lewis; Mason; Pacific; Thurston

Island Skagit

Jefferson Clallam; Kitsap; Grays Harbor; Mason
King Pierce; Snohomish

Kitsap Jefferson; Mason; Pierce

Kittitas Chelan; Douglas; Grant; Yakima
Klickitat Yakima; Benton
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Work Station County Neighboring County Group Layoff Unit
(Column A) (Column B)

Lewis Cowlitz; Grays Harbor; Pacific; Pierce;
Skamania; Thurston; Wahkiakum

Lincoln Adams; Ferry; Grant; Okanogan; Spokane;
Stevens; Whitman

Mason Grays Harbor; Jefferson; Kitsap; Thurston

Okanogan Chelan; Douglas; Ferry; Grant; Lincoln

Pacific Grays Harbor; Lewis; Wahkiakum

Pend Oreille Spokane; Stevens

Pierce King; Kitsap; Lewis; Thurston

San Juan None

Skagit Island; Snohomish; Whatcom

Skamania Clark; Cowlitz; Lewis

Snohomish King; Skagit

Spokane Lincoln; Pend Oreille; Stevens; Whitman

Stevens Ferry; Lincoln; Pend Oreille; Spokane

Thurston Grays Harbor; Lewis; Mason; Pierce

Wahkiakum Cowlitz; Lewis; Pacific

Walla Walla Benton; Columbia; Franklin

Whatcom Skagit

Whitman Adams; Asotin; Columbia; Franklin; Garfield;
Lincoln; Spokane

Yakima Benton; Grant; Kittitas; Klickitat

C. Statewide

If no option is available within the neighboring county group layoff unit, the
department statewide will be considered the layoff unit.

9. Department of Ecology

The county in which the employee’s workstation is located will be the primary
layoff unit. If no option is available within the county layoff unit, the unit expands
to the region. If no option is available within the regional layoff unit, the unit
expands to the department statewide.

10. Department of Fish and Wildlife

The following will constitute separate layoff units.

A. All classified support staff.

B. Programs headed by an Assistant Director, except all classified support staff.

C. Director’s office, except all classified support staff.

In each layoff unit the first option will be within the county of the position’s official
duty station. If there are no options in the county, the search expands to the
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11.

12.

13.

14.

15.

bordering counties within the layoff unit. If there are no options in the bordering
counties, the search expands to statewide within the layoff unit. If no option is
available in the state within the layoff unit, the unit expands to the department
statewide.

Department of Enterprise Services

A. Western Washington Region
The layoff unit will first be the county in which the employee’s permanent
workstation is located. If there are no options in the county, the layoff unit expands
to Western Washington. If there are no options in Western Washington, the layoff
unit expands to the department statewide.

B. Eastern Washington Region
The layoff unit will first be the county in which the employee’s permanent
workstation is located. If there are no options in the county the layoff unit expands
to Eastern Washington. If there are no options in Eastern Washington, the layoff
unit expands to the department statewide.

Department of Health
The layoff unit will first be the county in which the position is located, and if no options
are available, then to the department statewide.

Consolidated Technology Services
The layoff unit will first be the county in which the position is located, and if no options
are available, then to the department statewide.

Department of Labor and Industries

The county in which an employee’s workstation is located will be the primary layoff unit.
If no option is available within the county layoff unit, the unit expands to the bordering
counties, and then the unit expands to the region. If no option is available within the
regional layoff unit, the unit expands to the department statewide.

Department of Licensing
The department is separated into six (6) layoff units. These layoff units are described as
follows:

1. Layoff Unit 1
Whatcom, Snohomish, Skagit, San Juan, Island, Jefferson and Clallam Counties.

*(Western Washington region)

2. Layoff Unit 2
King County. *(Western Washington region)

3. Layoff Unit 3
Pierce and Kitsap Counties. *(Western Washington Region)
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Layoff Unit 4
Thurston, Mason, Lewis, Pacific, Cowlitz, Clark, Wahkiakum, Klickitat (White

Salmon only), Skamania and Grays Harbor Counties. *(Western Washington
Region)

Layoff Unit 5
Douglas, Okanogan, Ferry, Stevens, Pend-Oreille, Lincoln, Spokane and Chelan

Counties. *(Eastern Washington Region)

Layoff Unit 6
Grant, Kittitas, Adams, Yakima, Columbia, Franklin, Whitman, Asotin, Benton,

Klickitat (Goldendale only), Garfield and Walla Walla Counties. *(Eastern
Washington Region)

If there are no options available in the layoff unit, the applicable *region shall be
considered the layoff unit.

If there are no options available in the applicable region, the layoff unit shall be
statewide.

16. Department of Natural Resources

A.

B.

For All Employees except Seasonal Career Employees the Layoff Units are:

1. For positions located in the Natural Resources Building (NRB), the layoff
unit will first be within the NRB, and if no options are available, then to the
department statewide.

2. For positions located in a region, the layoff unit will first be within the
region in which the position is located, and if no options are available, then
to the department statewide.

For Seasonal Career Employees, the Layoff Units are:
1. The district within which the position is assigned; or

2. The region excluding district positions, if the position is assigned to a region
but does not report to a district: or

3. The division if the position is assigned to a division

17. Department of Social and Health Services

A

Excluding Institutions: The county in which an employee’s workstation is located
will be the primary layoff unit. If no option is available within the county layoff
unit, the unit expands to bordering counties. If no option is available in the
bordering counties, the unit expands to the county group. If no option is available
in the county group, the unit expands to the region. If there is no option available
within the region, the unit expands to the department statewide.

For institutions only: The institution in which the employee works will be the
primary layoff unit. If no option is available within the institution layoff unit, the
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18.

unit expands to the county. If no option is available within the county layoff unit,
the unit expands to bordering counties. If no option is available in the bordering
counties, the unit expands to the county group. If no option is available in the county
group, the unit expands to the region. If no option is available within the region, the
unit expands to the department statewide. Within the Developmental Disabilities
Administration institutions, State Operated Living Facilities (SOLA) will be
considered part of the institution layoff unit for the purpose of identifying layoff
options.

County Group:

Group 1: Adams, Asotin, Chelan, Douglas, Ferry, Garfield, Grant, Okanogan,
Pend Oreille, Spokane, Stevens, and Whitman.

Group 2: Benton, Columbia, Franklin, Kittitas, Walla Walla, and Yakima.

Group 3: Island, San Juan, Skagit, Snohomish, and Whatcom.

Group 4: King
Group 5: Kitsap, and Pierce.

Group 6: Clallam, Clark, Cowlitz, Grays Harbor, Jefferson, Klickitat, Lewis,
Mason, Pacific, Skamania, Thurston, and Wahkiakum.

Department of Transportation
Layoff units are as follows:

A

Headquarters Layoff Unit

The layoff unit for headquarters employees includes all positions located in
Thurston County. This layoff unit does not include positions assigned to the
Olympic Region.

Right of Way Layoff Units

Employees will be offered available layoff options, first within the employee's local
layoff unit. The local layoff units are the Transportation Building and the region
Real Estate Services Offices, where the employee's permanent duty station is
located. Local layoff units will not cross layoff unit boundaries. If the employee
has no option within the local layoff unit to remain at his/her present class or at the
next lower class in which the employee has permanent status, the employee's layoff
unit will expand to include all bargaining unit positions within the Department.

Eastern Region, North Central Region, Olympic Region, South Central Region and
Southwest Region Layoff Units

The local layoff unit for Maintenance employees includes all positions (including
out-stationed Headquarters positions) located in the maintenance area within which
the employee’s official duty station is located.
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The local layoff unit for all other employees includes all positions (including out-
stationed Headquarters positions) located in the county within which the
employee’s official duty station is located.

If no option is available within the local layoff unit, the unit expands to include all
positions (including out-stationed Headquarters positions) located in the region.
The Olympic Region layoff unit does not include out-stationed Headquarters
positions.

D. Northwest Area Layoff Units
The Northwest Area layoff unit includes all employees and positions in the
Northwest Region, Planning and Policy office, Aviation Division, Washington
State Ferries, and out-stationed Headquarters employees and positions.

1. Maintenance Employees
The local layoff unit for Maintenance employees includes all positions
(including out-stationed Headquarters positions) located in the maintenance
area where the employee’s official duty station is located.

2. Northwest Region Employees
The local layoff unit for NW Region employees whose official duty station
is located in King, Whatcom, Skagit, Island or Snohomish county includes
all positions (including out-stationed Headquarters positions) located in the
county within which the employee’s official duty station is located. This
layoff unit does not include positions assigned to the Washington State
Ferries.

3. Aviation Division Employees
The local layoff unit for Aviation Division employees includes all positions
(including out-stationed Headquarters positions) assigned to the division.

4. Washington State Ferries
The local layoff unit for employees includes all positions (including out-
stationed Headquarters positions) located with the Washington State
Ferries. The local layoff unit for general service employees includes all
general service and out-stationed Headquarters positions located within the
Washington State Ferries.

If no option is available within any of these local layoff units, the unit
expands to include all positions (including out-stationed Headquarters
positions) located in the Northwest Area layoff unit.

19. Department of Veterans Affairs
The following will constitute the layoff units for the department:

A. For employees in Western Washington, the county in which the employee’s
permanent workstation is located is the initial layoff unit. If there are no options in
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the county, the layoff unit expands to Western Washington. If there are no options
in Western Washington, the layoff unit expands to the department statewide.

B. For employees in Eastern Washington, the county in which the employee’s
permanent workstation is located is the initial layoff unit. If there are no options in
the county, the layoff unit expands to Eastern Washington. If there are no options
in Eastern Washington, the layoff unit expands to the department statewide.

20. Employment Security Department
A. County of the official duty station.

B. If no option is available within the county layoff unit, the unit expands to a specified
county grouping layoff unit as defined in the table below. (Note: If your official
duty station is in the county in Column A, your layoff unit at this step will include
the county in Column A and the counties in Column B).

Column A Column B
Adams Franklin, Grant, Lincoln, Whitman
Asotin Garfield, Whitman
Benton Franklin, Grant, Walla Walla, Yakima
Chelan Kittitas, Grant, Douglas
Clallam Jefferson, Kitsap
Clark Cowlitz, Skamania
Columbia Franklin, Garfield, Walla Walla, Whitman
Cowlitz Clark, Lewis, Pacific, Skamania, Thurston,
Wahkiakum
Douglas Chelan, Grant, Kittitas, Okanogan
Ferry Lincoln, Okanogan, Stevens
Franklin Adams, Benton, Grant, Walla Walla
Garfield Asotin, Columbia, Whitman
Grant Adams, Benton, Chelan, Douglas, Franklin,

Kittitas, Lincoln

Grays Harbor

Lewis, Mason, Pacific, Thurston

Island Jefferson, Skagit, Snohomish, Whatcom

Jefferson Clallam, Island, Kitsap, Mason

King Kitsap, Pierce, Snohomish, Thurston

Kitsap Clallam, Jefferson, King, Mason, Pierce,
Thurston,

Kittitas Chelan, Douglas, Grant, Yakima

Klickitat Clark, Skamania, Yakima

Lewis Cowlitz, Grays Harbor, Mason, Pacific, Pierce,
Thurston, Wakiakum

Lincoln Adams, Ferry, Grant, Okanogan, Spokane,
Stevens, Whitman

Mason Grays Harbor, Jefferson, Kitsap, Lewis,

Pierce, Thurston
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21.

22,

Column A Column B
Okanogan Chelan, Douglas, Ferry, Lincoln
Pacific Cowlitz, Grays Harbor, Lewis, Wakiakum
Pend Oreille Spokane, Stevens
Pierce King, Kitsap, Lewis, Mason, Thurston
San Juan Clallam, Island, Skagit, Whatcom
Skagit Island, Snohomish, Whatcom
Skamania Clark, Cowlitz, Lewis
Snohomish Island, King, Skagit, Whatcom
Spokane Lincoln, Pend Oreille, Stevens, Whitman
Stevens Ferry, Lincoln, Pend Oreille, Spokane
Thurston Cowlitz, Grays Harbor, King, Lewis, Mason,
Pierce
Wahkiakum Cowlitz, Lewis, Pacific
Walla Walla Benton, Columbia, Franklin, Whitman
Whatcom Island, Skagit, Snohomish
Whitman Adams, Asotin, Columbia, Franklin, Garfield,
Lincoln, Spokane, Walla Walla
Yakima Benton, Kittitas, Klickitat
C. If no option is available within the specified county grouping layoff unit as defined

in Subsection 2.B above, then the unit expands to a regional layoff unit as defined
below. The regional layoff unit is determined by the county of the employee’s
official duty station. For example, if the employee’s official duty station is in Pierce
County, the regional layoff unit is Unit A.

1. Regional Layoff Unit A includes: Clallam, Clark, Cowlitz, Grays Harbor,
Island, Jefferson, King, Kitsap, Klickitat, Lewis, Mason, Pacific, Pierce,
San Juan, Skagit, Skamania, Snohomish, Thurston, Wahkiakum, and
Whatcom.

2. Regional Layoff Unit B includes: Adams, Asotin, Benton, Chelan,
Columbia, Douglas, Ferry, Franklin, Garfield, Grant, Kittitas, Lincoln,
Okanogan, Pend Oreille, Spokane, Stevens, Walla Walla, Whitman, and
Yakima.

D. If no option is available within the Regional Layoff unit as defined in
Subsection 2.C. above, the department statewide will be considered the layoff unit.

Health Care Authority
The layoff unit will first be to the county in which the position is located, and if no options
are available, then to the department statewide.

Horse Racing Commission
A single statewide layoff unit.
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32.

33.

34.

35.

36.

37.

38.

39.

A. For employees in Western Washington, the county of the official worksite is the
initial layoff unit. If there are no options in the county, the layoff unit expands to
Western Washington. If there are no options in Western Washington, the layoff unit
expands to the department statewide.

B. For employees in Eastern Washington, the county of the official worksite is the
initial layoff unit. If there are no options in the county, the layoff unit expands to
Eastern Washington. If there are no options in Eastern Washington, the layoff unit
expands to the department statewide.

Services for the Blind
The agency is designated as the single layoff unit.

Utilities and Transportation Commission
The layoff unit will first be the county in which the position is located, and if no options
are available, then to the department statewide.

Washington State Historical Society
The agency is designated as the single layoff unit.

Washington State Lottery
The layoff unit will first be the region in which the position is located, and if no options
are available, then to the department statewide.

Washington State Patrol
The layoff unit will first be the county in which the position is located, and if no options
are available, then to the department statewide.

Workforce Training and Education Coordinating Board
The agency is designated as the single layoff unit

Department of Archeology and Historic Preservation
Cartographer 1

Commerce Specialist 3

Commerce Specialist 4

Fiscal Analyst 2

Forms and Records Analyst 2

Forms and Records Analyst Supervisor

Program Assistant

Office of Superintendent of Public Instruction
Network Operations and Technology Support Center
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APPENDIX D
LocAL LEVEL UNION-MANAGEMENT COMMUNICATION
COMMITTEES

Department of Corrections
In each region.

Department of Fish and Wildlife
One (1) committee for each bargaining unit.

Department of Health
Shoreline Campus.

Department of Labor and Industries
Division of Occupational Safety and Health, Insurance Services and Field Services.

Department of Children, Youth and Families

a. One for each region of child welfare field operations
b. One for each JR institution.
C. One for the Eastern Regions (Regions 1 and 2) of Juvenile Rehabilitation

Community Facilities, Reentry and Parole.

d. One for the Western regions (Regions 3, 4, 5, and 6) of Juvenile Rehabilitation
community Facilities, Reentry and Parole.

Department of Social and Health Services

One (1) at each institution and by Appointing Authority in each region, one (1) Regional
Business Services in each region, one (1) at each Competency Restoration Program facility
(Maple Lane and fort Steilacoom), one (1) at each behavioral health civil center (Maple
Lane and Brockmann Campus), one (1) Consolidated Business Services (CBS), and one
(1) Maintenance and Operations Division (MOD). For MOD and CBS only, if requested
by the Union, up to three (3) additional employee representatives will be allowed to attend
local level UMCC meetings.

Department of Transportation
In each region and one (1) for headquarters.

Department of Veterans Affairs
One (1) at each institution.

Employment Security Department
One (1) in each of the following divisions:

a. Executive Programs
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10.

11.

Finance & Administrative Services
Employment Connections

Human Resources

Information Technology Services

Paid Family and Medical Leave

Policy, Data, Performance and Integrity
Unemployment Insurance Customer Support

S@ e a0 o

Military Department
One (1) in each of the following areas:

a. Camp Murray
b. Washington Youth Academy

Parks and Recreation Commission:
In each region and one (1) for headquarters.
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SALARY RANGE

30

31

32

33

34

35

36

37

38

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

STEP
A
32340
2695
15.49
1.08

32880
2740
15.75
1.10

33660
2805
16.12
113

34500
2875
16.52
1.16

35280
2940
16.90
1.18

36072
3006
17.28
121

36900
3075
17.67
1.24

37740
3145
18.07
1.27

38640
3220
18.51
1.30

STEP
B
32880
2740
15.75
1.10

33660
2805
16.12
113

34500
2875
16.52
1.16

35280
2940
16.90
1.18

36072
3006
17.28
121

36900
3075
17.67
1.24

37740
3145
18.07
1.27

38640
3220
18.51
1.30

39528
3294
18.93
1.33

STEP
C
33660
2805
16.12
1.13

34500
2875
16.52
1.16

35280
2940
16.90
1.18

36072
3006
17.28
121

36900
3075
17.67
1.24

37740
3145
18.07
1.27

38640
3220
18.51
1.30

39528
3294
18.93
1.33

40512
3376
19.40
1.36

STEP

34500
2875
16.52
1.16

35280
2940
16.90
1.18

36072
3006
17.28
121

36900
3075
17.67
1.24

37740
3145
18.07
1.27

38640
3220
18.51
1.30

39528
3294
18.93
1.33

40512
3376
19.40
1.36

41448
3454
19.85
1.39

Standby rate is equal to 7% of the hourly rate.
*All employees will progress to Step M six (6) years after being assigned to Step L in their permanent salary range.

STEP

35280
2940
16.90
1.18

36072
3006
17.28
121

36900
3075
17.67
1.24

37740
3145
18.07
1.27

38640
3220
18.51
1.30

39528
3294
18.93
1.33

40512
3376
19.40
1.36

41448
3454
19.85
1.39

42444
3537
20.33
1.42

STEP

36072
3006
17.28
121

36900
3075
17.67
1.24

37740
3145
18.07
1.27

38640
3220
18.51
1.30

39528
3294
18.93
1.33

40512
3376
19.40
1.36

41448
3454
19.85
1.39

42444
3537
20.33
1.42

43428
3619
20.80
1.46

STEP

36900
3075
17.67
1.24

37740
3145
18.07
1.27

38640
3220
18.51
1.30

39528
3294
18.93
1.33

40512
3376
19.40
1.36

41448
3454
19.85
1.39

42444
3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

STEP

37740
3145
18.07
1.27

38640
3220
18.51
1.30

39528
3294
18.93
1.33

40512
3376
19.40
1.36

41448
3454
19.85
1.39

42444
3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

45552
3796
21.82
1.53

WFSE GG 2023-2025

STEP

38640
3220
18.51
1.30

39528
3294
18.93
1.33

40512
3376
19.40
1.36

41448
3454
19.85
1.39

42444
3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

45552
3796
21.82
1.53

46596
3883
22.32
1.56

STEP

39528
3294
18.93
1.33

40512
3376
19.40
1.36

41448
3454
19.85
1.39

42444
3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

45552
3796
21.82
1.53

46596
3883
22.32
1.56

47688
3974
22.84
1.60

STEP

40512
3376
19.40
1.36

41448
3454
19.85
1.39

42444
3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

45552
3796
21.82
1.53

46596
3883
22.32
1.56

47688
3974
22.84
1.60

48864
4072
23.40
1.64

STEP

41448
3454
19.85
1.39

42444
3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

45552
3796
21.82
1.53

46596
3883
22.32
1.56

47688
3974
22.84
1.60

48864
4072
23.40
1.64

50088
4174
23.99
1.68

STEP
M*
42444

3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

45552
3796
21.82
1.53

46596
3883
22.32
1.56

47688
3974
22.84
1.60

48864
4072
23.40
1.64

50088
4174
23.99
1.68

51384
4282
24.61
1.72



SALARY RANGE

39

40

41

42

43

44

45

46

47

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Annual
Monthly
Hourly
Standby

Standby rate is equal to 7% of the hourly rate.

STEP
A

39528
3294
18.93
1.33

40512
3376
19.40
1.36

41448
3454
19.85
1.39

42444
3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

45552
3796
21.82
1.53

46596
3883
22.32
1.56

47688
3974
22.84
1.60

STEP

40512
3376
19.40
1.36

41448
3454
19.85
1.39

42444
3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

45552
3796
21.82
1.53

46596
3883
22.32
1.56

47688
3974
22.84
1.60

48864
4072
23.40
1.64

STEP
C

41448
3454
19.85
1.39

42444
3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

45552
3796
21.82
1.53

46596
3883
22.32
1.56

47688
3974
22.84
1.60

48864
4072
23.40
1.64

50088
4174
23.99
1.68

General Service Salary Schedule
Effective July 1, 2023 through June 30, 2024

STEP

D

42444
3537
20.33
1.42

43428
3619
20.80
1.46

44400
3700
21.26
1.49

45552
3796
21.82
1.53

46596
3883
22.32
1.56

476