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What is Registered Apprenticeship?

◇ Training method for employers 

◇ Combines On-the-Job Training and Classroom Instruction 

◇ Trains to industry 

◇ Utilized around the world for centuries
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◇ Unions
◇ Industry 

Associations 
◇ Gov’t Agencies

◇ Sponsor by 
Agency

◇ Sponsor by 
Occupation with 
Training Agents

Training Agent-
Single employer 
(Single agency) 
*Training Agents are 
not Sponsors 

Who is the Sponsor?



Registered Apprenticeship Program Types
Single Agency/Employer Program:

• May be sponsored by a committee of employee and employer representatives

Multi-Employer/Multi-Agency (“Group”) Programs:

• Must be sponsored by a committee of employee and employer representatives

◇ Employers join as “Training Agents” of Group Programs 

◇ Registered Apprenticeship Programs may be Union (“Joint”/JATC) or Non-
Union (“Non-Joint”)

Apprenticeship Committees:

◇ Operate and approve all committee functions

◇ Must be comprised of an equal number of Employee and Employer Members

If the employees in the program are represented by a Union, Employee members a
re frequently 
referred to as “Labor”, while Employer members are referred to as “Management”,
(Labor/Management Committee)



Covering the following major areas:

◇ The geographic region in which the program will operate

◇ Required minimum qualifications for all applicants

◇ The mechanism(s) by which apprentices will be selected

◇ The program’s Equal Employment Opportunity Plan (recruitment)

◇ The term of Apprenticeship to include the probationary period

◇ The ratio of apprentices to journey-level (fully qualified) workers

◇ Apprentice wage rates and wage progression throughout the apprenticeship

◇ The tasks the apprentice will be trained in during their apprenticeship

◇ The curriculum associated with the program

◇ Provisions for the granting of credit, expectations of the apprentice, code of conduct,

etc.

◇ Disciplinary procedures

◇ Identification of the Apprenticeship committee members and individual(s) authorized

to act on their behalf

Standards 



 Involves the progressive attainment of manual, mechanical, or

technical skills and knowledge which, in accordance with the industry

standard for the occupation, would require the completion of at least

2,000 hours of on-the-job learning to attain.

 Requires a minimum of 144 hours of related instruction per program

year to supplement on-the-job work experience.

 Involves skills customarily learned in a practical way through a

structured, systematic program of on-the-job supervised learning.

 Is not a ”carve out” of an existing occupation 

 Involves sufficient skill to establish career sustaining employment.

(middle and high skill jobs and wages)

What makes an occupation 
Apprenticeable?



Where to start:
 IT Business Analyst

￭ SPSCC: /Business Analysis Fundamentals
￭ https://spscc.edu/corporate-continuing-

education/career-professional-
development/business-analysis

 Class and Comp
 https://ofm.wa.gov/state-human-

resources/compensation-job-
classes/ClassifiedJobListing/SalaryRange/4738

◇ What occupation(s) 
need 144 RSI hours 
per year?

◇ What occupations 
are living wage 
careers?

◇ What is the hiring 
forecast?



Agency Benefits
◇ “Earn while you Learn” form of post-secondary 

education for workers.

◇ Workers learn industry knowledge (RSI), while 
learning Agency specific knowledge (OJT)

◇ More loyal workers, higher retention with R.A. 
￭ Apprentice and Mentor

◇ Earn a nationally recognized credential 
◇ Veterans can utilize G.I. Bill benefits
◇ Workforce pipeline for high-skill occupations



Apprenticeship Outcomes as of Q1 2024: 
◇ Median Annual Earnings for Registered Apprenticeship Completers in 

Washington State: $94,900

◇ Employment rate for Registered Apprenticeship completers = 93%

◇ Tax Payer Return on Investment = $7.80 for every $1.00 invested in

Registered Apprenticeship

Apprenticeship System (Fiscal year 2021)
◇ More than 5000 participating employers (Training Agents)

◇ 193 Active Registered Apprenticeship Programs, serving more than 250
different occupations

◇ 15,896 Active Apprentices, 81% in the Building and Construction Trades

◇ Female Apprentices = 13%

◇ Minority Apprentices = 34%

◇ Veteran Apprentices = 9%

Washington State Apprenticeship by the Numbers



Helpful Links:

Offer a Program/L&I Contact

WSATC Agenda
WSATC Calendar

ARTS

Industry Sector Platforms


